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CC-217 



JORN EDGAR HOOVER 
DIRECTOR 





Steiieral Mutemx of JnuBsilgattntt 
IStttirit §tates department nf Justice 
JHastjmptmt, d. <JL 


Director 

Federal Bureau of Investigation 

U. S. Department of Justice San Franciseo,Cal. 

Washington, D. C. September 2,1944 


Dear Sir: 


In compliance with instructions contained in Section 36 
of the Bureau Manual of Buies and Regulations, please he advised 
that my status with respect to the items listed below is as follows 


(A) 


(B) 

(C) 


Marital Status: married. 

(Married employees 
state spouse's place unemployed, 
of employment) ■ ^ 

Date of Birth: Oct. 5,1919 £ 

M-mpq of rarpnt q J * Dalton Moore, (father-deceased) 

, p ’ Mrs. Minnie Foster Moore (mother) 

Mrs, Martha Jane Hutchins (sister) 

Betty Ruth Moore (sister) 


b6 

b7C 


(D) Maiden name of wife, together 
with names of wife's parents, 
brothers and sisters: 


Alice Patricia Ansley. (wife's maiden nair. 

Mr. and Mrs. W.O. Ansley Jr. (wife's N 
' 'parents) 

Mrs. Margaret Wright (wife's sister) 


(E) 



Names of husband's parents, 
brothers and sisters: 











Names of societies or 
organizations witjflbhich 
connected: JH> 



(G) Legal Residence: Y/aco, Texas. 

(H) Education: Hardin Simmons University. A.B. Degree. 

(Names of Schools attended George Washington Law School. 20 hrs. 
and degrees received) 


(I) Name, address and relation¬ 
ship of person to he notified 
in case of emergency: 


Mrs. Patricia A. Moore, (wife) 

17 Cardenas Ave. Parkmerced. San Fran¬ 
cisco, California. 


(J) List of names of any relatives none known, 

now in the Government service, 
with degree of relationship, 
and where employed. (List all 
relatives, including those hy 
marriage.): 


(K) Offices where assignment preferred: 

(Limited to three) 1# S an Frahcisco, Cal. 

2. Dallas, Texas. 

3. San Antonio, Texas. 

Very truly yours, 


J. Walton Moore. 


Do not.write in this sps 




Routed. 

Numbered... 
Serialized. 
Indexed 
Recorded... 
Checked.... 
Filed. t 


ip" 

• ♦ * * 


Searched - Section #1. 

2 . 

3. 


t Number 


























CERTIFIED PUBLIC ACCOUNTANTS: 


YEAR: 


-'is, 


LANGUAGES: 

f' ft- £ N H Read : Excellent Good _ Fair iX 

(language) Sufficient to read foreign language newspapers __ 

Sufficient to translate with aid of dictionary _ 

Speak : (ability to carry on conversation) , 

Excellent _ Good _ Fair JrY_ 

Understand: (ability to listen to a conversation and intelli¬ 

gently report the substance) 

Excellent _ Good _ Fair u/ 

__ Read : Excellent Good _ Fair _ 

(language) Sufficient to read foreign language newspapers . 

Sufficient to translate with aid of dictionary _ 

Speak : (ability to carry on conversation) 

~~~ Excellent Good _ Fair _ 

Understand : (ability to listen to a conversation and intelli¬ 

gently report the substance) 

Excellent _ Good _ Fair _ 

(To report additional information, attach sheet) 


V. SPECIAL QUALIFICATIONS: (give detailed information regarding previous employ- 


(language) 


. 

' hscJw /Jyx. 


ment, vocations, avocations and special abilities, 
and degree of proficiency ) . . v 

^ 

(CJjUy A/eW -fit ^**"4 

(J <n,luj eJr ^ 

{lUk w , tcf . j^t 


VI. MILITARY & NAVAL AFFILIATIONS: (include reserve officer's commission) 


o 

(Signature) 





{Bureau of Juuesttgattnu 
Uuiteti §tates {Bepartment nf Ifustfcr 


Director 

Federal Bureau of Investigation 
Washington, D. C. 

Dear Sir: 

I desire to advise that I have a knowledge of 

, proficiency of which is indicated Below: 

(foreign language) 


BEADING KNOWLEDGE: 

Excellent_ 

Good 
Fair 

Sufficient to read foreign language newspapers 
Sufficient to translate with aid of dictionary 


SPEAKING KNOWLEDGE 

Ability to carry on conversation 

Excellent__ 

Good_ 

Fair _ 


UNDERSTANDING KNOWLEDGE: 

Ability to listen to a conversation and to intelligently 
report the substance. 

Excellent_ 

Good 
Fair 







In addition to the above mentioned language I _ 

(can or cannot) 



read_, understand 



(indicate other languages) 


Respectfully, 





PENALTY FOR PRIVATE USE TO AVOID 

FEDERAL BUREAU OF INVESTIGATION PAYMENT OF POSTAGE, $ 300 . 

UNITED STATES DEPARTMENT OF JUSTICE: 

WASHINGTON, D. C, 


OFFICIAL. BUSINESS 
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Ederal Bureau of INVESTIGATION 

UNITED STATES DEPARTMENT OF JUSTICE 


i '"V; 

■y v 


APPLICATION FOR APPOINTMENT 


IV 0 > * 

DIRECTOR 

\' ^ federal Bureau of Investigation, 

I x v United States Department of Justice, 

v \\ Washington, D. C. 

VJ / 


19 . 


\ 
1“ / 


ii 


-6ib:^ 

j[ hereby make application for appointment to the position 
indicted by check mark, in the Federal Bureau of Investigation, 
V 1 Un$!ip States Department of Justice, and for your use in this 
tion submit the following information: 


Special Agent (Law Trained) □ 

Special Agent (Accountant) . □ 

Stenographer .. D 

Typi81.._.. Lj, 

Messenger .. 

Laboratory Technician* _ 

□ 


s vfc xa 

M v. 

^ N 


Student Fingerprint Classifier 

(Indicate t»y check) 


(ThU application should be typewritten If poeefble) 


c 


1. Name in full (please print) 


JV\o 6 It .. 

J ---- v T.A__. noma) 


(Family name) 


(Given name) 


(Middle name) 


| ^ (a) Female applicants must furnish maiden name —---- 

Lecral residence.. Ill . it.fe 


Legal residence .... 

. 3. Mail and telegraphic address....-Phone No. 


/ i 




X 4 C\ 4 . Date of birth Jl'.i Weight . 11 $ M?.. Height ^ A Color 


\ .\ J 

' fi. Place of birth . . 


6. (a) Father's name 




VvA 


(b) Father’s birthplace „VV 


c 


; 7. (a) Mother’s maiden namo... (6) Mother’s birthplace ...(£&*,<**.■ 

8. If you were not bom in United States, how long have you lived hero?.. 


A . 


V A 


■'i f 9. Are you a citizen of the United States?. 

t) 10. If naturalized, date and place of naturalization 




,.Tm " * 

•A) 12. If 

■IV 


11. Are you single, married, widowed, separated, or divorced?. 

your husband (or wife) is employed, state where employed 
13 . Number of children, if any .... 




(Specify) 


1 F f\ 


14 . Aire you entirely dependent on yout'^klftry?-. 


/ 


16 . To what extent are you financially indebted to others and to whom?. 


. wA 


•Specify exact title of position sought am Laboratory Technician 


See details on separate 


1 1It* pf pos 111 on 

p description sheets which will be furnished on request. 







































ip Education: (Please print.) — i.. — 


NAME AND LOCATION OF SCHOOL 

FROM — 

TO— 

Coubsss Puaiuia 

Diplomas ok * 

DBOBBBS 

BBCKTBD ( 


cwhivA- i N tntvo 



■ 

(a) Elementary- 

Scao*i<. ■ ip CHW 




(b) High school equivalent. 

r a . M l iv L M rv C Mtiv © nt 




r* 

Ao<l^ ^CtK>0 C- 

_IAV.1— 

-to <>.' 


4 

^1 (V ^ U • 

A 

ss* 

o- 

7.1%**?—. 


(c) College or technical-Jr 

! t ■' 

" /. /An 



i 

. 

.. 




A M . At^va . 






* 





(d) Miscellaneous- 











1 ___ 


i 


17. Give names of clhbs, societies, and other similar organizations of which you are a member: 

..MX-.f-f-Hiii#* ft 1 " nK ~ ^■■•■■1.4 u • 


-^ Xar - - ^ - - 


18. Have you been admitted to the Bar, if so specify . 0 ^ 0 , . 

19. Describe any physical defects, including extent of defective vision, if any 



* Applicants for Laboratory Technician positions should 
sued, using an insert if necessary and give title of any 


list in detail scientific courses pur* 
Master's or Doctors Thesis i&repared. 


































3 


# 

21. Experience: (Pleue print.) 



Mm 

mBtSST 


poemoK AND 
um> or work 




FROM- 


"7 "ilh 

hit-,..*. 


TO— 


jk£2, 


ANNUAL 

SALARY 


l^rP 




22 . Specif any arrests (include traffic arres ;:y'e''p^ rwt Ar pry** + 

p l/i a tuA. fjjL Agit fc* |/\ e( U~ / 

-^ji ^ QUrJj^x, 

23. Have you ever been a defendant in any court action? V.... 

Specify: . 


24. Give five personal references (not relatives, former employers, fellow employees, or school 
teachers), more than 30 years of age, who are householders or property owners, business or professional 
men or women (including your family physician, if you have one) of good standing in the community, 
and who have known you well during the past 5 or more years. (Please print.) 


• V.. 


...ey 


NAME 



... 

■ t X7. 

CM^M 
P^L 


J ° 
It 


RESIDENCE ADDRESS 


■0^' "S^V" c-fct A rv 


, t ,v < a - 

i / ^ s ^ <k ^ 


Number or 

Years 

Acquainted 


i. 1 ^}— 


. v V* 


BUSINESS ADDRESS. 


A*> 








































25. List the names of any relatives now in the Government service, with the degree of reUtionship, 
and where employed: 


26 What is the lowest entrance salary you will accept? . .. 

-7. Are you in a position to accept probationary employment at any time, without previous notice, 
and if notice is required, how much? ___...... 

28. In the event of appointment will you be willing to proceed to Washington, D.C., upon 10 days’ 

notice and at your own expense? _ _.. 

29. If appointed are you willing and prepared to accept assignment or transfer to any part of the 

United States where services are required, for either temporary or permanent duration? ^ . 

30. Attach unmounted face photograph not larger than 3 by 4% inches. Write your name plainly 
on back of photograph. Photograph to be taken not more than SO days prior to date oj application . 


Respectfully, 

(f (Signature of applicant aa uauiaiy written) 

Noth. —If the applicant desires to make any further remarks or statements 
concerning his qualifications or in answer to any question contained in the applica¬ 
tion, the same should be made on a separate sheet of paper, numbering the remarks 
in accordance with the original questions. 


Noth. — The following jurat must be subscribed to by all applicants for positions in the Federal Bureau of Investi¬ 
gation, b.S. Department of Justice. 



Subscribed and duly sworn to before mo by the above-uamed applicant, this____day 

r 

of ...... 19.... at city (or town) of .. .., county 


of . . .... . "_, and State (or Territory or District) of 


(Signature of officer) 


(Official title) 


{official impression heal] 




















































































W 


March 1* 1940 


Medical 0 ffice ^^ifHlSth Service 
United States Avenue , Southwest 

14th and independence Avenue, 

. . n C. 


D 

/ 


Dear Sir: ^ 

The bearer of / t ? i 6 „i*“*tte &rvice*SWmtfal 

BureatTof^nvestigation^Dnited States Department of Justice, as 

a Messenger. 

in accordance eitb “"“"^"'^i^u'on'be given to 
S^SSTS.’of Z. candidate f*£ 

.raisr.-tation as to the applicant's near vision. 



John Edgar Hoover 
Director 


ORIGINAL HANDED TO APPLICANT 










PHYSICAL ****•■ 



FILE 




Form 84X8 
May 1038 


♦ ♦ 

UNITED STATES CIVIL SERVICE COMMISSION 


CERTIFICATE OF MEDICAL EXAMINATION UNDER EXECUTIVE ORDER, SEPT. 4, 1924 

(APPLICANT MUST FILL IN DOTTED LINES BELOW TO HEAVY LINE) 

...Q it. I ' 

(/ $ J i } ^ IT y\ £ ROLLED PRINT, right forefinger 

• (I'oHt-omtv mWn M.H) /\ (Print must b© tnkon t*> Identify per- 

* trs JL Jd t/h non examined. Indelible or Htamp pad 

... JH/Yf - should be used) 

(Scj.) (Date of birth) * 

... ....... liessenrer __ ... _ 


(Print must b© tnkon to Identify per- 
non examined. Indelible or Htamp pad 
should be used) 


What examination did yon take?-- ^ 

In what Department and Bureau are you to be employed? 


F. n. I. 


Ij^rha^TItj^^Tow^ar^jo^t^b^empIoyedT 


(PHYSICIAN SHOULD FILL IN THE FOLLOWING) 



._ .X—- inches. *___pounds./.„!_pounds. 

(Height. Without shoes) (Weight, !n clothing) (Weight, without clothing) 

.Males, without clothing; females, clothed but without wrap or hat. "~~“ 

Items checked (V ) were examined and found normal . Deviations from normal are noted . (See instructions on back of sheet ) 

20^ £0 20 20 

1. Eyes: Distant vision: Without glasses: Right: mJ Left: With glasses if worn: Right: 4^ Left: 

(Near vision must be reported; use space provided onjback of this form.) 

Evidence of disease or injury: Right-____ Left --.....- 

Color vision_____ Method of testing color vision.. .. 

2. Ears: (Consider denominators indicated here .as normal. Record as numerators the actual distance heard.) Ordi¬ 

nary conversation: Right ear— Left ear— 

20 ft. , 20 ft. 

Evidence of disease or injury: Right ear...*™.... Left ear_..f^T.... 

3. Nose —___ jl ................ 


nary conversation: Right ear- 


4. Mouth. 


5. Throat 


6. Thyroid (especially in women ).f 

7. Heart. j 


7. Heart... ... . . .. If organic heart disease is 

.. . .... ... ..... present, is it fully compensated?_ 

8. Lungs: Right .. ___ _ History of tuberculosis..._ 

Left.... .. ... .... Has it been arrested for 1 year? __ 

9. Hernia.. .... If present, is it supported by 

(Nam© variety: Inguinal, ventral, femoral, etc.) 

-- ----- a well-fitting truss?—-- 

10. Varicose veins ....... Varicocele_. .... 

(If “You,” apite locution and degree) (None, slight, moderate, never©) 

11. Feet; Is flat foot present?.. Degree of impairment of function_...-.--- 


(Nam© variety: Inguinal, ventral, femoral, etc.) 


(None, Blight, moderate, nevere) 


12. Deformities, atrophies, and other abnormaliUps^diseases, or defects not included above 


18. Scars of serious injury or disease___._________ __ 

14. Nervous system (give symptoms and history) ____________ 

15. Urinalysis (see over) -_____ Venereal disease_.*^1.__ 

16. Has applicant ever received pension, compensation, allowance, retired pay, or training because of disability received 

while in military or naval service? —If “Yes,” describe disability and state whether present now.. .. 


17. In my opinion, applicant is capable of performing duties involving_. .physical exertion. 

(Arduous, modes* to, or light) 

3/ 1/40. _ ] CwL. Ua v^7 m J) 

-•77 (N^ n ' 0 of e x^nlnln K physician) p 

... 4*4-Huu^.itekiuLi£i!^!^. AV Cfitefe .. jUA ft . 

UUtiUh ■ O. C* Mrvlw (Title. and brajj& df *Y*ferol medical n©rvlre) 

♦For male*. to bo taken only upon apodal written request of the oindal ordering examination. 

ltdi report is to be returned to the official of the U. S. Civil Service Commission requesting the examination 


Title, and braSpn of Ftnfcri 


iral medical Bervlce) 


10—1000 % 


[over] 


































































4 0 

The aim of the Executive order o T^r • 4, 1924, and of this examination thereunder io obtain information aa to the 
physical condition of appointees to the opacified civil service with a view to promoting efficiency and minimizing accidents 
and claims under United States employees** compensation laws. 


NOTES FOR EXAMINING PHYSICIAN 

Weight. —Males, without clothing, and also in ordinary clothing without overcoat or hat (weigh twice); females, 
clothed, but without wrap or hat. If overweight, state whether due to bone and muscle or to fat. 

Height. —Without boots or shoes; observe that no appliances are used to increase. 

The examination should include the following observations , os to — 

1. Eyes. —Ptosis; discharge; corneal scar; pterygium. In recording distant vision consider 20 feet as normal and 
report all vision as a fraction with 20 feet as numerator and the smallest type read at 20 feet as denominator. If glasses 
are used, record for each eye the finding with and without glasses. 41 

2. Ears. —Evidence of middle ear or mastoid disease; condition of drums; discharge. In recording hearing, record 20 
feet as normal distance for conversational voice and record deviation from normal as fraction with 20 as denominator and 
actual distance as numerator. 

3. Nose. —Ability to blow through each nostril. If free, a speculum examination would not be indicated. 

4. MOUTH. —Missing teeth, pyorrhea. 

6. Throat. —Tonsils, hypertrophy or disease. 

6. Thyroid. —Presence of tumor in neck and tremor, exophthalmos; nervous high-strung disposition, especially in 
women. 

7. Heart.— Murmurs. State whether functional or organic. If valvular disease exists, state whether or not it is 
fully compensated. 

8. Lungs. —It is necessary that the auscultatory cough be used. Tuberculosis; if present, state whether active or 

arrested, and if arrested your opinion as to how long it has been quiescent. Sputum to be examined for tubercle bacilli 
in all suspected cases. % 

9. Hernia,— Give details as to size, location, etc., and whether well-fitting truss is worn. An inguinal hernia exists 
X$ien ring is enlarged and impulse is felt on coughing. 

11. Flat foot of such a nature as to incapacitate or become aggravated by work or be alleged later to have been caused 
by accident or occupation. By “flat foot,” as used in this form, is meant a weak foot with impaired function, the term 
being equivalent to fallen or misplaced arch,” an abnormal condition. Impairment of function is the point to be noted. 
An anatomically flat foot, but strong, is not disqualifying. 

12 and 13. Scars, deformities, atrophies, and paralyses should be noted, but it is not important that small, insignificant 
scars or blemishes which might be referred to as marks of identification be recorded. 

14. This entry should include symptoms and full history of any mental or nervous abnormality. 

15. Urinalysis to be made and blood pressure to be taken in the cases of person^ over 40, and in all cases where arte¬ 
riosclerosis, nephritis, or diabetes is suspected. 

Record, if taken—Urinalysis—sp. gr.--... Albumen- Sugar- 

Blood pressure: Mm. Hg. systolic---l-Jr.-XT.—. Mm. Hg. diastolic 

If tachycardia is present, give pulse rate: Sitting- Immediately after exercise.. Two minutes after 

exercise. Cardiac reserve--- 

(Good, fair, or poor) 

I have found this applicant abnormal under the following headings: ....-..... 



Remarks : 


. 

Butffo to be filled In (an a matter of identification) by 
y hand writing, and in ink. in4he presence of the 


the applicant in own 
physician) 


examining physician) 


M. D. 


(Signature of applicantyz - 

(This ax 


IMPORTANT j (Tltle^jrfd branct^ly Fdleral nfcdioal service) ” ' 

l Full timet ..-.^1.. Part timeT- Fee paid 7 _ 

-__-g— j Without glosses.. R.£*tn. tok^ta, With glasses, if used—R._in. to_in. 

WhM Is tbe^iongest and the shortest distance at which the para- I - * L.) 

graph below can be reed by applicant* Test each eye separately. | in. te-TIIn. I*_in. to_ In. 


With tea view of nronottas health aad a Ra ta n ay and at mia tml a laa asdi tnrta sssaeg Federal employee#, «Ha heeds of 
tha emraral anntlv* department# and indapandaot aa teb ih ha aow havtae a medtoal pateo tm el ate directed to make malt 
gky a l ta l ea ^l^ Uoi^e^ ^srandaetp ljiy la the federal ahaslted wrviaa aa may ba raauealed by tha Cleft 

tlihoSww&lawelamaatthaBncwSwonhn oI May 99 and Juaa IS, 10S3 (BSmouthra order, September 4,1034). 
J a e g er liSaaUan JOiDioptiaS7 D. 


otf Federal employee#, tha haada of 
pamonaal ate dlraatad to make mob 
i aa may be raaoeeted by the Cleft 


To be appointed in- 
Department ... 


Bureau 


Title of petition ........- . . 

Number of certificate upon which applicant’s name appears. 

H. ». aaviaatwiT palatine orrws irt -uxwi 




































JOHN EDGAR HOOVER 
DIRECTOR 


HTO«C:CS 


Steilrral Surratt of Jnuostigatfon 
ISnftoit States 59j>partmrttt of Huaticr 

JUashxngfon, 59. GL 

March 1, 1940 


MEM0RA1DUM 

0 

BE: JAMES WALTON MOOBE 
Messenger Applicant 


Taping Test: No Grade 


Single High School Graduate 

Hardin Simmons University-B.A. Degree 


Becommendation: FAVORABLE 




* 


Under date of March 1, 1940, Mr. Moore called at this office 
for an interview and typing test. He is presently unemployed, having 
recently received a B.A. degree from Hardin Simmons University. 

He claims to belong to no organizations other than those 
listed in his application and denies ever having been arrested except 
x for the traffic violations also noted in his application. 

This young man presented a good personal appearance and per¬ 
sonality. He is alert, intelligent, ambitious, and is a good prospect 
for development in the Bureau. He is desirous of continuing his educa¬ 
tion .and advancing to the Special Agent position, and although he received 
^no grade in the typing test 4. h e is being recommended favorably for employ¬ 
ment in the Supply Section where it is believed that he would satisfac¬ 
torily serve. 

- Arrangements were made for Mr. Moore to take a physical exami¬ 
nation. It was found that his vision is normal and that he is capable 
of performing’arduous physical exertion. 

He was thereupon advised that his case would be given careful 
consideration in the event it is possible at some future date to utilize 
his services, it being explained that there are no vacancies at the 
present time and further that he failed to qualify in the typing test. 


Endorsers: None. 


iacooaw® m 


R » 


1O4O 


Respectfully, 



to 'J2 - 


H. T. O'Connor 






ivu.,. Vtr<.i * 
Senvli*: 










James Walton ^oori 
March 1, 1940. 


“About forty species of th^fresh-water clams found in this countryVused 
in the manufacture of buttons and novelties. The commercial varieties 
are found chiefly in flowing waters derived frdm the drainage of limestone 
regions, including mosy branches of the/Mississippi ahd some ^streams of 
the Great Lakes and Guxg drainages. Thes reivers ^contain shells which 
have the pearly white or iridescent lining so disirable in toe manufacture 
of buttons. These shells are of the right thickness and sixe for cutting, 
producing pearl buttons of the highest grade extensively used to-day. 

The utilization of these clam shells has become an important industry 
involving large investments in special machinery for making buttons. 

- f / 

Until recently, manufacturers obtained pr^frts fro© the sale of. / 
discolored and other imperfect buttons as well '^<5 from the sale of tnxer 


perfefct products, "ow, however, serioys competition has sprung up through 
•toe ^amp^rtation of cheap glass button^ which are sold at such low prices 
t)(at tney are being widely used on gndap garments. The effect has been/that 


they most of the inexpensive pearl 'buttons produced in domestic plains have j 
found no buyers; thus our manufacturers now have a market for only toxer f 
finer products. A splendid opportunity therefore exists for enterprising' 
person to either develop machinery which will reduce the numbdr of imperfect 
buttons, or to locate a market for the imperfect product rffcw being made. 


duct ifovi 


The change in the parental and the community attidufle toward the conduct 
problems of children is marked. Although the .juvenile-court moy^ment has 
been well under way in toe United States for aquarter of a century*, 
the old conceptions of punishment as a preventive and of justice as 
equality of treatment have died slowly. U nder the new legal theory of 
the juvenile court, impartial procedure is made possible by the use of a 
different method for each peculiar need. The question is not what treat¬ 
ment to specify for particular types of offenses, but what action is best 
for individual children. A keen insight into human nature is required of 
the jurist whose duty it is to prescribe this action for children. 

Scientific approach to'the conduct problems of the individual child 
increas^ the difficulties of administration. Moreover, if the objective 
is ogre/ not punishment, it is imperative that the cure be successful. 

Attmnnjfe to prevent or cure delinquen/y among children have led to study 
of thier physical and mental defects/ to investigation of environment for 
causes of/maladjustment, and to emperiments in tne individual / or group train¬ 
ing during the pre-school period, ^owever, necessary resources are still laelding 
for st&ey and treatment of the great majority of children who pass through 
our courts and are committed to correctional institutions. 


/ < 77 : 

/a . 


/ 9 "V- 




M 79 













CC-26 


ATR 

67-144762 


Special Agent in Charge 



March 7, 1940 

Please institute an immediate investigation to determine the following 
named applicant's character, reputation, ability and qualifications for the posi¬ 
tion sought: 

Applicant: q Position: 

Address.: jnn Walton Moor© Messenger 

References,^ qfry:g ., Wash#* Z* €• 


Applicant is 20 years of ago, single and a legal resident of Washington, D* C*j 
he was horn in Hartnell, Georgia, October 5, 1919* Hla father’s name la Jaaee 
Walton? his aether’s maiden name was Minnie Lee* 


It is requested that a report of this investigation he submitted to this Bureau 
not later than March 14.1940, 



i : f 


Division of Origin: 

Auxiliary Divisions: dft Oh l ft gtOB 

Dallas 

I desire that you cause a very complete and thorough investigation to 
he made in the communityJjL-which the applicant has been a resident and has proba¬ 
bly had bjusl^sp^fjistfi^j^iai(dealings. The investigation should not he confined to 
the references given as ^expprienqe shows they are usually favorable, but you will 
be expected to'cfheclc carefully the applicant's past life, standing and reputation 
in all previous *j|mBine«s1CWUSoci^tiions 
tion may dfsclolS?* f , 

F. r-r . 

| VtDEKAL BUREAU Or 
I u.S. DEPA8TPUT of • 

CC - fell**- 


Director 


as listed above or such as your/nvestiga- 



John Edgar Hoover 




4 UU-Z7 

. r 

3 . 

ATR 

67-144762 

8p»eMI Agent In Char#® 

Bullae, fesws 

March 7# 1943 


Dear Sir: 


Please institute an immediate investigation to determine the following 
named applicant's character, reputation, ability and qualifications for the posi¬ 
tion sought: 4 


Applicant: 
Address: 
References a 



Position: 


», 0* 0* 



i Abilene, fossae. 


Mi?®'®!, Abilene, fawaa. 



Hardin Simon® Abilene, Texas, fi*e» if 36 to 1940 and r©» 


, Abilene, Texas, as Dry Sooda 


fro® 


wae arrested in AfeMen®, Tews, in lf 39 for speeding for which he paid a 
15*00 fin# and for parkin# in a loading rone far etolefe fee paid a fine of $ 100 * 

and a legal roaidoat of d^ohingtoa, 0* C.j 

$» m% 

ho submitted to this Bureau 


I desire that you cause a very complet|v;a : nd thorough investigation to be 
made of this applicant. The inquiries made sj^j&l'd not be confined to the references 
given above, as experience shows they are uglily favorable. Anything that your 
investigation may disclose further than the above refe*^oeo~sh«uM--bo->T?epafnrei!^**"■*“ 

Cl,- /vyrci ■ fe 



copies] 


COfJRfttlNIQAWifrhS4£ ! origin in this case is 
of yc^r^^p^rtj.-shpuld be forwarded to that 



and - 


MAR 7 1940 
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r< 
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wOERAE BUREAU Uf INvisjyeAi 10ft. i 

,JL* f 


u. §, department Ofj 


Very truly yours, 


lift* 



L^;£i2i^dC_j:i':i2..J. 0 hn;Jld^r Hoover 

Director 
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FEDERAL BUREAU OF INVESTIGATION 


FoimNo.1 

This case originated at 


Washington, D. C. 


RLE NO. 


67-615 


report made at 

Dallas, Texas 


DATE WHEN MADE 


3-13-40 


PERIOD FOR 
WHICH MADE 


3-9,11,12-40 


REPORT MAOS BY 


L. M. FALLAW 


0 

JAMBS WALTON MOORE, JR. 


CHARACTER OF CASE 

Applicant - Messenger 


SYNOPSIS OF FACTS: 


Reference: 

Details: 


Applicant completed preparatory school work at 
Chef 00 , China, where parents were Baptist mis¬ 
sionaries. Returned vdth parents to Abilene, 

Texas, 9—15—36, entering Hardin-Sirnmons Univer¬ 
sity, completing work toward B.A. degree 1-29-40. 

Moved to Washington, DC, apparently intending to 
prepare for consular service in China. Was average 
college student, well liked, of good physique. School 
records reveal applicant bom 10-5-19. References and 
others recommend him highly as to character and gen¬ 
eral reputation. Credit record good. Employed part 
time 1939 Grissom Department Store where services 
were satisfactory. When oper ating automobile 11-21-36, 
o oI Liri e c Lwith another , resulting in. death'JoT" Vccupant 
^Qti^Lcar^, No..charges. filed., On 3-21-39 fined $5 
for speeding and on 11-18-39 fined |1 for illegal 
parking, Abilene, Texas. 

RUC. " 

Bureau letter (67 -144672 -), dated March 7, 1940. , 



MRS. J. A. BEARD, registrar, Hardin—Simmons University, Abilene, 
Texas, produced record concerning JAMES WALTON MOORE, JR., reflecting the following 
information: 

He resided in Ferguson Hall, campus dormitory, was born October 
5, 1919, was listed as the son of Mrs. J. W. MOORE, Abilene, Texas, and as the son 
of a Baptist minister. He graduated from the China Inland Mission School, Chef 00 , 
China., and on 9-15-36 entered Hardin-Sirnmons University, majoring in governments 


JULICLa_ 

APPROVED AND 
FORWARDED: 






Special. Agent 
J - rV * Charge 
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REPORT- 3-13-40 
JAMES WALTON MOORE, JR. 


He completed work toward his B. A. degree on January 29, 1940, and will 
receive his diploma during graduation exercises June 5 , 194 O. He had a good 
attendance record, and his scholastic record was avenge, being between f Sd 

BEARD ?n +hpV ne “ t ^ ewMt±n g* He *as active, according to Mrs. 

BEARD, m the dramatic club, on the debating team, and was a cheer leader 

He was cooperative, well-liked by students and college officials and was 
recommended as of high moral character. 


Mrs. HOYT E. WEST, employed in the registrar's office, added 
a like recommendation, stating that before applicant lived in Ferguson HaLl 
he had resided »ith his parents, at 1701 Sandefer Street for abonfthree years 

“ RS“T. nei ^ borh<, ° d ." here *». W» resided. She had no dero s atory comment 
to offer concerning applicant or members of his family. 

~ Dr * R * A * C 0 LLINS, dean of men, Hardin-Simmons University, 
Abilene, Texas, advised that applicant had lived in %ina with his parents 
who were Baptist missionaries, most of his life, returning to Abilene to 
enter this university, and after completing work toward his B. A. degree 
he moved to Washington, D. C., hoping to enter some school there in order 
to prepare himself for the consular or diplomatic service in China, inasmuch 
a ® he speaks Chinese fluently. A s a missionary's son, he received a scholar¬ 
ship at Hardin-Simmons. He engaged in wrestling, was a cheer leader, a very 
popular student with many friends, and was stated to be of sterling character. 
His bills are all paid at the university. He is considered adaptable and of 
good mentality. Dr. COLLINS stated that vhen a freshman, applicant was driving 
several other students in his father's automobile to a football game at 
Breckenridge, Texas, whan the car collided with another at Pine and Ambler 
Streets, Abilene, Texas, resulting in the death of a baby in the other car. 
However, no prosecution or suits grew out of this accident, and applicant's 
father paid the funeral expenses. 


Mrs ‘ EMMETT LANDERS, secretary to the president, Hardin-Simmons 
University, gave similar recommendations as to applicant's character and repu¬ 
tation, stating that he was a boy of fine character who to her knowledge had 
never been in any kind of trouble. She advised that during his last year at 
this University the applicant resided on the campus in Ferguson Hall/in which 
she lived as dormitory advisor, and that applicant's actions were always those 
of a gentleman. Prior to this, applicaht had lived with his parents at 1701 
Sandefer Street. His father died of cancer about a year ago, his mother then 
returning to China, and applicant moving into Ferguson Hall to live. Mrs. 
MOORE owns the Sandefer Street residence and is presently renting it out. 
Applicant has no money except what he can earn himself, according to Mrs! 
LANDERS. 





REPORT- 3-13-40 
JAMES WALTON MOORE, JR. 


Dr. MILLARD A. JENKENS, pastor. First Baptist Church, Abilene, 
Texas, reference, advised that applicant's father was a lifelong friend, being 
also a graduate of Hardin-Simmons. Thereafter, he was pastor of a chureh at 
Hartwell, Georgia, where applicant was born, the family going to China as 
missionaries when applicant was two years of age. The family returned to 
Abilene once every seven years from China, establishing a home here in 1936 
to enter the children in the university, and purchasing a house at 1701 
Sandefer Street. Applicant's father died of rectal cancer about one year 
ago, his mother then returning to the China mission with one of her daughters. 
Another daughter is teaching school in Texas, and the third daughter is 
attending school at Hardin-Simmons at present. Dr. JENKENS stated applicant 
to be of fine character, athletic, and of high idealsj that applicant is 
ambitious and intends to get a job in Washington and to take night classes 
at George Washington University, probably to prepare for the diplomatic 
service. He stated that he was glad to recommend applicant as a worthy 
young man who is deserving of the best. He mentioned the fatal accident 
in which applicant was involved, stating that applicant hadn't been driv¬ 
ing long when it occurred and that the driver of the other car admitted the 
accident to be unavoidable and hence no lawsuit resulted. 


The Reverend DICK O'BRIEN, pastor First Baptist Church, 
Stamford, Texas, reference, advised that he had known applicant JAMES WALTON 
MOORE all of his life; that he was a schoolmate of applicant's father, who 
for 21 years was a Baptist missionary In China. The MOORE family returned 
from China once every seven years to spend a year at Abilene, Texas. 
Applicant's father died last year of a rectal cancer; his mother and siter 
are apparently continuing the mission work in China. No other family 
connections are known to the Rev. O'BRIEN, who stated that applicant had 
parents of the highest character who had undergone considerable sacrifices 
to educate their 3 on at Hardin-Simmons University. This reference stated 
that he would be glad to recommend applicant as a deserving young man of 
good health, good mentality, fine character and personality, concerning 
whom he had never heard derogatory comment. He knew of no other residence 
in the United States of applicant except Abilene, Texas, where he recently^ 
graduated from Hardin-Simmons University. He added that Dr. R* M. RICHARDSOK 
and Dr. R. A. COLLINS of that university, could give further information 
concerning the applicant* 

It was determined that Mrs* C# M* CALDWELL, reference, 
resides at 790, not 710, Orange Street, Abilene, Texas, and that she was 
in Fort Worth, Texas, with her husband attending the stock show and would 
not return from Fort Worth until F r iday, March 15, 1940. It was determined 
that she was registered at the Blackstone Hotel, and on March 11, 1940, 
Special Agent S. M. VOIP was requested to interview Mrs. CALDWELL. 
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REPORT- 3-13-40 
JAMES WALTON MOORE, JR. • 


The following investigation was conducted by Special Agent 

S. M. WOLF: 

Mrs. C. CALDWELL, reference, who resides in Abilene, Texas, 
was located and interviewed at the Blackstone Hotel, Fort Worth, Texas. 

She stated that she has known the applicant for the past six years, and 
was in contact aLmost continuously during 'Khat tiipe. His parents were 
missionaries in China during that time, and Mrs. CALDWELL took interest in 
the applicant for the reason that he would be left at home. Mr. CALDWELL 
was chair man of the Board of Trustees of Hardin—Simmons University at 
Abilene, Texas, a number of years, which was another reason that Mrs. 

CA LD WELL came into contact with the applicant. She stated that applicant 
has visited in their home and f rom her knowledge of him, she considers 
that applicant to be an ambitious young man of good personality. She 
believes he has very fine morals, and would prove to be a good representative 
of whatever work he may be selected for. Mrs. CALDWELL pointed out partic¬ 
ularly the f act that applicant came of a very fine family. His father 
died about two years ago of cancer, and that applicant's mother is now in 
China in missionary work. The applicant, according' to Mrs. C1LDWELL, was 
one of the pep leaders at Hardin-Simmons UnSSfersity, Abilene, Texas, and 
she believes he $as well regarded there by his classmates* She stated 
that her husband also was acquainted with applicant. Mr. CALDWEIL stated 
that while his contact with applicant was not so continual as Mrs. CALDWEIL, 
he thought very highly of the applicant, and particularly of his family. 


The following investigation was made by reporting agent. 

Mr. WALTER S. POPE, not POLK, attorney, Mims Building, 

Abilene, Texas, reference, advised he had known spplicant's father and 
mother for many years and considered them high grade people. He detailed 
the MOORE family history as already set forth in this report. He stated 
he has known spplicant personally for t he past three years, Mr. POPE being 
a Sunday school teacher in the local Baptist church and applicant having 
been in his class for two years. Applicant also taught Sunday school classes 
and was characterised by this informant as a natural bom leader among the 
other students. Mr. POPE stated applicant to be very popular among.old 
and young alike, of outstanding and pleasing personality, endowed with a 
good sense of humor, and possessed of a solid character but little money. 

He added that applicant speaks Chinese and would most likely make good in 
the diplomatic service in China, for which he believes applicant is inter¬ 
ested in preparing himself . He advised that he had no information about 
applicant's realtives. As to the fatal automobile accident which occurred 
in 1936, POPE stated applicant was young and inexperienced at the time, 
had not been driving long, and that no blame was attached to the applicant 
in this matter, which was generally considered as an unfortunate unavoidable 
accident. He concluded by saying that he had never heard any adverse reports 
concerning applicant's character and reputation. 

~ 4 - 




REPORT- 3-1 >40 
JAMES DALTON MOORE. 

Mr. JAMES P. STINSON, attorney, and former city judge, 

Abilene, Texas, reference, advised he had known applicant all his life and 
his parents before him. He considers the MOORS family of the highest char¬ 
acter and worth, and has heard no derogatory mention made concerning the 
applicant. He stated that he knows of no relatives of applicant engaged 
in government service or newspaper employment. He stated he has no knowl¬ 
edge of criminality or insanity in applicant’ s family. He gave a similar 
account of the fatal accident in which applicant was involved four years 
ago as heretofore set forth, stating that no moral turpitude on the part 
of applicant was involved. 

In the absence of Mr. ERNEST GRISSOM, owner of Grissom’s 
Department Store, who v/as out of town, BEN Ti'ATSON, accountant for this 
store, was interviewed. WATSON stated he had known applicant socially 
for the past six months and believed him to be of good character. Applicant 
was employed as extra clerk last fall during the rush season at about 25$ 
per hour and terminated his employment when the rush season was over. He 
was not discharged* 

Mr. M. 3. GILLII-AND, aaanager of the men’s clothing depart¬ 
ment, tinder whom applicant held the above job, advised he had known applicant 
only during the past year, that applicant was employed to obtain the trade 
of his college friends, and that this service was quite satisfactory. 
GILLILAND stated applicant to be honest, of fine appearance and good char¬ 
acter, and that he was glad of the opportunity to recommend him. 

E. E. COCKERELL, JR., secretary of the Merchants’ Retail 
Credit Association, Abilene, produced cards reflecting applicant’s family 
history as already set forth. He stated that applicant had run a few local 
accounts since 1937, that these were fully paid up to date and that applicant 
enjoys a good creditrating. He added that he had known applicant personally 
for several years and considered him a fine boy of good character. He 
suggested that DUB Y.'CRTH, with whom applicant had run an account, might 
give further information concerning him. 

DUB Y.OETH, owner of the DUB WORTH SPORTING GOODS STORE, 
Abilene, Texas, advised that he had known applicant for the past three years 
and knew nothing of derogatory nature concerning instant applicant. He 
stated that MOORE had a good physique and had boxed at the university under 
an assumed name, inasmuch as applicant’s father had been opposed to boxing. 

Mrs. L. Q. CA’JFBELL, 1701 Sandefer Street, Abilene, Texas, 
stated she had Known the MOORE family for the past four years, and that she 
had rented this house from Mrs. MOORE about one year ago when, upon her 
husband's death, Mrs. MOORS had returned to China, She stated that she 
considered applicant, JB5MIE MOORS, to be a fine boy, of engaging and 
obliging personality, concerning whom she had never heard any derogatory 
comment from any source. 
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.report- 3 - 15-40 

JAMES LALTON 1*0033, 


Further effort was made to conduct neighborhood investigation, 
agent checking all houses for two blocks adjacent to the MOORS house. However, 
the occupants were either away from home or those who were at home had resided 
in the neighborhood for but a short while and advised they did not know the 
MOORE family. 

At the Abilene Police Department accident report made by 
Officer GEORGS PRESTON was located, reflecting that at 10:30 a*m., on Novem¬ 
ber 21, 1936, JAMES ft. MOORS, JR*, age 18, was operating a Chevrolet sedan 
containing several, other Hardin—Simmons students, ’when the car collided at 
right angles at the intersection of Ambler and Pine Streets, Abilene, Texas, 
with a Chevrolet coupe owned and operated by Mr. WITT STEPHENSON, and con¬ 
taining his wife and two children, one of whom, LLOYD RAY STEPHENSON, age 1 
year and 7 month s, was killedvfaen bo th cars overturned. An occupant of 
applicant's car, | | was also injured. The report indicated 

that MOORE'S car did not have the right of way and, further, it had disre¬ 
garded a stop sign. The officer's diagram of the accident indicated that 
MOORE'S car had been traveling at the faster rate of speed, inasmuch as it 
went some distance beyond the intersection after the impact before overturning. 

Traffic Officer GEORGE PRESTON, who investigated and made 
the above report, advised that he had no further recollection of the circum- 
stancespOf this fatal accident. He stated that no charges were filed against 
eitherthe drivers and that no civil suits resulted. 

Traffic Officers C. A. VSTETO and J. D. 'XODARD advised that 
there had been some indignation against MOORS at the time of the above accident, 
but no charges were preferred* LOODAHD added that he had lived as neighbor 
to the MOORS family when they resided at the Sandefer Street address, and 
they enjoyed the best reputations while in Abilene. 

Officer BRITT MORGAN produced his traffic records indicating 
that on March 21, 1939, JI?2£EE MOORS paid a fine of 35.00 for speeding in 
the city at 40 MPH, and that on November 18, 1939, JA?33 MOORE paid a 
fine in police court in the amount of $ 1.00 for parkin'* in a loading zone. 
MORGAN advised that there wore no aggravating circumstances in connection 
with these two offenses, and that applicant had never been fingerprinted 
by the local police. 

Chief of Police T. A. HACKNEY advised that he .had known 
applicant's family in a general way for the past few years and thtet he had 
never heard any derogatory comment concerning any of the MOORES.. 


REFERRED UPON COMPLETION TO OFFICE OF ORIGIN 
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FEDERAL BUREAU OF INVESTIGATION 


Form No. 1 

This case originated at 


Washington, Do C 


FILE NO. 


67-9579 


REPORT MADE AT 

DATE WHEN MADE 

PERIOD FOR 

WHICH MADE 

REPORT MADE BY 

Washington, D« C, 

3-20-40 

3/12,14/40 

N. D. WILLS NEW:JGM 

TITLE 



CHARACTER OF CASE 

o 

JAMES WALTON MOORE, JR. 


APPLICANT - MESSENGER 



synopsis OF facts: MOORE has resided at 915 7th Street, N. E, 

for about a month. Investigation indicates 
good character. No credit or criminal 
record. 


« c ** 


Bureau letter dated March 7, 1940, 


DETAILS : AT WASHINGTON. D. C . 

MRS, HUBERT M» POFF, 913 7th Street, N 0 E c , advised 
that JAMES WALTON MOORE has been at her home for about a month; 
that he came there from Texas and is presently unemployed, 

Mrs. POFF Stated that MOORE stays azouttd the house all of the 
time and he reads a great deal, which books he obtains from 
the public library ami she has observed them to be very good 
books, MRS. POFF stated MOORE paid her a month’s rent in advance 
and the month is not yet out, so she is unable to speak for his 
credit. In the opinion of MRS. POFF, MOORE la a good, clean-cut 
boy aho does not drink and who apparently comes from a very good 
family. It is noted that MRS. POFF informed that MOORE'S mother 
is a missionary in China and that a short time ago he, MOORE, 
received a letter postmarked China, MRS. POFF has observed 


nothing derogatory whatever concerning MOORE, vA 

V" 

_<2L j _. ' >> _. 
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Inquiry at Stone’s Mercantile Agency, 1419 H St*, 

K. VJ«, and The Credit Bureau, 1221 G Street, K* W* failed to 
reflect a credit record on applicant. 

Inquiry at the Metropolitan Police Department failed 
to reflect a criminal record on applicant. 


CLOSED 





JOHN EDGAR HOOVER 
DIRECTOR 


T+ 


Ifieftcral Bureau of Jnueatigatinn 
•llmteil States i&epavtment of Uusttce 
INasljmgtcm, SL <JL 

BRIEF OF INVESTIGATION 


March 23, 19401 


lass 

67-144762 


RE: JAMES WALTON MOORE 
Messenger Applicant 


Typing Test: Ne-fiKads . I ' 
EDUCATION : 

China Inland Mission Bo yhs 
School, Chefoo, China,1929-1936 


Age: 20 
Single 


B.A. - Hardin-Simmons University 


Not investigated. However, records at the Hardin-Simmons 
University (below) reflect applicant graduated from this 
school. 


Hardin-Simmons Univ., Abilene, Records reflect applicant entered in September 1936, major- 

Texas, 1936-1940, B.A.degree ing in government; that he completed work toward his B. A. 

degree in January 1940 and will receive his diploma in June 
1940; that his scholastic record was average, being between B and C, having had one failur e. 
in typewriting . Mrs. Beard, Registrar, stated applicant was cooperative, well liked by stu- 
dents _ and college officials and was recommended as of high moral character. Mrs. Jest, 
employed in the registrar's office, and Mrs. Landers, secretary to the president, gave like • 
recommendations. Dr. Collins, dean of men, advised applicant had lived in China with his 
parents, who were Baptist missionaries, most of his life; that he had moved to Washington, 

D. C., hoping to enter some school here in order to prepare himself for the consular or diplo¬ 
matic service in China, inasmuch as he speaks Chinese fluently. He stated applicant engaged 
in vjrestling, was a very popular student with many friends, was of sterling character, is 
considered adaptable and of good mentality. Dr. Collins stated that when a freshman, appli¬ 
cant was driving several other students in his father's automobile to a football game at 
yreckenridge, Texas, when the car collided with another at Abilene, Texas, resulting in the 
•death of a baby in the other car. However, no prosecution or suits grew out of this accident 
knd applicant's father paid the funeral expenses. It is noted that Mr. .forth, owner of a 
sporting goods store, Abilene, Texas, stated applicant had a good physique and had boxed at 
ffche university under an assumed name, inasmuch as his father had been opposed to boxing. 


EXPERIENCE : 

Ernest Grissom, Abilene, Texas, Mr. Grissom, owner of Grissom's Department Store, was not 
Sept, to Dec. 1939, dry goods available for interview. Mir. Watson, accountant, speaks 

clerk, part time favorably of applicant. Mr. Gilliland, manager of the men’s 

clothing department, and applicant’s supervisor, advised 
applicant’s services -were quite satisfactory and that applicant was honest, of fine appearance 
and he was glad to recommend him. 


REFERENCES : 

Dr. Millard A.Jenkins, pastor, 
Mrs. C.M. Cal dwell. 


Speak highly of applicant.*4] 
father died of rectal cancer 
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REFERENCES : (Continued) 

’Walter S.Fope, attorney, then returning to the China mission with one of her 

James P.Stinson, attorney and daughters. He said applicant intends to get a job in D.C., 

former city judge, and to take night classes at George Washington University, 

all Abilene, Texas, probably to prepare for the diplomatic service. Mr. Pope 

Rev. Dick O’Brien, pastor, stated applicant speaks Chinese and would most likely make 

Stamford, Texas. good in the diplomatic service in China,, for which he 

believes applicant is interested in preparing himself. In 
connection with the fatal automobile accident in 1936, in which applicant was involved, 
several references state applicant was young, inexperienced and had not been driving long and 
no blame was attached to applicant in this matter, which was generally considered as an 
unfortunate unavoidable accident. 

RELATIVES IN GOVERNMENT SERVICE : None. 

MISCELLANEOUS : 

Neighborhood investigation Favorable. 

Born Oct. 5A919* Hartwell, Ga. Verified by school records. 

Arrested: Pd.$5 fine for speed- I Verified. Records at the Abilene Police Department reflect 

ing, 3-21-39; fined $1 for park- that on November 21, 1936, applicant was operating a car 
ing in loading zone, 11-18-39, which collided with another, resulting in the death of a 
both Abilene,Texas . child in the other car, when both cars overturned. The 

report indicated applicant's car did not have the right of' 
|way and, further, it had disregarded a stop sign. The officer's diagram of the accident 
indicated applicant's car had been traveling at the faster rate of speed, inasmuch as it went 
some distance beyond the intersection after the impact before overturning. Traffic Officer 
Preston, who investigated and made the report, stated no charges were filed against either of 
the drivers and no civil suits resulted. Traffic Officers Veteto and Woodard advised there 
had been some indignation against applicant at the time of the accident but no charges were 
preferred. Chief of Police Hackney advised he had known applicant's family in a general way 
for the past few years and that he had never heard any derogatory comment concerning any 
of the family. (This accident not listed on application.) 

Personal interview with SA Advised applicant presented a good personal appearance and 

H. T. O'Connor personality. He is alert, intelligent, ambitious and is 

a good prospect for development in the Bureau. He is 
desirous of continuing his education and advancing to the Special Agent position and although 
he r eceived no grade in the typing test , he is being recommended favorably for employment in 
the Supply Section where it is believed that he would satisfactorily serve. 

OUTSTANDING ENDORSERS : None. 

Applicant's physical report shows eyes as normal without glasses and he is recommended for 
arduous physical exertion. 


W. R. Glavin. J 







edg^r hoover 

DIRECTOR 


ifiehsml Uurmtt of Jrmesttgattnn 
Urtttrib States department nf ilnatlre 


FH:HAH 


67-144762 lJJ> % ,t 


J "v 


Utas^tngtnn, 3L <£. 
March 28, 1940 } 


FEOESM nr " i •' 


p .^r<^rdox-»>6. 


MEMORANDUM 




V®* yj 

\V* y M( 


?> ' * AViA 


t :■ . r4 ® V*EV ' PMES WALTON MOORE. 

| ,v 7 Messenger Applicant 


3 5940 | 

* "~7S 


1st Typing Tests Ho Grad e Age: 20 Hardin Sxiranons University, 

2d Typing Tests 71>$ Single Abilene, Texas, B, A. Degree 

Recommendation (: -;-F^|MbLE 
'_-~K> _ 


The above applicant called at this office on March 26, 1940, 
to inquire as to the states of his application, and he was advised 
■that he failed to attain a satisfactory rating in the typing test af¬ 
forded him on March 1, 1940, and that in view of this, no further con¬ 
sideration could be given his application. 


Mr. Moore desired to know whether he could take another typing 
test, and in view of the fact that this applicant has previously been 
recommended favorably and a character and fitness investigation con¬ 
ducted, he was advised that he would be afforded another typing test 
at such time as he felt qualified to pass the test. On the following 
day applicant returned to this office, at which time he was afforded 
a typing test and received a grade of 7l|$. He was advised that the 
fact that he had passed the typing test would be made a matter of 
record and that his application would be given further consideration 
at such time as it was found possible to utilize the services of one 
with his qualifications, although it was pointed out to him that there 
were no vacancies at the present, time, and no additional appointments 
contemplated in the near future. 


Applicant stated that he was in Washington, D. C., at the 
present time, and had no employment and probably would be in the city 
for one month, at which time he might return to Texas. However, he 
stated that in the event he did leave ?/ashington, he would leave his 
new address with the Bureau. 


It was pointed out to this applicant that anyone receiving an 
appointment to a position in the Bureau at the present time or in the 
future would probably be assigned to hours of duty from 300 P.M. to 
11:00 P.M., which hours were satisfactory to this applicant. 








Memo 


- 2 - 


March 28, 1940 


It -will be noted that an investigation on this appli¬ 
cant has been completed, and he was favorably recommended by 
interviewing official H.' T. O’Connor on March 1, 1940. 

This applicant favorably impressed the writer as he 
presents a good personal appearance and has a pleasant personality. 
He is apparently intelligent and desirous of securing a position 
in Tjashington in order that he might attend law school and some 
day develop the necessary qualifications for appointment to a 
position as Special Agent. It is believed that this applicant 
merits favorable consideration. 

Endorsers: None 


Respectfully, 



Fred Hallfor'd 









Janes : .rlton Moore 
?arch 27, 1940. 


About forty species of the fresh-waiter clams found in this country 
are used in the manufacture of buttons and novelties. The commercial 
varieties are found chiefly in flowing v/aters derived from the dpsfinage of 
lime/stone regions, including most branches of the Mississippi 'and 
some»streams of the Great Lakes and Gulf drainages. These rivers contain 
shells -which have the pearly white or iridescent lining so desirable in 
the manufacture of buttons. These shells are of the right thickness ~nd 
size for cutting, producing pearl buttons of the highest grade extensively 
used to-day. The utilization of these clam shells has become an irportent 
industry involving large investments in special machinery for making 
.buttons. / 


UntiT/recently, manufacturers obtained profits from the sale of dip*: 
colored / and>etfier imperfect buttons as well as from the sale of thi^r 
perfect prdctucts. Wow, however, serious competition has sprung up through 
the importation of cheap glass buttons, which are sold at such low prices 
that yC^y are being widely used on cheap garments. The effect has been that 
most of the inexpensive pearl buttons produced in domestic plants 
hav^fbund no buyers$ thus our/aanufa cturers now have a market for only 
their finer products. A splpmid opportunity therefore exists for some 
enterprising person to ei^ter develop machinery which will reduce the 
number of imperfect buttons, or to locate a market for the imperfect product 
now being made. 

The change in the parental 'and the commimity-^attitude toward the 
conduct problems of children is marked. AltljetSgh the juvenile-court move-^-“ 
ment has been weU^under way in the United States for a quarter of a centrry, 
the old conceptiansof punishment as a preventive and of, justice as 
equality of treatment have died slowly. Under the neyr legal theory of 
the juvenile court, impartial procedure is made popdible by the use of a 
different method for each peculiar need. The question is not what treat¬ 
ment to specify for particular types of offenses, but what action is best 
for individual children. A keen insight into human naturb is reauired of 
the jurist whose duty it is to prescribe this action for children. 


Scientific approach to / / the conduct problems of the individual child 
increases the-difficulties of administration. Moreover, if the objective 
is cure, npt“punishment, it i^imperative that the cure be successful. 
Attempts/So prevent or cwpe delinquency among children have led to study 
of th\g>r physical and mgfrfcal defects, to investigation of environment for 
causes of maladjustment, and to experiments in individual or groupersin- 
ing during the pre-school period, however, necessary resourcep^are st il l 
lacking for study and treatment of the great ''majority of children who 
pass through our courts and are committed to correctional institutions. 
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<■7-044762 

April 4, 1>4> 


Mr, J* Tlalioa Spoors 

*)X; - 7lU Fit eel, U, F, 

^c.'^iilufeioa, 15, C, 


!•*..? Iter, flfoorv* 

You are hereby offered an appointment as a Messenger in the Federal 
Bureau of Investigation, United States Department of Justice, in grade CU 3, 
with salary at the rate of 11200 per annum. 

It is requested that you advise this office immediately if the 
appointment is accepted. If so, it will he necessary for you to report to 
the office of the Chief Clerk of the Federal Bureau of Investigation, Room 
5519 United States Department of Justice Building, Pennsylvania Avenue be¬ 
tween 9th and 10th Streets, Northwest, Washington, D. C., for oath of office 
and assignment at 9:00 A. M. on 

April 8 or 15, 1940. 

In the event this appointment is accepted by you, upon your report¬ 
ing for duty you will be assigned to hours from 3:30 P. M. to 11:00 P. M. on 
week days and from 12 o'clock noon to 4:00 P. M. on Saturdays. Should it not 
be possible to assign you to such hours immediately upon your reporting for 
duty and you are assigned to the regular office hours of from 9:00 A. M. to 
4:30 P. M., after a period of training, you will be assigned to the evening 
hours as aforementioned. 


Subsequent to your entry on duty you will be afforded an additional 
physical examination by a Federal Medical Officer at Washington, D. C., and 
in the event the examination reflects that you are not capable of performing 
strenuous duties, or that vour vision or color vision is not normal, this 
appointment will be immediately cancelled. For your information, this 
Bureau's standards require uncorrected vision of no less than 20/40 in one 
eye and 20/50 in the other eye, corrected with glasses to normal vision of 
20 / 20 . ' ' 

"A i // 

This letter, which should be considered strictly confidential and 
given no publicity, should be presented when jjjou report for duty. You should 
a^s,o. ^i^j^feeent face photograph of yourself-approximately three 

by' four*inches in "size.| 

f M A l !. £ D 


m -S 1340 :■? 


truly your:?. 


; i " H* |5 

\ t] ■V v *. )' 

CCr* ifer* Ladd 

Tp-piap, Tont Gradfc* ?1V/ 


John Hoover 

Uo .ctor - 


CiJ 









FEDERAL BUREAU OF INVESTIGATION 


From: Chief Clerk's Office Room 5513 


4-4-40 


To: i_ D irector 
xxx M r. Tolson 

_Mr. Glavin 

_Mr. Tracy 

_M _ 

FOR APPROVAL TO GO OUT 

Appointment MR. J. WALTON MOORE, CU 3, 
$1200 per annum, Messenger, Identification 
Division. 

No political endorsers. 

B. A. - Hardin Simmons Univ. Z' 

Mr. To!>/n\^>r / 

Mr. James P. Stinson, . L \ 

Attorney and former City 

_ _ , . _ _ v Mr. C* A. Tamm . 

Judge, Abilene, Texas, 

listed as a reference* - 



Mr. Laugh I in 




y . > VyV. ' 


y, V - 


Mr. Quinn Tamm 


CC-186 y / 



W. R. Glavin 
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67-144762- 

Fortn PR No. J re»ifl*d 


DEPARTMENT OF JUSTICE 
PERSONNEL RECOMMENDATI ON SHEET 


l,'OOP 


Present Statu® 


Data; Apri 1 l%n 


i. Title: 


2. Grade: 


3. Salary: 


4 Seat of Government. f ,i 

Field: ( ) 


5. Division: 


7. Title: HaasM'igaf 

9. Salary: (1200 per 


fj. Appropriation: “Salat iae and Expenses , 
Federal Bureau of Inveatigatlon" 

Propoo e d Ch ange 


B. Grade: 


0U J 


10. Seat of Government: (Sf)Q ) 
Field: ( ) 


11. Division. T»«i # IP. Appropriation: “Salaries and Expenses, 

identification M vie. on Federal Bureau of Investigation" 

13. Effective11t,h entry on <m%y W Position: Additional: ( ) 

Vice; uany L* Carr loo - 
transferred 

Identical: 

13. Remarks: ReaoesMUsMMl for appointment as e Mammsngsr* 


\ (J / 


70: Claarn Heat Ion Office 
Chief, Audit Section 


Rwupectfully submitted. 


Director, Federal Bureau of Investigation. 


Initial 


Requitemetau as to Clansificattun Act 


qui*emontM 

I HHMPitWt,. 


li'/itj 

'■ l J J 

approved:. 


. jii yajftpityvid: 


Efficiency I 


Average provision ( ) 


The Administrative Assistant Fund* certification: 
to the Attorney General. 


• —-- • The Assistant 

to tho Attorney General 
Rote Tf more than one personnel change 1 b propoi 


* I/' ' v -" 

moral. |/ 

propo6Mtd , schertu 1» t 


the sane on a 


neparatn sheet under capt. 1 nnn 1 to 1f> above, and attach hereto>■ 


cc-ti 
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DEPARTMENT OF JUSTICE 
WASHINGTON, D. C. 

TO OFFICIALS AND EMPLOYEES : 

In order that the Department of' Justice may have a complete record 
of its personnel, and for the information of the Congressional and City 
Directories, it is requested that you fill in all the blanks below and* 
return this form to the Appointment Clerk at your earliest convenience, . 


NAME.£,, Igl.top Mopr.e . . . 

(Please Print) 

TITLE . ..JJegg.engep. 

DIVISION . . . beatification %yi.sipa. 



















JOHN EDGAR HOOVER 
DIRECTOR 


• • 

federal Surratt of Inuratfgatian 

United $tat?a Urpartment of Huatfrr 
ttaslfingtan, 0. Of. 

G^4 v, iH«> 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


In response to Bureau communication of 
November 15, 1939 concerning Departmental Circular 
#3302 please be advised that I have been holding 

office in any political party or political club. 

Very truly yours, 


Note: 

If the above is answered affirmatively an 
explanation follows stating whether or not you have 
resigned and the date of resignation. 



( ■ ’o Vi 
■ * t\ ' . /■ 

‘ V V , 


V 



(Present address) 

(Date) fv y±!LL 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Sir: 


In accepting an appointment to a position in the Federal Bureau of 
Investigation, United States Department of Justice, I hereby agree that I will 
be governed by the following provisions: 

1. That my retention in the Bureau will be contingent upon the performance 
of satisfactory services. 

2. That the confidential character of the relations of the employees of 
the Federal Bureau of Investigation with the public, and with each 
other, is fully understood by me. 

3. That the strictly confidential character of any and all information 
secured by me in connection, directly or indirectly, with my work as 
an employee of this Bureau, or the work of other employees of which 
I may become cognizant, is fully understood by me. 

4. That neither during my tenure of service with the Federal Bureau of 
Investigation, nor at any time, will I violate this confidence, nor 
will I divulge any information of any kind or character whatsoever 
that may become known to me to persons not officially entitled thereto. 

I further certify that the conditions specified herein are agreeable 
to me, and that I am entering on duty as an employee of the Federal Bureau of 
Investigation with a full knowledge of the conditions above set forth. 


Very truly yours, 


• . : ... 

« .‘-x-rb.'M i .... .* u a ...... i. <£’■ 


V ;, 


t '? cljll ■-.* 


** * P&.jrfna.+,nrp and Titrle 


V, ' v “ ~ i ^ * Signature and Title of Position 

a— 


Subscribe<i_and sworn to before me this 







A.D. 


f \i> '• - 



r \ 

*10. 


. -H 

f; , ty 


19 Yd 


s U 


ipj !! ‘ ^ j ^ ^ 
••• i i CiT fv '(• »■... 
..vN‘ " " 


y 


Notary Public 


«rt 

.•'A • 


Ui t 


CC-70 
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JOHN EDGAR HOOVER 
DIRECTOR 


• • 

ijffr&eral TMtxteau of Jmiestigattnrt 
lUmtrii §tatra department of iKusttrr 
©Hasljmgtnrt, 3L CL 

April 12, 1940 


MEMORANDUM 


v. 


A search of the files of this Division 

O 

fails to disclose any record of James Walton Moore, 

employee, whose fingerprint card has been 

retained here. The fingerprint classification 

in this case is: 17 L 29 W 100 17. 

I 3 W 100 










FEDERAL BUREAU OF INVESTIGATION •>. 


Room 5519 V5 _ 1940. 

Telephone 113 


CHIEF CLERK'S OFFICE 


_Mr. Aderhold 

_Mr. Alley 

_Mrs. Atkinson 

_Mr. Connors 

_Miss Crisp 

_Miss Day 

_Mrs. Downes 

_Mr. Gibbons 

_.Miss Guigon 

_Mr. Gunsser 

_Mr. Jackson 

_Mrs. Jacobs 

_Mr. Newman 

_Mr. Plant 

_Mr. Sheedy 

_Mr. Skousen 

xxxx Mrs. Wackerman 

_Mrs. Wentz 

_M _ 

_See Me I 

_Phone Me 

_Note and Return 

Saturday Afternoon 


Mr. J. Walton Moore telephonically 
advised that lie WOilld Accept the " 
Messenger appointment offered him and 


April 8, 1940. 



W. R. GLAVIN 













DEPARTMENT OF JUSTICE 
WASHINGTON, D. C. 


April 6* 


e 

Mr. J. falton i&aor©, 

federal Bureau of Investigation* 

©epsrtasnt of Justioo. 


Bear Mr. Usoret 
Yoa are 



per aana» to Grade Cuc3 a 
and Es^aasee, 


ft Messenger to til© federal 
of Justice, off©ofeive udfet 
«W1 be at too rate of $1280 

for 

of Investigation, R 


You should ewwsato too required oath of affine and 
personal history blank. 

Respectfully, 




By the Attorney General: ' ' ' 

t ;u.,) F* Keftair* 

The Assistant to the Attorney General; 


Attorney General 



>6 




OP© I 16—1252 


Vice: Harry L. Carrico, transferred. 
Identification Division, Division mf'~~ J zJ~ 


/ 



JOHN EDGAR HOOVER 
DIRECTOR 


6 9 

^federal Stnrrau of Jnupatlgation 
Untied states department of 3uattee 
Jflaalflngttm, d- C. 

April 30, 1940 

MEMORANDUM FOR THE DIRECTOR 

o 

RE: J. WALTON MOORE 

TRANSFER TO ASSEMBLY SECTION 


I talked to this employee on April 30, 1940, 
at which time I transferred h i m to the position of Clerk 
in.the Assembly Section on the Night Force. 


It is suggested that his PCB sheet be changed 
I to reflect his new duties and transferring him to Grade 
j Gaf 2. 






April 20 , 1940 


JSfOMfiKSt FOE HU t. fi. QIM 

m mmu&SMtim risisTAM? tq the grromm irnmm* 


IMs is to advise you that the following individuals 
estered oa duty to the Federal Bureau of Investigation on toe 
dates indicated* 


Karl V. Hetherlagton lessauger Aaril IS. 19 AQ 
Mgar Hicks Heaaenger ^ril gj I 9 S 
Jj> Walton Moore ft_ Messenger laril a. 1910 


Oaths ©f office have ben received from to® above 

employees• 


Fesy truly yours. 


John Edgar Hoover 
Director 






Oath of Office 

Preacribod by Section 1757. Rtrtoed Statutaa of the United State. 


JusTiC C, _ 

(DapMtmant or EaubUrimM) 


F . ft J, _ 

(Bureau or Office) 


I _ 1 A-PA<rJt yA±X.^ft....Pl.tjL.(L£ _ do 

’ (Name in full, primed or typed) 

solemnly swear (or affirm) that I will support and defend the Constitution of the 
United States against all enemies, foreign and domestic; that I will bear true faith and 
allegiance to the same; that I take this obligation freely, without any mental reserva¬ 
tion or purpose of evasion; and that I will well and faithfully discharge the duties of 
the office on which I am about to enter. So help me God. 


(Signature of Appointee) 



Note. —If the oath is taken before a 



Notary Public the date of expiration of his commission should be shown. 

_ 


Position to which appointed -— 

Date of entrance on duty — . 




V 
















form PR Ho i revised 


DEPARTMENT OF JUSTICE 

PERSOHNEi. RssgiisBaromcw sheet 


Mr. 3 . tmi'toa iBor* 


Date: 


Pre eont. Status 


Hay Tg. 1 U’. 


1. Title: 


3. Salary 


HeaNearer 

91*30 per 


■2. Grade; ^ •» 

3 Sea* r,f GuVf *tmm.<n: 

Field• 


5, l ;)i v i ft .on 


Xdsatlflaatiaa ClfiiiM 

Prapofii 


b. ‘Vppi jp: .-■■5 ?• J..-. •: u:b SjCJ.-diiaef' 

m Federa’ Du •{.' T,'?<ts! igavien" 

Wit C»/&> if<€' 


f. Title: 


f. Salary 


1 . Vision • 


»?•. Effective. 


15, Remarks: 


Junior File Clark 


H Grade. 


CAF k 


■ IdSAti flea tie* v 

Asasabljr Sestloa 
■AT 1 *» 1340 


Hi* .Sea V of (5t/V«, rsuus ■> 

Field: ' ;• 

•? KV-P’ upi ifcUo;; ' •• < .•.... and Jmpms&d* ■ 

Fade! ? I 3b. :?/ ■ ' ii* - -vt last, ion** 

1 s Pop!. t, on. Addi! t :• r,« '• 

V! ™ l u 

trai.af err *4 

Identical 


ilC; Cilaee i f icat4 on Offleft 

Chief, Audit. Section 


ReUp&t; i.t u i ty ju^i t » ;-i . 


Cif >i> ter, fa-iert! Hip*A* *>■' 


ffftqui r aments as t.n OSassif n:«t ion A - l : 


RffiriencY 


Tnttial 


Average provision t- 

t H> 

approv^.. . , V ;Cb , 

GOtAwiH?' 'Mfci n i % %r t»ii v** .vuv 10 t 

p ; to AM Attar troy . 


*'TV; 1.4 -> t* r: . "f \ OUt + *>» " 


approve^, m * \ V ’ f , 

, 9 fm A p ^i e t a nt / . 

* ** * *1 * | 

8 a M*: ff Rvui>' than; Tv pi o^u^cj. .v^'i 4 - .'•iu.i.-p tfy* •>*' :nl 

■a&pHr'blv ah-pa-t '< rapti oris 1 to 1 *. fthoYo . ;Af»a >• • h^% *ui, I ^ 


ac,m 





TWR 

67- 


MAy ?, 1940 


mmsw m m* um 


Sith reference to your reoent aeaor&nda you 
are advised that the .following employees are being 
transferred to Junior File Clerk positions in Grade 
CAP 2 , with salary at the rate of $1440 per annua, in 
the Assembly Section, effective lay 16, 1940 1 


r J. Baltaa Maora' 


Very truly yours. 


John Edgar Hoover 
Director 




FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 
WASHINGTON, D. C. 


OFFICIAL BUSINESS 




Penalty For Privite use To Avoid 
Payment Of Postage, $300 


J 















NAME 

I 

STATUS^X^' ^' 
DATE ///S//0 


LABORATORY EXAMINATION 

4305 


Request of 

k/ ' 7 < 


Address 


rf /3 


Request for Blood KAHN and Blood 
WASSERMANN TESTS. 


N.M.S. Form 16. 

U.S. NAVAL MEDICAL SCHOOL 
Naval Medical Center 
Washington, D.C. 


REPORT 


KAHN 


Qualitative 

Quantitative 

Units 




''••RU )00 f'c *• 


JL _ 


WASSERMANN 


Antigen 


Of.i’ASSAR. 

"L'rcutTiYj'r'OsYf.' 


(MC), U.S.N. 


NAME MOORS, J. V/. 
RATE F . B • 1 * 

DATE 4-15-40 


LABORATORY EXAMINATION 


Request of 

Dr. ouncan. 

Address: 

F. B. I. 

Diagnosis 

Character of examination desired 


R. L 1.1, 


N.M.S. Form 6. 

0. S. NAVAL MEDICAL SCHOOL. 
Naval Medical Center. 
Washington, D. C. 


I Amount 24 hrs Submitted... 

i Appearance Straw clear. 

i Reaction Acid.. 

| Albumin.negative.. 

i Sugar.. ..Negative.. 

I Occult Blood . negative... 

i Special. 


Casts. 

Cylindroids 
Mucus . 


Acid. Sp.Grl.020 

negative.. 

negative.. . 

negative.... 


Few shreds. 


j Leucocytes Occasional «. 

i Erythrocytes. . 

| Epithelium.Few.squamous.. 


Crystals Few amo rphous urates, 


. 

Lt. Comdr. (MC),, U.S.N. 


(MC). U.S.N. 


























RECORD OF PHYSICAL EXAMINATION OF OFFICERS AND SPECIAL AGENTS OF THE 
FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE 


Place 



9 JuLP 


HISTORY 



Age ) . fl years, 


Nativity (state. 


Married, Single, Widowed:. 


_ months 
Number of 
Children_ 


Diseases, operations, or injuries previous to age of 15 (Give date and full 
description of each and examine carefully for evidence of sequelae.) 


Diseases, operations, or injuries subsequent to age 15 (Give date and full 
description of each and examine carefully for evidence of sequelae.) 


(Living?_State of Health_ 

Father.I 

(Dead?__ Cause 4 age at death? CAa-a. ul\ 4 , 

(Living?_ u— _State of Health_ 

Mot her.( 

(Dead?_Cause 4 age at death? 

(Number living_State of Health_ 

Brothers . . . .( 

(Number dead_Cause 4 age at death? 

(Number living State of Health 

Sisters . . . . ( 

(Number dead_Cause 4 age at death?_ 

Has any member of family suffered from neurasthenia or insanity or been confined in 
any institution for the insane? Give relationship and full history of case. 

o _ 


Has any blood relative been an inmate of a penal institution or poorhouse? Give 
relationship and state reasons. 















r 


- a - 



Eyes: Color? 


Chronic inf lunation?. 
Eyelids: Ptosis ? Z22± 
Other eye conditions?. 


PHYSICAL EXAMINATION 

_Exophthalmos?__ 

_Other abnormality ? _ 

_Condition of conjunctiva on eversion? 


Vision: (Note: Each eye must be tested separately.) 

Does candidate wear glasses ?, . _ _For what purpose?_ ^ _ 

Distant: Uncorrected vision of right eye? _Left eye?. 


Distant: Uncorrected vision of right eye? ^ 
Corrected vision of right eye? 


Near: Uncorrected vision of right eye?. 


rrr_Left eye?_ 


_Left eve ? Jy 7 


Remarks: 


Color sense: 


Corrected vision of right eve ? -- -.Left eye?_ 

a:_i&fczA___ 


Ears: Abnormalities?. 


(Standard color plate test required) 
^'. Evidence of mastoid or other disease:. 




Condition of drums? Right_ t. 


Hearing: (Note: When testing hearings the eyes and the opposite ear must be 
closed.) 

Distance conversational speech can be heard: 


Right ear. 


feet. 


Left ear___ ' r~~ ._feet. 


Distance whispered speech^(Using residual air) can be beard: 


Right ear_ feet. 


Left ear . ^ feet. 


(Note: Use tuning fork tests, Rinne, Weber & Schwabach, if indicated.) 


Right ear_ 


..Left ear_ 


Nose: Deflection of septum * Uf ' _Polypi?_ *-" c> _ 

/ki 'V 

Chronic nasal disease? Is candidate a mouth breather?_ ■ 

Palate: Cleft or perforated? >i-i _Other conditions?_ >t ^ 

Fauces: Condition of tonsils? )-«^L| ! _ Pharynx? 


Signature of Examining Specialist. 
















He ight?. 


- 3 - 


.inches. 


Weight, stripped?. 


. Pounds. 


(Robust?. 


(Puny?. 


(White?_ 

( 

(Colored?. 


General appearance: ( 


(Plethoric?. 


(Blonde? 


(Anaemic?_ 

< 

(Corpulent?. 

( 

(Emaciated?. 


Complexion: ( 


(Brunette? 

( 

(Florid?_ 

( 

(Sallow? 


Skin: Diseases?_ 

Hair: Color: t f 

Glands: Enlargement:_ 

Head, Depressions?_ 

Facial disfigurement?_ 

Abnormalities of speech? 
Neck: Goitre?_ 


Chest: Inspiration 
Inspection: 

Lungs: Palpation:. 

Percussion: 


Auscultation: 


X-ray examination: 

Heart: Palpation: _ 

Percussion: _ 

Auscultation: 




Thickness ^ 
.Other abnormalities. 

.Asymmetries?_ 

.Facial asymmetry?_ 



.Other conditions?. 





Exercise Test: Step upon chair as times in 30 seconds. Pulse rate should return to 
normal after two minutes. 



Pulse rate: Sitting 


Condition of heart after exercise: 
Blood pressure. Systolic?. WV 


After exercise 


Distolic?. 



.Pulse pressure. 


u 







- 4 - 


4 * 


Abdomen: 

Circumference at umbilicus?. 

Other abnormalities?_ 

Liver, percussion?_ 


ft 

2 l 


.Tenderness?. 




Vs 




Palpation?. 


Spleen, percussinn? 

Inguinal rings?_ 

Scrotum: 

v/S 

Varicocele?_X 

Testicles: 

Induration?_ 


-*v 

vL. 


Palpation? 
Hernia?- 




A 


Hydrocele?. .. .NA v. - 
Atrophy? _Vv 


Sarcocele ^ 


Other conditions?. 
Penis: 

Epispadias?_ 




\a 


.Hypospadias?. 


Condition of prepuce?. 




_Venereal diseases? 




Anus: 


Hemorrhoids?. 




Fistulae?. 




Prolapse of bowel?. 
Spine: 

Tenderness?__ 

Reflexes: 

Pupillary:._ 

Patellar:- 


.Other condit ions^S. 




Curvature?. 






.Cremasteric: 


. Bab inski: 


Ankleclonus:. 


Upper Extremity: 

Missing fingers?,. 


v\ 


Condition of joints?. 
Lower Extremity: 

Flat foot?__ 


Vi 


.Contractures of hand?_ 
.Other conditions?- 


A 


Bowed legs?. 




Knock-knees?. 




..Varicose Veins? 




- 5 - 


Hammer toes?. 


_Bunions?. 

V/'N 


l/S 


Other abnormalities?_ 

Agility: 

Co-ordination of muscular movements ? 
Defects of gait?_- 


.Romberg ?._ 


Mental Condition?. 


Xz 


(Note: If indicated refer to specialist) 


Temperature?. 


Has this person been successfully vaccinated within 5 years?_ 

Has this person had prophylactive typhoid inoculation?. Date 

Ur^ne: Color?. 


T, 


taken 


V^%e»cti 


Sp. Gr.?. 


Albumin?. 


Blood cells?. 



Sugar?. 


Epitheleal cells?. 


Blood: Red corpuscles per C. 
Differential count- 


White corpuscles per C.mm 


Blood serologic tests (syphilis):_Haemoglobin per cent:_ 

Has candidate any of the following defects, viz: Cachexia, or apparent 
predisposition to*any constitutional diseases, permanent defects of either of 
the extremities or articulations, including defects of gait, flat foot, badly 
bowed legs, knock-knees, unnatural curvature of the spine, impaired vision, 
color-blindness, chronic diseases of the visual organs, epilepsy, insanity, 
chronic diseases of the ears, deafness, chronic nasal disease, polypi, chronic 
ulcers or cicatrices of old ulcers likely to break out afresh, chronic cardiac 
pulmonary or renal affections, insufficient chest expansion, hernia, sarcocele, 
hydrocele, varicocele (unless slight), fistula in ano, hemorrhoids, varicose veins 
on lower limbs (unless slight) stature less than 5 feet 4 inches, or more than 
6 feet 2 inches, or any marked abnormality of speech or facial disfigurement? 


Report of any special examination: 





lIUCOtnKMSMBRAHX 


✓1 

r Normal 


Inflamed 


Swollen 


Ulcerated 


Septic 


/ TONGUE 



Coating 


Cryptic 


Ulcerated 


Enlarged 


DENTAL EXAMINATION OP 


4 ^ 




GENERAL ORAL CONDITION 
SALIYA 



Normal 


Excessive 


Acidity 


Thick or ropy 


Odor 


Glands 
Sinus~ 
Throat. 


OCCLUSION 


7^ 

*T- - 

Normal 

Class I 


Class II 

1 Class III 

1 • 

ARCH 

_ jL. _ 


Square 

Tapering 


Ovoid 


DENTAL DIAGNOSIS 


A. Labial 

B. Lingual 

C. Incisal 

D. Occlusal 

E. Buccal 

G. Mesial 

H. Distal 

K. Mesio-labial 
U Dioto-labial 

M. Mesio-lingusl 

N. Dlsto-lingual 

O. Mesio-incisal 

P. Disto-incisal 
K. Mesio-occiusal 

S. Disto-occlusal 

T. Bucco-occlusal 

U. Lingual-occlusal 

V. Mesio-Uisto-occlusal 

W. llucco-linp.ua 1-occlusal 


R 


Rents 


j AbtCCII 



X-ray No_X-ray reading- 

Gingival disease (indicate nature and extent) 


Conditions of appliances replacing teeth- 

Pam axY&' — ^ 


In case a dentist is not available to make the dental examination, the 
medical examiner shall record missing teeth, prosthetic replacements, 
and give a general estimate of oral condition. 

n*tm y c _(Signature) 


Dental Surgeon 











- 7 - 

Summary of Findings 
(Summarize here all defects found.) 


l., 

2 * 

3. 


4 . 


5. 



Recommendations: 



Is this man capable of strenuous. 


y 


moderate. 


.light. 


or very light. 


.physical exertion. (Indicate which). 


Has this man any defect which would interfere with his participation 
in raids or other work connected with the detection and*apprehension 
of criminals which might entail the practical use of firearms? 
(Indicate YES or NO) _ plh _ 


Remarks 





Administrative action by Federal Bureau of Investigation. 


DIRECTOR 





IiTO: Lilvwi 





H*y 3, 1940 



O 

lr. J. Walton Moore 
federal Bureau of Investigation 
United States Department of Justice 
Bashington, B. C. 


Bear Mr. Moore* 

The Bureau is in receipt of the report of the 
physical examination afforded you at the United States Savol 
Hospital, Washington, B. 0. on April 15, 1949. 

There are no physical defects noted therein. The 
Board of Examining Physician a reporta that you ore capable 
of performing strenuous physical exertion and for your informa¬ 
tion, it was determined through this examination that your 
blood is International Type 8 A R . 

Sincerely youra. 


John Edgar Hoover 
Birector 


fi 


Mr. Tolson. 

Mr. Natbatx- 

Mr, E. A*Tasaa»h, w \f 

Mr. t»*uM i.„**»**> 

Mr. Cafltegr———- •; 

Mr. E&ift--— 

, MK Cvtavfca.. 

Mr. Hftfbo.* 

Mr. Lester... l 

Mr. Hendon. 

Mr. McIiVtire.;; 

Mr. Niohola. 

Mr. Rosen. { 

Me- Tamna-—- i 

Ttoii t Room.— *•- 

.vbu* FiSe?.. i 

t 

Pars. v r ilcs-|i 

Mr-Tracy .- | 

Gaudy-- 


| CC< Hr* Ladd 
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May U, 1940 


Mr. J. Walton Moor© 

Federal Bureau of Invaetlgation 
United States Department of Justice 
Washington, D. C. 


Soar Mr. Moores 

It is with pleasure that 1 am enclosing 
a letter from the Attorney General advising you of 


your promotion from $1200 per annuo la Grade 08 3 
to $U40 per annua in Grade OAF 2, effective Ray 
16 # 1940* 


Sincerely youre. 


j Mr. Ttrfso®.. 

} Mr. Nstkan.— 

j 

| Mr. K. A.Tam.— _ 
life Oiagg ; 

l?Q«. toSsfc-—. 

f Jfe CsHg&y.. 

[•.Mr. Eipess. 

rair. Glflvm. { 

[• Mr, liars©.J 

* MV. .looter. 

1 ife THen&aa .j" 

l/fe Mcfeilra.• 

j"Tdc. ?richo3s.. 

J tfe Biw -331 . r 

! M r. Qalnr Taaam— ■' 

| . nvx tioom. T 

I a iai n»es. 

4 

f*©r*. lilies. 

'Mr. Tracy. 

Gandy—.—. 


1 - 


John Edgar Hoover 
Director 
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. j-*, >*4 
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DEPARTMENT OF JUSTICE 
WASHINGTON, D. C. , 


ibgr 3 . 1940. 


Hr. J. Valton ’toon, 

Federal Bureau of Invent i. nation, 

Ponartnent of Justloe. 

Dnar Mr. Moorei 

You are horuby transferred from one position to another in 
iho Federal Buroau of Investigation as indicated: 

From 


Position: Ueseerypor 

Assignmen t: Identification Division, Division Two 

Grade: CU-3 Salary: $1300 per imw 

Appropriation: "Salaries and ExpanMt, Federal Screen of 
Inveutifjation," DSPARTHEFTAL. 


To 


Pomi tion: Jur !*<yr F 1 "la 

Assignment: Aeeerably section, Identification Dirlalon 

Grade: Caf-2 Salary: #1440 per amun 

Appropriation: " ‘xl'irlen and Sxpenaeo, Federal Bureau of 
Investigation," Fir MIT C . 

K fine live: *f’." lb, 1940. 

Respectfully, 

• .» ■ ■ r. ' l I ;• i '• ! ,1 ' > ! ■! 

V MAT ! .1 1940 

i -i • 

By Uiu Aitof“rtAy f (lenefal: 



The As sistant, to the Attorne y (ionoral. 

tranaferred. 



JOHN EDGAR HOOVER 
DIRECTOR 


Mr. To Ison 


RHL:atw 

67-144762 


• * 

3fei»rral Uttrgmx of 3nuoatfgatinn 
Mniteh states i&epartment of Iftxstice 
333asfjfrtgintt, 59. <*L 


CC-161 



Date May 27, 1940 


MEMORANDUM FOB MR. T0LS0N 

o 

RE: JAMES WALTON MOORE 

Employee - Identification Division 


Mr. Nathan _____ 
Mr. £. A. Tamm 

Mr.. Clegg_ 

f.3c*. __ 

r2f. Calffsy _ 

Mr. Egan _______ 

Mr. G ravin 
Mr. Hartjo _____ 

Mr. Hendon ____ 

Mr. Lester 
Mr. Mclntlrc ___ 

Mr. Nichols___ 

Mr. Pennington 
Mr. Rosen _____ 
Mr. Quinn Tamm 
Pers. Files 

Adm. filos _ 

Tour Room _ 

Mr. Tracy _______ 

Mias Gandy _ 



|_| of the Burns tine Jewelry Company tele- 

phonically communicated to secure the service record of the 
above-mentioned employee. 


She was advised that Mr. Moore entered on duty in 
the Bureau on April 8, 1940 and is employed in a permanent 
capacity. 


Respectfully, 












GJKsLCB 


May 23, 1940 


MJM3EASJ30S FOR !M. LADD 


R£* FimmmHT mMXMtioi 


Please be advised that the following employees in the 
typing Section received training la fingerprint instruction and 
their respective grades are also listed below* 



93.6$ 

96,5$ 

93*5$ 


fhe following employee from the Technical Section took 
this cours e and his grade for th e anamination is listed below* 

97,1% 


b6 

b7C 


b6 

b7C 


Bespectfally, 

Wr. To Ison , 

Mr. Nathan ___ 

BJr. E. A. Tamm 

Mr. Class 6, «f. Bagert 

Mr. Ladd 
Mr. Coffey 


ffir. CtovlR 


Mr. Hondo* 

Mr* Lestor 
Mr, Mel nitre ^ 
Mr. Nichols 
Mr. Pennington 
Mr. Rosen 
Mr. Colon Tamm 
Adm, Plies 
Rons, Piles _ 


' Room 



JOHN EDGAR HOOVER 
DIRECTOR 


• i 

Steiteral 13itmut of fottie&itgaium 
liltufcit §fafrs iBeparimettt of Justice 


May 28, 1940 


GJE:NTP 


MEMORANDUM FOR MR, LADD 
D 

Re: J. WALTON MOORE 
Assembly Section 
Night Force 
45 Day Report 
E.O.D. 4-8-40 



Please be advised the above named employee completed 
forty-five days of his probationary period on May 23, 1940. 

On April 18, 1940 Moore was assigned as a Night Force 
Messenger. On April 30, 1940 he was transferred to the Assembly Section 
to handle red penciling. 

I had a general talk with this employee in connection 
with the Bureau’s work and he advised me that he intends to study law 
when school starts this Fall. 


His work as a Messenger and as a Clerk in the Assembly 
Section has been entirely satisfactory. He appears to be quiet, pays 
attention to his work and I believe can be considered as entirely 
satisfactory at this time. 










JOHN EDGAR HOOVER 
DIRECTOR 


DMLjmac 


i i 

ifietirral SSttmm of Jttuesfigafiait. 
HtttfoJt states 5Beparfmonf of du&txte 
Iflaaljfjtgfott, 53* C. 

August 10, 1940 


MEMORANDUM FOR THE DIRECTOR 

o. 

EE: J. WALTON M00EE 
Assembly Section 
Night Force 


The above-named employee telephoned me on 
August 8, 1940, at which time he advised me that he 
had been swimming at the I.M.C.A. and someone had 
gotten into his locker and stolen his wallet, in which 
waU.et was his Building Pass. 

He stated he desired to report it immediately 
in order that a stop might be placed on the pass. 

It is suggested that a new Building Pass be 
issued for this employee and that his old pass be can¬ 
celled. 




SEP 4 m 


KaET'y 


> h/y</7& i -*/ 




T*eu£^*i f m 







JOHN EDGAR HOOVER 
DIRECTOR 


TFS:mmd 


• • 

Ste&mtl Bnvsmt wf 

19m£e2i states SBrjmHmrtti of Justice 
lUaaljrttgiott, 53. <£. 

August 28, 1940 

MEMORANDUM FOR MR- LADD 

o 

Rej J. Walton Moore 
Night Force 
Assembly Section 




The above employee has been assigned to the Assembly 
Section since April 30, 1940. Mr. Moore performed red penciling 
duties for approximately two weeks then he ms transferred to 
current work checking. He handled this assignment satisfactorily 
for approximately two weeks. This employee is qualified to file 
single disposition sheets. Mr. Moore has worked on the straggler 
squad searching for wanted men and wires. 

This employee is outstanding. He is not only qualified 
to perform the work but is also capable of a large production. 

Mr. Rhodes and I agree that this employee is one of the most 
outstanding of the newer employees and should develop into a very 
valuable employee for the Bureau. His attitude and willingness 
and eagerness to cooperate is quite obvious. 
















JOHft EDCAT? KooVSt 
DIRECTOR 


JFB:jm 


fleitetal 8n»«i nf fawrt^ attim 
Htnfeil Mates departmental Stssifc* ^ 
IHasljmgtmt, 25. <&. V~. -' 


«S>* 


' ^ August 14 , 1940 
. UHIfc 


MEMORANDUM FOR MR. LADD 




[Ays, 2 71940 


L \ 

Re: Assembly Section T/ritt 

Examination for Employees’* 


On August 8, 1940, in accordance with your instructions 
an examination on the Assembly Section manual was given to all 
employees both on the day force and the night force who were not 
on leave. The names of the employees and the grades which they 
received are set out below. The questions were taken from the 
Assembly Section manual and a copy of the 20 questions from which 
10 different questions -were picked for the day force and night 
force examinations, is attached hereto. 


DAY FORCE 



NIGHT FORCE 



































MEMO FOR KR. LADD 
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August 14, 1940 


Each employee has been advised of the grade which 
he received as a result of the examination. 

The following employees divided according to day 
force and night force did not take the examination because 
they were on leave. However, arrangements have been made to 
give them 10 questions at the most convenient time in the very 
near future. 


DAY FORCE 

-y 


NICHT FORCE 





J. F. Buckley 












:STIONS PERTAINIMG TO ASSEMBLY SECTIONS WORK 


1. lhat are the duties of the Assembly Section? 

a. What are the five principal divisions? 

2. How is current work handled? 

a* Idents 

b. Single idents 

3. How is work for the Posting Section handled in the Assembly Section? 
4« What is meant by consolidation work? 

5. What is meant by Front Office work? 

6. V/hat is meant by straggler work? 

7. V/hat is meant by the following terms: 

a. Blue Penciling e. Searohed thru Stamp 

b. Red Penciling f. Transfer of Search thru Stamp 

c. Circle Star g. Idents 

d. Accoed Jackets h. Cross 

8. How are jackets handled by a current work checker? 

a. V/hat are the two types of jackets? 

b. How are jackets with chargeout cards worked? 

c. V/hat is meant by "Post all prints"? 

d. 7/hen a slip marked "Make current print master" comes from 
the Technical Section what is the work of the checker? 

9. V/hat are the principal duties of a stamper? 

a. How should prints marked "Return" be handled? 

b. V/hat is the procedure in handling old work and consolidations? 

10. 7/hat are the general duties of the Straggler Section? 

a. How are regular stragglers handled? 

b. 7/hat are the duties of a special straggler man? 

c. How are nonident stragglers located? 

11. Name the duties of an employee assigned to special work. 

12. How are consolidations handled? 

a. V/hat is the procedure for reanswer? 

13. V/hat is the Destroy Book? 

14. What are the duties of a Front Office letter searcher? 

15. Name the duties of a sequencer. 


















Assembly Section Exam 
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16. How are blue index card chargeouts handled when coming back on 
jackets from the Typing Section. 

17. How are jackets disassembled by a red penciler? 

a. ’That must be checked on the new print coming to file? 

18. How does a red penciler handle a circle star jacket returning to file? 

19. What check is made by the red penciler when filing jackets? 

20. What are the duties of a single disposition sheet employee? 









October 15 9 1940 


Hr. J. wPnoore 

Federal Bureau of Investigation 
U. S. Department of Justice 
Washington, D. D» 


Dear Hr. ftoores 

I have been advised that you made your auto¬ 
mobile available to the Bureau during the recent Retraining 
Session of the FBI National Police Academy Associates, and 
I wanted to express ay personal appreciation to you for 
this courtesy. 

The problem of transporting the various visitors 
who accompany the UPA Associates each year la indeed a 
tremendous one, and certainly it is gratifying to me to 
feel that FBI employees are so willing to make the necessary 
personal sacrifices In order to make such occasions happy 
and enjoyable. 


Mr. Tolson ^ 

Mr. eiegs mmmm 
Mr. S. A. Tamm < 
Mr. Foxworth 


Mr. ttlavln ^ 
Mr. Nleftols 


Vdth best wishes and kind regards. 
Sincerely yours. 


sc - Mr. Ladd 


Mr. Tracy 


COMMUNICATIONS SECTION 
MAILED 

* OCT 16 1940 

p. M * 

tOERAL BUREAU OF INVESTIGATION 
u. S. DEPARTMENT OF JUSTICE 



y y 76 j. - ^ 
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JOHN EDGAR HOOVER 
DIRECTOR 


* « 

federal bureau of Jnurstfgatfmr 
fttttird states Boparitttotti of Zfusticz 
TFS: efb Mlastjmgtott, 5L <SL 

November 6, 1940 


U5M0RANDUK FOR UR. LADD 
Re; FBI#10204 



The master fingerprint card was filed 
in this jacket by J. LV^Ioore. Ur. Hoore has 
been shown the error and has no excuse to offer 
other than he was newly assigned to this section. 






Slf. Tolsoa 


6, A, fatnja mrT __ 

k *Sf • «**BS . ^ 


Misl Patricia Ansley Weds j 

Mr., James W. Moore, Jr. v / 

The marriage of Miss' Patricia 
Ansley, daughter of. Mr. and Mrs. 
W. O. Ansley, jr., of'Abilene,. Tex^ 
to Mr. James Walton Moore, jr%> sor^ 
of Mrs. J. Walton Moore of Waco, 
Tex., took place in the early, evening 
of Saturday, April 12, at the Trans¬ 
figuration Episcopal Church, the Rev. 
J. J. Oneally officiating at 6:30 
o’clock. * ' 

Easter decorations were used in 
the church and the wedding music 
was/played by Mr. Everitt Adolph, 
organist. Mr. AaTon 'Grant sang 
“Because"' and Schubert’s "Sere¬ 
nade,” 

Ths bride, who was given in. mai^ 
riage by her father, wore a smoky 


y^V- 

m 

/ EJJ*. fj&lSd 

f J ftlr, Nichols 


forth 
©Uwlo ' 



Mr. Carson . 
Mr. CUwtm Tamm 4 
gif. mwf-cn 

62 r. ffrasv ... _ r _ 

jatw Goody__ 



#¥. 


67- // / / / ?/■ &? 


■c? 


J 


blue ensemble with accessories in I 
violfet and pink. Her only attend-! 
ant ( was her sister, Mrs. Keith F.! 
Wright of* Abilene, who was dressed, 
in multitoned blue. J 

Mr. Wallace Heitman was \best f 
man for the bridegroom, and Mr.! 
Merrill Hutchins served as usher. j 
The bride and bridegroom are both; 
employes of the Federal Bureau of} 
Investigation of the Department ofj 
Justice in Washington. 

Out-of-town guests attending the'. 
wedding were Mr. W. O. Ansley ofj 
Hollywood,’ Calif., grandfather of the j 
bride; Mr. and Mrs. Ansley, Mr. and 
Mrs. Keith F. Wright of Abilene, 
Mss. Moore and Miss Jane Moore 
of Waco, and Miss Charlotte ^Jope 
of Austin, Tex. * j 

fax) and Mrs. Moore will be at 
jhome at 6109 Fourteenth street N.W.I 
Ion their return from a tri£ to! 
iMaine. j 


Routed.. IWv^.H^foMed. 

Seer"• "V.-lced. 

Nvnterc *' 1 1.,y.. 

/ APR 26 1941 

It ffOEhAL BlJRrAu uF iWESTIGATH.1 
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WASHINGTON STAR 
Page ££ 1 j . 







Vzy X# 


>r# danes button ^'oore 
61Q? i*ourt(8TOth Street, K* V* 
V'-cisMttjjton, L, C. 


J>nr 3‘oorei 

» 

X ha,** received * cowatmieaUcn advise 
of yowi* rocent K*rri**pi «r<£ X want to tak* this 
opportunity to extend through you to Mre, isoore »y 
host wishes and to you i-y ewrratulatlon*^ 

v 'ay the future hold t uch in the 7 «y of 
topplnae# and prosperity, 

Sincerely, 

J* Edgar Hoovor 

CC. - Hr* Ladd 

CG — Hr, Glr/iri 


1 


















_0[r,an<) J^.^Jiffian) $.flnsfe<), Jr. 

announce (fie njamaje of (fieie daugfifer 
$(icej?a(nma 
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—rv^Z 












JOHN EDGAR HOOVER 
DIRECTOR 


i # 

liberal Mtxteutt of Jnurstigatinn 
lUmtefc §tates department at Zfn&txce 
DML:GS 03aal|tngtnn, 53. <E. 

May 9, 1941 


MEMORANDUM FOR THE DIRECTOR 


C 


RE: J. WALTON MOORE 
TYPING SECTION 


This employee called at my office on. May 7, 

1941 f at Which time he requested that he be given an 
opportunity to take the examination for the position of 
Special Agent. He stated that he had obtained his 
A. B. Degree from Hardin Simmons University, Abilene, 
Texas and that on June 5, 1941? he will have completed 
his first year of law at Geroge Washington University. 

I would recommend that Moore be given the inter¬ 
view and Special Agents examination and in connection 
with his application, I desire to recommend favorably. 

He presents a good appearance, has a good personality, 
is intelligent and should develop satisfactorily. His 
record in the Identification Division to date has been 
good. 




■M 
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JOHN EDGAR HOOVER 
DIRECTOR 


• • 

3teitera:I Wiuvezm df JnuEsiigttfum 
Hmtrti states 3B spmtmsnt otf Hustler 
Uss^ittstim, €« 

May 12, 1941 



Mr. John Edgar Hoover, Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Dear Mr. Hoover: 

Please be advised that on the twelfth of April, 
1941, I married Miss Patricia Ansley, who is also an employee 
of the Federal Bureau of Investigation. In the event of any 
accident or illness concerning me, I would like her to be 
informed. 


I am now living at 6109 Fourteenth Street, Northwest, 
and my new telephone number is Taylor 6$55. 



Sincerely yours. 


o 


. o j 

• v 7 


9 * ^ 




James Walton Moore 
Assembly Section 
Seventh Floor, F. B. I, 
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.. Bebeval Unvmtt of Jttursitgaffmt 

HmtrJi #iatoa Brparfmrnf of Kttstfce 



v..- 


To: 


The Director, Federal Bureau of Investigation, United States 
Department of Justice, Washington, D. G. 


Interviewing Official: Robert E. Lee 

Name of Applicant: James Walton Moore 


Re-Exam. 


Exam. 

Oral: ¥*r 

Written: , 

Composite: ^ ... - 

1. GENERAL IMPRESSIONS OF APPLICANT 


Age: 21 
Mafital status: 


Married 


Interview date; 5-17-41 

Position: Special Agent 

Education and degrees: 

B.A. - Hardin-Simmons University, 

' Abilene, Texas 

1 Yr. - George Washington University 
in June 1941 


• This applicant was born in Hartwell, Georgia. His father was a Missionary of many 
years standing who moved his family to China when the applicant was ten months old arid they 
stayed about seven years, after which they returned to the United States for approximately 
two years, and then returned to China for another seven years. In 1936, they returned to 
Abilene, Texas where the applicant attended the University. They returned to the States be¬ 
cause of the fact that his father had contracted cancer in China and came to the States on 
a furlough and di'ed in 1938. The applicant came to the- Bureap in February 1940 and has been 
employed as a Messenger since that time and is presently on the Seventh Floor in the 
Assembling Section. 

He has a fair appearancej is an interesting individual, much more mature appear¬ 
ing than his age might indicate and he appears to be sincerely interested in the Bureau. He 
was frankly told however, that he appeared to be too young for consideration at the present 
time and it was suggested that he re-apply in about one years time. 

It is recommended that when he adds the necessary years, that he be given further 
consideration for the position of Special Agent. 



fb 

5 / 
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l 


<%<rs 


.x X v/A t x 1 111 


* t in fg 


» % » 


Do you consider the Applicant qualified for the appointment? hb^Sbet^t ^ 
and, if appointed, do you believe he would devel oyg^dl'tgjj^ig 1 
an average employee? No. ’ " 


SELECTIVE SERVICE INFORMATION: 
Has applicant registered? Yes. 


■ AM' 0 

If so,-what is order number? 2791 _ 


Approximate date of induction? At least a year. 

Does applicant intend to claim exemption? No. 

If so, what deferment classification? 

What is applicant's attitude toward military service? 

Registered at Local Board #10, Washington, D.C. 

Test Ho. 


None. 








r 


, r-*«, 

v\\ 

X 






4_j_ 

i A. 

B. 

C. 

D. 


PERSONAL APPEARANCE: 

PERSONAL APPEARANCE AND APPROACH: Excellent. • Good. 
DRESS: Neat. r Flashy. Poor. Untidy. , , 

FEATURES: Refined. Ordinary. ‘Coarse. Dissipated. 
PHYSICAL DEFECTS, if any: 


Fair. Poor. 


-;U-' ** 


— 2-~ 




•n.;S 


5. CONDUCT DURING INTERVIEW: 

A. PERSONALITY: Excellent. Good; Fair, Average.*' Poor. 

B. POISE: Well-poised. Steady. 'Temperamental. Average. 

C. SPEECH: Average. Reticent. Talkative. Boastful. 

D. ASSURANCE: Self-confident. Fair. Over-confident. Lacking. 

E. NERVOUSNESS: None. Slight*. Very nervous-. 

F. FOREIGN ACCENT:' None. ' Slight. Noticeable. 

G. TACT: Tactful-. Average. Lacking. ; 



: !0 


_ /O 


6. GENERAL INTELLIGENCE: . * ' 

A. Answers general questions definitely. Quickly. Vaguely. 

^B. Has applicant studied Federal Procedure? No* 

iC. Any investigative experience? If so, describe No* _ 

yD. Does the Applicant appear to be resourceful? Not at present. 2? 

<E. Does the Applicant appear to have executive ability? No.- < — O 

F. ,1s he likely to develop? Yes., , . -— / 0 

7. GENERAL INFORMATION: . ‘ . 

A. What is his ultimate goal; in life, aside from his desire to be . 

connected with the FBI? Wants to live in an interesting way. _ 

B. What are his.recreations and tastes? > ; ; . 

Tennis, boxing, former Light Heavyweight Champion of, district* 

8. * ■ -HEALTH RECORD: ■ . 4 • 

n * 

Good* 

9.. NAME AND ADDRESS OF PERSONS TO WHOM INDEBTED: 

Morris Plan Bank Car Loan - $350.00 

' t ", * 

10. CITIZENSHIP OF APPLICANT, WIFE AND PARENTS: .(IF NATURALIZED, DATE 

AND PLACE). Both in U.S.A. ‘ ' ’ • ‘ 


- /o 

- o 

- V 


11. ORGANIZATIONS, CLUBS, SOCIETIES, ETC: (INDICATE NATURE, PURPOSE AND 

LOCATION). ■ ‘ 

None. 


12. ARREST RECORD (INDICATE CHARGE, DATE, PLACE, DISPOSITION) OF APPLICANT 
AND RELATIVES: 


13. RESIDENCE ADDRESSES DURING PAST FIVE YEARS: 

1701 Sandefer St;, Abilene, Texas 
1738 Q St., N.W., Washington, D. C. 

913 7th St., N.E., Washington, D.C. 

6109 14th St., N.W., Washington, D.C. 

14. TIME CONSUMED IN^RSONAL INTERVIEW: 

Interviewing Official 





JOHN EDGAR HOOVER 
DIRECTOR ' 


CL 

67-144762 


• * 

Stefiteml i&utstm of Ittuosf tgaftoti 

lltritcfc states SScparf mc«t of iin&titz 
ifflaaijittsf on, aBL GL 


May 27, 1941 


Written rating: 
Oral « : 
Composite ” : 



INSPECTOR’S DJTE^VIEW AND EXAMINATION 

RE: JAMES WALTON MOORE 

Special Agent Applicant 


Age: 21 B.A. - Hardin-Simmons University- 

Married Attending George Washington University 

since September 1940 


Interviewed and examined at Washington, D.C., May 17, 1941* 

Recommendation: Unfavorable* 

* 

Interviewing Official Robert E. Lee reports applicant has a fair personal 
appearance and approach; has not studied Federal Procedure; has had no investigative 
experience; does not at present appear to be resourceful; does not appear to have 
executive ability; however, he dresses neatly; has ordinary features; a good personality; 
steady poise; average speech; fair assurance; is tactful; answers general questions 
definitely; and is likely to develop. Mir. Lee states applicant has a fair appearance; 
is an interesting individual, much more mature appearing than his age might indicate 
and he appears to be sincerely interested in the Bureau. He was frankly told however, 
that he appeared to be too young for consideration at the present time and it was 
suggested that he re-apply in about one years time'. It is recommended that when he adds 
the necessary years, that he be given further consideration for the position of Special 
Agent. 


In a Memorandum for the Director dated May 9, 1941, Mr. Ladd stated he 
would recommend that applicant be given the interview and Special Agents examination 
and in connection with his application, he desired to recommend favorably. He presents 
a good appearance,has a good personality, is intelligent and should develop satis¬ 
factorily. His record in the Identification Division to date has been good. 


Related experience: ' Applicant has been employed in the Bureau since 
April 1940 and he is presently assigned as a Jr. File Clerk in the Identification 
Division. 





















JOHN EDGAR HOOVER 

DIRECTOR 


1 

• • 

^federal Surratt of imirattgatian 

United #tate« department at lusttre 
Haatiinston, B. ffi. 

f, /f¥' 



Director 

Federal Bureau of Investigation 
U. S. Department of Justice 
Washington, D. C. 


Dear Sir: 


This is to advise you that I have not at any time 
advocated the overthrow of the Government of the United States 
"by force or by violence. 

I am not now, nor have I been a member of any organi¬ 
zation that advocates the overthrow of the Government of the 
United States by force or by violence. 

Very truly yourB, 











JOHN EDGAR HOOVER 
DIRECTOR 


1-8 


• # 

SteJieral {Bureau of JlnuBattgatlon 

'ISmtrft §tatea ©apartment nf justice 
JHaaljmgtntt, B. 0L 

April 17, 1941 


MEMORANDUM FOR MR. LAD] 



Re: Name: Moore, Section: Assembly 

Day Force Grade; 2 

The following data are submitted for the above employee for the 
period indicated below: 

NET 

MONTH & YEAR 


October 1940 
November 1940 
December 1940 
January 1941 
February 1941 
March 1941 


RELATIVE RATING 

INDEX 

ERRORS 

TARDY 

19 out of 53 

19 out of 54 

— 

353/40 

— 

20 out of 56 

— 

— 

— 

19 out of 56 

— 

— 

— 

19 out of 53 

— 

— 

— 

18 out of 64 

— 

— 

— 


REMARKS 





JOHN EDGAR HOOVER 
DIRECTOR 


• • 

Stexieml fflittvemt of $nuesftsafum 

littf iofk §t af es Brpartnmtf of Kusfirr 

JUaslimpimt, 3L C. 

February 7, 1941 


TO ALL MALE EMPLOYEES OF THE IDENTIFICATION DIVISION 


In order that proper records may he maintained in the 
Bureau with regard to the status of its employees it is desired 
that you fill out and return this form immediately: 


UcM&v\ YhcTy^l (m<y^ , 27 a? 


Name 

_ f I 

Local Selective Service number: K 7 V. 




Board number and location: p£ (O (o 

National number: 

Has questionnaire been received?: Vv-© 

If answer to above is yes, what classification number has been as¬ 
signed? : 

Did you request deferment?: 

If deferment was requested, what was the basis for such a claim?: 


Those not subject to the Selective Service Act so indicate and give 
reason: 


Very truly yours, 


Quinn Tamm 








JOHN EDGAR HOOVER 
DIRECTOR 


DMLJGS 


federal $umtts of Inocstigatlnn 
Hhtitrti States Department of Justice 
Jflaolnngton, 5L C. 

June 9, 1941 


Mr. To dsn 


Mr. E* A. Tamm 
Mr. Class_ 


Mr. Foxworth 
Mr. OUvJn V<Trt»j 
Mr. Ladd 


memorandum for the director 


On June 9, 1941 > a class of fourteen clerks was 
started in fingerprint work. The employees taken were from the 
top of the relative rating list in the various sections of the 
Oldentification Division Day Force as indicated "below: 


- Typing Section (Card Checker) 

- Typing Section Mail Room 
|- Assembly Section 




- As sembly Section 
Assembly Section 


|- Technical Section (Clerk) 
- Technical Section (Clerk) 
1- Technical Section (Clerk) 


- Typing Section Duplicator Room 

| - Typing Section Duplicator Room 
|- Typing Section Duplicator Room 
- Typing Section (Card Checker) 

- Typing Section (Routing Clerk) 
f- Typing Section Mail Room 


Mil* Dtflhm 
Allis Gsfldy 


‘W'OKuKD 


Respectfully. 




"Ur ~r 












CC-253 


Mr. To Ison 



# * 

Kte&cral (Bureau of $nueattgat!mi 
HJmtetn §tates department nf Kuattce 

3Uaatjmgtnn, d» CL 

August 15, 1941 


MEMOBANDUM 

o 

Re: James W. Moore 
Bureau Employee 
Special Agent Applicant 


Mr. E. A. Tamm 

Mr. CI0S8 _ 

Mr, Foxworth _ 

Mr. Glevin 

Mr. Ladd _ 

Mr. Nichols_ 

Mr. Rosen _ 

Mr. Carson ____ 
Mr. Drayton ____ 
Mr, Quinn Tamm 

Mr. Hendon _ 

Mr. Coffey_ 

Mr. Horbo 
Tele. Room - 
Tour Room ^ ^ 

Mr. Nease _ 

Mr. Tracy _ _ 

Miss Beahm ^ 
Miss Gandy _ 


I spoke to the above mentioned employee on 
August 12, 1941? concerning his application for appoint¬ 
ment to a Special Agent position in the service. 

I pointed out to him that he had failed to make 
the grade in the examination afforded him in May and that, 
frankly, the interviewing official believed him too young 
for a Special Agent position at this time. 

We discussed this matter generally and I sug¬ 
gested he reapply for this position in about six months. 

In the interim it is suggested arrangements be made to 
afford him tour duty. It is believed this youngster is 
good material for further consideration after he matures 
a bit. 





% 


PC 

67- 






September 3, 1941 

W9 lO- 35 


i S m °y< Incorporated 
1419 R Street, Northwest 
Washington, D. C. 


Dear 


Receipt is a< 
regarding Mr. J. Wal 



of your inquiry 


, , In r 3 P 1 3 r please be advised that Mr. Moore 

^L^V® 1 ^ 03 ^ r n a clQrical ^city in the 
Federal Bureau of Investigation, United States 

Department, of Justice since April 8, 1940 . 

. T ^ 9 self-addressed, stamped envelope wh^c 

you enclosed with your cosmnication is returned." 

Sincerely yours. 


John Edgar Hoover 
Director 


Enclosure 




EXECUTIVE STAFF 
DIRECTORS 



PRES* & TREAS. 

VICE-PRES. & GEN. MGR. 


. MJ*S. M. INEZ STONE 


ADVISORY BOARD 

SERVICE MANAGER.ELMER S. FORD 

OFFICE MANAGER.MRS. JESSIE A. GUNION 

TITLE-WORK MGR. ..... ALBERT 0. STEARNS. JR. 

CONTRACT MGR.MILES D. GERHARDT 

ASST. CONTRACT MGR.. .... DONALD C. TRACY 

DIVISION CHIEF.ROSSELL A. GLASGOW 

DIVISION CHIEF.WALTER M. SPILMAN 

DIVISION CHIEF.WILBERT F. BEAUCHAMP 

DIVISION CHIEF.RICHARD 0. DENNIS 

SECTY. TO PRES.MRS. NELLIE L. FORD 


ESTABLISHED 1890 


STONE’S MERCANTILE AGENCY 


1419 H STREET. N.W. 


Washington, D. C. 


NATIONAL 3024 


LIE L. FORD FINANCIAL AND CREDIT REPORTING ON PERSONS. PARTNERSHIPS. CORPORATIONS washii 

SPECIAL SYSTEMS FOR PRINCIPAL LINES OF BUSINESS 
REAL ESTATE TITLE INFORMATION BY PHONE—APPRAISEMENTS. ENCUMBRANCES, ABSTRACTS 
PUBLISHERS OF “STONE’S LEGAL RECORD” (DAILY) 

CORRESPONDENTS EVERYWHERE 

OUR TELEPHONES ACCOMODATE 80-ODD OUTSIDE CONVERSATIONS AT A TIME 


EFFICIENCY BASIS 


DOUBLE TITLE CHAINS TO DISTRICT REAL ESTATE 
MAPS HADE DAILY OF REPLATTED UNO AND HIGHWAYS 
CIVIL, CRIMINAL AND POUCE DOCKETS COVERED 
SIX DESKS MAINTAINED AT COURTS AND RECORD OFFICES 
OWN EXPERTS BRIEF EACH ORIGINAL PAPER AS FILED 
A MILLION AND A QUARTER ITEMS RECORDED ANNUALLY 
DEAD DATA ELIMINATED BY HEAVY-VOLUME REPORTING 
NO WOMEN INVESTIGATORS-ALL EXPERIENCED MEN 
MORE THAN 1800 LOCAL SUBSCRIBERS UNDER CONTRACT 
AGENCY IS ABOUT THE FIFTH LARGEST IN THE U. S. 
PRODUCES THE HIGHEST STANDARD REPORT IN AMERICA 

MEMBERSHIPS 

ASSOCIATED CREDIT BUREAUS OF AMERICA, INC. 
NATIONAL RETAIL CREDIT ASSOCIATION 
AMERICAN MERCANTILE AGENCIES 
NATIONAL ASSOCIATION OF CREDIT MEN 
WASHINGTON BOARD OF TRADE 


Date 8/28/41 


Federal Bureau of Investigation 
9th. St. & Const. Ave., N.W., 
Washington, ^.C. 

Gentlemen! 


We have an inquiry regarding the credit and 
financial standing of j. Walton Moore 6109 14th. St., 

your employ, and we are writing to 
ask if you will kindly confirm this information, answer-,- 
ing if not contrary to your rules, the questions bej^r; h 


f ^ 


Capacity employed^ 
Time employed_ 




Compensation___ I T.. f 

ro/~ 7 ' - 

If. position, reasonably permanejg &jr ^ y rr^ ^- — 

I qt , ^ 

If any complaints about his credi t/... f ':'-' ^ ' Jk 


How regarded personally^ 
If think reliabl e 

Tery truly yours. 


Am 201941 


r .-unr*At 




STONE*•£> MERCANTILE AGENCY^ ING 


• 


Case 4299 
















JOHN EDGAR HOOVER 
-"DIRECTOR 


fur. Tolton 



• # 

SfeJteral Shtreau of Jnuestigatinn 


Mr. E. A. Tamm 
Mr. Class _____ 
Mr. Foxworth 


tlmfi'ft States Hrpartmrrii nf Hastier 

USasbmgtnn, 59. (ft. 

DMLrmlp September 23, 1941 


Mr. Giavln _ 
Mr, Ladd _ 
Mr. Nichols 
Mr. Rosen __ 
Mr. Carson 


MEMORANDUM FOB THE DIRECTOR 

0 

RE: J. WALTON MOORE 
Assembly Section 
Day Force 


Mr. Drayion ___ 
Mr. Quinn Tamm 
Mr. Hendon _____ 
Mr. Coffey _____ 
Mr. Harbo _____ 
Teto. Room ___ 
Tour Room _____ 
Mr. Neaso _____ 
Mr. Tracy _ 
Miss Boahm ^ 
Miss Gandy 


This employee called at my office on 
September IS, 1941 to advise that he had heard there 
might be a vacancy in the Posting Section and he de¬ 
sired to be considered for this vacancy should it occur. 








o o 

^federal ©itrran of inuratigatimt 
United £tatca department of iluatlre 
HlaBhmgtan, d. CL 



This is to advise you that the above 
employee received a notice from Selective Service 
Local Board #10 to report again to the D. C. Health 
Clinic today, September 29th, at 2 P.M. 


Respectfully, 


T. F. Simps'on 


Mr. To Ison ___ 

Mr. ft* A. Tamm 
Mr. Clect 
Mr. Foxwor 
Mr. eiavln 
Mr. Ladd 

Mr. Nichols_ 

Mr. Rosen _ 

Mr. Careen ___ 

Mr. Drayton _ 

Mr. Quinn Tamm 
Mr. Hendon 

Mr. Coffey __ 

Mr. Harfeo___ 

Talo. Room _ 

Tour Room _ 

Mr. Nease _____ 
Mr. Tracy _______ 

Miss Beahm _ 

Mitt Qandy _ 










DSS Form 43 A 

AFFIDAVIT TO SUPPORT CLAIM FOR OCCUPATIONAL DEFERMENT 

INSTRUCTIONS.—This form is to be filled out by an employer or other person who has knowledge of the registrant’s 
eligibility for Class II deferment as a necessary man in his civilian occupation or activity. If the registrant owns and operates 
his own business, he may fill out this form himself. 

All parts except Part E should be filled out for a registrant engaged in a business, occupation, or profession. 

Parts A, E, F, G, and H should be filled out for a registrant pursuing a course of instruction in preparation for work necessary 
to the National Defense. 

A. IDENTIFICATION OF REGISTRANT: 

1. Local Board No- J.Q.Washington.._ 

(County) (City) (State) 

2. Name of registrant. _J...WALT.ON.MQOBE__ -. Order No.. 

B. INDUSTRY, BUSINESS, OR SERVICE IN WHICH REGISTRANT IS ENGAGED: 

1. Name of firm, corporation, partnership, etc. ._„_Of.___.UlxLkQci._§k&t*@_S 

Jtepartment of Justice....1. 

2. Description of industry or other activity....... 



3. Is the activity seasonal?.M.• If so, what is the season?----- 

4. Has your product or service any relationship to the National Defense production program? ...J??._ If so, specify .A 8 

^tion^^under J A _ 2 *. 

v_iolation3_j?.ei^ .. 

6. Is your product or service necessary to the health, safety or interest of the community or the Nation? ... lee... If so, 
specify..’._ .See attachment,___ 



16—22943 








































« 8. If an agricultural pursuit, state: 
* (a) Size and type of farm_ 


(6) Number of acres under cultivation_ Number of livestock, poultry, etc. 


(c) Principal product.. 

(d) Number of persons employed for wages_ 

C. OCCUPATION OF REGISTRANT: 

1. What is the title of his present job or position?.iCation PiTision 

2. On what date did he enter upon present duties? - ...AprU. .. 8,1940 _ 

3. What is his weekly rate of pay? $lMQ. «nnU Al.lycONFIDENTIAL) 

4. Is he a— [J] Regular employee. Q Other (specify):- 

(Check one) i |—| Seasonal employee. _ 

^ Q Temporary or occasional employee. - 

5. Has he a journeyman rating?-- 

□ Skilled. 

PI Semiskilled. 

(а) Is he in training as an apprentice or learner? . 

(б) How long has he been in such training?- 

(c) On what date will he complete his training? 

(d) For what work is he preparing?. 


6. Is he— 
(Check one) 


See attachment D. 6. a. 

□ Unskilled. 


(State which) 


7. (a) Give an ACCURATE and FULL description of his duties. (If possible use United States Employment Service job 

See attachments B. 2 and D. 6. a. 


specifications) 


(6) On what specific product or service is he primarily engaged?-. 

8. Is the registrant trained or experienced in more highly skilled work than that in which he is now engaged? 
If so, specify-- 


D. DATA RELATIVE TO “NECESSITY” OF THE REGISTRANT: 

(See last page of this form for definitions of “necessary man” and regulations regarding deferment.) 

1 . Have you had difficulty in recruiting workers with the registrant's qualifications or skill? .. .Ill - If so, explain action 

taken, and results ... . 5m. attachment_ 


2. Do you anticipate that you would have difficulty in recruiting workers with the registrant’s qualifications or skill now or 
in the future? __ft?- If so, upon what grounds do you base your anticipation? 

.3— attachmen t D. 1 





























3. Would the registrant's reraovi 

grounds do you base your statement? 


^use a material loss of effectivenes:. in your ^^ity? .--— ^ so » u P on 

See attachments D« 1 and !)• _J>..... 


4. Would the registrant's removal cause such a serious interruption or delay in your activity that it would impede the 
National Defense program? —X®?-- If so, upon what grounds do you base your statement?. 

See attoctawn^^ . 


6. (a) How many persons of similar skill or training do you employ?. 12-.—-- . .-. ..;- 

(b) Are you expanding that part of your business that requires the services of the registrant’s special qualifications or 

skill? If so, specify in detail.._att»&chn©nt>.- 


See attachment. 


6/ (a) How long does it take to train a person in the registrant's qualifications or skill? 

(6) How many persons are you now training in these qualifications or skill to replace separated workers? 

To fill newly created jobs? — 200....--- 

E. STUDENTS AND OTHERS IN TRAINING: 

(To be filled in by appropriate official of school or institution.) 

I. Name and type of school or institution.. 

.. Location. 


(Typo) 


2. Designation of course pursued by registrant. 

3. For what certificate or license (if any) is he preparing? 


(Name) 

(City) 


(State) 


4. Length of time already spent in course. 

6. How has he progressed to date?.-... 

6. On what date do you expect the registrant to complete this training?... . 

7. Has he offers or contracts of employment after completing the course?. If so, specify 


F. EMPLOYER'S (OR SCHOOL OFFICIAL’S) STIPULATION: 

1. Based on the definitions given below in "Excerpts from Selective Service Regulations,” I/we recommend classifying this 

— registrant in Class.U-B. 

(n-A or II—B) , . 

2. Deferment of this registrant is requested for.. (Length’oftime) . 

3. It is agreed that I/we will notify registrant’s Local Board of the resignation, dismissal, failure to make progress in train¬ 

ing, or a change in the nature of the employment of the above-named registrant. 

4. The registrant .i8__not_. related to any of the executive officers of this employing unit. The above relationship, if any, 

(Is, is not) 


is 


G. REMARKS: 














































H. JURAT: 


I,______ HpOVer- do solemnly swear (or affirm) that 

(Name) 

i am ..the Director.. of _th*__fed*ral_ Butm^. 

(Official position) (Name of employing unit, or school or institution) 

and that the foregoing statements are true to the best of my knowledge and belief. 


(Signature) 

Subscribed and sworn to before me this .. __day of..Qetober., i9-41t 


(Signature of official administering oath) 


(Official designation of official administering oath) 


THE OATH REQUIRED BY THIS FORM MAY BE ADMINISTERED BY: 

1. Any civil or military officer authorized to administer oaths generally or in military administration. 

2. Any member of a Local Board or Board of Appeal, or the clerk of such board. 

3. Any government appeal agent. 

4. Any member or associate member of an Advisory Board for Registrants. 

5. Any Postmaster. 

6. Any other person authorized by the Selective Service Regulations to administer oaths. 

No fee shall be charged by any person for administering the oath required on this form. 


EXCERPTS FROM SELECTIVE SERVICE REGULATIONS 

351. “Necessary man” defined.—A registrant shall be considered a “necessary man" in industry, business, employment, 
agricultural pursuit, governmental service, or in any other service or endeavor, including training or preparation therefor, only 
when all of these conditions exist: 

(a) He is, or but for a seasonal or temporary interruption would be, engaged in such activity. 

(6) He cannot be replaced satisfactorily because of a shortage of persons with his qualifications or skill in such activity. 

(c) His removal would cause a material loss of effectiveness in such activity. 

352. Composition of Class II.—(a) In Class II-A shall be placed any registrant found to be a “necessary man” in any 
industry, business, employment, agricultural pursuit, governmental service, or any other service or endeavor, or in training or 
preparation therefor, the maintenance of which is necessary to the national health, safety, or interest in the sense that it is useful 
or productive and contributes to the employment or well-being of the community or the Nation. 

(b) In Class II-B shall be placed any registrant found to be a “necessary man” in any industry, business, employment, 
agricultural pursuit, governmental service, or any other service or endeavor, or in training or preparation therefor, the mainte¬ 
nance of which is essential to the national health, safety, or interest in the sense that a serious interruption or delay in such 
activity is likely to impede the National Defense program. 

353. Length of deferments for Class II-A.—(a) Class II-A deferments shall be for a period not longer than 6 months, at 
the expiration of which time the deferment shall cease. Upon the expiration of any such period, the case of the registrant shall 
be reopened and his classification considered anew in the manner provided in Section XXX, and, if the facts warrant, the regis¬ 
trant may again be classified in Class II-A for a further period not to exceed 6 months. 

(b) Class II-B deferments shall not be limited as to the period during which they shall be effective. The case of a registrant 
classified in Class II-B may be reopened and his classification considered anew in the same mann er and for the same reasons 
as any other classification. (See Section XXX.) 















' ** B. *2. 


The Federal Bureau of Investigation has been designated as the sole civilian Government investi¬ 
gative agency, having jurisdiction over the investigation of matters pertaining to the national defense, that 
is, espionage, sabotage, registration of foreign principals and'the like. Further, the Federal Bureau of 
Investigation has sole investigative jurisdiction in a great number of other Federal statutes which embrace 
bank robbery, kidnaping, extortion, white slave traffic, the national Kotor Vehicle Theft Act, and numerous 
others. The Federal Bureau of Investigation has also been designated by Congress as the agency officially 
responsible for the tabulation and dissend ration of police statistics for ttie entire country. Under an Act 
of Congress these statistics are gathered and are distributed to thousands of interested police and affil¬ 
iated agencies each quarter so that trends of crime, crime records, and crime control can be known to those 
in whom it is of most interest. Further than this, the Federal Bureau of Investigation has been designated 
as the-agency having jurisdiction over the classification and maintenance of fingerprint records, not only- 
on a national basis, but on an international basis. We have some twenty-three million sets of fingerprints 
on hand today. h'e are receiving the fingerprint records of all persons enlisted or being inducted into the 
Army and enlisted in other military services. Thousands of persons in public utility positions are finger¬ 
printed and the prints are retained in our files. Those working in national defense industries on many 
occasions are fingerprinted, their prints being included in our files. Our Government employees* prints are 
included. We are receiving thousands of criminal fingerprints from all police agencies in the country daily 
and it is essential that we ianediately be able to notify the arresting agency of the criminal record of 
the individual because he may be wanted for more serious crimes in other sections of the country and if he 
is to be released on a mere vagrancy or other charge, he may be set free to continue his depredations on 
society. We have eighty-nine foreign countries participating in our International exchange of fingerprints. 
Hundreds of international crooks are brought to task yearly through the media of this service we have ren¬ 
dered. 


Our Criminology Laboratory handles the scientific examination of evidence in cases investigated by 
Federal and local law enforcement agencies, A great deal of their work is done in the examination of sus¬ 
pected sabotage cases at the present tine. The scientists in that Laboratory have lectured throughout the 
country on bombs and explosives so that local police agencies may be adequately prepared to handle any such 
matters Tdiich might arise under their jurisdiction. 

There are contained in our Files Section the files of hundreds of thousands of individuals whose 
activities are of the greatest importance to the country today. The work of the Files Section and the 
records of that section which have to do not only with the investigation of -kidnaping, extortion, bank rob¬ 
bery, and like cases but also the investigation of our espionage, sabotage, foreign agent cases, and others, 
are of course accessible to clerical employees working in that unit. It is most essential that only the 
most trusted employees be so assigned. 

B. 5. 


The work of the Federal Bureau of Investigation is of the utmost importance in the national de¬ 
fense. It is essential that thoroughly qualified personnel of the highest integrity and background be 
secured for every position in the Bureau. Our work i3 the guarding of the internal security of the country, 
notonly in national defense matters, but in the control of those criminals who previously had terrorized 
the country in waves of bank robbery, kidnaping, extortion, white slavery, automobile theft, and numerous 
other crimes. There is no doubt whatsoever in the minds of law enforcement officials that should any group 
be permitted to have the .assurance that their activities were being minimized during the present national 
emergency, we would have a tremendous country-wide wave of crime in that particular category in a very short 
period of time. It is, therefore, essential that from a national defense standpoint and from a public 
security standpoint the Bureau maintain its qualified staff at an absolute maximum in order to continue to 
have control of the criminal element under its jurisdiction. 

B. 7. a. b. c. 

The Federal Bureau of Investigation is primarily a service agency. We serve our Government and the 
public, Ne cannot determine the amount of work which is going to be referred to us. If there is a crime 
wave of local or national significance at any time the work of the Bureau is increased in comparison# Cur 
identification, laboratory, and crime statistics facilities reflect very definitely the trends in the country. 
We must have available personnel to properly handle the thousands of fingerprint records being received by 
us daily, We are at the present time receiving approximately twenty-three thousand sets of prints daily. We 
must have a scientific staff in the laboratory to examine scientific evidence, We must have an investigative 
force of sufficient size to handle the work being referred to us. We must have a clerical and supervisory 
staff of sufficient size to render the service to our investigative, identification, laboratory, and statis¬ 
tical staffs so that we may have the benefit of the wealth of information in»our various files. The work of 
the Federal Bureau of Investigation has increased so tremendously that every .employee in the Bureau, regard¬ 
less of his position, is performing a tremendous mount of overtime service. Our Special Agent investigators 
are performing no les3 than four hours a day overtime service. In the present emergency we have found it 
necessary to curtail leave because of inadequate personnel and many of our men have worked over long periods 
of time without having any time off for vacation. 

D. 1. 

The additional duties imposed upon the Bureau since the declaration of the national emergency have 
made it necessary that our staff be more than doubled. From the information furnished under sub-heading B, 
it Trill be seen that it is essential to carefully investigate every employee in the Bureau. Sven those per¬ 
forming messenger duties are entrusted to the handling of the most confidential defense documents and reports. 
The clerical staff in the performance of their work at one time or the other has opportunity to observe and 
note the content of confidential investigative reports, the publication of which would be most detrimental to 
the national safety. We have had considerable difficulty in securing sufficient employees. We find that out 
of applicants who file application, we are successful in appointing about one out of every one hundred. It, 
therefore, means that if we lose an employee after he is fully investigated and is being given training or 
has been experienced, we must again consider on an average, one hundred persons before he can be replaced. 

In the accelerated program of the Government it is essential that the Federal Bureau of Investigation work 
at. top speed to keep abreast of its duties and investigation of matters pertaining to national defense, its 
regular activities, and its most important and essential identification activities at thi 3 time. 

D. 5. 

At the present time the Federal Bureau of Investigation is employing, additional qualified persons 
as rapidly as they can be found. The assembled Congress has in the-past several months passed several bills 
which will increase even to a greater extent our present volume of work. The needs of the service as to 
employees fluctuate with the periods of stress in the country. 

0. 6, a 


Clerks of the Federal Bureau of Investigation are required to be thorou^ily familiar with the 
administrative setup of this Bureau and are, at all times, coming in contact with the highly confidential 
information which is maintained in the records of this Bureau. Their trustworthiness has been established 
enabling them to handle this extremely confidential information which is accessible to them. Naturally, 
their usefulness and skill increase with their length of service. For further information you are referred 
to B. 2. 

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director of the Federal Bureau of Investiga¬ 
tion and that the foregoing statements are true to the best of my knowledge and belief. 


_day of_ 


, 19 


it!* 


Subscribed and* sworn to before me tfais^ 


October 







JOHN EDGAR HOOVER 
DIRECTOR 



• • 

Kte&cral Muternx of Ittuesftgatfnn 
•Unttcii States Hepartwrrtt of justice 
tfsjefb 339a0lymgtmt, IB. (£. 


October 6, 1941 

MEMORANDUM FOR lg. TRACY 

Re* James Walton Moore 

Assembly Section, Day Force 



Mr. ToUon _ 

Mr. C. A. Tamm 



Mr* Tamm 

Mr. Hendon _ 

Mr. Coffey_ 

Mr. Harbo _ 

Tolo. Room _ 

Tear Room_ 

Mr. Nease_ 


Mr* Tracy _ 
Miss Bcahm 

This is to advise that the above employee Miss . 

received notification from Selective Service Local - 

Board #10 advising him that he was being placed in 
Class 1-A. Mr. Moore is married and requested 
Class 3. Saturday, October 4th, he received a letter 
from the Bureau to his Draft Board requesting his 
deferment but his classification was mailed before 
he turned in the letter. 


Mr. Moore requests that he be advised as 
to the necessary steps he should take to secure 
deferment. 











JOHN EDGAR HOOVER 
DIRECTOR 



RHL:MWS 


• I 

Kte&eral bureau of Jttueatisattnn 
IBttfteii States iBepartment of Justice 
IMasIttttgtmt, 3B. Cl. 

October 9, 1941 


/ 

MEMORANDUM FOR MR. TOLSON 

0 

HE: JAMES W. HOOKE 
Assembly Section 
Identification Division 


Mr. To Ison _ 

Mr. G. A. Tamm 
Mr. Close — ___ 

Mr. Foxworth _ 

Mr. Glavln _____ 

Mr. Ladd ______ 

Mr. Nichols _____ 

Mr. Boson _ 

Mr. Carson ____ 

Mr. Drayton _ 

Mr. Quinn Tamm 
Mr. Hondon 

Mr. Coffey _ 

Mr. Harbo _____ 
Toio. Boom _____ 
Tour Room _____ 

Mr. Nease _ 

Mr. Tracy _ 

Miss Boahm _ 

Miss Gandy 


Mr. Simpson advises that the above employee has been placed 
in Classification I-A by local Board No. 10, Washington, D. C. For 
your information Mr. Moore has been employed in the Bureau since 
April 8, 1940, and is a member of the Straggler Squad in the Assembly 
Section. His record with the Bureau has been good. 


With regard to the Selective Service status of this 
employee, he received his Selective Service Questionnaire around the 
middle of July of this year. In view of the fact that he was married 
it was believed that he would be deferred in Classification III-A and 
therefore, no action with regard to securing deferment for him was 
taken by the Bureau at that time. This was in accordance with the 
policy of the Bureau following the instructions issued by General 
Hershey with regard to deferring all married men. However, under date 
of September 18, 1941, Mr. Moore received a notice to report for a 
preliminary physical examination. It should be stated that his wife 
is employed in the Bureau and that he received an inquiry from Local 
Board No. 10 with regard to whether she was self-supporting or not. 

Under date of September 29, 1941, he received an order from his local 
board for him to report for physical examination at 2:00 P. M. on^hat^p 
date. D.S.S. Form 42=A was issued for him under date of October I^|l94i, 
and was delivered by Mr. Moore to his draft board on Saturday October 
4, the same date that he received his notifa^catiqn„of_Clas.sifi.catiqn_I-A._ 

TT _ _L. J_3 L. X * 3 _ J_T _ __ "1 ..*,'05^ | 

u / - A/V 7t _' ' ye) 




He, at that time made the proper appeal..^. 


I have talked with Moore with regard to thi-s xiiatter <and-T 
suggested to him that he contact Mr. Harlan Wood, the. Chairman- of Local 
Board No. 10, and advise him in detail the facts' of thrq^casev In a f 
telephone conversation with Mr. Wood he advised, Moore Sljal hi’s Boa-rel 
was deferring all FBI employees and that he wouiL$ take <jare of the mas¬ 
ter and see that he was properly deferred. In view-of- ijhis fact no 
further action is being taken in this matter at the present time. 

Respectfully, 


-I 





R. H. Laughlin 











X>. S. 8. Form 57 

(Rev. 6-30-41) - * 

notice or 

CLASSIFICATION 

jtamesTW ,’ Moore 

Order No. _ 

has ‘been classified by— 


local Board $fo t 10 

Boom 202 t 618 12'oH St, c 

Washington, DC, 

(Stamp op Local Board) 


s 


Local Board S Board of Appeal, by vote of_to_□ 

President □ In class (Until__, 19_). 

* ' {Insert data for Ol&aa 11- A only) 



BE ALERT 

The laws requires you— 
to keep in touch with 
the local hoard 
To notify it of any 
change of address. 

To notify it of any 
fact which might change 
classification. 


Appeal irom classification by local board or board of appeal must be made at offioo of local board, by si gning appeal 
form on back of questionnaire or by filing written notice of appeal, within ten days after the mailing of this notice. 

Before appeal, a registrant may file a written request for appearance within the same ten-day period; and, if he 
does so, the local board will fix a day and notify him to appear personally before the local board; if this is done, 
the time to appeal is extended to ten days beyond the day set by the local board for such appearance. 

There la a right in certain dependency cases, of appeal from appeal board decision to tho President; see Selective 
Service Regulations, Volume Three. 16—19071 u. a. government printing office 















SELECTIVE SERVICE 


Penalty for Private Use to Avoid 
payment of Postage, $300 


local Board ^o . 1& 

Boom 202 618 12th St,, ».*• 
Washington, D.C« 

(Stamp or Local Boa^q) 


copy 


■ 

^/pFFlCKAIi BUSINESS^ 

U* . & '?■ 

°ZL James Walton Moore 

-y ^ 

S " 'i;'^i309-14th St., n. w. 

3 ^ ^ : ' 

if> ri 

ui ^3 Washington, D. C. 

io— i07nP" ^ ....— 








JOHN EDGAR HOOVER 
DIRECTOR 




ifteiicral Bureau of Juuesitgatfon 
llutfeJl States department of Justice 
tfsjefb jaffastymptou, d. <£. 

October 15, 1941 



MEMORANDUM EOT MR. TRACY 

Re: James t^Moore 

Assembly Section, Day Force 


The above employee who noted an appeal 
of his Selective Service classification received 
notice yesterday that his appeal was being granted 
and that he was being placed in Class 2~B. 


Respectfully, 

T. F. Simpson 




■51 






,’bA 




tr/J/J/yr 

Route'’' . 

CU. J i % ! 

ere,; {?!//. <4 j ! 

oC/ic $vff( 1 


& I 








JOHN EDGAR HOOVER 
DIRECTOR 


Mr. To Icon 



iftehcral Bureau of Unuretisjatfan 
'Hnltctu §tatrs department nf Ifuattee 
lilaslpngtan, 5L fit. 

October 16, 1941 

JFBtFLP 

MEMORANDUM FOR MR. TRACI 




Re: JAMES WALTON MOORE 
Assembly Section - DF 


Mr. E. A. Tamm __ 

Mr. CUos ' 

Mr. Foxworth__ 

Mr. Ql«vln _ .. 

Mr. (.add . __ 

Mr. Htchots 

Mr. Rosen ___ 

Mr. Carson__^ 

Mr. Holloman ____ 

Mr. Quinn Tamm_ 

Mr. Hendon_ „ 

Mr. Coffsy 

Mr. Harbo__ 

Tele. Boom _ 

Tew Boom ___ 

Mr. Ncaso ___ 

Mr. Tracy __ 

Miss Bcahm __ 

Miss Candy_ 


This memorandum is submitted to recommend that tj^)|/ Q 
above-named employee be considere d for promotion to Graff e 3 f 
as a Senior Straggler, to replace |_ 


ide 3 
Jwho 


• 1 Vf 


has been assigned to my office and "who in turn replaced Mr. 
Milton Ellerin, appointed as a Special Agent recently. Mr. 
Moore is discharging the duties called for by the position 


at the present time. 


Respectfully, 

" J. F. Buckley 


A 


o 7“ AA/ ' 




ADDENDUM: 10/25/41 (mac) 

A 



I concur in the recommendation that 
this employee be promoted to Grade Caf-3. 


fir 


QT 






Mr. To!s«n 




JOHN EDGAR HOOVER 
DIRECTOR 



QTrmac 


• • 

Ute&rral ij&txtetm of Jnurattgatfott 
-HtritrEi §tatrs department of Hustler 
JUffaatyttigtnn, d. <SL 
October 25, 1941 

MEMORANDUM FOR MR. TOLSON 

O 

RE: JAMES WALTON MOORE 
Assembly Section 
Day Force 



Mr. K. A. Tamm 
Mr. Clegs_ 


M Mr. Qlovln 
Mr* L«Ud 


Mr. Foxworth S 

S 


Mr. Nichols 
Mr. Roien __ 
Mr. Carson 


Mr. Kollofjian 




Mr. Qulnf Tamm 


Mr. Hendon 

* £ 

;Mr.AsUcy 


^ b } fMr. & 

, ,0// 

•P ■'V" r ' Mr. Harbo 

ir' 7 

Tolo. Boom 


Tear Room 
Mr. Neasc ^ 
Mr. Tracy 


Miss Beahm 


Miss Gandy 


Moore's application for employment as a Messenger was re¬ 
ceived in the Bureau on March 4, 1940. At the time of the personal 

interview the interviewing official, Mr. O'Connor, stated that this young- 

man presented a good personal appearance and personality; that he was alert, intel¬ 
ligent, ambitious, and was a good prospect for development in the Bureau; that 
he was desirous of continuing his education and advancing to the Special Agent 
position and although he received no grade in the typing test he was being recom¬ 
mended favorably for employment in the Supply Section where it was believed that 
he would satisfactorily serve. He received a physical examination and an investi¬ 
gation was made concerning him. On March 26, 1940 he came to the Bureau to inquire 
as to the status of his application and he was advised that he failed to attain a 
satisfactory rating in the typing test afforded him on March 1, 1940 and in view 
of this no further consideration could be given his application. He desired to 
know whether he could take another test and in view of the fact that he had 
previously been recommended favorably and a character and fitness investigation - 
conducted he was advised he would be afforded another typing test at such time as 
he felt qualified to pass the test. He was afforded a typing test on March 27th 
and received a grade of 71-g5S. At this time the interviewing official, Mr. Hallford, 
stated that this applicant favorably impressed him as applicant presented a good 
personal appearance and had a pleasant personality; that applicant was apparently • 
intelligent and desirous of securing a position in Washington in order that he 
might attend law school and some day develop the necessary qualifications for ap¬ 
pointment to a position as Special Agent; that it was believed that thls^applicant 
merited favorable consideration. On April 4, 1940 he received,.an\’offer- of ap¬ 
pointment as a messenger in Grade Cu-3 with salary at the rj.te\'of $1,200 per annum. 
He entered on duty in the Bureau on April 8, 1940 and was assigned to.the Identi¬ 
fication Division as a messenger. '“TII- *"7 , / IL , 7/,/ 

'■ •’.< /-A/Y / > 

Effective April 18, 1940 he was transferred tb the night force, a r &' a* 
messenger. j 

7: : r, u | 

On April 30, 1940 he was transferred to the position,-of Clerk in the 
Assembly Section on the night force. f ~ ' * T) r _ j 


■*.L r;»}8c- 


■ f. 
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Effective May 16, 1940 he was promoted from |1,200 per annum in Grade 
Cu-3 to $1,440 per annum in Grade Caf-2. 

Moore received training in fingerprint instruction and made a grade of 
98.5$ in the examination. 

In a forty-five day report on this employee, dated May 28, 1940, Mr. 
Engert stated that his work as a messenger and as a clerk in the Assembly Section 
had been entirely satisfactory; that he appeared to be quiet, paid attention to 
his work and Mr. Engert believed could be considered as entirely satisfactory at 
that time. 


Moore telephoned Mr, Ladd on August 8, 1940 advising that he had been 
swimming at the Y.M.C.A. and someone had gotten into his locker and stolen his 
wallet, in which wallet was his building pass. 

On August 8, 1940 an examination on the Assembly Section manual was 
given. Moore made a grade of 100$ in this examination. 

On August 28, 1940 Mr. Simpson submitted a report on this employee at 
which time he stated that this employee was outstanding; that he was not only 
qualified to perform the work-but was also capable of a large production; that 
this employee was one of the most outstanding of the newer employees and should 
develop into a very valuable employee for the Bureau; that his attitude and 
willingness and eagerness to cooperate was quite obvious. 

Mr. Simpson on November 6, 1940 advised that the master fingerprint card 
was filed in jacket #FBI-10204 by J. W. Moore; that Moore had been shown the error 
and had no excuse to offer other than he was newly assigned to the section. 

His file reflects that on Saturday, April 12, 194® he was married to 
Miss Alice Patricia Ansley. 

On May 7, 1941 Moore requested that he be given an opportunity to take 
the examination for the position of Special Agent. Mr. Ladd recommended that he 
be given the interview and Special Agents’ examination, and in connection with his 
application Mr. Ladd recommended favorably. 

On June 9, 1941 a class of fourteen clerks was started in fingerprint 
work. The employees taken were from the top of the relative rating list in the 
various sections of the Identification Division Day Force. Moore was assigned to 
this class. 


In connection with Moore’s application for the position of Special Agent 
Mr. Glavin on May 27, 1941 stated that Interviewing Official Robert E. Lee reported 
applicant had a fair personal appearance and approach; had not studied Federal 
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Procedure} had had no investigative experience} did not at that time appear to be 
resourceful} did not appear to have executive ability} however, he dressed neatly} 
had ordinary features} a good personality} steady poise} average speech} fair as¬ 
surance} was tactful} answered general questions definitely} and was likely to 
develop. Mr. Lee stated" applicant had a fair appearance, was an interesting 
individual, much more mature appearing than his age might indicate and he appeared 
to be sincerely interested in .the Bureau. Moore was frankly told however, that he 
appeared to be too young for consideration at the present time and it was suggested 
that he re-apply in about one year's time. It was recommended that when he added 
the necessary years, that he be given further consideration for the position of 
Special Agent 

On July 19, 1941 Mr. Simpson advised that Moore had received his Selective 
Service questionnaire. On July 21, 1941 Mr. Ladd suggested that the Bureau 
endeavor to obtain deferment for this employee. On July 23, 1941 Mr. R. H. 

Laughlin stated that it was believed this employee would be placed in Class III-A 
because of his marital status and therefore no further action was being taken in 
this regard. 

Mr. Glavin spoke to Moore on August 12, 1941 concerning his application 
for appointment to a Special Agent position. Mr. Glavin discussed this matter 
generally and suggested he reapply in about six months. Mr. Glavin stated that 
in the interim it was suggested arrangements be made to afford him tour duty} that 
it was believed this youngster was good material for further consideration after 
he matured a bit. 

On September 18, 1941 this employee called at Mr. Ladd's office to 
advise that he had heard there might be a vacancy in the Posting Section and he 
desired to be considered for this vacancy should it occur. 

Mr. Simpson on September 29, 1941 stated that Moore received a notice 
from. Selective Service Local Board #10 to report again to the D. C. Health Clinic 
at 2:00 P.M. September 29, 1941* On October 1, 1941 the Bureau requested deferment 
for this employee. In a memorandum for Mr. Ladd dated September 18, 1941 Mr. 

Simpson stated that Moore had received notification from Local Board #10 to report 
to Georgetown Hospital, September 23, 1941 at 7:30 P.M. for a general physical 
examination} that he also received notice to report at the D. C. Tuberculosis 
Clinic on September 18, 1941 at 3:00 P.M. On October 6, 1941 Mr. Simpson advised 
that Moore received notification that he was being placed in Class 1-A. Mr. R. H. 
Laughlin talked with Moore with regard to this matter and suggested to him that 
he contact Mr. Harlan Wood, the Chairman of Local Board No. 10, YJashington, D.C. 
and advise him in detail the facts of the case. In a telephone conversation with Mr. 
Wood he advised Moore that his Board was deferring all FBI employees and that he 
would take care of the matter and see that he was properly deferred. In view of 
this fact no further action was being taken at that time. This employee's appeal 
was granted and he was placed in Class 2-B. 
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RECOMMENDATION 


Mr. Buckley recommends that this employee be promoted to Grade Caf-3 
as a Senior Straggler. Mr. Q uinn Tamm agrees with this recommendation. I 
concur. 


Respectfully, 







JOHN EDGAR HOOVER 


DIRECTOR 



Utebrral O&uveau of Jhtursttgatfmt 
Umfrti states Brjjartmwf of Host loo 
ISJasIjmgton, B. <3L 
October 23, 1941 


MEMORANDUM FOR MR. TRACY 


Re: Name: Moore, J. W' 
Day Force 


Section: Assembly 
Grade: 2 


The following data are submitted for the above employee for the 
period indicated below: 


MONTH & YEAR 
April, 1941 


July 

August 

September 


RELATIVE RATING INDEX ERRORS 
18 out of 61 

17 out of 65 
16 out of 72 
12 out of 68 
11 out of 72 
11 out of 80 


TARDY 


REMARKS 


Respectfully, 






Quinn Tamm 






FEDERAL BUREAU OF INVESTIGATION 



SS 

67- 



Mr. 

Miss 

Mrs. 

o 

Mr. J. ffalton Moor* 

Date_ 

Movmbar 1, 1941_ 

New 

1 i i 

appointment ] Transfer | 1 

nn 

Promotion | I 

i i 

Separation) | 


Title: 


Salary: 


Junior HI* Clerk 

£-1440 [>*r arutuK 


PRESENT STATUS 
2. Grade: 


4. Seat of Government 
Field: 


Iii*»tifi cation Division 
Division: Ajevnbiy Suction 


a 


5. Division: A4*»nbly Suction 6. Appropriation: 

PROPOSED ACTION 

7. Title: 3*niur Straggler Searcher 8. Grade: 

9. Salary: P* r 10. Seat of Goveri 


"Salfcrl#* «nd Fapenaes, 
FBI." 


CAP 3 


10. Seat of Government 
Field:* 


: 0 


Division: 


Effective 


Identification Division 
Ass^sbly faction 

5fov**b«r 1, 4 941 


15. Remarks: 


12. Appropriation: 


"Saleriaa and : <- x: ■*»*«■, 
FBI.* 


Additior- 1 - 
14. Position: Vice: — 
Identical: 


trfcnftf*rb6 | 

10-1-41 b7c 


CCj Chief, Audit Section 


Respectfully submitted. 
Director, P*i«r«l Rure M 


m- n. ft r*m 

Mr C >*M 
nm r*awo*tb 

mi, 

m t uu*d 

Mi N Ich* la 
*» ft«*N 
Mr, C»r*wn 
Mr . Hiitiumim 
Mi. OMlnn Tam 
Mr. M*»<*••» 

Mi 11 


t^ W MUNICMl 0 NrScliw| 

-.u M A 1 L t L) 

* NUV 4 1941 * 

"t i 


MUt mraeft* 





November 1, 1941 





MBKtfUtilpga FOR -4R, TRACY 


BE: J. 4ALTON MGOhE 


This is to advise you that the above 
employee is being transferred to the position of 
Senior Straggler Searcher, CAF 3, £1620 per annum, 
in the Assembly Section, effective November 1, 1941 

Very truly yours. 


John Edgar Hoover 
Director 



Satbs Oantfy 




ftoveaber 22, 1941 


Mr* J* Walton Moors 
Federal Bum of Investigation 
Unitod Staton Department of Justice 
Ifeshington, D* 0. 


Saar Mr. Moore* 

Zt is with pleasure that I aa enclosing a 



Drosi^ti 


from the Attorney General advising you of your pros&Cian 
from #1440 per annua in Grad* CAT 2 to #1620 per annua in 
Grade CAT 3, offoetiro Soveaber 1, 1941* 

Sincerely yours. 


/{/(/‘/C2 
4 

&: 


•vs*' 

*3 


John Edgar Hoover 
Director 


fccloeure £^ 
CC - Mr* Ttwsp\ 



COMMUNICATIONS SECTION 

mailed 

* NOV ;:.-j T94t * 
P. M. 

FEDERAL BUREAU OF JNVfc'SflGArJOA! 

S. PEPAR TMEAir OF JUS MCE 


n 


• 


/ 





DEPARTMENT OF JUSTICE 
WASHINGTON. D. C. 

November 1, 1941 


HQf ties 


Mr. J. Walton Moore 

Federal Bureau of Investigation 

Department of Justice 

Dear Mr. Moore: 

You are hereby transferred from one position to another in 
the Federal Bureau of Investigation as indioated: 

Pros 

Position: Junior File dork 

Assignment: Identification Division, Assembly Section 
Grade: CAP 2 Salary: $1440 per annum 
Appropriation: "Salaries and Expenses, FBI." Departmental 


Position: Senior Straggler Jearoher 
Assignment: Identification Division, Assembly Section 
Grade: CaF 3 Salary: $1620 per annum 
Appropriation: "Salaries and Expenses, FBI." Departmental 

Effeotive: November 1, 1941 

Respeotfully. 

Attorney General. 

By the Attorney General: 

The Assistant to the Attorney General. 

Vice: 


- transferred 10 - 1-41 






JOHN EDGAR HOOVER 
DIRECTOR 



• • 

Stetirral Mureau of Jlnurattgatinn 

Bntteib §iaira department nf Huatire 

maaljmgtnn, d. 61 . 

December 2, 1941 


Mr. John Edgar Hoover, Director 
Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


Mr. Toluon. 

Mr. E. A. Tamm.. 

Mr. Cleg??.... 

Mi. Glevin.... 

Mr. Ladd... 

Mr. Nichols...._ 

! Mr. Tracy.._...._ 

Mr. Rosen_ 

Mr. Cenvoji__ 

|Mr.C»»i"'V. 

I Mr. K Af i.. 

\ Mr. He. " - iiiti_„„ 

1 Mr. ^,*1 . Ttt-*. — 

t Iw.me....— 


tm 


Dear Mr. Hoover: 


This is to acknowledge receipt of your letter 
dated November 22, 1941, advising that I have been pro¬ 
moted from Grade CAF 2 to Grade CAF 3. 


I would like to express ray appreciation for 
this promotion and to assure you I will do my best to 
prove worthy of your consideration. 


Respectfully, 


y 




























I talked with this employee today with ref¬ 
erence to his desire to make application for the position 
of Special Agent in the near future. He is only 22 years 
old, however, he is more mature than the average employee. 

He makes a good appearance, has a fair personality j he has 
an A.B. degree plus 20 hours of law school work. He is 
married. 

He is undecided as yet whether to complete his 
legal education or whether to apply for the position ,asro 
Special Agent, however, he will reach a decision in the-±m-- i 
mediate future and advise me. . 


In the event he applies, favorable consideration 
of his application is recommended even though he is not yet^XK * J 
23 years of age. I was favorably impressed^ he should con¬ 
tinue to develop in the Bureau’s service. ;“““ , ^- 


2 - y 


Respectfully 


S. J. Trae^-----'^-f- 











Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 


(Place). 


(Date) 


-#■ 


-LfMJLJL 


Dear Sir: 

Having filed an application for a position as Special Agent in the 
Federal Bureau of Investigation, United States Department of Justice, I hereby 
agree that in the event of an appointment I will he governed by the following 
conditions: 


1. Upon appointment and within ten days after receipt thereof, I shall be 
required to proceed at my own expense to Washington, D. C., where I 
will take the oath of office and enter on duty. 

2. That said appointment will be on a probationary basis. 

3. That my retention in the Bureau shall be dependent upon the performance 
of satisfactory services, and if my services are deemed unsatisfactory 
it is understood that my employment may be discontinued at any time and 
that I will not receive transportation to my home, or to any other point, 
at Government expense. 

4. That if appointed I may be sent to any part of the continental or terri¬ 
torial United States that the exigencies of the Bureau's work may require; 
that my headquarters may be fixed in some jurisdiction other than that in 
which I have heretofore resided; that my headquarters may be changed as 
the work of the Bureau may require; and that no transfer will be made from 
one station to another for personal reasons. 

5. That the confidential character of the relations of the employees of the 
Federal Bureau of Investigation with the public is fully understood by 

me, and that the strictly confidential character of any and all information 
secured by me, in connection directly or indirectly with my work as a 
Special Agent, or the work of other employees of which I ma^become 
cognizant, is fully understood by me, and that neither djaj^g^ my tenure 
of service with the Federal Bureau of Investigatioagfifor sb any other time ^ 
will I violate this confidencej and I agree that iJw-Ll not divulge any % J J 
information of any kind or character whatsoever that may become known 
me, to persons not officially entitled thereto. " 

io/-^ ■"/, 3'V 

I further agree that nothing connected with this certification 1 s * ' 

to be construed by me as an assurance that an appointmei$. ml^-be tendered me; 
that I fully understand all of the foregoing and that ihe <wndA:tions spqgif.ibd: ’ 
herein are agreeable to me; that if appointed I will abide byf^eg^i^/'^' 
conditions, and I am fully cognizant that the provision^«m^ft|oi^d .aboya'^pe,.to., 
be complied with and they are to be regarded as a part 
is subsequently tendered to me and accepted. " 


Subscribed and sworn to before me this 


Very truly yours, 


4*L day of. 


Notary Public 


A.D. 19^ 

.. Olj 

<=* s' A JUJ)p^ cc - 7 * 


CC-74 








CC-2fO 


RECORD OF - rt. .1 CAL EXAMINATION OF OFFICER., .D SPECIAL AGENTS 
FEDERAL BUREAU OF INVESTIGATION, U. S. DEPARTMENT OF JUSTICE A 

NAME l/AL'l a ft _AGE ?2 YEARS, J . MONTlf^^^^*^^ 

NATIVITYfstatc of birth) MARRIED STNGLE. WIDOWED: o/ NUMBER OF CHILDREN 

FAMILY HISTORY *4. _ U* /??£*- 


HISTORY OF ILLNESS OR INJURY flf ^ W ~^Za 


D AND FACE , n, 

EYES: FUPILS(aSze7 rpnr»tinn tn light ADfl Hi»tniH»A »*<• ) , ftL 

_ /20 


HEAD AND FACE 


DISTANT VISION RT._ 
LT.. 

COLOR PERCEPTION_ 


/20. corrected to 
/20, corrected to 


/20 


(state edition of Stilling's plates or Lamps used) 
DISEASE OF ANATOMICAL DEFECTS _ 


EARS: HEARING RT. WHISPERED VOICE f j 16' CONVERSATIONAL SPEECH 

LT. WHISPERED VOICE fjj V 15' CONVERSATIONAL SPEECH 

DISEASE OR DEFECTS WT>»JL 
NOSE V 


J 15' 
715' 


SINUSES_g 

REMARKS 


2Zi 


(Disease or anatomical defect, obstruction, etc. State degree) 


TONGUE, PALATE, PHARYNX, LARYNX, TONSILS 


TEETH AND CUMs(di sease or anatomical defect): 
MISSING TEETH 


jILS 


* to It IX tl 


NONVITAL TEETH 

r ~\^yv 

PERIAPICAL DISEASE 

"~vu* 

MARKED MALOCCLUSION_ 

“>V<? 

PYORRHEA ALVEOLARIS_ 

_ 


" “X 


TEETH REPLACED BY BRIDGES 

DENTURES_' > \yO _ 

REMARKS_ 





^ 17 II 19 20 21 22 23 24 2$ 2« 27 24 29 30 31 V 

(Signature of Dental Officer) 

CHEST AT EXPIRATION ^ / O 


GENERAL BUILl) AND A p/Efc^ 

TEMPERATURE /f* ‘ _ 

HEIGHT_ ^ * CHEST AT INSPIRATION _ / 2^ 

WEIGHT / 7 y 7 CIRCUMFERENp^MIF ABDOMEN AT UMBILICUS j?^ 




RECENT GAIN OR LOSS 
SKIN, HAIR, AND GLANDS 


SS, AMOUNT AND CAUSE t , 

^NDS + / TL / / 


NECK (abnormalities, thyroid gland, trachea, larynx) _ 


SPINE AND EXTREMITIES (bones, joints, muscles, feet) '7T 





** * ^ 

TfiORXX (siae, shape, movemenJfcrib cage, mediastinum). 

RESPIRATORY SYSTEM, Bl^ , LUNGS, PLEURA, 


, LUNGS, PLEURA, ETC. 


CARDIO*VASCULAR SYSTEM - 

HEART (note ail signs of cardiac involvement). 

PULSE: BEFORE EXERCISE 

AFTER EXERCISE_ £ - 

THREE MINUTES AFTE fi _ 

CONDITION OF ARTERIES __ 

CONDITION OF VEINS __ 



BLOOD PRESSURE: SYSTOLIC 
... DIASTOLIC. 

CHARACTER OF PULSEv^g^ 


C<SfK- 


ABDOMEN AND PELVIS (condition of wall, scars, herniae, abnormality of viscera)- 


GENITO-U^iNARY SYSTEM_^ 

URINALYSIS: SP. GR._ 
VENEREAL DISEASE__^_ 

NERVOUS SYSTEM_ 

* s' 

ROMBERG_ t 

REFLEXES, SUPERFICIAL. 
8EROLOGICAL TESTS_ 


.SUGAR, 


MICROSCOPIC^ 


(organic or functional disorders) ^2^7 

_INCOORDINATION (gait, speech) f 

7 DEEP(knee, ankle, elbow) '/ty _TREMORS^ 

BLOOD TYPE " 7 _ 


ABNORMAL PSYCHE (neurasthenia, psycbasthenia, depression, instability, worries). 


SMALLPOX VACCINATION: DATE OF LAST VACCINATION _ Z Z *2&£* x Z - 

TYPHOID PROPHYLAXIS: NUMBER OF COURSES_^-,- 

DATE OF LAST COURSE ^^22^, ■>.- 

REMARKS ON A^NORM^EITIES NOT OTHERWISE NOTED OR SUFFICIENTLY DESCRIBED ABOVE. 


SUMMARY OF DEFECTS 


CAPABLE OF PERFORMING DUTIES INVOLVINC 


J _PHYSICAL EXERTION 


IS THIS INDIVIDUAL PHYSICALLY FIT TO PARTICIPATE IN RAIDS AND APPREHENSION OF CRIMINALS 

WHICH MIGHT ENTAIL THE PRACTICAL USE OF FIREARMS -(yes or no) 

(when no is given state cause)__.— S ——.--*-- 


F^iMNGS^ RECOMMENDATIONS AND REMARKS (as per boards, when necessary) 







Uuvsuu of Jnucsttgatxnn 
lirutch states department of 1/itsttre 

December 16, 19Ul 


JPM:LW 


The Director, Federal Bureau of* Investigation, United States 
Department of Justice, Washington, D. C. 


Interviewing Official: J. p. Mohr 
Name of Applicant: James Vfalton^Moore 


Interview date: 12-16-ljl 
Position: Special Agent 


Exam. Be-Exam. Age: 22 Education and degrees: 

Oral: (?$ " Marital Status: B. S. Degree, Hardin Simmons U. 

Written:?^ ferried ' Feb., 1939 

Compos ite^T^ no children 20 hours law, George Washington 

$ /si-sy-W 

GENERAL IMPRESSIONS OF APPLICANT: 

This applicant entered on duty as a clerk on April 8, 19 U0, and is presently a 
special straggler searcher in the Identification Division. Prior to his entrance 
on duty in the Bureau, he worked for a local dry goods store at Abilene, Texas as 
a salesman. He stated he made average grades in obtaining his B. S. Degree and 
that during his attendance at George Washington University, his grades were only 
fair and he had one failure in a course on Judicial Processes, He stated he lived 
in China for lit years and that he visited Japan on three or four occasions with 
his parents, it being noted that both his parents were formerly Baptist missionaries 
to China. On his return home to the United States in 1936, he made a trip through 
Europe which lasted about a month. He is able to speak the Mandarian dialect but 
stated the knowledge of Chineese in that respect would be of little help to him 
in this country since most of the Chineese living here are Cantonese. 

This applicant stated he was interviewed for the position of special agent in 
JMy of 19Ul, when he was advised by Mr. Lee that he was too young and it is ’ . 

noted that he is now 22 years of age. This applicant has been married for .the ; 
past eight months and there can be no doubt that he appears to be and gives -.a 
definite impression of being more mature than his 22 years would indicate#' His 
travel with his parents has undoubtedly broadened him and he speaks in a very 
mature manner. He has undoubtedly matured during the past six months. He appears 
to be alert, has a good personality, is somewhat quiet in his • rrf|fljgjier of spea kin g 
2. Do you consider the Applicant qualified for the appointt&ralf^hq 

and, if appointed, do you believe he would develop.i nto bette r tha n 
an average employee? Yes , /,/>/ x ^ . 

>*> v ' \& / ~ /y y Id - uh. 

5. SELECTIVE SERVICE INFORMATION:. ! p.cu* d./ ? w 

A. Has applicant registered? Yes If so, what is ojrHeasraiumber? 2791 _ 

B. Approximate date of induction? Indefinite | tfvjabeay.l:. ;; . vu , * 

C. Does applicant intend to claim exemption? Classified in 2-Bi\ ^ 

If so, what deferment classification? j r*‘‘ ■' 

D. What is applicant’s attitudb'toward military service?'Favorable-- ~ ~ 


Education and degrees: 

B. S. Degree, Hardin Simmons U. in 
Feb., 1939 

20 hours law, George Washington U. 


, > 


# 03 ' 


#>>, '»k t 








6 . 

/°t 


PERSONAL APPEARANCE: 

PERSONAL APPEARANCE AND APPROACH: Excellent. Good . Fair. Poor. 

DRESS: Neat. Flashy. Poor. Untidy. 

FEATURES! Se'fined. Ordinary . Coaz’se. Dissipated. 

PHYSICAL DEFECTS, if any: NONE 

CONDUCT DURING INTERVIEW: 

PERSONALITY: Excellent. Good . Fair. Average. Poor. 

POISE: Well-poised . Steady. Temperamental. Average. 

SPEECH: Average . Reticent. Talkative. Boastful. 

ASSURANCE: S elf-confident . Fair. Ove’r-confident. Lacking. 

NERVOUSNESS: None. Slight. Very nervous, 

FOREIGN ACCENT: N one . Slight. Noticeable. 

TACT: T actful. Average. Lacking. 

GENERAL INTELLIGENCE: 

Answers general questions definitely. Quickly . Vaguely. 

Has applicant studied Federal Procedure? NO 

Any investigative experience? If so, describe NONE __ 

Does the Applicant appear to be. resourceful?YES 

Does the Applicant appear to have executive ability? NO 

Is he likely to develop? YES 

GENERAL INFORMATION: 

What' is his ultimate goal in life, aside from his desire to be 

connected with the FBI? -Law Practice __•___ 

What are his recreations and tastes? Tumbling, boxing, tennis, soccer, in fact 
any sports activity 




very good 


NAME AND ADDRESS OF PERSONS TO WHOM INDEBTED: 

~|200 Dept, of Justice Credit Union (car) 

$ 1 % Raliegh Haberdashery 
$20- Hecht Company 
$$ Arlington Motors Company 

CITIZENSHIP OF APPLICANT, WIFE AND PARENTS: (IF NATURALIZED, DATE 
AND PLACE). Parents born in U. S. A. Wife Is parents born in USA as far as 
applicant knows. Wife born in USA ’ ‘ 


ORGANIZATIONS, CLUBS, SOCIETIES, ETC: (INDICATE NATURE, PURPOSE AND 

LOCATION). v o, 

HARDIN-SIMM0NJ3 ALUMNI ASSOCIATION 


ARREST RECORD (INDICATE CHARGE, DATE, PLACE, DISPOSITION) OF APPLICANT 
AND RELATIVES: Speeding, Abeline, Texas, 1938- $3 fine, no other arrests 
on part of wife’s family or'own family. 

RESIDENCE ADDRESSES DURING PAST FIVE YEARS: ^ 

19UO - present: 6109 lqth St. N. W., Wasix., D. C. Dormitory, Hardin-Simmoms 

University, Home address, 1701 &andefer St., Abilene, Texas. 


TIME CONSUMEDgOJ PERSONAL INTERVIEW: 
30 m^mtes 



Interviewing Official 









and appears to vrrinkle his forehead in a perplexed manner. However, it is felt 
that he is confident, alert, and has the necessary mental and physical qualities 
to function as a special agent in the Bureau. Therefore, a favorable recommendation 
is being submitted. 

The following is a list of applicant’s relatives: 

Father: James Walton Moore, deceased, 1937; former missionary to China, Bapist Church 

Mother: Minnie Lee Foster, 7U S. 5th St., "Waco, Texas; on furlough, missionary to 
China, Baptist Church. 

Sisters: Martha Jane Hutchins, 1738 Q St., N. W., Washington, D. C., Clerk in 
Bureau; Husband is clerk in Bureau. 

Betty Ruth Moore, same address as mother. High School student. 

t>6 

| l at Baylor University at Waco, Texas. b7c 

Wife: Patricia Ansley Moore, Chief Clerk's Office of Bureau. 

Father-in-law: W. 0. Ansley, 807 Ross St., Abilene, Texas, Insurance salesman. 

Mother-in-law: Margaret Ansley, same address as husband, housewife. 

Sister-in-law: Margaret Ansley Wright, Abilene, Texas. 

Husband: Kieth Wright, same address as wife, operates auto supply 
store in Abilene, Texas. 






JOHN EDGAR HOOVER 

DIRECTOR 



QT:mac 


Dfeiieral bureau of JnuEStlgafimt 
Btutrii States BopartmEtit of Jfuattcr 
HJashtngfott, 59 . GL 

December 12, 1941 i 

/d 

MEMORANDUM FOR MR. TRACI 


Mr. E. A. Tan 


Mr. Holloman 


O 

J. WALTON MOORE 
Assembly Section 
Day Force 


tion. 


This boy came to see me concerning the Agent's examina- 


Moore makes a good appearance, has a good personality 
and his work is above the average. 

I recommend favorable consideration. Moore was referred 
to the Chief Clerk's Office for examination. 


Respectfully, 




*-}‘Lff 


A /■ l V - / 


%:! 








JOHN EDGAR HOOVER 
DIRECTOR 


JM 

67-144762 


iflriirral fJhtretm nf Jttucsf Igatton 
Mntteii states iBepavtment nf Dustire 

lHaafymgftm, U. (E„ December 30, 1941 

SUMMARY 0? INSPECTOR’S INTERVIEW AND EXAMINATION 


RE: JAMES WALTQH MOORE 

Special Agent Applicant 


"Written rating 
Oral •» 

Composite " 


1st 2nd 
Grade Grade 

-4&r 7 M 
45f (e&X 
45 ^ 


Re-examination 
Age: 22 \ 
Married I 


B. S. - Hardin Simmons ITniv. 

20 hrs. Law - George Washington 

University 


Interviewed and re-examined at Washington, D. C., December 16, 1941. 

Re coromendation: Favorable. 

Interviewing Official J. P. Mohr reports that applicant has a good per¬ 
sonal appearance and approach; is neat in dress; has ordinary features; has a good 
personality; is well-poised; is average in speech; is self-confident and tactful; ans¬ 
wers general questions definitely and quickly; appears to be resourceful and is likely 
to develop; however, he has not studied Federal Procedure; has no investigative ex¬ 
perience and does not appear to have executive ability. Mr. Mchr states that there 
can be no doubt that he appears to be and gives a definite impression of being more 
mature than his 22 years would indicate. His travel with his parents has undoubtedly b 
broadened him and he speaks in a very mature manner. He has undoubtedly matured during 
the past six months. He appears to be alert, has a good personality, is somewhat quiet 
in his manner of speaking and appears to wrinkle his forehead in a perplexed manner. 
However, it is felt that he is confident, alert, and has the necessary mental and 
physical qualities to function as a Special Agent in the Bureau. 

In Memorandum for Mr. Tracy dated December 12, 1941, Mr. Tamm stated that 
applicant makes a good appearance, has a good personality and his work is above the 
average. . 


In a Memorandum for Mr. Tolson dated December 2, 1941, Mr. Tracy stated 
that the applicant is only 22 years old, however, he is more mature than the average 
employee. He makes a good appearance, has a fair personality; and has an A'. B. degree 
plus 20 hours of law school work. Favorable consideration of hi^. application is 
recommended even though he is not yet 23 years of age. The v/r^|^^^ited that he was 
favorably impressed and that the applicant should continn edfe o develop in the Bureau's 
service. 


Applicant was interviewed and examined May 27, 1941, by Interviewing 

Official Robert E. Lee who reported that applicant appeared to be too young for con- 
j'*., „ i S \/ a %f i -—-— 2 


««• *y*,Mr* • 

,.. ./Mrs.JAtkinson 
•».., /.Missf Guigon 


tAgWt s.I Jacobs 

Wackersan 

* * *f \. 


aefl/iowdes^red) 










r/fV - w 
> L fk -itas. 


Routed, .U (file number) 
- Searched... M 

; "i Serialized.^.. 

%/) Checked.,...";.. (date stamp) 

' P< Filed. ‘ 


routing stai 


q y 

.$ stamp) 















- 2 - 


Bureau experience: Applicant was employed by the Bureau on April 8, 1940, 
as a Messenger in the Identification Division. He has been employed as a Jr. File Clerk 
and is presently assigned as a Senior Straggler Searcher in the Identification Division 
at a salary of 81620 per annum. His last efficiency rating was ’’Very Good”, 

Applicant's physical report dated December 23, 1941, reflects his vision 
to be normal in both eyes, and he is recommended for strenuous physical exertion. 

Endorsers: None. 






fS 

67~U'»7o2 


'Jr, J* Vi'ttltoa Mo; re 
ffc'ieral Bureau of 

United States Dew rt*«nfc of Justice 
T-ftHhltt^oa, D* C* 

Dear Sr« Havre ,s 

You are hereby offered an appointment as a Special Agent in the Federal 
Bureau of Investigation, United States Department of Justice, in grade CAF 9, with 
salary at the rate of $3200 per annum. You will also be allowed your expenses of 
travel and operation in accordance with existing regulations, and $5.00 a day in 
lieu of subsistence when absent from official headquarters, which are fixed at 
Washington, D. C., effective upon your entry on duty, to which point you should 
proceed at your own expense in order to assume your official duties. 

This appointment is of a probationary character solely, and it is to be 
understood that it will be necessary for you to demonstrate fully your fitness for 
continued employment in the Federal Bureau of Investigation. It is also understood 
that you are to proceed on orders to any part of the country that the exigencies of 
the service may require. You should therefore arrange your personal matters before 
talcing oath of office that you will be able .to’ accept assignment to any part of the 
country where your services may be needed. 1 

For your information, the Federal Bureau of Investigation reserves the 
right to refuse acceptance of any resignation of a Special Agent unless at least 
thirty days notice of intention to resign is given. 

You should notify this office at once if this appointment is accepted. 

If it is not accepted immediately it will be cancelled. Should you accept, you 
are directed to report for oath of office and assignment to Boom United 

States Department of Justice Building at 9:00 A. M. on 1' ^942* 

Your assignment during training will be either at Washington, D. C., or 
Quantico, Virginia. No per diem is paid while in Washington, D. C., however, if 
training is given at Quantico, Virginia, a per diem of $2.00 will be allowed. It 
will not be possible for the wives and families of the appointees to be domiciled 
at Quantico during the period of training. 


This letter, which should be considered strictly confidential and given 
no publiciiy yi-shOhld-•bp t ; presentedAwhen you report for oath of office. 


} ,o i r 


Sincerely yours. 


CGt NSr* Traqy 


John Edgar Hoover 
Director 






JOHN EDGAR HOOVER 
DIRECTOR 


Kte&etcil Slurratt of InuEstlgatfon 
-Hmtait states ©apartment of Rustics 

aUasIjmgton, 2L <E. January 3, 19,42 



Mr. John Edgar Hoover, Director 
Federal Bureau of Investigation 
United States Department of Justice 
Yfashington, D. C. 


Dear Mr. Hoover: 


I wish to acknowledge the receipt of your letter dated 5 - 
January 2, 1942, offering me an appointment as a Special Agent in the 
Federal Bureau of Investigation. I accept the appointment and shall 
report for oath of office and assignment to the United States Depart¬ 
ment of Justice Building at 9:00 AM on January 12, 1942, as directed. 

I want you to know that this appointment is the realization 
of a cherished ambition and assure you that at all times I shall 
endeavor to live up to the high standards and ideals which you have 
built up in the Federal Bureau of Investigation. 

Thanking you for your past favors and more especially for 
this appointment, I am 

Respectfully, q 

Oalljvv jtTL? 





r r 




J... Walton Moore 
u aL 



/A 










DEPARTMENT OF JUSTICE 
WASHINGTON, D. C. 

t f 

♦ * 




0 


A 


2 * • s * i ! * .. .. 

Federal Bureau or Investigation 
Department of Justice 

Dear Mr. *'. v> ,* 

You are hereby appointed a Special Agent in the Federal 
Bureau of investigation. Department of Justice, with salary at the 
rate of $3200 per annum in Grade CAF-9. You will also be allowed 
your expenses of travel and operation in accordance with existing 
regulations and $5.00 a day in lieu of subsistence when absent from 
official headquarters, which are hereby fixed at Washington, D. C», 
effective upon your entry on duty, to which point you should proceed 
at your own expense in order to assume your official duties. Your 
headquarters will thereafter be changed from time to time to such 
places as may be deemed advisable by the Director of the Federal 
Bureau of Investigation, under whose supervision and instructions 
you will be employed. 

Your salary, expenses, and per diem will be paid from the 
appropriation for "Salaries and Expenses, Federal Bureau of Investi¬ 
gation Ulvowi*" 

This appointment will take effect when you enter on duty 
at Washington, D. C. 

This letter is not to be considered as operating creden¬ 
tials and is not to be so used. Operating credentials are issued 
■^separately. 


Respectfully, 

i 



Attorney General. 

By the Attorney General: 

(siqned) James Rowe, Jr. 

The Assistant to the Attorney General. 

Vice Harold S’. Swenson* transferred. 
t ,.. Hrpm..Senior Straggler Searcher, Oaf-3* Q102O 

,}]JL j l* 






t federal bureau of investigation 

From: Chief Clerk's Office Room 5£>13 


January 2, 1942 

v 

Tn X2a R eading Room 
' 3_Mr. Glavin 


FOR APPROVAL TO GO OUT 


Appointment MR. J. WALTON MOORE as a Special 
Agent, CAF 9, #3200 per annum, school of 


January 12, 1942. 

No political endorsers. 


B.S..Degree- Hardin-Simmons University 
20 hours Law - George Washington University 


Mr. Moore has been employed with the Bureau 
in a clerical capacity since April 8, 1940. 



CC-266 



PERSONNEL AFFIDAVIT 


Standard Form No. 47 
Approved by the Bureau 
of the Budget 
May 15, 1941 


D£ P/i aLTm * Ml it&sncf 

(Department or agency) (Bureau or division) 

Name . .....OT.*. \)A-UTA.N ./H <? o & 


. D*C. 

(Place of employment) 


(Given name, initial or initials, if any, and last name. Print or type) 


Section 9A of Public 252—76th Congress, approved August 2, 1939, otherwise known as the “Hatch 
Act,” provides: 

“(1) It shall be unlawful for any person employed in any capacity by any agency,of the Federal Government, 
whose compensation, or any part thereof, is paid from funds authorized or appropriated by any Act of Congress, 
to have membership in any political party or organization which advocates the overthrow of our constitutional form 
of government in the United States. 

“(2) Any person violating the provisions of this section shall be immediately removed from the position or office 
held by him, and thereafter no part of the funds appropriated by any Act of Congress for such position or office shall 
be used to pay the compensation of such person;” 

It is provided in various appropriation acts that no part of the funds so appropriated shall be used 
to pay the salary or wages of any person who advocates, or who is a member of an organization that 
advocates, the overthrow of the Government of the United States by force or violence, and that an affi¬ 
davit shall be considered prima facie evidence that the person making the affidavit does not advocate, 
and is not a member of an organization that advocates, the overthrow of the Government of the United 
States by force or violence. Such acts provide further that any person who advocates, or who is a 
member of an organization that advocates, the overthrow of the Government of the United States by 
force or violence and accepts employment, the salary or wages for which are paid from any such appro¬ 
priation, shall be guilty of a felony and, upon conviction, shall be fined not more than $1,000 or imprisoned 
for not more than 1 year, or both, and that the above penalty shall be in addition to, and not in substitu¬ 
tion for, any other provisions of existing law. 

* * * * * * * 


I, .T-' V /HO. OJ?. ^. , do solemnly swear 

(or affirm) that I have read and understand the foregoing; that I do not advocate the over¬ 
throw of the Government of the United States by force or violence; that I am not a member 
of any political party or organization that advocates the overthrow of the Government of the 
United States by force or violence; and that during such time as I am an employee of the 
Federal Government, I will not advocate nor become a member of any political party or 
organization that advocates the overthrow of the Government of the United States by force 
or violence. Q 



0 


(Signature of employee) 


at 


Subscribed and sworn to before me this 

V)>n ti* m.fr.T Q.fi. 

(City or place) 


a - 


day of n Ay . .A.D., 19. * V- 


Or C 


(State) 



[SEAL] 


U. S. GOVERNMENT PRINTING OFMCC ; 1*40— O 



















; 7?.y 


NAME 
STATU; 
DATE V 


6 / 


LABORATORY EXAMINATION 


RvqU'i 


t o f 

Cf?' /§ ' / 


N.M.S. Form 16. 

U.S. NAVAL MEDICAL SCHOOL 
Naval Medical Center 
Washington, D.C. 


Address? 

Request for Blood KAHN and Blood 
WASSERMANN TESTS. 


REPOI 

KAHN 

*T 

WASSERMANN 

Jualitative|Quantitative 
' | Units 

Cholesterolized 
Anti teen 

1 

WOATIVT 

i 

1 . 


'bLUOD TVpg» , 


—-- Qommander, (MC},U.S. *W (MG). U.S.N. 


JAM ' * 











• • 

THE FBI PLEDGE FOR LAW ENFORCEMENT OFFICERS 


Humbly recognizing the responsibilities entrusted to me, I do 
vow that I shall always consider the high calling of law enforcement to be an 
honorable profession, the duties of which are recognized by me as both an art 
and a science. I recognize fully my responsibilities to defend the right, to 
protect the weak, to aid the distressed, and to uphold the law in public 
duty and in private living. I accept the obligation in connection with my 
assignments to report facts and to testify without bias or display of emo¬ 
tion, and to consider the information, coming to my knowledge by virtue of 
my position as a sacred trust, to be used solely for official purposes. To 
the responsibilities entrusted to me of seeking to prevent crime, of finding 
the facts of law violations and of apprehending fugitives and criminals, I 
shall give my loyal and faithful attention and shall always be equally alert 
in striving to acquit the innocent and to convict the guilty. In the per¬ 
formance of my duties and assignments, I shall not engage in unlawful and 
unethical practices but shall perform the functions of my office without 
fear, without favor, and without prejudice. At no time shall I disclose to 
an unauthorized person any fact, testimony, or information in any pending 
matter coming to ray official knowledge which may be calculated to prejudice 
the minds of existing or prospective judicial bodies either to favor or to 
disfavor any person or issue. While occupying the status of a law enforce¬ 
ment officer or at any other time subsequent thereto, I shall not seek to 
benefit personally because of my knowledge of any confidential matter which 
has come to my attention. I am aware of the serious responsibilities of my 
office and in the performance of my duties I shall, as a minister, seek to 
supply comfort, advice and aid to those who may be in need of such benefits; 
as a soldier, I shall wage vigorous warfare against the enemies of my coun¬ 
try, of its laws, and of its principles; and as a physician, I shall seek to 
eliminate the criminal parasite which preys upon our social order and to 
strengthen the lawful processes of our body politic. I shall strive to be 
both a teacher and a pupil in the art and science of law enforcement. As 
a lawyer, I shall acquire due knowledge of the laws of my domain and seek 
to preserve and maintain the majesty and dignity of the law; as a scientist, 
it will be my endeavor to learn all pertinent truth about accusations and 
complaints which come to my lawful knowledge; as an artist, I shall seek to 
use my skill for the purpose of making each assignment a masterpiece; as a 
neighbor, I shall bear an attitude of true friendship and courteous respect 
to all citizens; and as an officer, L shall always be loyal to my duty, my 
organization, and my country. I will support and defend the Constitution 
of the United States against all enemies, foreign and domestic; I will bear 
true faith and allegiance to the same, and will constantly strive to cooper¬ 
ate with and promote cooperation between all regularly constituted law en- 



\ 


City 


State 






JOHN EDGAR HOOVER 

DIRECTOR 


T-9 



• • 

ificlicral Sittram of $nuest!gatinn 
United States -Bspartment of ifusttce 
•HHaslimgfon, 5B. CL 

January 15, 1942 


MEMORANDUM 


A search of the files of this Division 

fails to disclose any record of James WaltorfMoore, 

employee, whose fingerprint card has "been 

retained here. The fingerprint classification 

in this case is 18 L 29 W IOH 15. 

I 3 W 100 
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KEDERAl. BUREAU OF J NVEST1GATION 


Mr- 

Miss 

Mrs 


Bute 


wr?nsnft*iBors~ 


Ne* nppoiv>tni#Mrit 


XJ 


Transfer ■ 


Promotion ^ 


fiMuy 3 V XW ". 

I-] 

Separation]_j 


l. Title 


Senior Straggler Searcher 
3 Salary $^20 per ennun 

5. Division Identification Division 
AtdMblj Section 


PRESENT STATUS 
2. Grade 


CAP 3 

1. Seat of Government 
Field: 


0 


ft. Appropriation: "Salaries end Expenses, 

FBI** 

PROPOSED ACTION 


Title 


'■i. Salary 


Special Agent 

$3200 per annum and 
13*00 per dies 


ft. Giade 

CAT 9 

10. Seat of Government: 
Field;* 


0 


}). Division 

13. F.ffective o« duty 

15. Remarks 


12. Appropriation: 


■Salaries and Expenses, 
FBI* (National Defense)* 


14. Position: 


Additional; Q 

Vice; g*rold F.- 

( Identical : transferred 11-1-41 

Reooan ended for appointment ac a Special Agent, Grade CAF 9 , 13200 per 
annua and $5.00 per diem in lieu of subsistence cod expensec of travel and operation 
when absent froa official h e ad q uarter** 

Respectfully submitted. 


We. Teles* __ 

Q£v Chief, Audit Section 


Director, FediFSnureaii '^ITVcWIprar 


W*. tiers 

m*. Blavie 
•*. I.edd 


Mi, NI r,H© 1* 
Mr. TrSejt 
Mr Ifnaen 
Mr Caraun 
Mr Cid'i 


X COMMUNICATIONS SECTION 

mailed / 

u 


Mr Hul|9*tlM 

Qu Jr H Tjr*,** 


★ JAN 2 1942 


P. M. 

FEDERAL BUftfAH Or INvrLIGATION 
U S DEPARTMENT Of JUSTICE 



I 

!\ 


/ 





RHLjHS 



c._ 


January 3D, 1%2 


Up. Harlan Wood 
<3»aSraus 

Local Board Humber 10 

Selective Service System COHglJWB air 

6XB 12th Street, 0* W. 

'ftohiagtoa^ 0* 0* 


Bear SEr* Wood: 

\ Balgpnce is made to the Selective Service ease of 
29V J» Maltose aoore who is duly registered at your Board* too 
isdll recall that trader date of October 1* 1941* D*S*S* Fora 42 A 
executed ty me was issued to your Board requesting that he be 
placed la a deferred status# Accordingly he ma granted deferment 
la Blass XX-B. 


Xn accordance with the new Selective Service regu¬ 
lations X desire to advise you that Or# Moore* in view of Ms 
increased experience and length of service* has now been pro¬ 
moted to a salary of $1620 per annum* Shis information is 
being furnished to yon in order that yon will* at all tlitosBy 
have a complete set of facts with regb’d to this case. 










February 4, 1942 


Mr * 7 f 'altoa I&ore 

Federal Bureau of Investigation 

U. S. Department of Justice 

uashinrjton, D. 0* 


Dear Mr. ifoores 

This will acknowledge the receipt of your 
contribution of $5.00 to the fund to be paid to the 
designated beneficiary of any participating Special 
Agent of the Bureau who dies, from any cause, while 
employed as a Special Agent. 

Sincerely yours, 



H 




John Edgar Hoover 
Director 





JOHN'EDGAR HOOVER 
DIRECTOR 



i 

ifieiieral bureau of Jittursttgatfon 
UttlteJi States jBepartmrnt of Kusf tre 
JUasijmgtntt, 59- <SL 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 


For inclusion in the fund to he paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub¬ 
sequent to April 15, 1941, and who dies from any cause, while employed as 
a Special Agent, I am forwarding herewith (by CHECK - MONEY ORDER) the sum 
of five dollars ($5), made payable to the Chief Clerk of said Bureau, to 
be included in said fund. It is understood and agreed that the sum tendered 
herewith is a voluntary, gratuitous contribution to said fund, which I under¬ 
stand is to be administered in the following manner: 


The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex¬ 
pending of said fund, which committee will recommend appropriate action to 
the Direcor of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 


The following person is hereby designated as my beneficiary: 

Name_ fakw • ]4tor/V? _ _Address X /0 1 /<r- VuA 

Relationshi p [j2 _ 


Very truly yours, 




^. u)a litw 


4 


/ 


9 § 




Special Agent 








do solemnly 



I, . 37) .. yJ.JfU.TA N.. 


swear that I will support and defend the Constitution of the United 
States against all enemies, foreign and domestic; that I will hear 
true faith and allegiance to the same; that I take this obligation 
freely, without any mental reservation or purpose of evasion; and 
that I will well and faithfully discharge the duties of the office 

of.. 

.Unitsd.Stst#* .DtpwrtaMQt.of. AwUm. 


on which I am about to enter: So help me God. 


(Sign here) 



Subscribed and sworn to before me this 



DATE OF ENTRY ON DUTY 
DATE OF BIRTH 
PLACE OF BIRTH* 


.flux. . 

• * itTI f iVl i *'* f i « • i i • « • « t i 


* If foreign born, date of naturalization . 

LEGAL VOTING RESIDENCE .... Q&ik^lL ,. r . 


DO YOU RECEIVE AN ANNUITY UNDER THE CIVIL SERVICE RETIREMENT ACT? 

. 

. (Yes or no) 




















RHLjViIO 


February 7, 1942 


Mr. Harlan Wood 
Chairman 

Local Board Number 10 
Selective Service System 
613 12th Street, Northwest 
Washington, D, G. 


Dear Mr. Wood* 

i Reference is made to the Selective Service case of Mr. J. Walton 

Mobre, eh© la duly registered at your Board ae Order Number 2791. leu 
will recall that B.B.S. Form 42 A was furnished to your Board under date 
of October 1, 1941, and as a result thereof he was placed in Class II-B. 


At the time the deferment form was issued for Mr. Moore, he was 
employed in this Bureau in a clerical capacity. 1 desire to advise you 
that he was appointed as a Special Agent of this Bureau on January 12, 

1942, and 1 thought your Board would desire to have an additional request 
for deferment showing the change in the position of tills registrant. There¬ 
fore, I am transmitting herewith, Mien 42 A executed by me under date 
of January 29, 1942, reflecting Mr. Moore<m be a Special Agent of this 
Bureau and requesting appropriate defemenir^r b % ~ 

Please be assured that It is my deB^^^pl'COppe.ra^^^g^^ul!'' ~ 
Board to the fullest extent and should there be £*jp§> J^&poa'tlpn , 

you may require with regard to this case, please do not hesitate to call ^ 



upon me, 


njB 10 


Sincerely 


Mr. OIoqs 
M r. QlavIn 4 
Mr. Ledd 


ysd 


section 

M 


■r4d ED 




Mr. Coffey m 
M r. Hendon 
Mr. Ho I lemon 0(J «t 

Mr. 

Mr. 


Requested 


. «hm t«m.{ fed eral bureau of investigation 

s - DEPARTMENT of JUSTICE 


John Mgar Hoover 
director 





* .. 

C 

OSS Form 42 A 



AFFIDAVIT TO SUPPORT CLAIM FOR OCCUPATIONAL DEFERMENT 

INSTRUCTIONS.— This form is to be filled out by an employer or other person who has knowledge of the registrant's 
eligibility for Class II deferment as a necessary man in his civilian occupation or activity. If the registrant owns and operates 
his own business, he may fill out this form himself. 

All parts except Part E should be filled out for a registrant engaged in a business, occupation, or profession. 

Parts A, E, F, G, and H should be filled out for a registrant pursuing a course of instruction in preparation for work necessary 
to the National Defense. 

A. IDENTIFICATION OF REGISTRANT: 

1. .Local tfoara jno ..-. (County) (Cltf? (State) 

2. Name of registrant.^..HALTOJi MODifE.. Order No. .J2791- 

B. INDUSTRY, BUSINESS, OR SERVICE IN WHICH REGISTRANT IS ENGAGED: 

1. Name of firm, corporation, partnership, etc. ...Federal „Bffieau„p^ - 

..Depaiiiment..Q£.. Justice.....—.-. 

2. Description of industry or other activity.SS.e..a.t.t>a.CjM©iit....:... 


3. Is the activity seasonal?.. If so, what is the season?. 

4. Has your product or service any relationship to the National Defense production program? ...ies.... If so, specify . As 

men.tl9ae.d..und9r-B^..2 # ...t.hfi..BureaiA.baa..sole..ln.ves.tlgaAxve.. jurisdiction .avar-all 
.v^lA.t.io.ris..jiftrtaininfe..tQ..the..intarnal..security..Qf..tha--IJhi±eii.S.ta.tei.. 

5. Is your product or service necessary to the health, safety or interest of the community or the Nation? ...IfiS. If so, 

specify_ SftBt . Att ftd ll llfl fit. 



6. (a) Have you any National Defense contracts or subcontracts?. 

. If so, specify ...... 


(6) Do any of the above contracts carry specific priority ratings?. 

.. If so, specify...-. 


7. Appr oximat e percentage of product or service currently produced for use of— 
(«) The general public.. 


(6) The Government. Se® attachment! 

(c) A primary contractor of the Government- Explain item (c) here 


1#—mu 








































8. If an agricultural pursuit, stq^^ 

(a) Size and type of farm. 


(6) Number of acres under cultivation. Number of livestock, poultry, etc. 


(c) Principal product. 

(d) Number of persons employed for wages. 

C. OCCUPATION OF REGISTRANT: 

1. What is the title of his present job or position? . 

2. On what date did he enter upon present duties? 


Spe.cisl.Ag.ent........ vv ..... 

He has been continuously employed by this Bureau 
.siace..Aprii..S > ..19^.,....M..has.Me.n..«mplpyed.as a 
Special Agent since January 12, 1942. 

3. What is his weekly rate of pay? $320D.. rt nnUtill yCCONFIDENTIAL) 


4. Is he a— 
(Check one) 


[ 5C] Regular employee. 

| | Seasonal employee. 


| | Other (specify): 


[ Q Temporary or occasional employee. 
5. Has he a journeyman rating? .. 


6. Is lie— 
(Check one) 


n Skilled. See attachment D. 6. a. 
□ Unskilled. 

H Semiskilled. 


(State which) 


(a) Is he in training as an apprentice or learner?. 

(b) How long has he been in such training?.-.- . 

(c) On what date will he complete his training?. 

(d) For what work is he preparing?.. .-. 

7. (a) Give an ACCURATE and FULL description of his duties. (If possible use United States Employment Service job 

specifications) ..SfifiL.AttSLCJtUIlCtClttS.-J3 -Da.- -6*- .--- 


(6) On what specific product or service is he primarily engaged? ....See..At.tachment..B....5...... . 

8. Is the registrant trained or experienced in more highly skilled work than that in which he is now engaged? 
If so, specify.-. 


D. DATA RELATIVE TO “NECESSITY” OF THE REGISTRANT: 

(See last page of this form for definitions of “necessary man” and regulations regarding deferment.) 

1. Have you had difficulty in recruiting workers with the registrant's qualifications or skill?.X&3.— If so, explain action 

taken, and results.-xht Afl C.hfnftrr L.-. 


2. Do you anticipate that you would have difficulty in recruiting workers with the registrant's qualifications or skiU now or 
in the future? -.XQS- If so, upon what grounds do you base your anticipation? - .J3 1 —- - 

... . 15—KW43 








































3. Would the registrants rei^^l cause a material loss of effectiveness in y^Rctivity? ~~Ye.S ..... If so, upon what 
grounds do you base your statement? —-X._-J3.*—5- - 

-4. Would vhe registrants removal cause such a serious interruption or delay in your activity that it would impede the 

National Defense program? ...Y&&. If so, upon what grounds do you base your statement? .Sa.e..Atta.cblIients 

D.._.l.and__2.„5.. 

5. (a) How many persons of similar skill or training do you employ? —3QQ2___--------- 

(6) Are you expanding that part of your business that requires the services of the registrant’s special qualifications or 


skill? —YeS. If so, specify in detail.See. 


6. (a) How long does it take to train a person in the registrant’s qualifications or skill? -Sfifi..afc t a chn i 
(b) How many persons are you now training in these qualifications or skill to replace separated workers? 

To fill newly created jobs?.300. 

E. STUDENTS AND OTHERS IN TRAINING: 

(To be filled in by appropriate official of school or institution.) 


.and .xesiarks 


l. Name and type of school or institution 


Location. 


2. Designation of course pursued by registrant. 

3. For what certificate or license (if any) is he preparing? 


4. Length of time already spent in course 


5. How has he progressed to date? 


6. On what date do you expect the registrant to complete this training?... 

7. Has he offers or contracts of employment after completing the course?. If so, specify 


F. EMPLOYER’S (OR SCHOOL OFFICIAL'S) STIPULATION: 

1. Based on the definitions given below in “Excerpts from Selective Service Regulations,” I/we recommend classifying this 

registrant in Class- XXrJEL.. . 

^ <n-A. of n-B) 

2. Deferment of this registrant is requested for.Jnde£Alli_tS-(L#aitho»time).* 

3. It is agreed that I/we will notify registrant’s Local Board of the resignation, dismissal, failure to make progress in train¬ 

ing, or a change in the nature of the employment of the above-named registrant. 

4. The registrant ..ia.JOat. related to any of the executive officers of this employing unit. The above relationship, if any, 

(la, is not) 


o. REMARKS: .presently..wl9-imiag..duUes.-in..Qne..pf 

G£..this.-B.urea.*.ky...Gs/x«a!.^ 

. 


M—93943 





































H. JURAT: 


+ 


I ? .....--Ed^ar-Hoo.var. . do solemnly swear (or affirm) that 

(Name) 

i am .the-JiLrector .of. .tbe—Federal. Bureau .■oX.lnyeatigatiQn. 

(Official position) (Name of employing unit, or school or Institution) 

and that the foregoing statements are true to the best of my knowledge and belief. 


* (Signature) 

Subscribed and sworn to before me this — 2yth .day of. January., 19.42. 


(Signature of official administering oath) 


(Official designation of official administering oath) 


THE OATH REQUIRED BY THIS FORM MAY BE ADMINISTERED BY: 

1. Any civil or military officer authorized to administer oaths generally or in military administration. 

2. Any member of a Local Board or Board of Appeal, or the clerk of such board, 

3. Any government appeal agent. 

4. Any member or associate member of an Advisory Board for Registrants. 

5. Any Postmaster. 

6. Any other person authorized by the Selective Service Regulations to administer oaths. 

No fee shall be charged by any person for administering the oath required on this form. 

EXCERPTS FROM SELECTIVE SERVICE REGULATIONS 

351. “Necessary man” defined.—A registrant shall be considered a “necessary man” in industry, business, employment, 
agricultural pureuit, governmental service, or in any other service or endeavor, including training or preparation therefor, only 
when all of these conditions exist: 

(a) He is, or but for a seasonal or temporary interruption would be, engaged in such activity. 

(b) He cannot be replaced satisfactorily because of a shortage of persons with his qualifications or skill in such activity. 

(cj His removal would cause a material loss of effectiveness in such activity. 

352 Composition of Class II.-(a) In Class II-A shall be placed any registrant found to be a “necessary man” in any 
industry, business, employment, agricultural pursuit, governmental service, or any other service or endeavor, or in training or 
preparation therefor, the maintenance of which is necessary to the national health, safety, or interest in the sense that it is useful 
or productive and contributes to the employment or well-being of the community or the Nation. 

(b) In Class II-B shall be placed any registrant found to be a “necessary man” in any industry, business, employment, 
agricultural pursuit, governmental service, or any other service or endeavor, or in training or preparation therefor, the mainte¬ 
nance of which is essential to the national health, safety, or interest in the sense that a serious interruption or delay m such 
activity is likely to impede the National Defense program. 

353 Length of deferments for Class II-A.—(a) Class II-A deferments shall be for a period not longer than 6 months, at 
the expiration of which time the deferment shall cease. Upon the expiration of any such period, the case of the registrant shall 
be reopened and his classification considered anew in the manner provided in Section XXX, and, if the facts warrant, the regis¬ 
trant may again be classified in Class II-A for a further period not to exceed 6 months. 

fb) Class II-B deferments shall not be limited as to the period during which they shall be effective. The case of a registrant 
classified in Class II-B may be reopened and his classification considered anew in the same manner and for the same reasons 
as any other classification. (See Section XXX.) 


10—B2MS o. «. GOVERN* WIT PRINTING OPPICK 














The Federal Bureau of Investigation has been designated as the sole civilian Government 
investigative agency, having jurisdiction over the investigation of matters pertaining to the na¬ 
tional defense, that is, espionage, sabotage, registration of agents of foreign principals and the 
like. Further, the Federal-Bureau of Investigation has sole investigative jurisdiction in a great 
number of other Federal statutes which embrace bank robbery, kidnaping, extortion, white slave traf¬ 
fic, the National Ifotor Vehicle Theft Act, and numerous others. The Federal Bureau of Investigation 
has .also been' designated by Congress as the agency officially responsible for the tabulation and 
• dissemination of police statistics for the entire country. Under an Act of Congress these statis¬ 
tics are gathered and are distributed to thousands of interested police and affiliated agencies each 
quarter so that trends of crime, crime records, and crime control can be known to those to whom it 
is of most interest. Further than this, the Federal Bureau of Investigation has been designated as 
the agenqy having jurisdiction over the classification and maintenance of fingerprint records, not 
only on a national basis, but on an international basis. We have some thirty-one million sets of 
fingerprints on hand today, lie are receiving the fingerprint records of all persons enlisted or 
being inducted into the Army and enlisted in other military services. Thousands of persons in pub¬ 
lic utility positions are fingerprinted and the prints are retained in our files. Those working 
in national defense industries on many occasions are fingerprinted, their prints being included in* 
our files. Our Government employees 1 prints are included. We are receiving thousands of criminal 
fingerprints from all police agencies in the country daily and it is essential that we immediately 
be able td notify the arresting agency of the criminal record of the individual because he may be 
wanted fdp more serious crimes in other sections of the country and if he is to be released on a 
mere vagrancy or other charge, he may be set free to continue his depredations on society. This 
Bureau, ^together with many other foreign countries, participates in the international exchange of 
fingerprints. Hundreds of international crooks are brought to task yearly through the media of 
this service we have rendered. 

i 

a 

Our Criminology Laboratory handles the scientific examination of evidence in cases inves¬ 
tigated by the Federal and local law enforcement agencies. A great deal of their work is done in 
the examination of suspected sabotage cases at the present time.. Die scientists in that Laboratory 
have lectured throughout the country on bombs and explosives-so that local police agencies may be 
adequately prepared to handle any such matters which might arise under their jurisdiction. 

: Biere are contained in our Files Section the files of hundreds of thousands of individuals 
whose activities are of the greatest importance to the country today. 2he work of the Piles Section 
and the records of that section which have to do not only with the investigation of kidnaping, ex¬ 
tortion, bank robbery, and like cases but also the investigation of our espionage, sabotage, foreign 
agent cases, and others, are of course accessible to employees working in that unit. It is most 
essential that only the most trusted employees be so assigned. 

B. 5. 


Ihe work of the Federal'Bureau of Investigation is of the utmost importance in the nationhL 
defense. It is essential that thoroughly qualified personnel of the highest integrity and background 
be secured for every position in the Bureau. Our work is the guarding of the internal security of 
the country, not only in national defense matters, but in the control of those criminals who previ¬ 
ously had terrorized the country in waves of bank robbery, kidnaping, extortion, white slavery, auto¬ 
mobile theft, and numerous other crimes, ihere is no doubt whatsoever in the minds of law enforce¬ 
ment officials that should any group be permitted to have the assurance that their activities were 
being minimized during the present national emergency, we would have a tremendous country-wide wave 
of crime in that particular category in a very short period of time. It is, therefore, essential 
that from a national defense standpoint and from a public security standpoint the Bureau ma-jn*. a j n 
its qualified staff at an absolute maximum in order to continue to have control of the criminal ele¬ 
ment under its jurisdiction. 

I, J. Edgar Hoover, do solemnly swear (or- affirm) that I am the Director of the Federal Bureau of 
Investigation and that the foregoing statements are true to the best of my knowledge and belief. 


Subscribed and sworn to before me-this 


2%h 


day of 


j 



■ January 






B* *7. , a. b» .c 


• # 

The Federal Bureau of Investigation is primarily a service agency* Tffe serve our 

Government'and the public* Y/e cannot determine the 'amount of work which is going to be referred 
to us. If there is a crime wave of local or national significance at any time the work of the 
Bureau is increased in comparison* Cur identification, laboratory, and crime statistics facili¬ 
ties reflect very definitely the trends in the country. YJe must have available personnel to 
properly handle the' thousands of fingerprint, records being received by us daily* We are at the 
present time receiving approximately thirty-four thousand- sets of prints daily. We must have a 
scientific staff in the laboratory to examine scientific evidence. We must have an investigative 
force of sufficient size to handle the work being referred to us. We must have a technical and 
superyisory staff of sufficient size to render the service to our investigative, identification, 
laboratory, and statistical staffs so that we may have the benefit of the wealth of information 
in our various files. The work of the Federal Bureau of Investigation has increased so tremen¬ 
dously that every employee in the Bureau, regardless of his position, is performing a tremendous 
amount of overtime service. Our Special Agent investigators are performing no less than four hours, 
a day overtime service. In the present* emergency we have found it necessary to curtail leave 
because of inadequate personnel and many of our men have worked over long periods of time without 
having any time off for vacation. 

D. 1. 

- The additional duties imposed upon the Bureau since the declaration of the national emer¬ 
gency have made it necessary that our staff be more than doubled. From the information furnished 
under sub-heading B, it will be seen that it is essential to carefully investigate every employee 
in the Bureau. All of our employees in the performance of their work at one time or the other has 
opportunity to observe and note the content of confidential investigative reports, the publication 
of which would be most detrimental to the national safety. We have had considerable difficulty in 
securing sufficient employees.' We find that out of applicants who file application, we are suc¬ 
cessful in appointing about one out of every one hundred. It, therefore, means that if we lose 
an employee after he is fully investigated and is being given training or has been experienced, we 
must again consider on an average, one hundred persons before he can be replaced. In the accelerated 
program of the Government it is essential that the Federal Bureau of Investigation work at top 
speed to keep abreast of its duties and investigation of- matters pertaining to national defense, 
its regular activities, and its most important and essential identification, activities at this time. 

D. 5. 


At the present time the Federal Bureau of Investigation is employing additional qualified 
persons as rapidly as they can be found. The assembled Congress has in the past several months 
passed several bills which will increase even to a greater extent our present volume of work. The 
needs of the service as to employees fluctuate vdth the periods of stress in the country. 

D. 6. a. 


Special Agents of the Federal Bureau of Investigation are given twelve weeks of training 
which embraces five hundred and thirty-five hours of study. During that period of tine they are 
trained not only in investigative techniques and procedures but are qualified in the handling of 
firearms, mechanical devices, and technical devices in use by the Bureau. After entering the 
field service after training, their skill, of course, increases with their length of service in 
the field. 

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director of the Federal Bureau of 
Investigation and that the foregoing statements are true to the best of ray knowledge and belief. 


Subscribed and sworn to before me this 


.* 19 42 


d a7 o f Jam-ary 







MEMORANDUM FOR MR.CLEGG: 


RE: SELECTIVE SERVICE ACT 


There is being set out below my status with regard to the 
Selective Service Act: 


I did fdid-TTOt) register for the draft. 

If not, why not? 

My local board order number is: ^ 2.7 I 
My National lottery number is: 
Questionnaire received? {/ Y ua • 
Classification Assigned: %&. 

Was deferment requested? . 




If so, by whom requested? L 

Action taken on request: PlfiCgQ u*. 3 & . 

' Marital status:. . 

' Vi * /L*. . 

Number and address of Local Board: rl6 (6 . / 


k 


$ 




hj (L&/-L . 0 >C, 

Very truly yours, 

Special Agent 

CLMiS 13. 
ye.6.0. 5V* N Ji-I 





1-8 


JOHN EDGAR HOOVER 
DIRECTOR 





• • 

Stefreral tSmcau of Unursttgatian 
United §tates department nf Kuatfee 
Hffastjmgtnn, d. <E. 

April 21, 1942. 


MEMORANDUM FOR MR. TRACY 


k 


Re: Name: 


0 

Moore, J. 


W. 


Section: Assembly 
Grade: 2 


The following data are submitted for the above employee for the 
period indicated below: 


NET 


MONTH & YEAR 

RELATIVE EATING INDEX 

ERRORS 

October 

1941 

8 

Out Of 

98 


November 

1941 

4 

t! 

ft 

34 

V*» \ 

December 

1941 

4 

I! 

tt 

35 


January 

1942 

4 

1! 

It 

35 


•^February 

1942 






March 

1942 







TARDY 


Y 


■A\ 


REMARKS 


* Transferred 


\ 



& 







;?ril 2% 1942 


ranooHAL and confidential 


Special Agent in Charge 
Springfield, Illinois 


Dear Sirs 


There are transmitted herewith the following 
papers concerning Special Agent J. V»'alton ifcore, 
who entered on duty in the Bureau on January 12, 1942, 
as an Agent: - 


Field vocation record 
Personnel status report 
Efficiency report 
Keport of physical examination 
Field leave record card 
Field firearms record card 


The efficiency report is for your confidential 
information, and may he used hy you as a guide in the 
future training of this employee. The vocation record 
and the reports on personnel status, efficiency, and 
physical condition, should he placed in the Agent's Field 
Personnel File. 


Very truly yours, 


W’i <*•*. i '*• U 


; 1 . <•.. 






& \ 


V f 


r Eapiosur eh" t * \ 



Director 


- i 



I 

/ 


\ 

\ 








CC-240 



iUrii 194X 

PERSONAL AND CONFIDENTIAL 


Iir» J. iraXton ihore 
Fedora! Bureau of Investigation 
United Ltutos Boaurtueah of Justice 
Post Office Pr .r,vr 670 
Cvudn_£ialdj Illinois 


Dear Mr. Moores 


The Bureau is in receipt of the report of the 
physical examination afforded you at the United States 
Naval Hospital, Washington, D. C., on £ V cc JSvr ; 3, 1,41. 

This report reflects the following physical defects: 


None 


The Board of Examining Physicians makes the following 
recommendations: 


inoculation, for typhoid within, the year. 
Inoculation for tetanus. 


It reports that you are capable of performing 
strenuous physical exertion, and have no physical defects 
that would interfere with your participation in raids or 
other work involving the practical use of firearms. 


_ _______EqX-y.o.ur information, it was determined during this 

j that your blood is International Type r 

j » i i_ ;i V> "i 


♦ ' 


. . . M • ■ * V'. 1 ' '* J, i».' ! 

.. y u 


Sincerely yours, 


CCs IV. 

C vl LZ f t> j i* 


k a^; 


John Edgar Hoover 
Director 


* \ 
i 






FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE / 


HHCiVH 


MEMORANDUM FOR MR. TOLSON 


n/F 


TRAINING SCHOOL FOR NEW SPECIAL AGENTS - EFFICIENCY 


Re: 


;J 

J. YJA1TON MOORE 


Date of Training School 

Legal Residence __ 

Offices of Preference _ 
Education: 


■ Date Submitted 
. Age 

Abilene, Texas . Marital Status 

San Francisco; Dallas; Assigned- t'o _ 

San Antonio. 

A.B. 


u 


REPORT 


Mr* Tolson. 

Mr. E. A. ToraSP.1®| 

Mr. Clogg, 

Mrv Glavin 
Mr. Ladd 
Mr. Nichols... 

Mr. Rosen .... 

Mr. Tracy- 

Mr. Carson ... 

Mr. Coffey- 

Mr. Hendon .. 

Mr. Holloman. 

Mr. McGuire. 

. QumnTamm— 


Octobe: 


- AP ril feM 


Mias Gandy.... 

5. 1919 




Married 


Springfield 


Previous Experience: Salesman; FBI Searcher. 


Training School 

Grades 


Examination, Rules & Regulations 

95 %: . . 

Auditory Test 

Fair 

Examination, Manual of Instructions 

89 

Visual Memory Test 

Fair 

Examination, National Defense 

87 3/4 

Auto Driving 

Satisfactory 

Laboratory Examination 

94 . 

Moot Court 

Fair 

NMVTA Special Interview Test 

Good 

Uniform Crime Reporting 

95 

Searches at Crime Scene 

Fair 

Practical Public Speaking Good 

Fingerprint Identification 

92 

„ Practical Photo Problem 

Above Average 


Firearms Training 


Hip Shooting: 96 
Practical Pistol Course: 74 
Shotgun: 80 
.30 Rifle: 70 
Machine Gun: 93 




















Poore is 22, married, and comes from Abilene, Texas. 
He received his A.B. Degree from Hardxn-Simmons University, 
Abilene, Texas, in I 9 I 4 .O, and has completed 20 hours of work 
toward his lair degree at George TJashington University. He has 
had some .e:cperience as a salesman and has been connected rath 
the Bureau as a clerk since April, 19U0. ?Coore spent the first 
lU years of his life in Ghefoo, China, where his parents were 
Baptist lissionaries. He speaks the Pandarin dialect, Chinese 
language, fairly well. 

Poore presents a fairly good appearance, although he 
looks somewhat youthful. However, his actions indicate that 
he is more mature. lie has a good personality, possesses 
poise and tact, and had no difficulty with classroom work. 

Poore will develop into an average Agent rapidly. 







TD- 



• • 

itfotioral bureau of Jtturaftgattan 
35mte£» States Slopartmont of Jfustxce 

HUastjmgtnn, 20. ©. 

Quantico, Virginia 
March 13, 1942 



MEMORANDUM FOR MR. CLEGG -7- 

O 

Re: Special Agent J. WALTON MOORE 
New Agents Class No. 13 
. 1/12/42—4/4/42 

i hereby certify that the above-named Special Agent 
is qualified in the use of all Bureau firearms and that he 
has made qualifying scores in each required firearms course. 


Respectfully, 




March 16, 1942 


0 

Mr, «J* ffaltaa Moore 
Federal Bureau of Investigation 
U. S. Department of Justice 
ffashington, D» C* 


Dear Mr. Moores 


This will acknowledge the receipt of your 
contribution of $5.00 to the fund to be paid to the 
designated beneficiary of any participating Special 
Agent of the Bureau who dies, from any cause except 
self destruction, while employed as a Special Agent. 


Sincerely yours, 







John Edgar Hoover 

Director 


W- - • ** f 1(J ^ . V, 

COMMUNICATIONS SECTION 
MAI LED 1 

★ MAR 16 1942 f.M. 

FEDERAI BUREAU OF INVESTIGATION 
U. $. DEPARTMENT OF JUSTICE 








ifiefteml Tj&ntmu at Jnuestigatxon 
. IStttieft §fates i&eputtmettt of Rustics 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 

For inclusion in the fund to be paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub¬ 
sequent to February B, 1942, and who dies from any cause except self- 
destruction while employed as a Special Agent, X am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five'dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. It is 
understood and agreed that the sum tendered herewith is a voluntary, 
gratuitous contribution to said fund, which I understand, is to be ad¬ 
ministered in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex¬ 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 


Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then'be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 


The following person is hereby designated as my beneficiary: 

_Address / / O 9 


Name_ 


* 

Relationship 


. \ 




J- 




/ V 

r> 


Aj 

s 


1 <r^ 



Very truly yours, 


* 




Special Agent 






CC-232 


WMx 


March 9, 1942 


Special Agent in Charge 

Springfield, Illinois 


Dear Sir: 


OP- 


Jmis is to advise you that Special Agent 

J. Walton Moore, who entered on duty jaxaarj 12 

in Grade Caf-9, at a salary of S3,200 per annum, "has ( 
directed to report to you for assignment. The training 
school terminates on April 4, 1942 on which date 

he will proceed to your division. You should advise the 
date of his arrival. 


You are instructed to continue the training of 
the Agent so that he may receive experience in all branches 
of the work of the Bureau. In submitting special efficiency 
reports, in accordance with the provisions of the Manual of 
Rules and Regulations, you should include statements as to 
the kinds of cases on which the employee has been engaged, 
his ability or lack thereof in any certain phase of the work 
and particularly his ability to perform more involved in¬ 
vestigations, such as bankruptcy. It is further desired 
that you give your personal attention to the development of 
this employee along administrative and executive lines and 
that any pertinent information indicating possibilities fj 
assignment to such work be reported to the Washington head 
quarters of the Bureau from time to time. 



1 ~ 

COMMUNICATIONS SECTION 

M A ! I E D 8 

★ MAR 10 1942 RM 



i 


MAi |,i - *■. . !..«« 

N. DETAh A NT OF 


:V-. 


Very truly yours, 

hisn 

i ti J 

0^99 H00H-03M333M 





February 28, 1%2 


Special Agent in Charge 

Detroit, Michigan 


Dear Sir: 


Qjiis is to advise ycu that Special Agent 

<?• tidtcn Moor*, wh ° entered on duty j«muuy 32 X942, 

in Grade Caf-9, at a salary of $3,200 per annum, has been 
directed to report to you for assignment. The training 
school terminates on April 4, 1942, on which date 

he will proceed to your division. You should advise the 
date of his arrival. 


tfr. Tolson 

>lr. E. A. Tamm__ 

Vtr. . 

Vlr. Faxwortli_ 

Ir. C‘ ivin __ 

yf?\ 7 .'<?<!.. 

£r. r " %oS s . 

*\ P/jjwi .. 

. C irson 

It, Dragon. 

Xr. Quinn T amiw _ 

lr. Hendon. 

tr. Tracy.. 

ass Gandy_ 


You are instructed to continue the training of 
the Agent so that he may receive experience in all branches 
of the work of the Bureau. In submitting special efficiency 
reports, in accordance with the provisions of the Manual of 
Rules and Regulations, you should include statements as to 
the kinds of cases on which the employee has been engaged, 
his ability or lack thereof in any certain phase of the work, 
and particularly his ability to perform more involved in¬ 
vestigations, such as bankruptcy. It is further desired 
that you give your personal attention to the development of 
this employee along administrative and executive lines and 
that any pertinent information indicating possibilities for 






















NAME U J. Walton Mood 



DATE Of 'BIRTH - October 5, 1919 
MARITAL STATUS - Married 
LEOAL RESIDENCE - Abilene, Texas 
TITLE - Special Agent 
EDUCATION - A.B. 


PREVIOUS EXPERIENCE - Salesman; FBI Searcher. 

OFFICES OP PREFERENCE - San Francisco; Dallas; San Antonio 


Moore is 22, married, and comes from Abilene, Texas. 
He received his A.B. Degree from Hardin-Simeons University, 
Abilene, Texas, in 1940, and has completed 20 hours of work 
toward his law degree at George Washington University. He has 
had some experience as a salesman and has been connected with 
the Bureau aa a clerk since April, 1940. Moore spent the first 
14 years of his life in Chefoo, China, where his parents were 
Baptist Missionaries. He speaks the Mandarin dialect, Chinese 
language, fairly well. 

Moore presents a fairly good appearance, although he 
looks somewhat youthful. However, hie actions indicate that 
he la more mature. He has a good personality, possesses 
poise and tact, and had no difficulty with classroom work. 

Moore will develop into an average Agent rapidly. 

An office in the midwest around the Croat Lakes 
region is recommended. 


•If, YelBftw __ 

Mr* C' A, Tenant 
Mr. Clegg 

Mr. Clevin _ 

Mr. WWW 


Mr. Mfehefe 
Mr. Tree* 


Mr, Careen 
Mr. «e«e* 
Hr. Hamden 


Mr. Hallemem 




% r 




L SUPERIOR’S REPORT 




JURY 


tTo be submitted to United States Employees’ Compensation Commission, Washington, D. C„ as soon aa practicable after any Injury to a civil employee 
of the United States sustained 'while in the performance of duty which causes any disability for work beyond the day or shift on which the injury occurred or 
results in any charge against the Commission for medical expense. This form should be accompanied by C. A. 1.] 


1, Department 


Place of 
employment 


. 


3. Place of employment .._.. 

. (Apscnal,navy yard, etc,) (dity) 

4. Reporting office .......- 

(Location of reporting office or division headquarter*) - 

5. Name of suoerintendent or foreman in charcre when iniurv occurred_ 


2. Bureau or office ... .... 

/* (Engineer, Navigation, etc,) 

_, . . .- 

etc,) „ (City) _ C 


5. Name of superintendent or foreman in charge when injury occurred-/Tx! 


(Street and AuntberT ^ , y ^ (City or fount) (State) 

. S . 12. Was employee doing his regular 

Give both, as laborer, hull division; helper, maVM'ne shop, etc,) 


6, Name of injured employee 7. Age J2.2~- 8. Sex —^- 9. Race - 

10. Home address_1 

(Etrectand AumberJ ^ » y ^ (City or fount) (Sfafo) 

11. Occupation and division_.. 12. Was employee doing his regular 

(Give both, as laborer, hull division; helper, maVM'ne shop, etc,) 

work? ..yUJS.. If not, what work?_ _ __ 

18. Total length of service with the Government as a civilian?.-1—--— 

The injured 0 ? w 

employee How long at present work in this establishment?..<$-.f— j---*- 

15. Dates of other injuries._ 

f and subsistence valued at $-per--- 

16. Rate of pay on date of injury, per 

[ and quarters valued at $-per- 

17. Employee begins work at-.Am. 18. Regular day's work ends--/^.m. 

(/W.o.m.orp.7ng u 'bj eC t to 24-hr duty (tfo«r.a.«.orj>.«.) 

19. Hours worked per day__&__OX-JttCLECL. 20. Days paid per week -Z.-- - 


21. Place where injury occurred__._- 

Ye / M (Give exact locdnon, a* name or number of building and division, etc,) ^ 

22. Date of injury _ L\ ., 19-Y.k".; day of week _; hour of day —jTfm. 

* ' (*.» uorp. vu) 

28. Pate employee stopped work . jiifL.UOJb_, 19.: day of week_; hour of day-m. 

(a. nu or p .«.) 

24. Date employee's pay stopped. ssssl _, 19_: day of week_; hour of day.-m. 

(«• • uorp. m.) 

25. Has employee returned to work?_did -not <tOf>___— 

* (Gi’rc dale and hour) 

26. Will employee receive pay for any portion of above absence on account of: 

(a) Annual leave ___- 

(Give exact dates) 


(6) Sick leave__ 

• (c) Any other reason--- 

27* Describe in full how injury occurred 


(Cih exact dates) 


ascribe in full how injury occurred.. / $LJUs - 

_ <uC#ZU. _ "it. --- 


(Gits exact/ 


Tie mjmj 


28. State part of body injured and nature and extent of injury 

.... zzzj. _----- 

29. Did Injury cause loss of any member or part of member?_~ If so, describe exactly- 


30. Was employee injured while in performance of duty?_• If not, or in doubt, give detailed statement 


31. Was injury caused by: 

(a) Willful misconduct of the employee? . 




( b ) Intention of employee to bring about injury or death 


knowledge of injury? 


____ 

attach'an additional statement giving the 


of himself or another? ...\s<rd.. (c) Employee's intoxication?->*cdL- 

(// my ttutMrf to these questions are mads m the affirmative, the reporting officer should attach an additional statement giving the 

reason for his conclusion) 

32. Was written notice of injury given within 48 hours?__If not, did immediate superior have actual 

knowledge of injury?_1. v .--- 

(Answer to question 5, Form C. A. 1. must bs complete if notice was not given within U hours) 

33. Names and addresses of witnesses to injury....1- 


(// disability will continue for mors than one day , have statements of witnesses mad# on reverse side of tAw form) 

34. Was injury caused by a third party other than a Government employee or agency?-- If so, has 


employee been-instructed in procedure under Commission's regulations? — 

(A detailed statement should be forwarded with this report) 


Medical 

atleodaace 


85. Name and address of physician who first attended case — 


36. How soon after injury?- 

37. *ftrwhat hospital sent?_ Location 

38. Name and address of physician now attending case -.. 


Signed this day of_ .Se£ifiinkftr_, 19 . 42 : 

at _ Washingto n , D, 0. _.__ 


£ J 

Tterised 


IttkilJlM' 1 


f 10—0037 


Assistant 


TO 


W&T 91 

















































•• ' 4 

• -Statement of witnesses ' 


[The statement of witness should tell just what the witness saw personally, or, if he did not see the injury occur, just what he 
knows about it and when and by whom the information was given him.] "* j 



Signed this 


_day of_ 


19- 



STATEMENT OF GOVERNMENT MEDICAL OFFICER OR PHYSICIAN WHO FIRST 

EXAMINED CASE 

I certify that.,.. was given first-aid treatment, or examined, 

(iVomr of employee) l 

on. ... 19. . , at . m., and .disabled for work. Probable length of 

(Wat or was not) 

disability will be ...._. In my opinion disability-due to injury 

{Wat or wot not) 

on ...... 19 ...... * 

Nature of injury as found oh examination... ... L 


Hospitalized . — ... . ... Will return for further treatment_... 

Discharged .. ... ...... . .. --.*■. Other disposition. 

Remarks .. ... ...... 


Signed this.day of 

at ... 








19. 


(Signature of medical officer) 

. Triifc) . 


I 
















































•» 0 . 

EMPLOYEE’S NOTICE OF INjJfcf AND ORIGINAL CLAIM FOB 
COMPENSATION AND MEDICAL TREATMENT 


(To bo mbtr w ~ l to the official superior by every employee injured in the performance of his duty, or some one on his 
behalf within forty-eight hours after the injury. This notice shall be given by delivering it personally to the official superior 
cr by depositing it in the mail properly stamped and addressed to the official superior. It should be retained by the official 
•operiornnless the injury causes disability for work beyond the day or shift in which the inj ury occurred, or results in any charge 
the Commission for medical expense, when it should be forwarded to the United States Employees’ Compensation Com- 
ssisrioo with report of injury. Form C. A. 2.) _ 


^Clty cr town) 




(StaU) 


ML _fc- 


(Stmt and ntzmtar} 


_— /HI. -, 19Jfc?r. 

/(DaU of thk notic#) 

I mm cu rr rrr that I was injured in the performance of my duties on _ /JL -, 19_1L?" 


(D*W 




<Dayst 




j/ 




m. 


1. The injury occurred t L„ . i^dUo. j /c j L ._ 

^(Utt nn at wfirihah—f wpltyd) 

in the following manner:. ^jfckn —__ 

-- k. - hzj -— CAaaAac^k -_ *s^.J**t*i* _ 

— ^ ....... -;_ 


2. Cause of injury_ bo«b explo di ng 


3. Nature of injury —. 

cJ&L 


- Ws _ 


4. Names of witnesses to injury: 
lot known 


5. If this notice was not given within 48 hours after the injury, explain failure to give notice and state 
the n a m e of the person to whom first notice was given and date: 




A 


-a—Ay. 


yf„ 


.**=3.. 


is injury was n 




35iis injVry was not caused by my willful misconduct intention to bring about the injuiy or death of 

tiat* Kv mvr inf/wioafiAM *««) T L n1 ’Q|jy .lea!_ £ _____*•__ji _t i_• 


myself or of another, nor by my intoxication, and I hereby make claim for compensation and medical treat¬ 
ment to which I may be entitled by reason of the injury sustained by me. 


(Name) -- . 


Before compensation is paid, written claim on Form C. A. 4 must be submitted to the Commission 

























fBttresm of Inurstigatinn 
-Unitei* §tatoa department of Hustxce 


Springfield, Illinois 
May 16, 1942 


Director 

Federal Bureau of Investigation 
Y/ashington, D. C. 



s' E.OD—/™ JLJL.m.if’ 2— 
i --- 


Re: Speoial JSffioienoy Report, 

J. Waltorr'Moor e * Speoial Agent. 


Dear Sir: 


The following speoial effioienoy report is submitted to the 
Bureau on Agent MOORE, who reported to this office from the Training 
Division on April 5, 1942. 

Agent MOORE presents a good personal appearance, dresses 
neatly and makes a favorable impression upon persons with whom he oomes 
in contact. He is well regarded by the police, is amenable to suggestion 
and criticism, studies his oases out, is industrious and loyal. 

Agent MOORE has been assigned the general run of both National 
Defense and general investigative cases. He is a good automobile driver, 
is a fair typist and is good in dictation ability. He has not yet 
testified in Court but will be. given an opportunity to do so as soon as 
possible. He likewise has not yet been utilized on a dangerous assign¬ 
ment, raid or surveillance. However, I am of the opinion he would acquit 
himself creditably in such a case. 


He has not as yet exhibited any administrative, executive or 
supervisory ability. However, his services here are entirely satisfactory. 
Due to his newness in the service, he is rata^by the writer as a fair 


agent. 


\N 


1.0 /- ./f . , 


V 


-JWy trul^bj^s^;S';' .^cor5k. 

OsA . 


AHC:LMJ 


A. H. CROli 
Special 


i Soarcib^v- -J" - -'•-icd. 

j53?vi... ied... } 

Xkm $ t *42 

r 


I have read the above , Q-. D /}j!fan 



</ 2_ 







Standard Form No. 51 
, - Appr. Jan. 5, 1942 
^C* S. C. Dept. Cir. No. 302 


OSTD/®hr r\V regular interim ( 

KtrOT 1 V-Jr PROBATIONARY-1ST ( ) 2D ( 

EFFICIENCY RATING 


yk 


Classification Symbols 

clap. __q __ 

(Service) (Grade) (Class) 


As of MAY 1 6 _based on performance during period from _ MAY..1..6..J942.. 

V>JoiLfcw> Yv> cr-o^q J,_ .3.J^6^.Cys£^k. _jV.jS..„Q 


& 


(Name of employee) 
(Division) 


(Section) 


(Subsection or unit) 



ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
+ if outstanding 


1. Underline the elements which are especially important in the position. 

2. Rate only on elements pertinent to the position. 

a . Do not rate on elements in italics except for employees in admin¬ 
istrative, supervisory, or planning positions. 
b* Rate administrative, supervisory, and planning employees on all 
elements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. 


CHECK ONE: 


Administrative, 
supervisory, or 
planning- 

All others_ 


□ 

0^ 


- (1) Maintenance of equipment, tools, instruments, 

- (2) Mechanical skill. ‘ 

.(3) Skill in the application of techniques and 

procedures. 

- (4) Presentability of work (appropriateness of ar¬ 
rangement and appearance of work). 

- (5) Attention to broad phases of assignments. 

- (6) Attention to pertinent detail. 

- (7) Accuracy of operations. 

- (8) Accuracy of final results. 

- (9) Accuracy of judgments or decisions. 

_(10) Effectiveness in presenting ideas or facts. 

_(11) Industry. 

-(12) Rate of progress on or completion of assign- 

. . ments. 

_(13) Amount of acceptable work produced. (Is mark 

based on production records?_) 

_(14) Ability to organize his work. * Ye8 or no) 

_(15) Effectiveness in meeting and dealing with 

others. 


- ( 21 ) 

_ ( 22 ) 

_ (2S) 

- (24) 


- (25) 

- (26) 

- (27) 

- (28) 

- (29) 

- (SO) 

- (SI) 


Effectiveness in planning broad programs* 

Effectiveness in adapting the work program to 
broader or related programs* 

Effectiveness in devising procedures . 

Effectiveness in laying out work and establish¬ 
ing standards of performance for subordi¬ 
nates . 

Effectiveness in directing , reviewing, and check¬ 
ing the work of subordinates . 

Effectiveness in instructing, training, and 
developing subordinates in the work . 

Effectiveness in promoting high working morale . 

Effectiveness in determining space, personnel, 
and equipment needs . 

Effectiveness in setting and obtaining adher¬ 
ence to time limits and deadlines* 

Ability to make decisions* 

Effectiveness in delegating clecurly defined 
authority to act . 


STATE ANY OTHER ELEMENTS CONSIDERED 


. (16) Cooperativeness. 

. (17) Initiative. 

. (18) Resourcefulness. 

. (19) Dependability. 

. (20) Physical fitness for the work. 


(A) 

.(B) 

(C) 



STANDARD 

Deviations must be explained on reverse side of this form 

/ 

Adjective Numerical 
rating rating^ ^ 

Ra offifialjVctvJ ^ 

All underlined elements. marked plus, and no element ^rating* 

marked minus _ Excellent - 1 

A majority of underlined elements marked plus, and no 

element marked minus___ Very good- 2 or 3 

All underlined elements marked at least with, a check, and 
minus marks fully compensated by plus marks, or — 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over¬ 
compensated by plus marks on underlined elements_ Good- 4, 5, or 6 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks_ Pair--.- 7 or 8 

A majority of underlined elements marked minus_ Unsatisfactory- 9 

Reviewing 4 

official- _ 1 _ 

'> \ 

i 

J 

On the whole, do you consider the conduct of this employee to be satisfactory? -— - (See back of form) 

•Ra+Pd^y C\AVCo yuQAiuij) Special A Kent in ChargS^ \J MAY 16 1942 


Reviewed by 


(Signature of reviewing official) 


(Title)* 


(Date) 


Rating approved by efficiency rating committee 

10 - 26177-1 


Report to employee- 

(Adjective rating) 


(Numerical rating) 


(Date) 







































































£ OANDU.£T REPORT W ^ . 

(This space is to be used in case the question o.n the face of the sheet regarding the employee's conduct has been answered <l No. w In &uc& 
case give here a full statement of the particulars in which the employee's conduct has not been satisfactory.) 


(Signature) 


EXPLANATION OP DEVIATIONS FROM STANDARD 


(Signature) 


i lUSli' lC J.-IU 


iia-<t,s3b 

tkVAiil I' Mi 


■ , 
M \ ^ N 


sn^^f 05 ' 1 

I a 3 . 
Q3M3 3s ‘ 

saiunaHHQSuaa 


® 5 ? GOVERNMENT PRINTING OFFICE IB— 26177-1 











^federal iSureau of Jnuraiigatimt 
dnxteh states department nf Justice 


Springfield, Illinois 

June 13, 1942 .. 

Direotor '00 . 

Federal Bureau of Investigation _ 

Washington, D* C* • 

Re* Sp8oial Effioienoy Report# 

Speoial Agent J* Walton"Moore* 

Dear Sir* 

The following speoial effioienoy report is submitted at this 
time due to Agent Moore * s transfer to the San Franoisoo Office* 

This agent presents a good personal appearanoe, dresses neatly. 
Bakes a favorable impression upon persons with whom he oomes in oontaot, 
is industrious, loyal and amenable to suggestion* 

He has been assigned the general run of National Defense and 
general investigative oases, whioh have been handled by him in an entirely - 
satisfactory manner* He is a fair typist, good in dictation ability 
and is a good automobile driver* 

Agent Moore has not yet testified in Court here. However, he 
should make an effeotive witness. He likewise has not functioned on a 
dangerous assignment but I believe he would acquit himself oreditably 
on suoh an assignment* 

I have not noted any administrative, executive or supervisory 
ability crx the part of Agent Moore. He has made progress during his stay 
here and is rated as a good agent by the writer* 


Very truly yours. 










Standard Form No. 51 
^ Appr. Jan. 5, 1942 
C. S. C. Dept. Cir. No. S02 


As of 


JUN 13 1942 


REPOf# OF 

EFFICIENCY RATING 


REGULAR ( ); INTERIM ( 

PROBATIONARY—1ST ( ) 2D ( 


) 


b 


___based on performance during period from . to _ 

, O YWgrrsJ _ _ ^. O , § 

(Name of employee) U (Title of positio^Vj (Bureau) 


Classification Symbols 

£j3tjp _.ii. 

(Service) (Grade) (Class) 

JUN 13 194£ 


(Division) 

(Section) (Subsection or unit) 

(FieldSofa^ 

ON LINES BELOW 

1. Underline the elements which are especially important in the position. 

CHECK ONE: 

MARK EMPLOYEE 

V if adequate 

— if weak 

2. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin¬ 

istrative, supervisory, or planning positions. 

b . Rate administrative, supervisory, and planning employees on all 

elements pertinent to the position whether in italics or not. 

Administrative, 
supervisory, or 
planning- □ 

+ if outstanding 

3. Before rating, become thoroughly familiar with instructions in the 
fating manual. 

All others_ B" 


— (i) 

- ( 2 ) 

- (3) 

- (4) 

- (5) 

- ( 6 ) 

- (7) 

- ( 8 ) 

- (9) 

-( 10 ) 

— (ID 
-( 12 ) 

-(13) 

-(14) 

-(15) 

-(16) 

-(17) 

-(18) 

-(19) 

--( 20 ) 


Maintenance of equipment, tools, instruments. 
Mechanical shill. 

Skill in the application of techniques and 
procedures. 

Presentability of work (appropriateness of ar¬ 
rangement and appearance of work). 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign¬ 
ments. 

Amount of acceptable work produced. (Is mark 
based on production records?_) 

Ability to organize his work. 1 xes ° r n0) 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 


-- ( 21 ) 

_ ( 22 ) 

_ (23) 

- (24) 


- (25) 

- (26) 

- (27) 

- (28) 

- (29) 

- (SO) 

- (SI) 


Effectiveness in planning broad programs . 

Effectiveness in adapting the work program to 
broader or related programs . 

Effectiveness in devising procedures . 

Effectiveness in laying out work and establish¬ 
ing standards of performance for subordi¬ 
nates . 

Effectiveness in directing , reviewing , and check¬ 
ing the work of subordinates . 

Effectiveness in instructing^ training , and 
developing subordinates in the work . 

Effectiveness in promoting, high working morale . 

Effectiveness in determining space , personnel , 
and equipment needs . 

Effectiveness in setting and obtaining adher¬ 
ence to time limits and deadlines . 

Ability to make decisions . 

Effectiveness in delegating clearly defined 
authority to act 


STATE ANY OTHER ELEMENTS CONSIDERED 

(A) -.- 

- (C) - 


STANDARD 

Deviations must be explained on reverse side of this form 


Adjective 

rating 


Numerical 

rating 


All underlined elements marked plus, and no element 

marked minus_ 

A majority of underlined elements marked plus, and no 

element marked minus_ 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or— 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over¬ 
compensated by plus marks on underlined elements_ 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks_ 

A majority of underlined elements marked minus- 


Adjective Numerical 

rating rating 

Excellent_ 1 

Very good_ 2 or 3 

Goo<L.-„_ 4, 5, or 6 

Pair_ 7 or 8 

Unsatisfactory- 9 


Rating 

official- 



Reviewing 

official- 


On the whole, do you consider the conduct of this employee to be satisfactory? 


(Signature of rating official) 


(Yes or no) 


(See back of form) 


Rated by . 


Special Acrent in Oharefe,_ 


(Title) 


Reviewed by _ _ 

(Signature of reviewing official) (Title) 

Rating approved by efficiency rating committee_ Report to employee . 

16-26177-1 (Date) 


(Date) 

— “("Date)" 

(Adjective rating) (Numerical rating) 


(Date) 



































































coHmrcl r ESPORT 


(This space is to he used in case the question on the-face of the sheet regarding tho employee’s conduct has been answered “No." la suclj 
a case give here a full statement of the particulars in which the employee’s conduct has not been satisfactory.) 


(Signature) 

EXPLANATION OF DEVIATIONS FROM STANDARD 


(Signature) 


® G? COVERNHIn? PRINTING OFFICE 16 - 20177-1 










Standard Form No. 51 
Appr. Jan. 6, 1945 
G. S. G. Dept. Cir. No. SOS 


As of_ 


(Name od employee) 


RE^DRT OF KSKSy^'"".’^ ! I—» 

^EFFICIENCY RATING I (Service) 

_based on performance during period from .V-k?/k?.-to 


Classification Symbols 

. t _ CAF 9. 

(Service) (Grade) (Class) 


3/31/U2 


.SpecialAgsni_ 

(Title of position) (Bureau) 


(Division) 


(Section) 


(Subsection or unit) 


ON LINES BELOW 
MARK EMPLOYEE 


V if adequate 
— if weak 
+ if outstanding: 


(Field office) 


1. Underline the elements which are especially important in the position. check one: 

2. Rate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for employees in admin- Administrative 

istrative, supervisory, or planning positions. suuervisorv o 

б. Rate administrative, supervisory, and planning employees on all supervise*,u 

elements pertinent to the position whether in italics or not. planning- 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. All others—. 


supervisory, or 
planning- 

All others.- 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and 

procedures. 

(4) Presentability of work (appropriateness of ar¬ 

rangement and appearance of work). 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgpnents or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Rate of progress on or completion of assign¬ 

ments. 

(13) Amount of acceptable work produced. (Is mark 

based on production records? _) 

(14) Ability to organize his work. IYea °* no) 

(16) Effectiveness in meeting and dealing with 
others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 


(21) 'Effectiveness in planning broad programs. 

(22) Effectiveness in adapting the work program to 

broader or related programs. 

(2S) Effectiveness in devising procedures. 

(24) Effectiveness in laying out work and establish¬ 

ing standards of performance for subordi¬ 
nates . 

(25) Effectiveness in directing , reviewing , and check¬ 

ing the work of subordinates. 

(26) Effectiveness in instructing , training , and 

developing subordinates in the work . 

(27) Effectiveness in promoting high working morale . 

(28) Effectiveness in determining space t personnel , 

and equipment needs. 

(29) Effectiveness in setting and obtaining adher¬ 

ence to time limits and deadlines. 

(80) Ability to make decisions. 

(31) Effectiveness in delegating clearly defined 
authority to act. 


STATE ANY OTHER ELEMENTS CONSIDERED 


STANDARD 

Deviations must be explained on reverse side of this form 


Adjective Numerical 
rating rating 


All underlined elements marked plus, and no element 

marked minus. 

A majority of underlined elements marked plus, and no 

element marked minus.. 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or— 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over¬ 
compensated by plus marks on underlined elements_ 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks.-... 

A majority of underlined elements marked minus_ 


Adjective 

rating 

Excellent.. 


Numerical lJCS 

rating Rating . 

1 official- _N£3U-... 


Very good- 


Good_ 4, 5, or 6 

Fair...?. 7 or 8 

Unsatisfactory.. 9 


Re\tf5# r ing 

oflHaL. 


On the whole, do you consider the conduct of this employee to be satisfactory? .- (See back of form) 


Rated by 


(Signature of rating ofiiilal 




Assistant Director. 

(Title) 


1/21/U2 

(Da fe) 


Reviewed by .-.4--/-#..-. 

(Signature of revie\^irfg Official) (Title) 

Rating approved by efficiency rating committee*- Report to employee 


(Adjective rating) (Numerical rating) 











































































G. 


Standard Form No. 51 
Appr. Jan. 5, 1942 
S, C. Dept. Cir. No. 802 


R nn AnT regular c 

VUtv I UP PROBATIONARY— 1ST ( 


); 


INTERIM ( 

>i 


EFFICIENCY RATIN 


& 


Classification Symbols 

Field CAF . 

(Service) (Grade)" " (Glass) 


As of__ 

_ J. g/lBOKE _ 

(Name of employee) 


based on performance during period from 

_ _ Special Agen t_ 

(Title of position) 


6/19/42 _ te _ 8/5/42 _ 

Federal Bureau of Investigation 

(Bureau) * 


(Division) 


(Section) 


. San Francisco, Cali f 

(Subsection or unit) (Field office) 


V 

+ 


ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding' 


1. Underline the elements which are especially important in the position. 

2. Rate only on elements pertinent to the position. 

а. Do not rate on elements in italics except for employees in admin¬ 

istrative, supervisory, or planning positions. 

б. Rate administrative, supervisory, and planning employees on all 

elements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. 


CHECK ONE: 

Administrative, 
supervisory, or 
planning- 

All others_ 


D 

m 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and 

procedures. 

(4) Presentability of work (appropriateness of ar¬ 

rangement and appearance of work). 

(5) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Rate of progress on or completion of assign¬ 

ments. 

(13) Amount of acceptable work produced. (Is mark 

based on production records?___) 

(14) Ability to organize his work. (Yc ° ° A R °' 

(15) Effectiveness in meeting and dealing with 

others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness. 

(19) Dependability. 

(20) Physical fitness for the work. 


. (21) Effectiveness in planning broad programs . 

, (22) Effectiveness in adapting the work program to 
broader or related programs . 

(28) Effectiveness in devising procedures . 

(2J+) Effectiveness in laying out work and establish¬ 
ing standards of performance for subordi¬ 
nates . 

(25) Effectiveness in directing, reviewing, and check¬ 
ing the work of subordinates . 

. (26) Effectiveness in instructing , training, and 
developing subordinates in the work . 

, (27) Effectiveness in promoting high working morale . 

. (28) Effectiveness in determining space, personnel, 
and equipment needs . 

, (29) Effectiveness in setting and obtaining adher¬ 
ence to time limits and deadlines . 

. (80) Ability to make decisions . 

. (81) Effectiveness^in.^delegatijig^ c\eg/rly defined 
authority to act 


p \ \. 


STATE ANOTHER. 

ELEMENTS CONSIDERED^ , f , . 

: i- Ciy. ;l;t : . 

(B) . 

■ r < r« ^ “PliOd ...... 

Ml 6 i 8 \ m 

s -S-MC),?.- 

■- icmestk^t 

- 


7X p U V • r - 

STANDARDi; * - 

Deviations must Be explained on reverse side of this form 


/ 


All underlined elements marked plus, and no element 

marked minus-_ 

A majority of underlined elements marked plus, and no 

element marked minus_ 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or— 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over¬ 
compensated by plus marks on underlined elements_ 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks_ 

A majority of underlined elements marked minus^_ 


Adjective Numerical 

rating rating 

Excellent- 1 


Very good. 


Good—, 


Fair_ 

Unsatisfactory_ 


2 or 3 


4, 5, or 6 


7 or 8 
9 




Adjective 

rating 


Numerical 

rating 


R ^k. ..Good 


Reviewing 

official-____ 

/ 

i 


On the whole, do you consider the conduct of this employee to be satisfactory? -- (See hack of form) 

_ (Yes or no)_ 


Rated by_ 


Special Agent in Charge 

.."(Title)* 


.8/5/42. 


(Signature of rating official) 

y Reviewed by _ _ 

^ (Signature of reviewing official) (Title) 

Rating approved by efficiency rating committee___ Report to employee 


(Date) 


16 - 26177-1 


(Date) 


(Date) 

(Adjective rating) (Numerical rating) 










































































CONDUCT REPORT 


(This space is to he used in case the qu^^H. on the face of the sheet regarding: the employee’s oflKct has been answered 
a case give here a full statement of the particulars in which the employee’s conduct has not been satisfactory.) 


(Signature) 

EXPLANATION OF DEVIATIONS FROM STANDARD 


(Signature) 











San Francisco, California 
August 5, 1942 • 


ADDENDUM 


Re: J. W. MOORE 
SPECIAL AGENT 

This agent reported to this office as his second office 
of assignment on June 19, 1942. He has been assigned to general 
investigative matters in the San Francisco area and has handled 
leads in various types of cases, but has not as yet had a chance 
to develop any cases which have resulted in prosecution. In 
addition to handling the cases assigned to him, he has been check¬ 
ing records at the California Bar Association. 

The reports submitted by Agent MOORS have been reason¬ 
ably accurate. He makes a good appearance, has a good attitude 
and interest in his work, is amenable to discipline, responsive 
and obedient to instructions. 

He is qualified to drive an automobile. I have not 
had an opportunity to observe his use of technical equipment. He 
is qualified in the use of firearms, and I would not hesitate to 
use him on dangerous assignment. 

Agent MOORE appears to have the ability to analyze his 
cases and organize his work properly, and he does not require any 
more supervision than the average agent of his experience. He has 
made satisfactory progress during the short time he has been 
assigned to this office, and I believe he will develop into a good 
agent. 


n 

N. 

Special 


NJLPrFL 



vV 






• • 

iflrJjeral Swreau of inuesttgaiinn 

lUttxfeh States iBepartmznt af ifustite 

San Francisco, California 
August 25, 1942 


!) 


t 


Director 

Federal Bureau of Investigation 
Washington, D. C. 


Re: SPECIAL AGENT J. WALTON MOORE 


Dear Sir: 


Reference is made to Bureau letter dated July 
28, 1942, requesting Special Agent J. WALTON MOORE to fill out 
Forms CA-1 and CA-2 pursuant to a request from the United States 
Employees’ Compensation Commission. 


Please be advised that Agent MOORE has filled 
out these forms to the best of his ability. At the time of its 
occurance, the injury caused only a slight blister on MOORE’s 
eyelid and he does not know of any witnesses who observed the 
occurance. Thinking his eye would soon heal, MOORE did not 
report the matter until his Class Counselor EARL JOHNSON, (Class 
Thirteen), noticed that his eye was swollen. This was four or 
five days after the initial injury occurred. Special Agent 
JOHNSON requested MOORE to accompany him to a Government Hospi¬ 
tal where treatment was afforded MOORE. 


It is regretted that Agent MOORE does not re-^C^^ 


member any further details of this matter, but it is thought' 
that if further information is desired it may be obtained through 
perusal of his administrative file. 


. r. 



Forms CA-1 and CA-2 have been executed by Agent 
MOORE and are being forwarded herewith* 


JU 


bJ 


✓ 


I 'a / _ SB 

Very truly yours;'. ^ , ,..TPec* ■ V 




Enel. 

JWM:UTS 












J.. 


jCpto::bcr ly, 1942 


Special Agent in Charge 

1 son —briri-Friinoioeo, Cull for rile. 

A. Tamm 


iUhl, too ‘ • • l .ooro 

Special Agent 


da ___—Dear Sir: 
etols_ 

?p ' n --You are instructed to submit a special efficiency 

' c -'.-report relative to the above-named Special Agent. This report 

f5on -should be submi&s&ui-telv. 

iiey_ J 

“ ‘ . j, : ’'" n, ’■ \ 

nA<m --" 1 * Very truly yours, 


Quire_ 

inn Tamrn- 


:> J 9 i* 


• A 


John Edgar Hoover 
Director 




REGULAR ( ); INTERIM ( 

PROBATIONARY—1ST ( ) 2D ( 


Stadarf Fora No. 51 /''bt REGULAR( ' )! INTERIM ( ,- L z l S: —'A . 

0. sfcf Deit n 'cfe Nc? 802 Kfc.r UlY I Uf PROBATIONARY-1ST ( )2 d ( WF ClassiBcation Symbols 

EFFICIENCY RATING I (Service)" (Grade) (Class) | 

As of -JsQ/Si/j&t------- _ rr _ based on performance during period from S/§/4£__to 10/2/42_ 


/, / 3 <± 1~ 

Classification Symbols 

FIELD CAF _9__ 

(Service) (Grade) (Class) 


JAMES WALTON MOORE 

(Name of employee) 
(Division) 


SPECIAL ASSET 

(Title of position) 


(Section) 


!_" FEDERAL BUREA U OF INVESTIGATION 2 

(Bureau) 

_„ _ SAN FRANCISCO _ 

(Subsection or unit) (Field office)" 


ON LINES BELOW 
MARK EMPLOYEE 

V if adequate 
— if weak 
4* if outstanding 


1. Underline the elements which are especially important in the position. check one: 

2. Rate only on elements pertinent to the position. 

a. Do not rate on elements in italics except for employees in admin- A 

istrative, supervisory, or planning positions. Aanu s f anve » 

5. Rate administrative, supervisory, and planning employees on all supervisory, or 
elements pertinent to the position whether in italics or not. planning- 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual. All others_ 


-(1) Maintenance of equipment, tools, instruments. 

- (2) Mechanical skill. 

- (3) Skill in the application of techniques apd 

procedures. 

- (4) Presentability of work (appropriateness of ar¬ 
rangement and appearance of work). 

- (5) Attention to broad phases of assignments. 

- (6) Attention to pertinent detail. 

—(7) Accuracy of operations. 

- (8) Accuracy of final results. 

- (9) Accuracy of judgments or decisions. 

-(10) Effectiveness in presenting ideas or facts. 

-(11) Industry. 

-(12) Rate of progress on or completion of assign¬ 
ments. 

-(13) Amount of acceptable work produced. (Is mark 

based on production records?_) 


— (14) Ability to organize his work. 


(Yes or no) 


_(15) Effectiveness in meeting and dealing with 

others. 

_(16) Cooperativeness. 

-(17) Initiative. 

_(18) Resourcefulness. 

_(19) Dependability. 

_(20) Physical fitness for the work. 


_ (21 ) Effectiveness in planning broad programs. 

_ (22) Effectiveness in adapting the work program to 

broader or related programs . 

_ (28) Effectiveness in devising procedures . 

__ (24) Effectiveness in laying out work and establish¬ 
ing standards of performance for subordi¬ 
nates . 

'_ (25) Effectiveness in directing , reviewing , and check¬ 

ing the work of subordinates . 

_ (26) Effectiveness in instructing , training , and 

developing subordinates in the work . 

_ (27) Effectiveness in promoting high working morale . 

- (28) Effectiveness in determining space , personnel , 

and equipment needs . 

- (29) Effectiveness in setting and obtaining adher¬ 
ence to time limits and deadlines . 

- (30) Ability to make decisions . 

- (81) Effectiveness in delegating clearly defined 

authority to act . »» 


67 - 


STATE ANY OTHER ELER 


- 4 ? 


— I )hvf.stisat;3n 

(A);-.£££-4-4942, 

imy ^ ‘ ^ KoUt t'd.vy- _ __ fr- m - 

* ' A \ ,. [i .. 

—- 


-/ 


STANDARD 

Deviations must be explained on reverse side of this form 


All underlined elements marked plus, and no element 

marked minus_^_: 

A majority of underlined elements marked plus, and ho 

element marked minus___ 

All underlined elements marked at least With a check, and 
minus marks fully compensated by plus marks, or— 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over¬ 
compensated by plus marks on underlined elements_ 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks_-_ 

A majority of underlined elements marked minus_ 


Adjective 

rating 

Excellent- 


Numerical 

rating 


- \'Ht&i.rC? 

al \\.. * 

1 'G0°D 


Adjective Numerical , 


Very good— 


Good_ 4, 5, or 6 


Fair_ 

Unsatisfactory- 


Reviewing 

officiaL. 


v; 1 

t , 6 


On the whole, do you consider the conduct of this employee to be satisfactory? - (See back of form) 

_ _ _ _ (Yes or no)_ 


Reviewed by 



- 

- v 

. C c 1 

pgnature of Sing < 

fficial) 


(Signature of reviewing official) 


Rating approved by efficiency rating committee_ Report to employee . 

\ , / A .i 10 —26177-1 (Date) 


%u> 


(Adjective rating) 


(Numerical rating) 

















































CONDUCT IMPORT 


(This space is to be used in casei the question on the face of the sheet regarding the employee's conduct has been answered “No.” In such 
^ case give here a full statement of the particulars $n which the employee's conduct has not been satisfactory.) 


(Signature)" 

explanation op deviations from standard 



q. S. GOVERNMENT MINTING OFFfQE 10^26177^1 






San Francisco, California 
October 2, 1942 


ADDENDUM: 


RE: JAMES WALTON MOORE 
SPECIAL AGENT 

The attached communication constitutes a special efficiency rating 
submitted relative to the above named employee in compliance "with instructions 
contained in Bureau letter of September 19, 1942* 

There has been little change in the status of Agent Moore since 
the submission of his last efficiency report of August 5, 1942, except that 
he has continued to work hard, applies himself well, and has continued to 
advance and develop in the service* 

He has had an opportunity to handle a number of different types 
of general oases, including two investigations of illegal wearing of the 
uniform, which resulted in successful proseotitions* He has also partici¬ 
pated in the searches and apprehensions of potentially dangerous enemy 
aliens* Ms dictation is now rated by the stenographers as good* His 
profioiency in the use of technical equipment is average* 

I consider his general rating as an agent to be good* 



HVP:aob 

67-5524 







CC-287 


JOHN EDGAR HOOVER 
director 


(/ 


HHHtmlw 



SfeJieral bureau of JnoostiBaftnn 

ilnttoib §tatcs 5Bcpartmr«t of Susti ce 

JMaafjtttgton, 53. <E. 

October 12, 1942 


Mr. Tolson 
Mr. E.A. Tamm 
Mr. Clegg_ 
Mr. Glavin, 
Mr. Ladd 


iiJLU. «, 


MEMORANDUM FOB MR. GLA¥IN 


RE: JAMES ?/ALT0N MOORE 
•- Special Agent 


M' 


Mr.Niehols_ 

Mr.Rosen_ 

Mr. Tracy_ 

Mr. Carson_ 

Mr. Coffey_ 

Mr.Hendon_ 

Mr. Kramer _ 
Mr. McGuire_ 
Mr.Harbo_ 


Entered on duty 
Reported to field 
1-Present grade and salary 
Last salary change 
Accounting course 
Marksmanship 

Qualified in all firearmst 
Failed to qualify with: 

REMARKS 


1/12/42 

4/5/42 

CAF-9 $3200 

Not enrolled 

Expert 

Yes 

None 


Mr. Quinn Tamm_ 

Tele. Room_ 

Mr.Nease_ 

Miss Beahm_ ' 

Miss Gandy_ 


At the conclusion of his training period, Mr. Clegg said that he presented a fairly good 
appearance, although he looked somewhat youthful; that his actions indicated that he was more 
mature; that he had a good personality, possessed poise and tact; that he had no difficulty 
with classroom work; and that he would develop^into an average agent rapidly. On 3/31/42 
Mr. Clegg gave him an adjective rating of fair. 

On 4/5/42 he was assigned to the Springfield Office. On 5/16/42 SAC Crowl gave him an adjec¬ 
tive rating of fair and said that he had been assigned the general run of both National De¬ 
fense and general investigative cases; that his services were entirely satisfactory and that 
due to his newness in the service, he was rated as a fair agent. 

On 6/13/42 SAC Crowl gave him an adjective rating of good and said that he had handled~his 
work in an entirely satisfactory manner; that there had not been noted any administrative, 
executive or supervisory ability on his part; and that he had_ made pro gress_i n_hls_woxk.. On 
6/19/42 he was transferred to the San Francisco Office.. | ~ ^ > 1} 

sf** ! - fJ L j ■ 

LAdJl 


On 8/5/42 .SAC Pieper gave him an adjective rating^of good an^said. that hiscrepQfits* diad.[heen 


reasonably accurate; that he made a good appearance, had a gbp& attitude- andcint'ereat.in his 
work; that he appeared to have the ability to analyze his^cqses; lor.gaKrzed :h±sl work/proJerly; 
that he did not require any more supervision than the av^gage agents of/ &is7 experience; and that 
’ he had made satisfactory progress and it was believed 


On 10/2/42 SAC Pieper gave him an adjective rating of good and said that jbe had continued to 
work hard, applied himself well; and that he had continued to advancd and-^develop in the 
service. 





I recommend grade CAF-10 at $3500 per annum. 

P/ 

n ' u 1 !>/ 

, bo » 

^ I 

it)" 


11» 

O* J VV 

J V V 


(?M 


(c 


tf 


,4 


^7 


Respectfully, 


F> 


Wi 


Harris H. Huston 








Federal bureau of investigat 


CC-276 


*r* 71 4ite» *<>«rs | | 

New appointment | Transfer J_| 


Promotion 


wvt t‘i, l-*ZU 

Separation 


1. Title: 

3. Salary:fp#cial 


6. Division: 


7. Title: 


$??30 j»«r mm 


9. Salaryr.p*<jtv<- 


11. Division: 
13. Effective: 


15. Remarks 


&35‘->0 p»r isAnwr 


October 16, 194: 


PRESENT STATUS 
2. Grade: 


4. Seat of GoBefnfient 
Field: 


: B 


6. Appropriation: 


PROPOSED ACTION 
8. Grade: 


rj«.& lt\ 1 i'> ^cfj; .■ f f rl 
(^tiun s * . ^r&*#** 


10. Seat of Gdttrdtient 
Field:* 

12. Appropriation: 


: B 


*.V- I -rtn» -;.V 

I Additionif: Ff nc 5 * 
14. Position: Vice: 


Identical, 


’/Incctfi t K t ► nt i ^Tr.- n j**yr 


Respectfully submitted. 


Mr. Tolaoa_ 

Mr. C. A. Tamm — - ■ . — —. 

Mr. cim_ COMMUNICATIONS 

Mr OUtU -CCi Chief, Audi'. SsoWott I L E D £ ' 

Mr • L,dd - COO-Sslsoti’a, Osrvios 

Mr NlaSal.- , ,★ OCT 16 1942 KM. 

Mr.Roaaa_ , 

Mr. Traajr_________ > ikbEWi bureau & liwtsTiiiANON 

Mr. Caraaa_ - ■';* M. departmeni of jusiice 

Mr.Co/farZZI/ ^ --1 

Mr.Haadaa U 

Mr.Kramar OV l) •*'' »'L 

I Mr. MaQalra 

Mr. Qaiaa Tamm fV 

Mr. Naaaa_ ff 

Wn Onto " 


# 

V 









MLB 

67- 


Boreaher 10, 1940 

0 

Mr, J. tfelton Moore 
Federal Bureau of Investigation 
United states Bepartmeat of Justice 
One Eleven Sutter Building, Boo® 1709 
San Francisco, Californio 


3eer Mr. Koore* 

It le with pleasure that X m enclosing a 
letter from the Attorney 9ener#l advising you of your 
promotion from Special Agent. $0200 per annum in Grade 
0‘.F 9 to Special Agent. $3600 per annum in Credo OAF 
10. effective October 16, 1940. 

Sincerely youra. 


ffoolosur© 


Joluj^Mgar Hoover 
- praetor 


,v"S3 






DEPARTMENT OF JUSTICE 
WASHINGTON, D. C. 


NGPtnhr 


Ootober 16, 1942. 


J. ^ ax too Uoore 

Federal Bureau of Investigation 
JeparUnent of Justice 

Jena* Ur. too re 1 

You are hereby transferred from one position to another in 
the Federal Bureau of Investigation as indicated: 

From 

Position: Special Agent 

Assignment: 

Grade: CAf 9 
Appropriation 

To 

Position. j]><K5tal A^oxifc 

Assignment: 

Grade: 10 

Appropriation: 

Effective: 

Respectfully. 


Salary: *3500 per annua 

"Salaries and Expenses* Federal Bureau of 
Investigation," (National dsfenae) FIELD. 

October 16, 1942. 


Salary: 63200 per annua 

"Salaries and Expenses, Federal Bureau of 
Investigation," (National Defense) FIELD. 


By the Attorney General: 


ru. 4*^* 

Attorney General.. 

3 ' 


The Assistant to the Attorney General. 

Vices Vincent K. Antle—transferred 9/1/42. 




MWKjMEE 


Dseeaafoer 2# 12lj2 


/X] 


Hr* K* Hayes 

Acting CZmimm 
Local Board fuaaber 10 
Seisetiw® Service System 
1622 H Street# I* 
^aeMagto®# 0* C« 


SMtr Mr* Bsye## 


Reference la wade to your <K*auaicaiio» of icvwber 16# 

^ X9h2# with tvpM to to* Selective Service status of Mr* «J* Aaltos 
U Meore# who le duly registered at your Boers "as Order Itenfeer 2791* 
lou recall t. a6 $sfd®es»t ms requested for this registrant* 
and as a result thereof* he has been continued in a deferred status* 

I deal re to advise you that Mr* Moore is still employed 
’ ate a Special Agent of toe Federal Bureau of Inresti^tion md it 
-has been iaspoeslhle to effect any replacement for hia during the 
deferaent period. 1 thought that your Board would desire to have 
m appropriate copy of D*5*8. Fona U2HI ^Revised) for the file in 
this can# and toersfor*# I m transit ting the above motioned far© 
which has bean easscutod by ae under date of Jlowmber 27# l>lt2, 
requesting that adcdtlcaal dsisnseni in Class 11-8 be granted to 
hint* Bis removal for Induction at this tins# would cause m lap-air* 
neat of the made we' are turn performing in order to preserve the ■ 
internal security of this country* .for your further Inforsation, 

In regard to £r* Moor®, he at t ,e ..resent tins le hi® position as 
special Agent possess## that highly socialised training and 
technical knowledge Hist sake® it topecfiible to effect Ms replace- 
Telson «S B4 St this Mat* H0HS ! ';- ::: r'?T! 

E. A. Tamm_ 

Clegg _ I want you to knew ,!&&yodf > i: cooperation ia matters 

Q.uvin toi* nature is indeed aj.i|;#eei*tod'hy 'm'm&i if t are is any 

Ladd additional Infarction you,anon dffi% i|&tft3£*garu to this particular 
Niehoi s oss## please do not heaitow to call upoa as* Of course# X shall 
Rogen T^ptlyour Board promptly advised as to mg change whatsoever in 
t r a * v , this ragistrisit* 

Carson_ v ~ r * 1 

Coffey_ 

Hendon_ 

Kramer_ 

McGuire_ 

Quinn Taa 


: /sr 0 m 2 


’ N * M *— -^mgL9twS£^'--2Z!!!2Li 

is Osndy^Sc^tum Receipt Reqaaetod 
- M‘ SAC San frsealae© 


Sincerely yours# 


John Edgar Hoortr 
Director 


SELECTIVE 5ERVICE SYSTEM 


AFFIDAVIT—OCCUPATIONAL CLASSIFICATION (Industrial) 




(Affidavit- 1 —Occupational ClaMiiication (General), Form 42 , is provided 
for use in activities where the items on this form are not applicable) 


Name of registrant 


J. WALTON MOORE 


Selective Service Order No_ 2791 _,_ Age 


-23- 


Local Board-IQ.. 


(Number) 

Title of present job_ 


(County) 


WjauM ngt i 

(Clfy) 


on_ 

(State) 


State whether journeyman, apprentice, helper, certificated, licensed, professional engineer, etc.: 

Describe duties actually performed ..Se.e ali1t.a(^_mt t . Xt .Will be..nQtM .1^t- thija.Agmt..ia.... 

.in .a.positim.?Mch.ha . 

(Be specific—include name of machine or machine tool, process, materials, etc.) 

..grit.ical__to^ function ing of this Bureau by Pen or al Harsh ay of _ 

--the.Natlgnal Selec ti ve Service He adquarters In Local Bo ard Rel«*** ] fm«hsn » 7 «f,_ 

■■^■Cfa .wa.g legued under date of Decenber 23 1 IQ 4 I.__ 

Date employed . Date entered present job_ .famiAiy 1 , 2 1 1 9 _ 

Average weekly rate of pay, $35-QQ--SnnUftlly- Average hours worked per week See attachment 

Prior work experience..♦_ 


Educational background —B.A. Degree Hardin Slmmonn TTnl vn r nj ty.. 

(Fill out if necessary to establish employee's qualifications for a particular job) 


How long will it take you to replace this employee ?. See attachment 


What specific steps have you taken to secure or train a replacement for this registrant ? 

..See attachment 


D, 8. 8. Form 48A 
(Revised 9-16-42) 


[OVER] 


































AFFIDAVIT—OOTUPATIONAL CLASSIFICATION (InduWIal)—Continued. 

Name of company -.F9.daral.-Bunau..oJC. .IiX3niotAg8i1iion»—HnitifidL.StatAa..J3fipartiaejit I ..or..Juat l icfi 

, (Corporation, partnership. Individual—if self^mployed, so state) 

Address of company- Washington, .JDL._IL._. v --- 

(Location of plant, office, or division where registrant is employed) 

Description of the activities of this company-Ses-SfetAohmant-- 


State specifically what proportion of your products currently produced are: 

(а) for use in the war effort-S*ft~-- 

(б) for civilian use_ 

Is expansion or further conversion contemplated in war production? SeeBttAGhment 


Number employees Number additional Number additional 

now_ needed in next 6 months. needed in next year 

Explain . Sss stta<d im«nfc. 


Is a replacement training program in operation ?. Contemplated ? 

Explain _ Ss® _ .at tachnent. 


This form was completed at the plant or office of the company located at 

Wb whln^ton, 13. C._ 

and all correspondence relative to this affidavit should be so addressed. 

I, __.:.J. Ed gar Hoover. , do solemnly swear (or affirm) 

that I am.. thfl...Dir«ctar. ...of the above-named company, and that the 

(Official position) 

foregoing statements are true to the best of my knowledge and belief. 


(Signature) 

Subscribed and sworn to before me this - .2?th .day of.November..., 1942... 


(Signature of official administering oath) 


(Official designation of official administering oath) 

INSTRUCTIONS: This form is to be filled out by an employer or other person who has knowledge of the registrant's 
eligibility for Class II deferment as a necessary man in his civilian occupation or activity. If the registrant is deferred , 
the employer must notify the Local Board promptly of any change in the registrant's job status, or if his employment is 
terminated. 


U. S. GOVMNUtNT MINTING OFFICE J \ 9 *» —0~483249 








































• Hie Federal Bureau of Investigation has been dewgnated as the sole civilian 

government investigative agency having jurisdiction over the investigation of matters 
pertaining to national defense such as espionage, sabotage, registration of agents of 
foreign principals, sedition, treason, and the like, and further, the Federal Bureau 
of Investigation has sole investigative jurisdiction in a great number of other 
Federal statutes which embrace bank robbery, kidnaping, extortion, white slave traffic, 
National Motor Vehicle Theft Act, and numerous others. This Bureau has also been 
designated by Congress as the agency officially responsible for the tabulation and 
dissemination of police statistics for the entire country* Under an act of Congress 
these statistics are gathered and are distributed to thousands of interested police 
and affiliated agencies every six months so that trends in crime, crime records, and 
crime control can be known to those to whom it is of most interest. Further than 
this, the Federal Bureau of Investigation has been designated as the agency having 
jurisdiction over the classification and maintenance of fingerprint records not only 
on a national basis but on an international basis. The greatest depository of finger¬ 
print records in the world is maintained by the Federal Bureau of Investigation in 
Washington, i), C, We have over fifty-three million sets of fingerprints - on hand 
today and are receiving fingerprint records at a rate of approximately, 105,000 each 
day. The military and naval authorities have issued orders that all employees of 
manufacturing plants operating under contracts with the War Department or Navy (Depart¬ 
ment must be fingerprinted and their fingerprints sent to the Federal Bureau of 
Investigation for search against our existing files. Obviously the purpose of such 
an order is to ascertain the criminal background, if any, of persons who are occupying 
positions where they have access to confidential information and to eliminate from 
such positions those persons whose records indicate that their interests are not those 
of our government. 

We. are also receiving fingerprint records of all persons enlisting or 
being inducted into the army and other military and naval services. All employees 
of the Federal government are fingerprinted and their fingerprints searched through 
our files for prior criminal records, again for the purpose of guarding against' the 
employment of persons in the Federal government whose backgrounds indicate that 
they might not function to the best interests of our government. We are receiving 
thousands of criminal fingerprints from all police agencies throughout the country 
and it is essential that these fingerprints be handled promptly and the contributing 
agency advised of any prior record so that justice may be intelligently administered. 
By means of this procedure the Federal Bureau of Investigation is able to identify 
thousands of fugitives from justice each year who otherwise might not be identified 
by local police agencies who do not have the benefit of prior criminal records as 
reflected on fingerprint cards which were made at the time of some previous arrest. 
Many such persons are wanted for a previous criminal act by some other law enforce¬ 
ment agency and are presently attempting to disguise their true identity through 
assuming a fictitious name. This ruse on their part is penetrated through the 
science of fingerprinting and the Federal Bureau of Investigation is enabled to 
advise the interested local law enforcement agency of.the true identity of the 
individual and he can be held for appropriate prosecutive action, whereas'if not 
identified, he quite possibly would have been released to continue his depredations 
against society. 

Our criminological laboratory handles the scientific examination of evi¬ 
dence in cases investigated by the Federal and local law enforcement agencies. A 
very high percentage of the work presently being performed by the Technical Labora¬ 
tory is in connection with the national war effort. Evidence collected in suspected 
sabotage cases is examined by the scientists in our laboratory who are qualified to 
handle examinations of almost any technical nature. The personnel in the Technical 





-2- 


Laboratory have been trSred through education and eapper^Pbe to handle such subjects 
as analytical chemistry, qualitative and quantitative analysis, ballistics tests, 
microanalysis examinations, spectrograph!c examinations, cryptograph and cryptanalysis 
work, and many other highly technical examinations. 

The Files Section of the Federal Bureau of Investigation contains files on 
hundreds of thousands of individuals whose activities are of the greatest importance 
to the country today. It is highly important that we maintain in the Files Section 
a nucleus of experienced personnel so that the information contained therein can be 
made readily available to the supervisory personnel of this Bureau and also be made 
available to other governmental agencies such as the State Department, Military 
Intelligence Division, Office of Naval Intelligence, and the Immigration and Natural- • 
ization service,. It is most essential that only the most trusted employees be 
assigned to this work because of the highly confidential material that is contained 
in our files. 

AH of the functions of the Federal Bureau of Investigation are so closely 
inter-related that it is essential that qualified and experienced personnel be 
available not only to perform their own work but to train new employees. The 
Congress of the United States has passed several bills within the past year approv¬ 
ing an increase in the personnel. When it is considered that the work of this 
Bureau is highly confidential it can be appreciated that the selection of personnel 
must be made with great care. It has been our experience that only one employee is 
obtained from every one hundred persons who have applied. It is necessary that 
each employee be investigated thoroughly so that there will be no possibility of 
having a person in our service who is not loyal to the United States. We have found 
that it is extremely difficult to secure qualified persons for almost any of the 
positions that are available. At the present time we have approximately 1,500 em¬ 
ployees less than.the number that has been authorized by Congress, Every effort is 
being made to obtain these additional employees as they are badly needed in order 
for us to properly carry on the work that has been assigned to us. We are endeavor¬ 
ing to obtain these additional persons without interfering in any way with the admin¬ 
istration of the Selective Training and Service Act. In all positions where possible 
we are utilizing the services of female employees. With the exception of Special 
Agents* and Laboratory Scientists* positions, no appointment of male employees who 
may be eligible for military service are being made. It is absolutely necessary, 
however, that our experienced personnel be maintained so that the new personnel can 
be adequately supervised and trained. 

All employees of the Federal Bureau of Investigation have been working at 
top speed to keep abreast of our duties. The regular work week has been extended to' 

44 hours, and in addition to that, employees are performing a tremendous amount of 
overtime and no compensation whatever is paid for the overtime service performed. 

Our Special Agent investigators are performing no less than four hours a day over¬ 
time service and the clerical personnel is performing between one and two hours a 
day overtime service. Obviously very little consideration can be given to replac¬ 
ing an experienced employee until such time as we are able to build up our present 
staff to the number authorized and needed. 

Special Agents of the Federal Bureau of Investigation are given twelve 
weeks of training which embraces 535 hours of study. During that period of time 
they are trained not only in investigative techniques and procedures, but are- quali¬ 
fied in the handling of firearms, mechanical devices, and technical devices in use 
by the Bureau. After entering the Field service which follows their training period, 
their skill of course increases with their length of service in the Field. It would 
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obviously, therefore, .b^^mpossible to adequately replac^fn experienced Special 
Agent until the replacement had been in the service an equal length of time. 


The science of the classification of fingerprints is one of the most 
exacting in the world today. Employees in law enforcement organizations handling 
fingerprint activities are of a profession which demands the utmost skill and 
honesty in the practice of that profession. In the Federal Bureau of Investigation 
we train' Fingerprint Technicians through classroom and practical study for a period 
of approximately six months. At the end of that time those employees are qualified 
to examine sets of fingerprints and to identify like sets. This science cannot be 
taught overnight and the loss of a fingerprint man at any stage of his training or 
employment is a severe blow to the Federal Bureau of Investigation at this time 
when we are receiving thousands of sets of prints from all of the coordinated activ¬ 
ities of the Government and from local law enforcement agencies. 

The Laboratory Scientists of the Federal Bureau of Investigation, all 
graduate scientists, are thoroughly schooled in the science of criminology and today 
are performing duties pertaining to the successful war effort one hundred percent 
of their time. Their training in this field, embracing all- sciences of laboratory 
examination which includes cryptography, chemistry, ballistics, geology, serology, 
and many others, has been invaluable in the solving of espionage, sabotage, and 
other subversive activities. It is essential that these scientists many times per¬ 
form their scientific work in the field under such conditions that they could not 
be replaced with employees not possessing their physical attributes. 


Bureau employees in positions aforementioned and for whom deferments are 
requested possess technical and scientific skills which renders them irreplaceable 
to the Federal Bureau of Investigation at this time. 

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true 
to the best of my knowledge and belief. 


Subscribed and sworn to before me this 0 / 7 +^ day o f . 


1949. 


Notary Public 





k 




ECTIVE SERVICE 



JiOGAL BOARD NO. 10 
1C£2 H Street, N. W. 
Washington* D 0 . G« ; 




(STAMP OF LOCAL BOARD) 

November 16, 19^2 



f 


Honorable J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Department of Justice 
Washington, D. 0. 

EE: James Walton Moore 
Order No. 2791 

Dear Sir: 

In October 19^-1, this Local Board placed the above named Registrant 
in a deferred classification for a period of six months. This de¬ 
ferment has expired and his number has come up for reclassification. 

The Board would appreciate a report from you regarding Mr. Moore’s 
present occupation and whereabouts, in order to assist them in proper¬ 
ly classifying him. 

Yours very truly 


William E. Hayes 
Acting Chairman 

By 













o 
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January 12 , 1943. 


Mr. J. Walton . «oore 

Federal Bureau of Investigation 

U. B; Department of Justice 

Ban Francisco, California 


■ Mr. ToIcon 
Mr. B. A. Tantm_ 
Mr. Clegg 
Mr, Glavin 

Mr. Ladd__ 

Mr.. Nichols 
Mr. Boae a 
Mr. Tracy 
Mr. Carso n i 

Mr. Calle y j 

Mr. Hendon J 

I Mr. Krame r J 

Mr.. MeGuir e. T 

i Mr. Quinn TamnJ 

i Mr. Neaae.__ 

i Miss Gandy 


Dear Sir: 

. This will acknowledge the receipt of your contribution of 

-$5.00 to the fund to he paid to the designated beneficiary of any 
-participating Special Agent of the Bureau who dies, from any cause 
.except self-destruction, while employed as a Special Agent. Pay¬ 
ment will be made for death by self-destruction after the Agent 
. has been a member of the fund for two years. 


I C0M MUNICATI0NS SECTION 

mailed j 
* JAN 121943 * 


Sincerely yours, 







John Edgar Hoover 
Director 





* ifoderal SSumm of Httuoaifsattott 
United States department of Justice 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir; 


For inclusion in the fund to he paid to the widow or designated 
Beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub¬ 
sequent to September 4, 1942, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sura of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner: 


The Director of the Bureau will a,ppoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping, and ex¬ 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 

Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 


The following person is hereby designated as my beneficiary 


Name_ . Moults 

Relationship_ 



Address, / rf/djuLn /\) / S**- 

Dated < y- g ' , /^ r / / /f t ^ • 

Very truly yours, 

, ■ 

% 


Special Agent 





NOTICE OF-CLASSIFICATION 

Registrant-Jamas.j?alkan.H£!£!Ea_ Order Na. — 2791 


has been classified in Class —2.-B— (Until .Jxiaa.22.,_19-4-7) 

by 0 Local Board (InsertDatefor OlassH-Aand fl-B only) 

□ Board of Appeal (by vote of-to -) 

□ President 

January 4, _ t \ 0 43 ..ftA. -24v^__ 

(Date of jailing) Member if Local Board. 

. . r NOTBCE OF RIGHT TO APPEAL 

Appeal from «msUCNation by local board or board of appeal must bo mado by signing appeal form on baok of quest! on- 
nairo at office o\lgCalTboard, or by filing written notico of appeal, within ton days after the mailing of thi 3 notice. 

Before appeal,^registrant may filo a written request for appearanco within tho eamo ton-day poriodj and, if ho 
does tfoNthro loco! bonr’dAsdll fix a day and notify him to appear personally before tho local board; if this is done, tho 
time to appeaVif oxt^QtiQdf/o ten days beyond tho day sot by tho local board for such appearanco. 

TljcroAS\arfcnthLcertain dependency cases, of appeal from appeal board decision to tho President; eeo Selective 
S ervi c 0 iti 0 \ 

The law requires yo\WTo keep in touch with your local board. To notify it of any change of address. 


* 8 . Form 57' 


VTo keep in touch with your local board. To notify It of any change of address. 
To notify it of any fact which might change classification. 

Eev. 4-13-42) 10—10071-1 u. s. government printing office 













SELECTIVE SERVICE 


Penalty for Private Use to Avoid 
Payment of Postage, ?300 


LOCAL BOARD NOo- 10 
lesfH Street^WiNKL FILES 

Washington. D. Q, {fil £cJ 

Feb 0 I0i?fira 


DIVISION 

HIVED 


(Local Board Dato Stamp 'V/lt! 
OFFICIAL BUSINESS 


REGElYflU 


ITT-Z 03 PH W 


OP U!<T 


ij~ D *, 

Hon. <7. Edgar* Hoover, Director 

u. o. u t? i. OrrosTTc? 


Federal. Bure au of Inve stigation 

Department of Justice 

V/ashi net on, D. 0. _._ 








-nm n 


■ 0/~ _45 

• .law't'.r&i.a*coJr-i.... . 

> «‘ i .refce't .(.l. Chucks... . 

■ f’vi sbowod fi .V>J ..., \... „ 

S"flE8 8 1943' 

ttQKMI OF V 



jpOHN EDGAR HOOVER 
DIRECTOR 



JSR:mgc 


TD-15 


Jflrihriral Bureau nf Juuestl3at!ou 
Mnxteb §tates department of Justice 
Jfflaatjxugtou, d. C. 

April 6, 1943 


Mr Tolson_ 

Mr. E. A Tamm. 
Mr. Clegg_ JL 



MEMORANDUM FOR MR. TOLSON 


/ 


RE: IN-SERVICE TRAINING COURSE 


March 15 TO 

SPECIAL AGENT - 

EOD 

GRADE 

SALARY 

ASSIGNED TO - 


March 28, "1943 

J. WALTON MOORE 

1 - 12-42 

CAF 10 

$3500 

San Francisco 


Mr, Tracy. 

Mr. Carson_ 

Mr. Harbo_ 

Mr. Hendon_ 

Mr. McGuire_ 
Mr. Mumford. 
Mr. Piper_ 


Mr. Quinn Tamm. 

Tele. Room_ 

Mr, Nease__ 

Miss Beahm_ 

Miss Gandy_ 


This Special Agent attended the In-Service Training Course as 
indicated above, during which period he was not afforded a physical 
examination. . ^ ~ 

This Special Agent attained the following grades: 


Notebook 

Written Examination 

Hip Shooting 
Practical Pistol Course 
Shotgun 
.30 Rifle 
Machine Gun 

General Firearms Ability 


Good 

91 

92 
90 

100 

81 

100 

Satisfactory 


. * r 

, t - 




» * V'. , 

1 % „ v 


* V ‘ ,> Vapr q 

►t-.'CJ’.Al iiVhiMi ur ., - 



REMARKS: Interviewing Official - Mr. K* M. Piper - 

"Moore advised that he and his wife were anticipating the birth bf a 
child in July, 1943, and that he would appreciate consideration that no trans- 
jfer be given him until approximately 60 days after that period. 

This Agent makes a favorable personal appearance and seems to be in¬ 
telligent, enthused and interested in his assignment. He is presently working 
on the miscellaneous Japanese Squad in the San Francisco Field Office and advised 
he was entirely satisfied in his present work. I believe that he is above average 
in ability but I did not detect any supervisory or administrative ability." 



J 






* * 


• • 

PUBLIC SPEAKING AND TESTIFYING IN COURT 


Based upon five minute speech and interrogation. 















JSR; mgc 


April 3 ,. 1943 


SAC, Sun Franciyco 


EE: J. ,AlSUi LOOM 

SPECIAL AGENT 


Dear Sir: 


The above-named Special Agent, attended an In-Service 
training course at the Seat of Government from r«, r ch 15 to 

tlurch 28, 1943* 

He attained the following grades: 


Notebook 

Written Examination 


Tolson_ 

E.A. Tamm_ 

Clagg._ 

Colley_ 

Glavin_ 

Ladd_ 

Nichols_ 

Rosen,_ 

Tracy_] 

Carson_; 

Harbo 
Hsndon :* 

I McGuire f 
iMumford > 
[piper * 
■Quinn Tamm_ 
Please 
I Gandy 


Hip Shooting 

Practical Pistol Course 

Shotgun 

.30 Rifle • 

Machine Gun 


The f? rearms grades should be entered on the i 
field firearms training record card. 

Very truly yours, 


ndividual 


■* '0' 

\ 

* . 





J* idtlijon lioore 


John Edgar Hoover 
Director 









>■ 


March 23 , 1043 


Mr • <?. Walton Moore 
Federal Bureau of Investigation 
U. S. Department of Justice 
San IVanciscOi California 


Dear Sir: 


r. ToI son 


E. a. Tamm This will acknowledge the receipt of your contribution of 

Clegg "1P5.00 to the fund to be paid to the designated beneficiary of any 

Goff ey_ 

Gl**vin__ 

Ladd_ 

Nichols^ 

Rosen 


"participating. Special Agent of the Bureau who dies, from any cause 
except self-destruction, while employed as a- Special Agent. Pay- 
~ment will be made for death by self-destruction after the Agent 
lias been a member of the fund for two years. 


TraTT 

Cais^ _ 

Hendon_ 
McGuire 


^gwnvnMCATlONS SECTION 
jVl A 1 LED 


2 


MukqTd jafif ? 22 1943 P.M. 

Ha 'bo_ 

Qu unFaJiSbiriSURRAU Of INVESTIGATE 
N~e; lS e ' u ‘ s - DEP ARTMENT Of JUSTICE 


Sincerely yours 

hA 


John Edgar Hoover. 
Director 


* 

\ f 


Hiss Candy.. 


0 








Steiteral bureau of Jnurstfsattnrt 
United States iBpparimettt nf Zfwatice 



Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, P, c, 

Dear Sir: 

For inclusion in the fund to he paid to the widow or designated 
beneficiary of any Special Agent of the Federal Bureau of Investigation, 
United States Department of Justice, who has contributed to this fund sub¬ 
sequent to January 15, 1943, and who dies from any cause except self- 
destruction while employed as a Special Agent, I am forwarding herewith 
(by CHECK - MONEY ORDER) the sum of five dollars ($5), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment 
will be made for death by self-destruction after the Agent has been a 
member of the fund for two years. It is understood and agreed that the 
sum tendered herewith is a voluntary, gratuitous contribution to said fund, 
which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall 
consider all matters pertaining to the acquisition, safe keeping and ex¬ 
pending of said fund, which committee will recommend appropriate action to 
the Director of the Bureau in pertinent matters. The Chief Clerk of said 
Bureau shall receive all contributions and account for same to the Director. 


Upon the death of any Special Agent, the appointed committee will 
consider the case and submit a recommendation to the Director as to its 
conclusions. Appropriate instructions will then be issued to the Chief 
Clerk, directing him to pay to the designated beneficiary the sum of $5,000. 








ADDENDUM 


»• . 


OV /' / * * 


San Francisco, California 
March 31, 1943 


Re: JAMES WALTON MOORE 
SPECIAL AGENT 


The attached communication constitutes the regular annual 
efficiency rating of the above named employee due March 31, 1943* 

Agent Moore dresses neatly and conservatively and presents 
a mature, business-like personal appearance. He possesses a pleasant 
personality, has a cheerful disposition and gets along well with his 
co-workers. He possesses self confidence and makes a favorable 
impression. He exercises good judgment and demonstrates initiative 
and resourcefulness. 

Agent Moore’s proficiency in dictation is rated by the 
stenographers as good. He is a competent automobile, driver. He has 
testified and has made a good witness. He is qualified in the use of 
firearms, and I would not hesitate to utilize his services on assign¬ 
ments of a dangerous nature. He has participated in physical surveil¬ 
lances and has handled himself in a very satisfactory manner. He is 
a good typist. His reports are average and are reasonably accurate 
and thorough. He has the ability to meet law enforcement officials 
and business officials. He organizes- his assignments in a satisfactory 
manner and is capable of initiating investigations and following them 
through to logical conclusions. 

Agent Moore has worked on national defense cases including 
espionage and internal security investigations. He has also handled 
applicant and general criminal investigations. He has a good knowledge 
of the duties he performs and applies himself in a satisfactory manner. 

Agent Moore has had but limited opportunity^ display any 
executive, administrative or supervisory ability, ^msproficiency in 
the use of technical equipment is average. He performs overtime volun¬ 
tarily, displays a good attitude and is a sincere)* conscientious-and—— 
loyal employee. “§*5® fi 7-uUL 1 b 0 - 

Agent Moore's present rating is considered t8cbfes^oodj-ai^? cor ' ie<i — 
I believe that with further training and experience he-wi-llhg§ a dii 3 r ! ^ clrei - • * • • 
develop into a very good agent. i ^umbered . 1 J'? led 

n ^ ' 2 APR 6 >4S 



hvp-gws 


I.7j. L. PIEPERO^ 
nl Agent in Charge 
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Standard Form No. 51 
Afopr. Jan. 6, 1942 
C. S. C. Dept. Cir. No. 302 


nrnJw T ^r: regular ( v ); interim c 

KLrVjU 1 Ur PROBATIONARY-1ST ( )2D ( 

EFFICIENCY RATING 



CIoMiflcation SrmbuU 1 

CAF 

10 $3500 

(Service) 

(Grade) (Claw) 


a. o,_3r?i*3 


based on performance during period from 


ISh-Z-hZ. _to_JbsHdU. 


JAMES WALTON MOORE _ Spunini Agent. F«dsral.BiJMAU.M_lrty.aatigalJ^n. 

-- 0 - f -“ pl0JIM j (Till, of position) (Burwu) 

San Francisco 


(Division) 


(Section) 


(Subsection or unit) 


(Field office) 


V 


+ 


ON LINES BELOW 
MARK EMPLOYEE 

if adequate 
if weak 
if outstanding 


1. Underline the elements which are especially important in the position. 

2. Kate only on elements pertinent to the position. , 

a. Do not rate on elements in italics except for employees in admin¬ 

istrative, supervisory, or planning positions. 

b. Rate administrative, supervisory, and planning employees on all 

elements pertinent to the position whether in italics or not. 

3. Before rating, become thoroughly familiar with instructions in the 

rating manual, ___ 


CHECK ONE: 

Administrative, 
supervisory, or 
planning- 

All others.- 


□ 

e 


(1) Maintenance of equipment, tools, instruments. 

(2) Mechanical skill. 

(3) Skill in the application of techniques and 

procedures. 

(4) Presentability of work (appropriateness of ar¬ 

rangement and appearance of work). 

( 5 ) Attention to broad phases of assignments. 

(6) Attention to pertinent detail. 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

(10) Effectiveness in presenting ideas or facts. 

(11) Industry. 

(12) Kate of progress on or completion of assign¬ 

ments. 

(13) Amount of acceptable work produced. (Is mark 

based on production records?-) 

. , . . (Yes or no) 

(14) Ability to organize his work. 

(15) Effectiveness in meeting and dealing with 

others. 


_ (21 ) Effectiveness in planning broad programs. 

_ {22) Effectiveness in adapting the work program to 

broader or related programs. 

_ {23) Effectiveness in devising procedures. 

. {24) Effectiveness in laying out work and establish¬ 
ing standards of performance for suborair 
nates. 

_ {23) Effectiveness in directing , reviewing , and check¬ 
ing the work of subordinates. 

_ (26) Effectiveness in instructing , training , and 

developing subordinates in the work. 

_ {27) Effectiveness in promoting high working morale . 

_(£8) Effectiveness in determining space, personnel , 

and equipment needs . 

_( 29 ) Effectiveness in setting and obtaining adher¬ 
ence to time limits and deadlines . 

_ (30) Ability to make decisions. 

_ (SI) Effectiveness in delegating clearly defined 

authority to act. 

STATE ANY OTHER ELEMENTS CONSIDERED 


_(16) Cooperativeness. 

_(17) Initiative. 

_(18) Resourcefulness. 

.(19) Dependability. 

.(20) Physical fitness for the work. 


-(A) . 

-<B) - 

. (C) - 


STANDARD 

Devotions mast bo explained on rovers# 


side of this form 


All underlined elements marked plus, 
marked minus 


and no element 


Adjective 

rating 

Excellent-. 


A majority of underlined elements marked plus, and no 

element marked minus...--- 

All underlined elements marked at least with a check, and 
minus marks fully compensated by plus marks, or-» 
a majority of underlined elements marked at least with 
a check, and minus marks on underlined elements over¬ 
compensated by plus marks on underlined elements.--... 
A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks.-—-—-— - 

A majority of underlined elements marked minus. 


Very good- 


Numerical 

rating 

1 

2 or 8 


Good._ 4, 5, or 6 


Fair_ T or 8 

UiwatiBfactory.. 9 


Adjective Numerical 
rating rating 


Rating GOTO 

official.. 


Reviewing 

official- 



On the whole, do you consider the conduct of this employee to be satisfactory? 


Yea 

{Yew or no) 


back of form) 


Rated by . 

Reviewed by 


(Signature of i 


. __ Spe cial Agont_j.n..Shar*<>--3-31-43- 

^-IUty IS 

federal Burlaw _,___ 

ij.. 


Rating approved by efficiency racing jcommitta 

t |AA a IO—OTJ77-1 ^ \ J 


(Date) 

(AdjotitlTo ratio*) (Numeric*!"ratinir)"* 


(Date) 



































































CONDUCT REPORT 



(Signature) 

EXPLANATION OP DEVIATIONS FROM STANDARD 


(Signature) 
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Juris 21, 190 


Mr. Willis* E. 
£&&iraan 

Local Beard Murador ID 
Soie&tiir® ierrise 
1422 i Street, ». W. 
Wasfeijagfcwa, 0* Q. 


Bear Sr, Hayeat 


mammmm* 


0 



Mr . 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr. 
Mr . 
Mr. 
Mr . 
Mr. 
Mr. 
Miss 


Mwwod is mde t© the Seleetivu Ssrurico ©ms of Mr- J* flaltea 
Jteeptjr »ho is fegletered at your Beerd »« Order Sun&er 2?fl* feu will wk 
en.il ifast && a reeult of my prevlcme request for &&cuj&llon&l fee 

hm mm pl&eed in Qlm® 1X-JI# Mr* Moors, ssha is 23 ys&rs of -#g©,. entered 
this Bureau on April 8 , If 40 , and now holds the position of Special Ageefe, 
receiving 13300 por annua* 

In mmrti&nm ©1th Beetles 1X1 of Sxemtiire Order 9309, the na¬ 
vies* Qe&d£&e* 0*2 Efefement of Saployees of ttos War' 

a&®&Ae& fens advised the Agency CMKittas of the federal Bureau of 
lion fefe&i they tar© apjftmd the position which this registrar holds » 
of - the key position© in ihi© Accordingl|r, the Agency Ca«&ti*6 re- 

qee*t* oeee^etlonel defement far Ur* Veer©* 

Under the provisions of Executive Order 9309, Section II * Para¬ 
graph© 2 and 3, the Chairmsm of the War limpswer Ocse&eeie** hat epgrev«4 a 
TeiBot N^ene l Ctaeeltte# for %im federal Seme of Irwetigaiion^ This reqaeet 
e. a feftrj^ou^tiorml deferment g&d© fcjr thle Bnarea© h&© &aen^^vie«4 eatf &p- 
cieg fey the Agency Goog&tiee in question* ^ 

Cof f ey_ 

Glaviii 
fe 

L*dd_ 

Ni aho^ 

Kosen^ 

Tr&oy., 

1 

Carson 


Harb<5 i^^|: 
He ' 



# your eoopsratien Issad should the so 
“Igy additional lafojsaatl m you map dtesi!® wtfeli ragaafd to this ea*®, pleas® 
to sail upon a® , 1 shall ksajj fm 
ia tho oesupatiohal status- &i this 




Mei 
Mum* o rid 


€A \Wm »st WTOrrr ■ 
|E FJ G Y fr C0J'. , l MIITEE 


iaumj ora iv* muuisw ■cr v, KY 1 ‘ im| v 1 t 1 " 

PipetNfflpM?BUre/Si Be .Investigation 

Q«jBn r#un„JUN 22 1343 P.M 
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3 Gaudy)-EEOEgAL SUREAll'WWBTOATION 

- u. s. DEPARTMENT OF JUSTICE 
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Mr* William E. Hayes 
Chairman 

Local Board lumber IS 
Selective Service System 
M22 H Street* 8. W. 
Washington 9 D. C» 


Dear Sr, 


leferenee 1© made to your eoasimleatioa of ^J\hie 23* 19 U3* tpth. 
regard to the Selective Service ease of Mr* J* Walt^jrSQsrs* tsfeo is duly 
registered at yew- Board as Order Susaber 2791* X«tt will recell that, on 
Jobs fl* 2$k$f: I addressed a letter to yew Board requesting, further defers 
meat on behalf of this registrant* . 

, In accordance with Section XU of Sxecati^e Order ?3 Q9» the Eeviow 
Comlbt®e oa 'Safermeat of Ooverrsneni Ifeploys-®© of the War geqpswer G®amissics* 
has advised the Agency C»feitfcee of the Federal Bureau of investigation that 
they have approved the position which this registrant holds m om of the 
key positions im the jtereau* Accordingly.* the Agency Cotendtise requests 
eccdpational defaraaai for Mr* Moor©* In accordance with your request* I 
m transmitting herewith* Far® fcS-A (Seviaed) which has. been vacated 

by me under date of July 3, X?fc3. 

t’nder th® provisions of Executive Order- /3Q9$ Section XI* Para¬ 
graphs 2 and 3, the Ch-ainn-so of the War Manpower Caasaisaion has approved a 
T lt Copal ties for the Federal Bateau of Investigation* This request 

Tm; occupational deferment by this Bureau has toeaa reviewed and approved 

.. ' ey ^BS-Aganey (Jewel tt©.® in question* 

Mr Clegg_ 

Mr. Coffey- x appreciate your ©separation is this- matter and should there be 

Mr - GUv ^£-a4ditidnal information yea nay desire with regard- to this cas#, please 
Mr. Ladd ^ ant heal tat© to call Open a®. I ©hall keep you promptly advised of aay 
Mr. Nieh f|ng ff g g tii ^ a . tjj® occupational statue of tfeif.registrant# 

Mr. Rosen_ 

Mr. Tracy_ 

Mr. Carson_ 

Mr. Harbo_ 


- u. 


Mr. Hendon_ 

Mr. McGui re_ 
Mr. Mumford_ 
Mr. Piper_ 


ftegistored 


Mr. Quinn Twa^tl)!^ Po-fisiPi 

Mr. Nease_§Cg 

SAC SAi 


Mias Gandy 





Lj MAlU 

Enclosure | 
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Washington* D* 0. 

Special Agent 


So© attachment* Mr. Moore 1« an investigatory 
agent charged with tha duty of investigating violations of th© laws 
of the United States* ooHooting evidence in eases in which th© United 
Statas is or may be a party in interest* and performing other duties 
imposed upon him by law. 

April 8* 1940 January 12* 1942 

3300 annually gee attachment 


B«A* degree Hardin Simmons University* 


See attachment 


See attachment 
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Federal Bureau of Investigation, 
United States Department of .Justice 

Washington, D. C. 

See attachment 


\.y 


see attachment 


See attachment 


See attachment 


See attachment 


Washington, D* G, 

Jo Edgar Hoover 
the Director 
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AGENCY COMMITTEE 
FEDERAL BUREAU OF laVESTIGATIUU 



July 43 


‘Chairman 

{; 0 p Y S3 SB F 0 R U 4 ~2 - A ( H E V I l t h ) 



SPECIAL AGENTS 


The Federal Bureau of Investigation has been designated as the sole 
civilian government investigative agency having jurisdiction over the investiga¬ 
tion of matters pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like, 
and further, the Federal Bureau of Investigation has sole investigative jurisdic¬ 
tion in a great number of other Federal statutes which embrace bank robbery, 
kidnaping, extortion, white slave traffic, National Motor Vehicle Theft Act, and 
numerous others. The investigative work in connection with the above violations 
is performed by the Special Agent personnel of this Bureau, who are recruited from 
applicants between the ages of twenty-three and forty. They must be graduates of 
a law school or an accounting school with the necessary accounting experience, or 
graduates of a university with extensive investigative experience, or with linguis¬ 
tic qualifications, or have basic educational training and possess satisfactory 
prior law enforcement experience which will enable them to satisfactorily perform 
the duties imposed upon them. For certain of the scientific investigative work, 
Special Agents are secured who primarily are qualified in the sciences, such as 
ballistics, chemical analysis, spectography, cryptography, mineralogy, metallog¬ 
raphy, toxicology, and other like sciences. Applicants for appointment to the 
position of Special Agent must meet the physical standards and requirements for 
this position, which are exceedingly high. They must have vision of no less than 
20/40 in one eye, 20/50 uncorrected, both eyes to be corrected to 20/20. They 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a rigorous 

training program. All newly appointed Special Agents in the Federal Bureau of 

Investigation attend training classes for a period of sixteen weeks; the hours of 

training are from 9:00 a.m. to 9:00 p.m. daily, which course of study is equivalent 

to two full years of college study. During this period of training, they are 

thoroughly instructed in the basic rules and regulations and jurisdictions of the 

Federal Bureau of Investigation. They must satisfactorily pass numerous written 

examinations during their period of training. If a trainee fails to pass any of 

these examinations, he is dropped from the school. 

« 

The duties of a Special Agent of the Federal Bureau of Investigation are 
most arduous. They must be available at a moment's notice to go to any part of 
the United States or to any assignment outside the United States. The hours of 
duty for these employees are such that they must be in excellent physical health. 
The average work week for a Special Agent of the Federal Bureau of Investigation 
is no less than seventy hours. The work of a Special Agent, regardless of his 
particular qualification, is such that he cannot lead a sedentary or well regulated 
life. Due to the small number of Special Agents of the Federal Bureau of Investi¬ 
gation presently handling the work under the jurisdiction of the Federal Bureau 
of Investigation within and without the continental United States, it is necessary 
that the entire staff be highly mobile. 

Special Agents are required to be able to conduct investigations in 
more than 100 types of cases, including espionage, sabotage, subversive activities, 
frauds against the government, kidnaping, extortion, bank robbery, White Slave 












Traffic Act, etc. They are trained in and required to maintain constant skill in 
the use of highly technical equipment, technical processes, such as those neces¬ 
sary for the development of latent fingerprints, concealed or obliterated numbers 
upon firearms, to understand the use of code messages, to conduct physical surveil¬ 
lances of subjects of espionage and similar cases, sometimes for periods of many 
months, and when necessary, to assume a necessary character to enable them to fit 
in an undercover capacity into the activities and operations of groups such as 
foreign agents, who are engaged in thwarting the war effort. 

The arduousness and importance of the work of Special Agents of the 
Federal Bureau of Investigation was readily recognized by the military and naval 
leaders. The Chief of the Bureau of Navigation, for the Secretary of the Navy, 
requested Special Agent employees of the Federal Bureau of Investigation to submit 
their resignations from reserve commissions held by them in the naval services 
because it had been determined that those Special Agents could better serve their 
country in their present assignments than if they were to be called into active 
naval service. The Secretary of War, in 1942, addressed personal communications 
to 168 Special Agents of the Federal Bureau of Investigation who at that time 
held reserve commissions in the Army. The Secretary of War at that time advised 
the Special Agents that their employment in the FBI is. of such vital importance 
to the national defense as to necessitate their remaining at their posts of duty 
despite the fact that they held reserve commissions in the United States Army, 
and the request was made that these Agents, through the proper channels, submit 
their resignations from their commissions. 

General Lewis B. Hershey of the Selective Service System pointed out 
in his Directive to all Local Boards of December 29, 1941, that Special Agent 
positions of the FBI were most important and essential to the national health, 
safety, and interests, and that the national defense functions of the FBI should 
not be impaired by the removal of trained personnel from critical positions in 
the Bureau, 

The position of Special Agent has always been considered the most crit¬ 
ical of all positions in the FBI, since, with the tremendous bulk of work placed 
upon us due to the war emergency, it is essential that a trained qualified staff 
be available for the handling of this work. If the Federal Bureau of Investigation 
cannot continue to retain its personnel in this critical position, aid and comfort 
would most certainly be given to the enemy and others whose interests are inimical 
to the best interests of the country today. Up to the present time the full com¬ 
plement of Special Agent personnel has not been secured and every effort is being 
made to secure the necessary additional Special Agent personnel. 

I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true 
to the best of my knowledge and belief. 


Subscribed and sworn to before me this gyfl. day of____s|22y;_19 45 


1,01 ary ihitolie 





SELECTIVE SERVICE SYSTEM 


r 

LOCAL BOARD NO. 10 
1622 H Street, N. W. 
Washington, D. C. 


[_ 


(Stamp of Local Board) 

June 23, 1943 


n 

j 


Honorable John Edgar Hoover 
Director 

federal Bureau of Investigation 
TJ.S Department of Justice 
Washington D. C. 


Be: James Walton moore 
Order Ho: 2791 






r.s . 

' ^ 


M 


Dear Sir: 


We are in receipt of your letter dated June 

In reference to the above named registrant it will be neces 
to submit another Form 42 -A before the Board can continue Mr. 
his present classification. 



; > 
A \)T 


1 


jj - A 


Tours.very truly 

William E. Hayes 
Chairman 

Tinfiial__fflnt 1 f\ 





Federal {Bureau of investigation 

United §totea department of linatiee 

Sijite 1729 — 111 Sutter Street 
*^San Francisco, California 
July 23, 1943 


Director, FBI 



RE: JAMES WALTON MOORE 


Special Agent 


Dear Sir: 


Please be advised that on 


at the University 


of C alif ornia Hos pital, a son was born to Special Agent and Mrs. J .Walton Moore. 
He has been named, | 


b6 

b7C 


Mother and baby are both doing fine. 


Very truly yours. 



JWM: bg 




Juabereti^D Filed. 

j 2 JUL 291943 

1 FEDERAL BUREAU OF INVESTIGATE- 




Op, 28 
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O 

Mr. Jo Walton Moore 
Federal Bureau of Investigation 
Uo S. Department of Justice 
One Eleven Sutter, Room 1729 
San Francisco 4, California 


Dear Mr. Moore: 


X have just learned of the 
arrival of your baby son and X want to 
take this occasion to extend to Mrs. 
Moore and to you ay sincere congratu¬ 
lations on your good fortune. 


_ Mav t he future hold much for 

___in the way of good health 

and happiness. 


Sincerely, 


Mr. To Is on_ 

Mr. E. A. Tamm- 


Mr. Clegg_ 
Mr. Coffey 
Mr. Glavin 
Mr. Ladd 


Mr. Nichols 
Mr. Rosgj 

ffco ! 

Mr. Acers^,_« 

1. C M£z 

Mr 



AJS43 


HarhA i^ 

mV ?*HeJa<£ F 

Mr. Mumfor.djtMi of irtVESUSftW^ 

■4 

M r i^Q^w^rr^Tamml. 


Mr. Nease _ 
Miss Gandy 
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NOTICE OF RIGHT NOTIC 

TO APPEAL James 

Appeal from classlfica- (giraVnamo) 

tion by local board or r\ j *nt 0*701 

board of appeal must be Order - 

made by signing appeal ^ T 

form on back of Selective g (Tintil V ggn 

Service questionnaire a ' UUW1 - 

(Form 40) at office of .2 , T - , 

local board, or by filing ?g by UC Local Board. 


NOTICE OF CLASSIFICATION APP ' ^ EeQ ' 

James _^alton_ore 

(Firet name) (Middle name) (Last name) 

Order No2.7_9l-has been classified in Class 

(Until January g, iq44 , 19 __ } 


(Insert datofor Clasall-A and II-B only) 


written notice of appeal, 

Within 10 days after the § 
mailing of this notice. *3 
*■ Before appeals a regis- -g 
trant may file a written q 

«request for appearance w (Dato of mailing) ' — (Member oi local board) v j 

within the same 10-day T/to law requires you, subject to heavy penalty for violation , tp^ftave | 

period; and if he does so, this notice, in addition to your Registration Certificate (Formyl), in ; 

, t “ e loca ‘ board Will nx a your personal possession at all times—to exhibit it upon request to au- { 

clay and notny nnn to thorized officials—to surrender it,- upon entering the armed forces, to { 

appear personally before your commanding officer. 

the local board. If this * 

is do^e, the time to appeal DSSFormST. (Rev. 11-16-42) . » 

! is ^extended to 10 days ■■ - tt— r- ^ 

Nfrdrn the date of mailing t Cut alon 6 hne to detach card > sx) } 

NPf)the new Notice of Glassification (Form 67) after such appearance. # * A ( 

^sThere is a right in certain dependency cases of appeal from appeal board decision to the Presidentsee 
i ‘Selective Service Regulations. For advice, see your Government appeal agent. ' 

The law requires you— 1. To keep in touch with your local board. \ \ YX 

; * 2. To notify it of any change of address. \ A v 

^ 3. To notify it of any fact which might change your classification. \ .si 

^ n gfo 16—- 31524-1 4. To comply with the instructions on the notice of classification part of this\for|nn 


□ Board of Appeal (by vote of_to_). 

□ President. C- 


-, 19._ 

(Dntn nf mnilinirl 




S , i 

ie President Ts< 

-nY 


(Registrant muateica hci 
















16 - 31624-1 


















I 

| Special Agent in Charge 
San Francisco, California 


Dear Sirs 


Reference is made to your letter of July 23, 
1943 advising of the change in status of Special Agent 
J. ??alto&'I!oore, of your office, in connection "With the 
■Kithholding tax regulations. 

Please he advised that it Trf.ll ho necessary for 
Special Agent Hcore to subsit a new fora, stating the 
correct exemption. 

There are enclosed t» copies of fora T7-4, 
■which should he filled out in duplicate and returned to 
the Bureau. The correct exemption mil not be allowed 
until the new fora is received. 

Tory truly yours. 


John Edgar Hoover 
Director 


Mr. 

Mr. 

lit. 
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Mr. 
Mr 
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V. 


Director, FBI 


Dear Sir: 


iflriientl Surratt of Inurattgattnu 

Uuftrtt §tatea iBenartmtmt of iKuatire 

Suite 1729 - 111 Sutter Street 
San Francisco,'California 
July 23, 1943 


RE: INCOME TAX EXEMPTION 

ATTENTION: Division of Accounts, 
Chief Clerk's Office 


Please be advised that on|_ I a son was born t o 

dal Agent and Mrs. J.Waltonllfoore. He has been named j 


It is requested that the Division of Accounts be notified 
so that Special Agent Moore will receive this added exemption. 


Very truly yours, 


N\JyL. PIEPER, 
Special Agent in Charge 


JWM:bg 


iyiCTOKY 


Jr J 3 

r v * 

rV 


Op. 12 


y -~-— 

V N»* V, l ' ‘ ‘ .sOc orSorl _ 

* j ^s*e0. 7/ . Chncjtcd. i 

I * AUI3 v /3<a 4 • •, 






i 


fc 


* • 

Bgfam'sd Stamm of 

SSnftrfs states Stepstrimgxti of Ifoistfco 
San Francisco, California 


SUPPLEMENTAL PERSONNEL STATUS REPORT 
(As of September 1 , 1943) 


I have \ 


children. 


Name 


Date of birth 


b6 

b7C 


_V W girv 

(Signature) 

* (Title )9 








• t 

jfoiteral bureau of Inueatfgatinn 
ftttfieib States department of Huattce 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: . 


For inclusion in the fund to he paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who has contributed to this fund subsequent to August 31, 1943, and who dies from 
any cause except self-destruction while eyng^oyed as a Special Agent, I am forwarding here¬ 
with (by CHECK - MONEY ORDER) the sum of|3eiT“dollars (fier.OO), made payable to the Chief 
Clerk of said Bureau, to be- included in said fund. Payment will be made for death*by self- 
destruction after the Agent nas been a member of the fund for two years. It is understood 
and agreed that the sum tendered herewith is a voluntary, gratuitous contribution to said 
fund, which I understand is to be administered in the following manner: 

The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Clerk of said Bureau shall receive all contributions and account for 
same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in¬ 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of $10,000. 


The following person is hereby designated as my beneficiary: 
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JAMES WALTOH MOOSE 


2791 


24 


10 


Washington D* C, 


Mr* Moore is a Special Agent end as snob holds a toy 
position as designated by the Berries Committee of the War Manpower 
Commission within the meaning of Efteoutlve Order 9309* The performance 
of Ms duties is essential and critical to the execution of the work 
assigned by law and Executive Directive to the Federal Bureau of 
Investigation# 

To the Federal Bureau of investigation is assigned the 
responsibility of investigating all acts of espionage,, sabotage and 
all actions tending to undermine the internal security of the 
nation* We must also investigate and enforce all those federal 
statutes assigned to the investigative jurisdiction of this Bureau 
such ass bank robbery, kidnaping# interference with the interstate 
transportation of goods# national Stolen Property Act# White Slave 
Traffic Act, eto*# the enforcement of ehleh is necessary to the 
preservation of tbs national health# safety sad interest* 

. To carry on this work It is necessary to maintain a corps 
of trained investigators* Mr* Moore is such a trained investigator* 

M the attached Form 42 s further information relative to ISr* Moore 
is set forth* 


J* Edgar Hoover 


Washington# D* C* 


28th 


December 43 
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10 Washington D« 0« 

Special Agent x 

0* 8* Department of Jhstioe Federal Bureau of investigation 

See attaohaeat# Ifir* Moor® la on investigatory agent 
charged with the duty of investigating violations of the lease of the united States# 
collecting evidence in eases in whioh the United States is or nay he a party in 
interest# and performing other duties imposed upon him hy lee# 

Cftfi to Mntootol through 

January 18# 1948 FBI Be&aquartere 8600 

Washington# 0# C* 

8 8 $ S 


Federal Bureau of Washington# t># 0« 1940 1948 Clerk $1680 

investigation 


BSvdln Simmona Uteiv* Ablline# Texas 1988 1989 B» A* Political Science 

George Washington Washington# D* C« 1940 

JjBfc 



AGENCY noM*if7E£ 



FEDERAL BUREAU Of INVESTIGATION 



See attachment 


XX»B 10-13-4$. t*#B« Xadiflaitely 
II-B 1*4-48 t#B# 6-23-48 
XZ-B 7-18-48 UB# 1-0-44 


S8© att08tl8£Bfc 


See afet&ehasssfc 


See at tao tenant 


HOB0 


Appresjzafttely 
4600 160 80 

S«® afeteehmsnt 


Se® attaobaeut 


Clyde A« Yolsoa 

SMX8K 


December 88* 1846 



SPECIAL AGENTS 


This position has been designated as a key position hy the Review 
Committee of the War Manpower Commission. 

The Federal Bureau of Investigation has Been designated as the sole 
civilian government investigative agency having jurisdiction over the investiga¬ 
tion of matters pertaining to national defense such as espionage, sabotage, 
registration of agents of foreign principals, sedition, treason, and the like, 
and further, the Federal Bureau of Investigation has sole investigative jurisdic¬ 
tion in a great number of other Federal statutes which embrace bank robbery, 
kidnaping, ‘extortion, white slave traffic, National Motor Vehicle Theft Act, and 
numerous others. The investigative work in connection with the above violations 
is performed by the Special Agent personnel of this Bureau, who are recruited from 
applicants between the ages of twenty-three and forty. They must be graduates of 
a law school or an accounting school with the necessary accounting experience, or 
graduates of a university with extensive investigative experience, or with linguis¬ 
tic qualifications, or have basic educational training and possess satisfactory 
prior law enforcement experience which will enable them to satisfactorily perform 
the duties imposed upon them. For certain of the scientific investigative work,. 
Special Agents are secured who'primarily are qualified in the sciences, such as 
ballistics, chemical analysis, spectography, cryptography, mineralogy, metallog¬ 
raphy, toxicology, and other like sciences. Applicants for appointment to the 
position of Special Agent must meet the physical standards and requirements, for 
this position, which are exceedingly high. They must have vision of no less than 
20/40 in one eye, 20/50 uncorrected, both eyes to be corrected to 20/20. They 
must have no color deficiency whatever. 

Special Agents of the Federal Bureau of Investigation undergo a rigorous 
training program. All newly appointed Special Agents in the Federal Bureau of. 
Investigation attend training classes for a period of sixteen weeks; the hours of 
training are from 9:00 a.m. to 9:00 p.m. daily, which course of study is equivalent 
to two full years of college study. During this period of training, they are 
thoroughly instructed in the basic rules and regulations and jurisdictions of the 
Federal Bureau of Investigation. They must satisfactorily pass numerous written 
examinations during their period of training. If a trainee fails to pass any of 
these examinations, he is dropped from the school. 

The duties of a Special Agent of the Federal Bureau of Investigation are 
most arduous. They must be available at a moment's notice to go to any part of 
the United States or to any assignment outside the United States. The hours of 
duty for these employees are such that they must be in excellent physical health. 
The average work week for a Special Agent of the Federal Bureau of Investigation 
is no less than seventy hours. The work of a Special Agent, regardless of his 
particular qualification, is such that he cannot lead a sedentary or well regulated 
life. Due to the small number of Special Agents of the Federal Bureau of Investi¬ 
gation presently handling the work under the jurisdiction of the Federal Bureau 
of Investigation within and without the continental United States, it is necessary 
that the entire staff be highly mobile. 

Special Agents are required to be able to conduct investigations in 
more than 100 types of cases, including espionage, sabotage, subversive activities, 
frauds against the government, kidnaping, extortion, bank robbery, White Slave 








Traffic Act, etc. They are trained in and required to maintain constant skill in 
the use of highly technical equipment, technical processes, such as those neces¬ 
sary for the development of latent fingerprints, concealed or obliterated numbers 
upon firearms, to understand the use of code messages, to conduct physical surveil¬ 
lances of subjects of espionage and similar cases, sometimes for periods of many 
months, and when necessary, to assume a necessary character to enable them to fit 
in an undercover capacity into the activities and operations of groups such as 
foreign agents, who are engaged in thwarting the war effort. 

The arduousness and importance of the work of Special Agents of the 
Federal Bureau of Investigation was readily recognized by the military and naval 
leaders. The Chief of the Bureau of Navigation, for the Secretary of the Navy, 
requested Special Agent employees of the Federal Bureau of Investigation to submit 
their resignations from reserve commissions held by them in the naval services 
because it had been determined that those Special Agents could better serve their 
country in their present assignments than if they were to be called into active 
naval service, The Secretary of War, in 1942, addressed personal communications 
to 168 Special Agents of the Federal Bureau of Investigation who at that time 
held reserve commissions in the Army. The Secretary of War at that time advised 
the Special Agents that their employment in the FBI is of such vital importance 
to the national defense as to necessitate their remaining at their posts of duty 
despite the fact that they held reserve commissions in the United States Army, 
and the request was made that these Agents, through the proper channels, submit 
their resignations from their commissions. 

General Lewis B. Hershey of the Selective Service System pointed out 
in his Directive to all Local Boards of December 29, 1941, that Special Agent 
positions of the FBI were most important and essential to the national health, 
safety, and interests, and that the national defense functions of the FBI should 
not be impaired by the removal of trained personnel from critical positions in 
the Bureau. 

The position of Special Agent has always been considered the most crit¬ 
ical of all positions in the FBI, since, with the tremendous bulk of work placed 
upon us due to the war emergency, it is essential that a trained qualified staff 
be available for the handling of this work. If the Federal Bureau of Investigation 
cannot continue to retain its personnel in this critical position, aid and comfort 
would most certainly be given to the' enemy and others whose interests are inimical 
to the best interests of the country today. Up to the present time the full com¬ 
plement of Special Agent personnel has not been secured and every effort is being 
made to secure the necessary additional Special Agent personnel. 

. I, J. Edgar Hoover, do solemnly swear (or affirm) that I am the Director 
of the Federal Bureau of Investigation and that the foregoing statements are true 
to the best of my knowledge and belief. 



Subscribed and sworn to before me this 28th . dav °^- 




Notary Public 
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5LASSIFICATI0N ADYIC1 


App. Not Req. 



You are advised that— 

James 


(First name) 


Order No.275.1_ 

until_ _ Jttly 6, 1944 


(Insert date for Class JI—A and II-B only) - 

by j§ Local Board. 

□ Board of Appeal (by vote of. 

□ Presidents 

DSS Form 59 \ _ , * ,, a sL ,«•> „ 

(Revised 3-29-43) W*' ^ ' , —v> 



















Appeal Procedure 

Any person entitled to do so may take an appeal to the hoard of appeal within 10 days after the above date 
of mailing of Notice of Classification to registrant in either of the, following ways: 


(j[l) By filing with the local board a written notice of appeal. Such notice need not be in any particular form 
but must state tlie‘name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal. ’ ✓ 

„ (2) By signing the “Appeal to Board of Appeal” on the Selective Service Questionnaire [(Form 40)^ 


When an appeal is taken from the classification or reclassification of a registrant and when such appeal is 
upon the ground that the registrant should have been deferred by reason of his occupation, the appeal shall be 
transferred to"the board of appeal having jurisdiction over the area in \yhich the registrant is employed, provided 
all of the following conditions are met (ibut not otherwise): 

(1) The first person to appeal, from such classification or reclassification files with his appeal a written 
request for such transfer; 

((2) The written request states in what respect an occupational question is involved; and 

<(3) The written request states the name of the registrant’s employer and the street address, county, and 
State where the registrant is employed. 


The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire !(Form 40) 
a statement specifying the respects in which he believes the local board erred, may direct attention to any inf or* 
mation in the registrant’s file which he believes the local board has failed to consider or give sufficient weight, and 
may set out in full any information which was offered to the local board and which the local board failed or 
refused to include in the registrant’s file. 

Appeal to the President from classification by the board of appeal may be taken at any time within 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by the board of appeal in 
either Class I-A, Class I-A-O, or Class s IV-E and one or more members of the board of appeal dissented from such 
classification. Otherwise, the decision of the board of appeal is final except when an appeal is taken to the Presi¬ 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
deems it to be in the national interest or necessary to avoid an injustice. 


10—33835-1 U. S. GOVERNMENT PRINTING OFFICS 









/ 


* 



I t 


3te&rral Bureau at Ittueatigattmt 

Untied states Department nf Jluattcr 
Suite 1729 - 111 Sutter Street 
San Francisco 4, California 
February 21, 1944 


PEROONAL AND CONFIDENTIAL 


Director - FBI 


o 

RE: JAMES WALTON MOORE, SPECIAL AGENT 

(LOSS OF FIELD OFFICE IDENTIFICATION BADGE) 


Dear Sir: 


I am enclosing herewith a memorandum dated February 14, 
1944 submitted by Special Agent JAMES WALTON MOORE concerning the loss 
of his field office identification badge* There do not appear to be 
any extenuating circumstances* 

Very truly yours. 



N» J. L. PIEP_ 

sV Jfc 








San Francisco, California 
February 14, 1944 


MEMORANDUM FOR THE SPECIAL AGENT IN CHARGE 


RE: JAMES WALTON MOORE 
SPECIAL AGENT 

Office Identification Badge 

This is to advise that the writer has lost his office identification 
badge. Instant badge was formerly kept by the writer in his desk drawer 
when he was not wearing it. The writer does not know where this badge 
was lost, and has made an extensive search to locate same with negative 
results. 


JAMES WALTON MOORE 
Special Agent 


JWMtafh 
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Name 


JAMES WALTON MOORE 


SPECIAL AGENT 


Entorod on Duty- 
Salary and Grade 
Office of Preference 
Manual Examination 


January 12, 1942 
CAP 10, $3500.00 

(l) Dallas (2) Houston (3) San Antonio 
Examination Ret No. 6 - 96^- 


CCKKSNT8 BY SAC PIEPER: 


Good knowledge of duties; has applied his knowledge of the Orient profitably; 
hard, sincere worker; makes a good appearance; has a good personality; gets 
along well* No administrative or executive ability. Is still developing and 
should be all-around agent above average. 

RATING: EXCELLENT FOR GRADE. 


COMMENTS BY INSPECTOR BRANTLEY: 


This agent presents a very good appearance and impresses as being self-assured 
and dependable. He is to all appearances a very satisfactory agent and prob¬ 
ably is above average. His experience in the Orient and his knowledge of 
Chinese have stood him in good stead. 

RATING: VERY GOOD. 


INSPECTION REPORT 
Ean Francisco Office 
February 21, 1944 
DWIGHT BRANTLEY 
DLT:LM 
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• Mineral bureau of fttoesilgatfim 
United states department of Justice 


Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D. C. 

Dear Sir: 



For inclusion in the fund to be paid to the widow or designated beneficiary of 
any Special Agent of the Federal Bureau of Investigation, United States Department of 
Justice, who had contributed to this fund subsequent to April 15, 1944, and who dies 

from any cause except self-destruction while employed as a Special Agent, I am forward¬ 
ing herewith (by 0KEGK - MONEY ORDER) the sum of ten dollars ($10.00), made payable to 
the Chief Cleric of said Bureau, to be included in said fund. Payment will be made for 
death by self-destruction after the Agent has been a member of the fund for two years. 
It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund, which I understand is to be administered in the following 
manner: 


The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Cleric of said Bureau shall receive all contributions and account for 
same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in¬ 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of $10,000. 


The following person is hereby designated as my beneficiary: 

7\*A>a fct\ )lwu. _Address_ | Uli 


Name. 
Relationship 






XLf Uj. fLk 


_Address 

_Dated_ 

Very truly yours, 


W I'W** 


/ > 



t \p jtjfi & 


Special Agent 
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April ®, 1944 


Colonel Eenneth B* heifcch 
Stats director of Selective Sergio© 
Plaza Building 
Sacramento 14, California 


Bit 


o 

mm m\usm mam 

Local Boar d Humber 10 
Washington, D* C* 
Order dumber 2991 


Boar Colonel Leiteht 


' Ur* Moor© is a 
Investigation presently 
of this Bureau* The above 
II-B until July 6„ 1944* 


agent of the federal Bureau of 
to the San fraaoisoo field Division 
registrant is presently classified 


The Agency Committee of tide Bureau is submitting the 
enclosed D*S*S* form 42 -a special for your consideration and respect-* 
fully requests your approval of the same la order that further occupa¬ 
tional deferment may be granted in this ease* 


Moore was born October 5, 1919* He holds a- -8*A* 
from Hardin Simmons University, Abilin©, ferae* He entered on duty 
with this Bureau April 8, 1940, and began work as a Special Agent on 
January 12, 1942* Be has been given extensive training in all the 
various fields of lav; enforcement for which this Bureau is responsible 
and he has proved himself to be well qualified to perform the duties 
to which he has been assigned* As you are aware, the federal' Bureau 
of Investigation 1© charged with the responsibility of enforcing over 
one hundred federal criminal statutes and has also been designated as 
the civilian agency to maintain the internal security of this nation* 
In order to carry out this r ©sponslbility which diheotly pertains to 
the national health, safety and interest, it iessential that we 
maintain the trained Special Agent personnely 



- Should there be any additional 
It will be furnished to you promptly* 

Toison ... 

E. A* Tamm • . ;. r‘-, f f__ V, v . ’ ’ v„. | 3ii$0©SN§ 

K GO imKHE — ■ 

- , . ' Ai 111 - 1 " n - l .. . 

KWlif yT ^ 

ohn Edgar Hoover' -1 "" 


Coffey 
Glavin 
Ladd ‘ 



yours, 


you may 

-fyl 

1 . A, 


Director 



mi 

'CS7KMTJG' 


L hu.xf 


Gandy] 


___ iwa* Manpower Qoaalesioa 

CQ: •W^cMn!.^Kft8SsCO. You should oontact the State Director 

TQi 5* ^trhRiw^ 

Jux. 


-this case in. order that it will be given the 
hearing possible. 






» 


fimhingtm t S* tt« 


&m o&too&MUtt 


so© 


fH® ooMUMtio MpfoiMt ©a attariMMMft t §&ia®«ral&g ropl&eoKeafc 
or €%flisffmip &&»«» nuu» toootiaft* 


V**b&o&tojx a D» €l* 


£* Sisor'Sotfrtor 
tli© .Dlraotor 

,?** , T , «rfl!?Tr7 r "~ •* , ' v jpapjo ■*"••' ‘ f 

_ AfrtBicv coamrrrrs 

» '.mi c XsiJHEAiJ 01" liti ty li ■** it d wi *\ J jjj v^ 

THIS IS A KEY POSITION REVEST 


April 




SfcaJiw 


am 24 





N, Wi 



April £» 1940 

ajeaael 

%%m 4128*3 2 


ftunurjr 12# 1942 
3ee 

sttadamcoi 



SlflBKMUl UoiY*» 
r# W*otu# I#* 0* 

*a@® i 


aiSslUlIf©* f &C3£S§ilS £*A* 



file mmm&iUi casta i&©4 ©a Atta«buMB& cwuMtolas rcjHacMaet 
©f wplopMS fully camera tills mMiatS&a* 



SPECIAL AGENTS 




DUTIES ACTUALLY PERFORMED ; This employee is a Special Agent of the Federal Bureau 
of Investigation and in such capacity performs criminal and civil investigative 
work in connection with the many matters under the primary jurisdiction of the 
Federal Bureau of Investigation. At the present time and since the declaration of 
the first limited emergency in 1939, Special Agents of the Federal Bureau of 
Investigation have Been utilized a great majority of the time in investigating 
matters pertaining to espionage, sabotage, counter-espionage, and like matters under 
the primary jurisdiction of the Federal Bureau of Investigation. This Agent, in 
his present capacity, is charged with the responsibility of conducting such inves¬ 
tigations so that the internal security of the country may be safeguarded. In 
addition to the many matters of internal security which must be investigated by 
Special Agents of the Federal Bureau of Investigation, there is also under the 
jurisdiction of the Federal Bureau of Investigation the enforcement of the kid¬ 
naping, extortion, bank robbery, white slavery, motor vehicle theft and numerous 
other statutes. In performing the duties of a Special Agent in the Federal Bureau 
of Investigation, every Special Agent must be thoroughly qualified to handle all 
types of our work. It is not possible to have specialists in one line of endeavor 
and-the work, due to its arduousness, makes it necessary that every Agent be 
capable of performing arduous physical exertion, that every Agent be fully qual¬ 
ified in the use of all types of firearms utilized by the Federal Bureau of 
Investigation and that every Agent be appropriately trained in self-defense tactics 
so that he may take into custody any individual who has been charged with a violatior 
of a Federal statute, regardless of whether it may be necessary to have physical 
encounter with such an individual in order to effect his apprehension. 


It has been necessary for the Federal Bureau of Investigation, since the 
declaration of the first emergency in 1939 to greatly expand its force. All appli¬ 
cants who possessed the basic qualifications and were appointed to. Special Agent 
positions were given a rigid and extensive course of training covering a period of 
approximately three months before they were sent to the field to perform actual 
investigative work. 

AVERAGE HOURS WORKED PER WEEK : The regular working hours per week for Special 
Agents of the Federal Bureau of Investigation are 48 hours; however, for the past 
10 years, Special Agents of the Federal Bureau of Investigation have continuously 
averaged from 70 to 80 working hours per week. The condition of the work of the 
Federal Bureau of Investigation at this time makes it necessary that the Agents 
necessarily continue to perform such hours of work. They are not compensated for 
any work over 48 hours a week, the remaining hours being voluntarily worked by them. 
In addition thereto, every Special Agent of the Federal Bureau of Investigation 
must be in continuous contact with his headquarters and is subject to 24-hour duty, 
many times it being necessary for him to work for extended periods,of time without 
proper food and rest. 

HOW LONG WILL IT TAKE TO REPLACE THIS EMPLOYEE : The Federal Bureau of Investigation, 
under its -existing appropriations, is authorized to have 4,853 Special Agents. We 
have not been able to fully recruit this staff of Special Agents and it cannot at 
this time be said that this Special Agent can be replaced in the future. The pending 
work of the Federal Bureau of Investigation, which consists mainly of matters per¬ 
taining to the internal security of the country, is in a delinquent condition. At 
the present time more than 50,000 cases of violations of Federal statutes under the 
primary jurisdiction of the Federal Bureau of Investigation such as espionage, kid¬ 
naping, subversive activities, bank robbery, white slavery, etc., are in a delinquent 
status. It is essential that our experienced personnel be continued if we are to 
properly perform the duties imposed upon us due to the present war condition. 





The Federal Bureau of Investigation, since the passage of the Selective 
* 'Service Act, has been mq^^ circumspect in the appointment^ applicants to positions 
in this Bureau and when Imy applicant who may have posse JR. all of the qualifications 
for appointment to the position of Special Agent was subject to induction into the 
military service within any reasonable period of time, he was not given consideration 
for appointment to the position of Special Agent under any circumstances. In the 
event an applicant may have been subject to induction in the distant future due to 
dependency or other classification, favorable consideration was not given his 
application unless concurrence was given by his Local Draft Board. 

Under present conditions, with the manpower problem so acute, the Federal 
Bureau of Investigation finds it is impossible to recruit draft-free applicants 
for appointment to Special Agent positions. It is not possible to appoint those 
physically disqualified or those in advanced years because of the hours which must 
be worked, and the hardships which must be endured. The physical activity which is 
necessary makes it essential that only those who can withstand the most arduous 
physical exertion be considered for Special Agent appointments. 

DESCRIPTION OF THE ACTIVITIES OF THIS COMPANY : The Federal Bureau of Investigation 
has been charged by Congress and by the President with the enforcement of certain 
Federal statutes and the internal security measures promulgated by the Congress and 
the President. The 'Federal Bureau of Investigation has sole jurisdiction of the 
civilian internal security of our country and under such jurisdiction investigates 
matters pertaining to espionage, sabotage, counter-espionage, activities of foreign 
Agents, activities of subversive groups and many other matters v/hich pertain to the 
internal security of the nation. Y/e also have jurisdiction over the investigation of 
crimes such as kidnaping, bank robbery, extortion, white slavery, automobile theftf 
impersonation, illegal wearing of uniforms, war frauds and many other crimes against 
the safety and security of^the people of our nation. 

In addition to the investigative activities of the Federal Bureau of 
Investigation, its Identification Division is the largest repository in the world 
for fingerprint records. Under Congressional Act, appropriating funds for the oper¬ 
ation of the Federal Bureau of Investigation, this Bureau is charged with the re¬ 
sponsibility of gathering identification data and disseminating it to various law 
enforcement agencies, government agencies and others who, by lav/, are entitled to 
have such information. 

The majority of the work of the Identification Division of the Federal 
Bureau of Investigation at the present time pertains to national defense. During the 
past year approximately 70,000 sets of fingerprint records were received daily and 
our total collection of fingerprint records is over 80,000,000 sets. Large numbers 
of fingerprint records are received daily from the Army, Navy, Coast Guard and 
affiliated military and naval organizations, from the Civil Service Commission of 
the United States Government, from law enforcement officials and many prints are 
being received through lav/ enforcement agencies of persons who are endeavoring to 
secure employment in national defense industry. It is absolutely essential that 
these prints be handled promptly, that they be searched through our files and if 
any of these individuals have previous criminal or police records, that the official 
Government or law enforcement agency be so advised. 

It has been noted by the Federal Bureau of Investigation from a review of 
fingerprint records received that on a number of occasions those having subversive 
or other inclinations inimical to the best interests of our country have endeavored 
to infiltrate, not only into our national defense industries, but into our armed 
forces so that through devious efforts they might slow down, the successful war 
effort. 








In addition to the aforementioned activities, the Technical Laboratory 
'of the Federal Bureau o:^pivestigation, staffed with scigfclsts of proven experience 
and ability, are performing duties approximately 100% of^Bre time pertaining to 
sabotage and espionage activities carried on within the borders of our country by 
those having the Axis interests at heart. Hundreds of cases are received daily in 
the Technical Laboratory having to do with secret codes, cryptographs, hidden 
messages, the sabotaging of national defense industry, airplanes, trains and com¬ 
ponent parts thereof, which evidence must be immediately handled so that the 
successful war effort of this country can be continued. This work, of course, 
cannot be continued if qualified technical personnel is not available to handle it. 

The Federal Bureau of Investigation at the present time has an authorized 
ceilng of employees of 13,700. We are approximately 1,200 people short at this 
time and every effort is being put forth to secure the necessary personnel to fill 
the positions authorized. This personnel is not being recruited for the mere purpose 
of filling an authorized quota. It is being recruited because it is absolutely 
essential, if we are to continue to remain in a current status in so far as our 
work is concerned, that sufficient personnel be employed to handle the most important 
tasks being referred to the Bureau for attention today. The investigative work 
of the Federal Bureau of Investigation is in a delinquent status. The investigative 
staff, during the last fiscal year, performed uncompensated overtime totalling 
3,814,380 hours, and, considering an average staff of approximately 4,500 people 
performing this overtime over and above the 48 hour week, it can be seen that every 
effort is being expended by the present investigative personnel of the Federal Bureau 
of Investigation to maintain the work of the Federal Bureau of Investigation.in a 
current status. 

It is essential that the fingerprint records and the technical evidence 
being forwarded to the Federal Bureau of Investigation for handling be promptly 
handled and the need for personnel at the Seat of Government mainly stems from the 
Identification Division wherein the fingerprint records are handled. All employees 
being recruited for the Identification Division are female. We have not recruited 
any draft-eligible male employees for such activities for the past several years. 

The appropriation for the Federal Bureau of Investigation for the next fiscal year 
is still pending and it cannot at this time be definitely stated the number of 
personnel which will be allowed for our activities then. 






April 8, 1944, 


Mr* william H* Hayes 
Chairman 

Local Board Humber 10 
Selective Service System 
1622 H Street, *5# te« 
Washington, 0* 0* 


Bear Mr* Hayes: 


o 

HE: ■ SMikM hALTON MOOHB 

Order Number 2791 


the above-named registrant was classified II-E by your 
Board until July 6, 1944* In view of the fact that this registrant 
bolds a bey position and a replacement cannot be made at this time* 
the State Director of California, the locality in which h® is princi¬ 
pally employed, is being furnished with a form 42-A Special for his 
approval* ' 

Tour cooperation in this matter is appreciated and ©very 
effort will be made to have this case passed upon by the State 
Director at the earliest possible time, and you will be promptly 
advised of the results of such request* 


Sincerely yours. 


w c^asnT"*- 

■r* of s,. ... ■ 
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Quinn 1 
Nease 1 
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John Edgar Hoover 
Director'^ 
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JAMBS VMXOK MOOM ASSIGfSD: 9AV f®AMQJS60« CAtXPOKfflA 


Washington. B. 8* 


Special Agent 


v#<- * 



& >ee attaohneat also attention is directed 

to the fact that this Agent speaks and translates the French language 
which ability is uded in his work* 


AMUAt 

xmxxx 


April 8, 1940 


January 12, 1942 


4123.32 


Hardia Simmons Univ., Abilina, Texas 3.A. degree) 
George Washington tm, 
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Mr. To Is on 

Mr. E. A. Tamm * \ / 

Mr. Cleg g A .1/ 

Mr. Coffe y 'i! »• .X 

15*. -Jlavin_ y A . 

Mr. Ladd " !] ' . 

Mr. NicilOls]_ * v 

Mr. Hosen M . 

5; conmsnts contained oa at 

. Carso n, 

• jWora _, fh lly answers this question. 

juinn Tam m 

Naas e_ 

'Iss Gandy_ 


-j 2if 


,”ied 

i? 

m f*r iny 




08 .tt.clu.Mt aoaesralag repl«= M .„ t 


of m 




Federal Bureau of laveatlgatioa, tl. 5. Dep&vtmnt of Justice 
Washingtoa, 8 . 8. 


3*e attachment 


See attachment 


Th© coasaente ooataloed oa attachment concerning replacement of 
es^loyeoa fully ©newer® this question. 


Washington* D. 0. 


J* Mgar Hoover 

the director 


16th 


April 



Clyde A. foloon* Chairman 

UP. ToIson_ 

Mr. E. A. Tamm_ 

Mr. Clears_ 

Mr. Coffey_ 

Mr. Olayin_ 

Mr. Ladd_ 

Mr. Nichols_ 

Mr. Rosen_ 

Mr. Tracy_ 

Mr. Mohr__ 

Mr . Carson_ 

Mr. Hendon_ 

Mr. :.!umford_ 

Mr. Jones__ 

Mr. Quinn Tam_ 

Mr. Nease_ 

Miss Gandy_ 



May 1, 1%4 


Mr . William B. litres 
Chairman 

local Board Humber 10 
Seleetive Service Syat 
1622 ft Street, H. W. 
Washington, 2>. C. 


Boar Mr. Hayes: 


as t JAm-S WALTON MOORS 
Order Number 2791 


leu will recall that under date of April 8, 1944 you were advised 
that a form 42-4 Special had been attbasitted to the State Director covering 
the principal place of employment of Mr. Moore, for his approval. 

X want to further advise you that a Fora 42-4 Special requesting 
further deferment for Mr. Moore has also been prepared and submitted for 
the consideration and recommendation of the Soview Committee on Deferment of 
Government Employees, the Inter-Departeontal Committee of the War Manpower 
Commission and the officials at the. Motional Headquarters of the Selective 
$e,rvioa %ebes». as soon as a decision has been reached by the above-named 
officials in .reference'bo this ease, you will b® promptly advised. 


▼fan 


**p’T ft ¥» m •: -*■ 

J ^ r-« V Villi' 


AGENCY COMMITTEE 
FEDERAL BUREAU OF INVESTIGATION 


Chairman 

CC-6AC, San Francisco 

AT 


norngiy your s, 

John £dgar Hoover 
Director yy 

' s _ 1 MAY S 
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— FEDERAL BUREAU Of .INVESTIGATION. j 
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I, , imI 

L. _—--' SPECIAL AGENTS' ABILITY TO DICTATE 

INSPECTOR BRANTLEY . 

The following reflects the ability of the Special Agfents 
of the San Francisco Office to dictate, as rated by the stenographic 
personnel of that offices 


With respect to those agents who are rated as lacking 
adequate ability to dictate, you should discuss this matter with 
the stenographic supervisor in an effort to determine definitely 
the deficiencies of' the Special Agents in their ability to dictate. 
These deficiencies should, of CQurseJ. in turn be dicuessed with the 
Special Agents concerned in order to enable them to improve them¬ 
selves in this respect. 


INSPECTION REPORT 
San Francisco Office 
February 15, 1944 
DWIGHT BRANTLEY. 
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else , IvA^r' #JL$! 

J. WALTON MOORE, SPECIAL AGENT ( SS STATUS) ORDERED TO REPORT FOR 


ELSE 


PREINDUCTION PHYSICAL BY LDB SEVENTY SIX IN ^1 FRANCISCO, MAY EIGHTH, 
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Dteiteral Surratt nf Jnueaftgattmi 

■Unttrib states SJepartmeut nf Ifustxce 

Suite 1729 - HI Sufcter Street 
San Francisco, California 
May XI, 1944. 



Director, FBI 

Re: SPECIAL AGENT JASSS V,'ALTON MOORE 

Dear Sir: 

Agent MOORE has advised me that in early September of 
this year he is expecting an addition to his family, -which will 
necessitate his moving to a larger apartment. As apartments are 
very hard to find in this city, MOORE is anxious to move while he 
has a chance to do so and before his wife’s condition becomes such 
that moving would be a strain on her. 

Agent MOORE has been assigned to the San Francisco office 
since June of 1942, and although he is perfectly willing to go 
anywhere the Bureau may desire to send him, does not want to move 
into a new apartment and then receive notice of a transfer which will 
necessitate further moving. 

For the above reasons it is respectfully requested that 
Agent MOORE be advised if a transfer is contemplated for him within 
the next month, and if no such transfer is contemplated, if he will 
be permitted to remain in the San Francisco Field Division for two 
or three months after his xvife’s confinement. . 












AN 


May 24, 1944 


Mr* J* VJaltcih Moore 

Federal Bureau of Investigation 

0. 3* Department of Justice 

One Eleven Sutter Building, Roc© 1729 

San Francisco 4 , California 


Dear Mr* Moores 

. , Jj F \ U * J * L * Pieper has inforaed m Mrs* Moore ejects 
to be confined in the near future and you wish to be adviaadif & 
transfer is contemplated for you. sa “ a 

. *. .^°* . ar0 advised there is no transfer contemplated for 
you at this tim, and you will main assigned to SanFrancisc© 
unless so m very emergent matters arise which would necessitate 
your presence elsewhere* 

Sincerely yours. 


Ison_ 

A. Tanm 

-S£g._I 

)ffey_ 

navln 

idd_ 

.Chois_ 

)sen_ 

'acy_ 

♦h r - 

rson_ 

ndon_ 

iiford_ 

las_ 

Inn Tarnm_ 

isa_ 

.ndy_ 


CC-San Francisco 
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fi FEDERAL BUREAU OF IKVESTIGATIOi.' j 
• U.6. OEPftRTJSEW.V JURT'CF. ■ j 


John Edgar Hoover 
Director* -* 
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STANDARD FORM NO. 64 

Office Memorandum • united states government 

.TTD JJ 


Mr. Glavin 


May 25, 19*4 


FROMs : J. P. Mohr 

SUBJECT: JAMES WALTON MOORE 

Special Agent 

San Francisco Field Division 
Entered on duty 




Present grade and salary 
Last salary change 
Age 

Marital status 
Education 

Offices of preference 
Last efficiency rating 
Draft status 
Deferment requested 


4-8-40 (Messenger) 

1- 12-42(SA) 

CAF-10. $3500 
10-16-42 

24 (10-5-19) 
Married 
AB Degree 

Dallas, San Antonio 
"VERY G00D( 3-31-44) 

2- B 
Yes 


Mr, Tolao n 
Mr.. E. A. TAitnv 
m. Clftg g _ 

W* Coffe y 
jfr* Glavi n Z» 
Mr, Lad q : ... 

Mr, Nichols^ 

Mr, Roee n 
Mr. Trac y 

Mr. Mohr_ 

Mr. Carao n 
Mr. Hendo n : . 
Mr* MuaiforT~ 

Mr. Jones__ 

Mr. Qulnii 
Tele. Roo m 

Mr. Nease^_j. 

Miss Beah m 
Miss Gand y 


This agent entered on duty 4-8-40 as a Messenger and on 1-12-42 as a Special Agent.. He 
was first assigned to Springfield and is presently assigned to San Francisco. On 10-16-42 
he was reallocated to Grade CAF-10, $3500 per annum and is now "being considered for 
reallocation to Grade CAF-11, $3800 per annum. His work has "been above average. 

On 3-31-44 SAC Pieper rated him VERY GOOD and stated that he makes a very creditable 
appearance; has a friendly personality; uses good Judgment;' exercises an average amount 
of initiative and resourcefulness; would benefit by using,more imagiretion in handling 
assignments; has sufficient force and aggressiveness to cover investigations; is ame nable 
to criticism and is anxious to improve; has proved capable of handling physical sur¬ 
veillances; dictation is rated as good; has testified satisfactorily; cantendle a 
dangerous assignment; has not h ad enough experience to handle highly complicated and 
involved investigations; has a knowledge of some dialectafeyF the Chinese language and 
has utilized, these in his contacts and has been success^;yf^>in obtaining several contacts 
and informants; has no executive, administrative or supei^feory atrhTTt77”T5ut with ”* I ^ 
experience will develop administrative ability. 4 7 * 


RECOMMENDATION : It is recommended that he be res 


5ated to Grjp.de CAF-11, $3800 per anmp. 

ivd n 

4*1 





5 








PedsraX teiaB of &mvttfsttaii 
United States separtaeot of SmVLm 
Om '&mm Setter aeildtag, locsa 1729 
sm Francisco h, GaUfemia 


Mr Mr* Sasores 

1 a» indeed f&eoaed to adri©s you that yea have been 
mommmAnK for prc&stion turn the position of -Special Agent, Grade 
13, #3$g© jw mm,, to the position of facial Agent, Grade 
CAf IX, 4J8QB par .mm, effective Jhtss X, X9hi«» 

Sincerely yours* 


John £d&ar Hoover 

Mrecter 


f)K 

'fiip 

lt?f 


CC:SAC, San FTancisco Office 
CCOj Selective Service 



Quinn Tanan 
Nease 


Kiss 0 andy_ 


j 1 n* liy^t ^ 5;/i mk 

j U« 

















Standard Fan* No. SI, E*t. 

a fSMMS 4M 


3-31-44 


W ANNUAL 

REPORT OF 
EFFICIENCY RATING 

■ bued on performance daring period from_ 


nSflShHl 

WjJTISK&b \ 


4-1-43 


3-31-44 


JAMES WALTON MOO RS SPECIAL AGENT (CAF 10) ^4T/^ 

~ (KlmofaA) (Ttti. o< «n*T 

FEDERAL BUREAU OF INVESTIGATION SAN FRANCISCO FIELD DIVISION 

(Orffanisatkm^IndleotoiuMit. division. •action7uS£'field station) 


ON LINES BELOW 
HARK EMPLOYEE 

V If adequate 
— if weak 
+ if outstanding 


1. Study the instructions in the Rating Official's Guide, C. S. C. Form cues ONEt 

j^o 3823A 

2. Underline the elements which am especially important in the poritkm. Adminiatrative. 

8. Rate only on elements pertinent to tibe position. . ^ 

a. Do not rate op elements in italic* except for employees in admin- eaper»‘v&ry,or 

istrative, supervisory, or planning positions. planning- 

b. Rate administrative, supervisory, and planning functions on 

elements in italic*. AH others_ 


-( 1 ) 

~~ ( 2 ) 
-3L:<8> 


~+T(5) 

-=fc (6) 

-(7) 

8 ) 

~AL.(9) 

--*£( 10 ) 

„dt:(ii) 

.^4.(12) 


Maintenance of equipment, tools, instruments. 
Mechanical skill. 

Skill in the application of techniques and pro* 
cedures. 

Presentability of work (appropriateness of ai> 
rangement and appearance of work). 

Attention to broad phases of assignments. 
Attention to pertinent detail. 

Accuracy of operations. 

Accuracy of final results. 

Accuracy of judgments or decisions. 
Effectiveness in presenting ideas or facts. 
Industry. 

Rate of progress on or completion of assign¬ 
ments. 

Amount of acceptable work produced. (Is mark 
based on production records? __) 

(Y« or no) 


-+-J16) 

J^17) 

„*L(18) 

-4~(19) 

--+•--(20) 


based on production records? __) 

(Y« or no) 

Ability to organize his work. 

Effectiveness in meeting and dealing with 
others. 

Cooperativeness. 

Initiative. 

Resourcefulness. 

Dependability. 

Physical fitness for the work. 


STANDARD 

Deviations most bo explained on revs no side of this form 


- (Si) Effectiveness in planning broad pro g ra m e. 

_ (it) Effectiveness in adapting the work p re g nan t to 
broader or related programs. 

- ( ts ) Effectiveness in devising proeoduroo. 

- (ti) Effectiveness in laying out work and eetabtieh- 

tng standards of performance for subordi¬ 
nates. 

- (if) Effectiveness in directing, reviewing, and cheek¬ 

ing the work of subordinates. 

-(M) Effectiveness in instructing, training, and 
developing subordinates in the work. 

- (tr) Effectiveness tit promoting high working morale. 

- (t8) Effectiveness in determining space, personnel, 

and equipment needs. 

- (to) Effectiveness in setting and obtaining adher¬ 

ence to time limite and deadlines. 

- (30) Ability to make decision*. 

- (81) Effectiveness in delegating dearly defined 

authority to aet. 


STATU AMT OTHKK BLBMBNT8 COMBIHKD 

y- Ability to direct and lead raids 
r (k) and dangerous assignments _ 


—tyit— 

-L—»■ 


Adjective 

no , 

Plus marks on all underlined elements, and no minus marks_ Excellent ^ 

Plus marks on at least half of the underlined elements, and no minus % 

marks-—---- Very good r 

Check marks or better on a majority of underlined elements, and any 

minus marks overcompensated by plus marks_ Good 

Check marks or better on a majority of underlined elements, and minus 

marks not overcompensated by plus marks___._ Fair 

Minus marks on at least half of the underlined elements_ Unsatisfactory 


v 


A&jfietiv* 


$ERY GOOD 




Rated by_ 

L ( >^(Slgjiat»a*of 

iJeviewef^y _.f.: 

V4SismatUr« jot revi 


ftar official) 


SPECIAL AOEHT IN CHARG E 

hotituM mm 


reviewing official) 


(Itata) 


IM I i- r > 


Rating approved by efficiency rating committee_ 


Report to employee..... 

(Adjeetlva rating) 
















ADDENDUM: 


San Francisco, California 
March 31, 1944 


Re ♦ JAMES YfALTON MOORE 
Special Agent 

The attached communication constitutes the annual efficiency- 
rating of the above-named employee. 

This agent makes a very creditable appearance and has a very 
friendly personality. He works well with his fellow employees. He 
is serious and businesslike in handling his assignments. In this con¬ 
nection it is noted that Agent MOORE understands Orientals and in 
covering investigations of this type is able to obtain information 
and develop contacts which the average agent would not be able to do. 
Agent MOORE has a good knowledge of his duties and responsibilities. 

He makes a good application of the training which has been afforded 
him. His judgment is usually good. He exercises an average amount 
of initiative and resourcefulness. It is felt that this agent would 
benefit by using more imagination in handling his assignments rather 
than sticking specifically to the leads set out. In this connection 
this agent has shown progress, and it is believed that with further 
experience he will develop along these lines. This agent has sufficient 
force and aggressiveness to cover his investigative leads. His 
attitude is good. He is amenable to criticism and is anxious to im¬ 
prove. I have no reason to question his loyalty. 

Agent MOORE operates an automobile in a satisfactory fashion. 
He uses a typewriter and his rough drafts are very good; he does not 
take shorthand. He uses a camera in a satisfactory fashion. He has 
operated on technical surveillances and has proved entirely capable 
of handling physical surveillances. I have had no occasion to observe 
him in the use of pretexts, but believe he could satisfactorily handle 
this type of assignment. His dictation is generally rated as good; 
his reports, as a rule, are very good. His production is on a par with 
that of other agents assigned to the same type of work. This agent has 
testified satisfactorily in San Francisco in’Federal District Court. 

I believe Agent MOORE could satisfactorily handle a dangerous assign¬ 
ment. I believe, from my daily contact with him, that he would make 
a satisfactory impression on lav/ enforcement officials and business 
executives. I do not believe this agent has had enough experience to 
handle highly complicated and involved investigations, but he has 
shown satisfactory development in this connection and will continue 
to develop. He requires ah average amount of supervision for an agent 






f. 'k 





1 


in his grade. 

Since "being attached to the National Defense Desk, he has 
handled some espionage matters, false claim of citizenship cases. 
Registration Act investigations, and alien enemy control matters. 

This agent has operated in connection with the Foreign Travel Control 
Program in a satisfactory manner. He hal & knowledge of some 
dialects of the Chinese language and has utilized these in his contacts 
in San Francisco’s Chinatown. This agent in his youth spent some time 
in China and has a good knowledge of the Chinese people and their 
unusual characteristics. He has utilized this knowledge in handling 
investigations involving persons of Chinese background. He has been 
successful in obtaining several contacts and informants in this field. 
Agent MOORE is a free participant in agents’ conferences and occasion¬ 
ally submits new ideas. 

I have noted no executive, administrative, or supervisory 
ability on Agent MOORE’S part, but believe he has shown development, 
and with experience will undoubtedly develop administrative ability. 

I consider him above average in his grade and desenring of a rating 
of VERY GOOD. 
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Apj. Not Rcq. 
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• CLASSIFICATION ADVlfl 




h .-t.- 

“(LoraTBoard’Datb Stamp With Code) 

















Appeal Procedure 

Any person entitled to do so may take an appeal to the board of appeal within 10 days after the above date 
of mailing of Notice of Classification to registrant in either of the following ways: 

(1) By filing with the local hoard a written notice of appeal. Such notice need not be in any particular form 
hut must state the name of the registrant and the name and identity of the person appealing so as to 
show the right of appeal. . , 

;(2) By signing the 64 Appeal to Board of Appeal” on the Selective Service Questionnaire (Form 40). 

The person appealing may attach to his notice of appeal or to the Selective Service Questionnaire (Form 40) 
a statement specifying the respects in which he believes the local board erred, may direct attention to any infor¬ 
mation in the registrant’s file which he believes the local board has failed to consider or give sufficient weight, and 
may set out in full any information which was offered to the local board and which the local board failed or 
refused to include in the registrant’s file. 

Appeal to the President from classification by the board of appeal may he taken at any time within 10 days 
after the date of mailing of notice to registrant, provided the registrant was classified by the board 'of appeal in 
either Class I-A, Class X-A-O, or Class IV-E and one or more members of the board of appeal dissented from such 
classification. Otherwise, the decision of the board of appeal is final except when an appeal is taken to the Presi¬ 
dent either by the State Director of Selective Service or the Director of Selective Service on the ground that he 
deems it to be in the national interest or necessary to avoid an injustice. 


16—37588-1 U. S. GOVERNMENT PRINTING OFFICE 





DEPAR#<1t ; OF JUSTICE 

WASHINGTON, D. C. 



o 

Name: Jffi. J. MUOOS MOOSE 


Date: 


Jtaue 1, 1944 


You are advised of the following action concerning your employment In the Department of Justice: 


Nature of Action: 


PSCMOflOS 


Effective: 


Jtme 1, 1944 



FROM 

TO 

POSITION 

Special Agent 

Special Agent 

GRADE 

Oaf-10 

Oaf-11 

SALARY 

$3600 

$8900 

BUREAU OR 
DIVISION 



HEADQUARTERS 

• 


APPROPRIATION 

S&B.FBI .HAIL.DBF. 

SAB, JM. HAIL. DBF, 

DEPARTMENTAL 
OR FIELD 

nno 

FIELD 


REMARKS: 





By direction 


New appointees must take oath of office, 
enter on duty and execute necessary appoint - 
merit papers before any payment of salary can 
be made . 



/ 

\£> 


\ 
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of the Attorney General. / i 





This action invalid with¬ 
out perforated signature. 
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DEPARTKII ! OF JU! 

WASHINGTON, D. C. 


Nome: 


•\ 


a*. 9, mtmm wmw. 


Date: 


■ 1 
i 

: 1 Nature of Action: 

, ( rwmnes 


Effective: 

i : 


!, 1944 


y : 

i i 

■ i 



K 



FROM 

POSITION 


GRADE 

SALARY 

Cfmf-JtO 

BUREAU OR 
DIVISION 

* 

HEADQUARTERS 


APPROPRIATION 

***.*»! 

DEPARTMENTAL 
OR FIELD 



REMARKS: 
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(Bureau) 




















June 19, 1944 


State Director of Selective Service 
2227 33 Street, H. W* 

Washington, B. C„ 7 

***■ 

Subject: Jane3 Walton Moore, ,OIf 2791 (23b-72) 

LB 10, Washington, D, C« 


Dear Sir: 


We enclose herewith the original and first copy of 
DSS Form 42A (Special), executed by the emoloyer of the sub¬ 
ject named registrant. It also bears the recommendation of 
the State Director of California that the local board except 
the registrant from the general restriction against occu¬ 
pational deferment of registrants, ages 18 through 25. This 
recommendation was made by the State Director 6f California 
after due consideration was given to the critical manpower 
requirements of the Armed Forces, to the registrant's back¬ 
ground and training, and to his occupation in a critical 
activity. 


Your early transmittal of this DSS Form 42A (Special) 
to the registrant's local board will^e appreciated. It is 
requested that the local board be deleted to give full consid¬ 
eration to our recommendation, to libtdfy the registrant and the 
employer of their action and tq,.malre> a report thereof as re¬ 
quired in accordance with Part id^j|>aragraph 5(a) of Local Board 
Memorandum No. 115, as amended 1944. 

^ 07- /W?* 

„ 'FOR THE STA-TE-m-RECTOR 

^ ^ - 


& 


£,UUC / 

' EIMO G. FUNKEy .... . 

Captain, AUS J 

Pcoupational'Davis i on 


A f 

V 

; JUL m\J94* 


JEnclosure 

\fcct Federal Bureau of Investigation. 
* H* S« Department of Justice 

Washington, D, C, 

-431 (Rev. 5/20/44) 
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DISTRICT OF COLUMBIA HEADQUARTERS 

Selective Service System 

222 7 M Street NW. 

WASHINGTON, D. C. 

Juno 27* 1944 

Chairman, Local Board 10 
1622 H Street, W 
TFashingfcon, D. 0, 

In res JAliSS TJALTON BD0H3,, //2791 


Dear Sir: 

There is forwarded herewith DSS Form 42A (Special), 
original and first copy, approved by the California 
Director in behalf of the above registrant. In the event the 
registrant is physically qualified for general service, this will 
serve as the Local Board’s authority to consider his occupational 
deferment until December 1* 1944 * notwithstanding the 

general restriction against deferment of registrants under 26 
years of age contained in Local Board Memorandum 115, part II. 


On the basis of this form the Local Board must reopen 
the registrant’s classification and consider it anew, withdrawing 
the induction order if one has been issued. Report of,the classi¬ 
fication finally accorded the registrant should be nq'te'd on the 
first copy of the form, which is then transmitted tdythe Director 
of Selective Service, Gimbel Building, Philadelp foda* Pa. 

' For The Dire^^./* 1 /44 // 2 


^VICTORY 


REMsrmi 

Enclosure 

REMARKS; 

ICC* 


ROBERT E. MITCHELL ' ^ 
Captain, QMC | A L\ 1r 
Occupational Adydspr 


Special Agent,. 131 
Agency Committee, FBI 


• ^ 


xdWsi B °^ DS 













NAME: 


MOOES. JAMBS WALtOH, 


TITLE: SPECIAL AGENT 


ENTERED ON DOTY* 

OFFICES OF PREFERENCE: ?*>1W 

saa Astonio 


SALARY: OAF U 


SAC PIEPER: 


Special Agent ifoore la an «®ete3j®0t physical specimen, 
tea a <$ 1106 . pleasant pt^onallty and direct approach. 9s 
dresses saw and mbImu filth the gena®sl2y eeeepted appeal?- 
mm of a special agent of thla Bureau 

fills agent la ca&teslaatie about tea soils and. is ea~ 
pstea&S^r well Tressed in oriental affairs in San VMaatesao* Us 
ia an ate® investigator eh® can be nm& m say sate &mm& $ in¬ 
tending cm of a tog®?©us nateir®. Be is a Wtel-fOinied agent. 
Ha is steiatee and tea motes needa United aqMgvltetaw 

Ageat Moors is fated as vary good in GAF-ll. 



Inspection Report 
San Francisco Field Division 
August 26, 1944 
SAC H. Ja Lo PISPER 







Suit© 1729 - 111 Suttor 
San Francisco 4, California 
August 19* 1944 


Director, FBI FERflOHAL ACT C0HPIMUT1AL 

Dear Sir* Re* Special Agents for SIS Assignment 

Reference is made to Bureau letter of July 10, 1944 regarding 
Special Agent8 for SIS Assignment. Pursuant to Bureau instructions, this 
matter mas called to the attention of the Agents, and the following named 
Agents expressed an interest in such an assignments 

RAYMOIE R. BRACKELSBERG* Height 5* 7*, weight 128 lbs, single, 
no dependents. lie makes a mature appearance, has greying Mir. He has 
average ability to work without supervision. He impresses me as one who 
could conduct himself properly at formal affairs, and could meet high-ranking 
officials. During the past three months he has submitted no informants. He 
has average ability of expression. He is amenable to discipline. He appears 
to be able to orient himself. He dresses neatly. He has advised me that 
he has had only two years of Latin in high school, and a few lessons in 
be ginni ng Spanish. He is acquainted with the executives of several large 
Eastern insurance companies who operate in various foreign countries. His 
health is good. I think this Agent could be used on SIS assignment. 

ROBERT LEO BRUOOTME* Height 6* if", weight 151 lbs., single, no 
dependents. He dresses neatly, and is tidy. He looks his age. He has 
average ability to work without supervision. He does not impress me as one 
who would be very impressive at formal functions. He has submitted the names 
of no informants during the past three months. I do not think he has the 
polish and forcefulness of meeting high-ranking officials. He has average 
ability of expression, and is amenable to discipline. I believe he would be 
able to orient himself satisfactorily. He has had three years of Latin in 
high school, and two years of German in college. Ms health is good. 

Although this Agent has expressed a desire to be given consideration fbr 
SIS assignment, I do not believe that he is "heavy” enough for that type of 
woi&« 

JOBE C. GAULT* Height S' 11", weight 149 lbs., married, no depend¬ 
ents . He presents a satisfactory general appearance, dresses neatly, and is 
tidy. Be looks his age. He has average ability to work without supervision, 

I think he could handle himself properly at formal functions* He has Sub* 
mitted no informants during the past three-months. He has average ability 
to meet high-ranking officials. He has average ability of expression. He is 
amenable to discipline. I think he could orient himself satisfactorily. Be 
has had two years of French in high school, and two years of German in college. 
Be has no preference of any country except that service in China or Japan 
would not be desired. Bis health is good. I believe that he would not make 
a good representative ef the Bureau on a foreign assignment. 




V 


.y 
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JQBR A* HARRIIGTOHi Height 6', weight 165 lbs., married, one de¬ 
pendents His general appearance is satis fa otoiy, he dresses neatly, and has 
average tidiness* He makes a satisfactory, mature appearance* He has 
average ability to work without supervision* 1 believe he could conduct him¬ 
self properly at formal functions* He has submitted no informants during the 
past three months* 1 think he has average ability to meet high-ranking 
officials. He can express himself satisfactorily* He is amenable to dis¬ 
cipline and could orient himself satisfactorily. He has had six years of 
Latin, five years of Greek and five years of Spanish in high school and 
college, however, he states he has no present proficiency* Ms health is 
good. I think he might be utilized on same types of foreign assignment, and 
would do average work* 

WILLIAM A* LSECEs Height 6* Sg", weight 195 lbs., single* Ms 
mother is his only dependent * He makes a good, mature appearance* Ho dresses 
neatly and is tidy* He has average ability to work without supervision. Ho 
could conduct himself properly at formal functions* Be has submitted no 
informants during the past three months* He oould meet high-ranking officials*. 
He is able to express himself satisfactorily* He is amenable to discipline, 
and could orient himself* Be served on an SIS assignment from November, 1942 
to December 1943, and was stationed in Mexico during that time* His health 
is good* I believe this man oould do a good job for the Bureau on SIS 
assignment. 1 

Id. YI&LTQH MOORE: | Height 6®, weight 195 lbs., married, one depend¬ 
ent* Be p^s^tF'o^elT^fflature appearance, dresses neatly, is tidy, and has 
average ability to work without supervision* I believe he could conduct him-’ 
self properly at formal functions* He has the ability to develop contacts 
and informants • He has the ability to meet high-ranking officials, and he can 
express himself* He is amenable to discipline, and he can orient himself* He 
lived in northern China for 14 years, and Is familiar with the habits and cus¬ 
toms of tho Chinese people* Be can speak Mandarin Chinese although he is tux- * 
able to read or write Chinese* He has worked in the Chinese Section of San 
Francisco for approximately two years, and as a result is familiar with the 
Chinese political situation. Is steeped in Chinese matters, and has been 
successful in securing information from them, which is a difficult task* He 
has traveled in Europe and Asia and can read French.fairly well* Ms health is 
good* 1 believe this Agent is well qualified to represent the Bureau on SIS 
assignment, particularly in the Orient* 

CHARLES M. MORRIS, JR» Height 8* 10", weight 170 lbs., married, 
three dependents* He presents a youthful appearance* He dresses neatly, and 
is tidy. He needs supervision* He could probably handle himself satisfactorily 
at formal functions* He has developed no info man ts in toe past three months* 

I don't think he is impressive enough to meet high-ranking officials* He has 
average ability of expression. He is amenable to discipline and could orient 
himself*. Be has no special abilities except a meagre knowledge of French 
based on two years of college Frsne|s. He would prefer England or France for 
assignment. Bis health is good* This agent lacks the forcefulness 
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and maturity to properly represent the Bureau on foreign assignment. 


I I He makes a youthful appearance. He dresses neatly and is tidy. He 
needs supervision. He could conduct himself properly at formal functions, 

& has a limited ability to develop contacts and informants, 1 think he 
lacks the maturity and poise to meet high-ranking officials. His ability of 
expression is average. He is amenable to discipline. He could orient him¬ 
self, He has no special profioieney, Ms health is satisfactory, This 
Agent is not mature enough or experienced enough to properly represent the 
Bureau on SIS assignment* 

DOMED M, PEHBEBTOB« Height S* 10|” a weight 187 lbs., single, no 
dependents. He presets a satisfactory general appearance, but is youthful 
in appearance. He is neat in his dress, and is tidy. He can work with little 
supervision, He could handle himself properly at formal functions. He has a 
limited ability to make contacts and develop informants, He might develop 
ability to meet high-ranking officials. He has average ability of expression. 
He is amenable to discipline, and could orient himself. He has had no 
special experience or background except two years of French and two years of 
Jatin, and some private instruction in Spanish, He prefers European assign¬ 
ment, His health is satisfactory. X think this Agent is too young to 
properly represent the Bureau on foreign assignment. 

ROBERT J. PETTYJOHNs Height 5* 10’*, weight 158 lbs., married, no 
dependents. This agent makes a good appearance, is mature, dresses neatly, 
and is tidy. He can work without supervision. He could conduct Himself well 
at fteraal functions. He has the ability to make contacts and develop inform¬ 
ants, He could meet high-ranking officials very well* He expresses himself 
well and is amenable to discipline. Be could orient himself. He has hadcne 
year of French in college, and 15 one-hour lessons in Spanish, He has proved 
himself to be a good investigator, particularly in national defense matters. 
He is married, but his wife has an independent income. His health is good, 
-This Agent could well represent the Bureau on foreign assignment. 


I This Agent makes an average appearance, dresses neatly. Is tidy. 

He is not as mature as he should be for his size. He needs supervision, X 
doubt whether he has the poise to properly conduct himself at formal functions. 
He has a limited ability to develop contacts and informants. He could sot 
properly meet high-ranking officials. Be has average ability of expression. 

He Is amenable to discipline* He could Orient himself. He prefers assigment 
in Germany since he has a fair understanding of reading; writing, and speaking 
German* He believes that with a minimum of additional training, he could be¬ 
come proficient in that language. Ms health Is good. I think that this sum. 
is not sufficiently "heavy 1 * to properly represent the Bureau <m foreign, aaeiga- 




V ^ 
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t?MM S. SCHftHTH* Height 6 , l| w , ■Bright 185 lb©,, single, m 
dependents , He makes a good general appearance, dresses neatly, and is 
tidy. He la mature. He has the ability to work without supervisor. He 
could conduct himself properly at formal functions, He has the ability to 
make contacte and develop informants. He could m®et high-ranking officials. 
He -has average ability of expression.. Me is amenable to discipline. He can 
orient himself. He did satisfactorily as a Resident Agent, His language 
background consists of two years of French and two years of Latin, He has 
done some horn® study in Spanish, He prefers the European theatre, but would 
g© anywhere the Bureau would send him. His health is good* This man presents 
possibilities for representing the Bureau on foreign assignment. 


I 


He ha® a satisfactory general appearance, but ia fairly youth-' 
Ho dresses neatly, and ia tidy, H© needs average supervision. Be 
could properly conduct himself at formal functions. He ha® submitted no in¬ 
formants during the last three months, X think be is not mature enough to 
meet high-ranking officials, He ha® average ability of oppression. H© is 
amenable to discipline, Hs could orient himself. He has no special back¬ 
ground which would qualify him for this type of work. His health is good* 
Tfr j ft Agent lacks the maturity to represent the Bureau on foreign assignment. 


] 


full 


LAMQMT i, THOMPSON Height 6*1", weight 160 lbs., married, and is 
e xp ecting a child in October, He present® a very good appearance, ia mature, 
drosses neatly, and is tidy. He has ability to work without supervision. 

He could conduct himself very well at formal functions. He has the ability 
to matea contacts and develop informants. He has the ability to meet high- 
ranking officials. He has good ability bf expression, and he speaks well. 

He ia amenable to discipline, and could easily orient himself* He ia one of 
the best qualified Agents in this office for foreign assignment, His health 
is good, fie would do well in the Orient .either in the Far isast or tbs Hear 
Aast, and he is very enthusiastic about working for the Bureau there. His 
language qualifications for such an assignment are nil, H® speaks a limited 
but fluent pidgin Japanese. He would be very happy to serve in Japan as soon 
as the American forces move in, fils second choice, would be to serve the 
Bureau in France, not because is® has any particular interest in this theatre, 
but because he has had five years of French plus a smattering of tutoring by 
a French national. He feels that with some brushing Up, he could handle a 
fair grade ©f French. He advised that h© and hi© wife ar© expecting a child 
in October, but that they have talked this matter over, and they both fed 
that should such an aoslgivaant be available, that it should be enthusi&stic- 
c&Uy accepted, however, fa© feel® that it Is hie duty to remain with his wife 
his wife until She recovers from her confinement, and he would appreciate 
being given m opportunity after December 1, 1944 for assignment. This Agent 
offers very good possibilities for representing the Bureau abroad, 

LQR2ST& S. TmmMmt Height 5'10% weight 184, married, two de¬ 
pendents. Ms Agent stakes a aatiafactoryymtur© appearance, He dresses 


b6 
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neatly, and Is tidy* He has an appearand© which would enable hist to get 
along Tory well In a Scandinavian country* He has the ability to work with 
only United supervision* He could handle himself at formal functions* 

He has the ability to make contaots and develop informants• 2d could meet high- 
ranking officials* He has satisfactory ability of expression* He is amenable 
to discipline* He could orient himself* He prefers assignment in Denmark, 
Borway or Sweden, in view of the fact that he knows their language and customs* 
He can speak, read and write Danish very well, and also Norwegian* He is good 
at speaking and reading Swedish, and fair at writing it. His health Is satis¬ 
factory* He offers good possibilities for assignment in the.Scandinavian 
countries* 


_ | ~Me presents an average genera* appearance,. dresses neatly and is 

tidy* He can work with average supervision. He could conduct himself properly 
at formal functions* He has limited ability to develop contacts and 
informants* I don't think he has the appearance to meet high-ranking 
officials. He has average ability to express himself* He is amenable to 
discipline* So can orient himself* He offers as a special background the 
fact that in November of last year he completed the Bureau's SIS training 
course. He was enrolled in the Portuguese class* He was not sent out on 
assignment due to the Bureau's change of policy at that time* He has limited 
knowledge of Spanish, having taken two years in high school. He stated that 
he can take shorthand and can use the typewriter* He would prefer assignment 
in Portugal, but would go anywhere* Ha health Is gpod* This man offers 
average possibilities for foreign assignment* 

The Bureau's attention is directed to the foot that in commenting 
on dependents, we have not considered the wife a dependent* 


Very truly yours, 

H. J. L. PIEFMR 
MC 


NJLPiVL 





Jtettcral Sttram of XtttteBtigaium 
States ^pwctmtnt of duetxev 



IN REPLY* PLEASE REFER TO 
FILE NO_ 

Director 

Federal Bureau of Investigation 
United States Department of Justice 
Washington, D 

Dear Sir: 

For [inclusion in the fund to he paid to the widow or designated beneficiary of 
any Special Akent of the Federal Bureau of Investigation, United States Department of 
Justice, who^iad contributed to this fund subsequent to August 31, 1944, and who dies 

from any cause except self-destruction while employed as a Special Agent, I am forward¬ 
ing herewith (by CHECK - MONEY ORDER) the sum of ten dollars ($10.00), made payable to 
the Chief Clerk of said Bureau, to be included in said fund. Payment will be made for 
death by self-destruction after the Agent has been a member of the fund for two years* 
It is understood and agreed that the sum tendered herewith is a voluntary, gratuitous 
contribution to said fund, which I understand is to be administered in the following 
manner: 



The Director of the Bureau will appoint a committee which shall consider all 
matters pertaining to the acquisition, safe keeping and expending of said fund, which 
committee will recommend appropriate action to the Director of the Bureau in pertinent 
matters. The Chief Clerk of said Bureau shall receive all contributions and account for 
same to the Director. 

Upon the death of any Special Agent, the appointed committee will consider the 
case and submit a recommendation to the Director as to its conclusions. Appropriate in¬ 
structions will then be issued to the Chief Clerk, directing him to pay to the designated 
beneficiary the sum of $10,000. 


Name.. 


Relationship 


The following person is hereby designated as my beneficiary: 

a . ru gW Address / ~f 




_Address_ 
Dated_ 








\ 


Very truly yours, ' 


0 


Special Agent 













# I 

iHei&eral bureau of Jnuesttgatton 

Httfteib §tates department nf Knsttce 

Suite 1729 - 111 Sutter 
San Francisco 4, California 
September 21, 1944 


Director, FBI 
Dear Sir: 

A daughter|__ I was born to Special Agent and 

Mrs. JAMES WALTON MOORE on I ““I 


b6 
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SOHN -EOGAR HOOVER 
DIRECTOR 


kCC-287 



ROH:DW 


3ffei»erar25ttreatt nf Jmiesttgatfnn 
dtttieii states department nf justice 
JMasI^mgtnn, d* 

October 24, 1 944 


MEMORANDUM FOR MR. TO ISON 



A‘ '&£mml. 


‘MrT’Ca 
Mr. Gt 



Janes Jail on Moore / \J -/)\Aj •/A' ^ Mr. 
EOD 4/8/40 as lies server { Mr. 

BOB 1/12/42 as Special Agents Tp1 

OAF 11, $3800 Mr 

Last promoted - Q/l/44 Mis 

Last efficiency rating - Very Good ... \ 
Age - 25 8/26/44 

Marital status - Married 
Draft classification - 2B until 12/1/44 
Deferment requested - Yes 
Assigned - San Francisco 
Legal residence - Waco, Texas 
Offices of preference - (l) San Francisco 
( 2 ) Dallas ( 3 ) San Antonio 
Outstandino endorsers - None 


MrT Rosen_ 

Mr. Tracy,_ 

Mr. Acers_ 

Mr. Carson_ 

r bo_ 

v^j^Hendon 1— 

uJt . Mum ford_ 

Mr. Starke_ 

Mr. Quinn Tamm, 

Tele. Room_ 

Mr. Nease_ 

Miss Beabm_ _ 

Miss Gandy 


Special Agent James W. Moore has been in attendance at the 
Asiatic School since September 18, 1944 and the school is to be con¬ 
cluded on November 4, 1944. During the early portion of the session 
there was some indication from statements made by Supervisor Richard 
D. Auerbach that no members of the class would have to remain over for 
In-Service Training School. There was then some discussion as to 
whether the members would attend the SIS Re-training School and Mr. 
Auerbach advised them they would not attend that school. On October 18, 
after a decision on an executive conference memorandum was rendered, the 
class was advised that certain members, including, Moore, would have to 
remain over for In-Service training comment c^ na^p^ovemb^^§}^^4^ 

^ e interim Moore had tieen^makihg certain inquiries of Air. 
Slaving ana of Mr. Rogers in the Training Division as to possible f'Ctend¬ 
ance at In-Service. <!hen advised on ^ctoder 16 that they rttwuld nfd't^ i 
attend the SIS training, he wired his SAC arranging to ta&e* leave 
originally scheduled for November 20 to November 26 at an earlier\datp / 
and advised his wife to proceed to Texas with his two children to 'trVsit 
his mother, stating that he would be there on November 7. After then 
learning that he would have to remain for In-Service he submitted a 
memorandum to Mr. Ladd under date of October 19, 1944 making certain 
criti ci sms of the Asiatic School and against 8p ec ial Agent ^uerbgjTh. 


against Special Agent ;±uerb{ 


iyiCTORYl 


5 


n, 


M/av 








Mr. Clegg has inquired into the cri ti ci sms 3 some of which 
involved matters of personal opinion and several were established, as 
unfounded. Mr. Clegg's inquiry determined that Moore was a rather 
quiet member of the class until he learned it would definitely be 
necessary for him to remain for In-Service 3 at which point he became 
critical and then submitted the memorandum,. »hen questioned ! by Mr. 
Clegg he admi tted having, d iscussed his criticisms "privately" with 
Special Agent V I and at first stated he had never shown the 

memorandum to any other membe r o£ th e class but finally admitted he 


memorandum to any other memb er of th e class but finally admitted he 
showed one paragraph to -agent T" I p rior to his submi ssion of the 

1 memorandum. In this regard 3 Agent C. L. Jacoby stated, to Mr. Clegg that 
he had seen certain excerpts from the memorandum in rough draft form 
and Agent L. L. Thompson advised he discussed the subject matter of 
1 the memorandum briefly with Agent Moore on October"21. 

Moore after serving as a clerical employee at the Seat of 
Government became an Agent on January 12 3 1942 and has served at 
Springfield and San Francisco. He resided in China for many years and 
has a knowledge of Oriental people. His record has been satisfactory. 

It has been stated that he had a good attitude 3 v)as interested in his 
work 3 analysed his cases and organised his work properly. It was 
further stated he had self-confidence 3 mo,de a favorable impression 3 
had a good knowledge of his duties 3 presented a very good appearance 
and was above average. He has never been involved in any difficulty. 

COM CL USI OHS : 

As a result of Mr. Clegg's inquiry he is of the belief that 
Agent Moore should not be criticised for making his complaints concern¬ 
ing the Asiatic School since this was through official channels but that 
he is at fault for discussing his criticisms with other Agents. Mr. 
Clegg was further of the opinion that this Agent's judgment was not 
entirely sound due to his request that after submitting a considered 
memorandum that certain portions be amended. 

It appears that this Agent became disgruntled- because the • 
requirement for him to attend In-Servi ce Training School interfered, 
with his personal plans. Thereafter he submitted criticisms concerning 
the school and Mr. A.uerbach 3 with whom he had di scussi on concerning the 
possibility of attending In-Service. The wording of his memorandum to 
Mr. Ladd indicated disgruntlement and a bad attitude. He was guilty 
of discussing his complaints and criticisms with other Agents. 

BHCOMMHHLATIOHS : 

1. Mr. Clegg recommends 3 and I agree 3 that this Agent should 
be immediately removed from the Asiatic School and returned to the 
field. 


2 










2. 2Sr. Clegg recommends s and I agree 3 that he be sent a 
letter of censure for his discussion of criticisms with other members 
of the class. In addition he should he censured for his bad attitude 
toward interference with his personal plans. 



3 
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l»wter 3* 1944 


Mr* m Him Msgnaa 

isifi&js >r ... 

local Boaxd SSBgg&@? 3.0 
Sc3Uxrt&w SmmAaii 3&stm 
1622 S $ts©«% ft* f * 

Ta^Mogfetm* C* C« 

£©ar Mr* f&QWSt 
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Ofdar m®b@r t&X* lott ®m recall itet ctefemsnfc ba® bte *•» 
quoted |agjr a© lot this ®$i ®s © ^taPMwif tak «®® 

teen eosMmefi in a Aesfemai state, 

1 dost to adsUse pea that Mr* loo®© tas octette! ble 
wtfcmmti&m m a Special &@eot of tM» Bwosa «A aaoorAliu te jy^ 
lesposst for ocoopa&iooal Oefemect for hi® So Ymxm& wa» 
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®deral bureau of investigation® 

fW^ ; 


Date 


New appointment 


rj J. liklton' i 


transfer 


Promotion 




1. Title: 
3. Salary: 


5. Division: 


7. Title: 
9. Salary: 


11. Division: 
13. Effective : 


15. Remarks: 


special *£«nt 
£3800 per annua 


PRESENT STATUS 
2. Grade: 


1. Seat of Govegupe^: □ 
Field: O 


6. Appropriation: 


PROPOSED ACTION 
8. Grade: 


"3elariaa and Kxpcaeee, FBI* 
(national Defence) 


10. Seat of Government 
Field:* 

12. Appropriation: 


: 0 


Additional: Q 
14. Position: Vice: 

Identical: 


*ccenl voluntary restriction without prejudice* effective at thafs^loee of b w l n xi 
January 20, 1945. Mr. Moore hfft^WtfJWIttWHrtttCd^enta and 4&turn F«n 3005* 

.'plication for cfund of etiroaent Peductione. 

; on*«rdin»' i.ddru*»•• --"wjj£r 


on*ardin»' i.ddru*»J 
irtcvnovn: __ 

- Room ll20 
::gu, ^elective service 


Si;p»s^0NSStciw«\ 
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tractor. Federal rureau of Invaatifia 
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67-144762-88 
typed 9/28/44/ 


Mr* Jams f* Moore 

Federal Bureau of Investigation 

Boom 1789 

111 Sutter Building 
8m Francises 4, California 


Bear Mr* Moorei 

I want to take this 
occasion to extend to you md 
to Mrs* Moore mg congratula¬ 
tions on the birth of your 
daughter J I 


It is anf wish t hat 
the future for l I will 

he f illed with an abundance 
of good health and happiness* 

Sincerely, 






fe ft? 

3j> 


-JO 


b6 

b7C 


Mr. To Ison ■ 

Mr. S. A. Tap®_ .v t* ■* 

Mr. Clegg_?f* 
Mr. CorfejT ! 



*■ aiC^on Irdnci 

,4VE3Tic:.Tio;t I v V> ^ 
r^n of m'rs- J 


-^ ;» 
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^ c \% 





y 
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Ootobsr 14 ? 1944 


m. is. ?• corosr 

MR. J. A* MAROT 
ASIATIC GROUP (SIS) 


The following Agents were given special training in the Laboratory 
during the week of October 2, 1944* and the following ratings are given them* 


Chaaaferim 


Lookpickteg 


Sale Re Curtis 
Robert A* Erskins 
•lames A. Finley 
Robert B* Hawley 
Chester L. Jacoby 
William «J* McCormick 

jM&SSsJ£«?/ 

Fred T, Sp 


Lamoat I» Thompson 
Em. Qm Tillman_ 


Very good 
« 

Good 

Very good 
« 

ExoeHant 
Very good 

It 

II 

ft 

t* 

n 


Vary gooa 

t* 


b6 

b7C 


0 

ft 

if 

ft 

ft 

R 

0 

0 


Tha above Agents mrQ given instructions in ths use of Plaakon aM in 
also instamotions in l^pewrlter alignment# 







SAC, SAN FRANCISCO OCTOBER 30 , 1944 

JOHN EDGAR HOOVER, DIRECTOR, FEDERAL BUREAU OF INVESTIGATION 

J, Waltoi^oore 
Special Agent 


While attending a special school at the Seat of Government, the above- 
named Special Agent attained the following firearms grades during his firearms 
training at Quantico, Virginia, on October 23, 1944: 


Hip Shooting 96 
Practical Pistol Course 94 
Shotgun 80 
•30 Rifle 89 
Machine Gun 93 


These firearms *ft> res should be entered 
firearms training record card. 


on his individual field 



Tolsor ,- • 

E. A'. Tamm 

Clegg_' 

Coffe y . 

Glavln__ 

Ladd_ 

Nichols_ 

Rosen]_ 

Tracy_ 

Mohr_ 

Carson_ 



.-,v, V JH-• •' 








-J/ IN')' 






f \ 

K.J 


r\ • 

\ j 


ROStDW 


October 25, 2944 





James $• Moore 

Federal Bureau of Investigation 
Washington, P* C* 



Bear Sirt 

In vie® of your attitude tomapd am official assignment 
1 have issued instructions that you are not to be 
is assignment but are to be returned to the field 
. I am very d top leased ®itk your apparent attitude 

ttimmrd- any interference mith your personal desires and plans . 

In time 2the .the present very fm individuals are able to so 
regulate their official service to keep it from interfering &ith 
personal desires and it is necessary for us all to have o mill* 
tngnese te make certain sacrifices net required in normal times* 

I am also dissatisfied with your discussion of certain 
critieime of training afforded- you mith other Agents* The 
Bureau sincerely desires any Agent having constructive criticisms 
of any prof set to bring these criticisms and suggestions to the 
attention of an appropriate official so that corrective measures 
"as quickly as possible* &a§jmrpme can be served 
"ping about such criticismsjmth other Agents but 
Sot type merely disturbs tum orderly procedures of 

«.«*•*»**. i+uf-UiL. 

fbu may be assured that ttypHzgssscntk and suggestions wht 
you made in your official memorandum ©SSS receive appropriate con 
sidoration in conns ctionfaith any fiti 4 sm- teSS ?m o»f *% & to A 4 ** 





UUU; 


V&ry ipuly 

M0 


[this ty 


|£^Uk\ ?,WV■ 1 



/ 


John Bdgar Sebmr Z, -~}7 
Bireater . 

—* ■ r;t 




STANDARD FORM NO. 64 


Office Memorandum • 

F'jjgiHD 

Jf : THE DIRECTOR 

from : H. H. CLEGG 

SUBJECT: SA JAMES WaLTON MOORE 

• ASSIGNED - SAN FRaNCISCO OFFICE 
ATTENDING ASIATIC SCHOOL 
EOD - AS A CLERK - 4/8/40 

AS AN *GENT - 1/12/42 


UNITED STATES GOVERNMENT 




n 


DATE: OCT. 22, 1944 

Mr! 5ie~ g - 

Mr. Coffey_ 

Mr. Glavln_ 

Mr. Ladd_ 

Mr. JHchcXs_ 

Mr. Rosen_ 

Kir. Tracy_ 

Mr. Mohr_ 

!.!r. Carson_ 

Kir. Hendon_ 

Mr. Munford_ 

Mr. Jones_ 

Mr. Quinn Tar. 

Tele. Rooir._ 

Mr. Nease_ 

Miss Beatac_ 

Miss Gandy_ 


Agent Moore is married and has two children. His legal residence is 
Waco, Texas. He received Very Good on his last efficiency rating. He has an AB 
degree. He has spent .considerable time in China. 


H e was descr ib -id 


This Agent wrote a memorandum of allegations concerning the Asiatic School 
which he is presently attending. Many of the allegations involved matters of 
personal opinion. Several of them were established as unfounded. 
as being a rather quiet member of the class until it was 
to remain in Washington two additional weeks &>t In-Ser pjqe inaiiiing-Hhix±--a^su^ 
interfere with previously made .plans and reservations for annual l eave t o visit M s 
family Vhich_ h ad already gone to Texas. He then became criticalj went to Mr. Ladd 
with his criticisms and then reduced them to a m morandum. ff e also admits having 
discussed these criticisms "privately 11 with Agent 


f 


He at first stated 

that he had never shown his memorandum to any member of the class and on further 
questi oning he stated that he had shown one paragraph of his memorandum to Agent 
I I before it was submitted. Agent C. L. Jacoby also stated that he had seen 


b6 

b7C 


( 


certain excerpts in rough draft form. 

Agent Moore rooms with Special Agent s Chester L. 
Thompson and in the same house, class members | 
reside. 


Jacoby and Lamont Luzerne 
and -Robert B. Hawley 


* Agent Thompson advised that he had di 

memorandum briefly with Sa Moore and Sa | 1 


scussed the subject matter of the 
since noon on October 21. 


b6 

b7C 


b6 

b7C 


After submitting the written memorandum charging that SA R. D. Auerbach 
had stated -that the bureau would give consideration to Agents getting their 
families established in their home towns and their domestic situation straightened 
out, "at the same time", according to the memorandum, Auerbach was charged with 
stating that they may never finish the present class. Af&sr I had questioned Moore 
about this, he states he would like to amend it to readS-^2 or 3 days later" instead 
of "at the same time." This makes a decided diffedlSI 


- \-v 

\V* 


I'll / -92 

He also admitted later that he possibly misinterpre ted anothem statement 
attributed to Auerbach, which he stated was refuted by by SA | ~ 


He stated upon questioning further about another of his al^.ega 
■perhaps he is more sensitive to ‘atmosphere"than others, but he felt \th!e 
was not exhibiting an attitude that was encouraging. 


Ik 


) 

ons that 
Auerbach 


b6 

b7C 


\l 


V 


CONCLUSIONS: 

v : \ 

Although it is believed that Moore should not be criticized foj; making 









complaints through official channels as he did to Mr. Ladd and in his memorandum, 

I feel that he was at fault for "talking" even briefly with other Agents about his 
complaints and showing portions or excerpts of his memorandum to other Agents 
in the same class. 

I do not consider an Agent's judgement entirely sound who would make 
considered charges in a memorandum and then ask that they be amended subsequently, 
or that he should make charges and state later that perhaps he made a misinterpretac¬ 
tion . 

i 

I do not consider that an Agent who would become offended to the point _o f 
complaining and gripin g bgaaiiae—he. Lad to sp end, two additional weeks awav fro m 
his family is deserving of an assignm ent, nf that would be 

necessary if he goes into the Far Eastern intelligence field. Lack of willingness 
■fxj^make sacrifices without complaining when his personal convenience is involved 
causes me to. make the recommendation that he be removed from the class, returned 
to the field, and receive a letter of censure for talking with other members of 
the class about his criticisms and exhibiting parts of his memorandum to other 
members of the class, both before and after the memorandum was submitted. 
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Prepared byt^ 

Checked by: y 

Filed by: 


NOVEMBER % 1%4 
SAC, SAM FRANCISCO 


VOLUNTARY RESIGNATION (F SPECIAL AGENT J. WALTON MOORE BEING ACCEPTED 
EFFECTIVE CLOSE OF BUSINESS JANUARY TWENTIETH ACTIVE DUTY TO CEASE CLOSE 
OF BUSINESS NOVEMBER FOURTH. SECURE GOVERNMENT PROPERTY AND FORWARDING 
ADDRESS. CONFIRMATION TO FOLLOW. 


HOOVER 
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iNITlALeD IN 

O’^^CTOR'S OFFICE 


Tolsor._ 

E. A. Tanim_ 

Clesg_ 

Coffey_ 

•Jlavln_ 

Ladd__ 

tslc’r.ols_ 

rlsse r:;_ 

?pac.v__ 

:.'ohr_]2_ 

Oarsrr._ 

Her. : ot _ 

orct 

Jor.es: 

Quinn Tarre 


ftDtSft. BUREAU OF INSTIGATION 

v s depautmewi of justice 

flOMSUklG&TIONS SECTION 




TELEMETER 
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WASHINGTON FROM SFRAN S8 





RN 


IRFCTOR 


ATTENTION MR. GLAVIN 


WELD - RE SA J. WALTON MOORE. PURSUANT TO TELEPHONIC-ADVICE OF 
MR. GLAVIN TO SA A. V. TRICHAK OF THIS OFFICE TODAY,, SA MOORE HAS 
BEEN ADVISED THAT HIS RESIGNATION WOULD BE ACCEPTED >S SUBMITTED 




UNHESS ADVISED TO THE CONTRARY. 


PIEPER 







jS jr Jr f? J? {? J? ^ ^ if if i? ^ 


vv 



^spared b 7 

C *^ed b y? 

^a ed bjr / 



November 3» 1944 


.*r> 

V^' 

Mr. J, Walton Moore 
Federal Bureau of Investigation 
United States Department of Justice 
111 Sutter Building, Room 1729 
San Francisco 4, California 


Dear Sir? 


This is to advise you that your resignation as a 
Special Agent in the Federal Bureau of Investigation, United 
States Department of Justice, is being accepted, effective at 
the close of business January 20, 1945* active duty to cease at 
the close of business November 4, 1944. 

There is enclosed an Application for Refund of Retire¬ 
ment Deductions which should be executed by you, in duplicate, 
and returned to this ’Bureau for appropriate action. 




o 
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STANDARD FORM NO, 64 


Office Memorandum 


UNITED STATES GOVERNMENT 


DATE: 


SUBJECT: 


J. WALTON MOORE 
Special Agent 

San Francisco Field Division 




communicated with 
just received the resignation, of Special Agent J. Walton Moore 
who. had been previously assigned to the Asiatic School but was 
removed from that school . A copy of the letter was secured 
telephonically and is attached hereto. 


TOLSON./Y . date: November 1, 19hh ~ 

—'-•v. • Y ' - '• • 3:k5 P.M. fcSfSW 

SLAV IN . _ V • K V >£gfcr 

• ^ \ \x\ \ Mr. alavln_. 

J. WALTON MOORE • ' : , .fxT A V , y : *• 

. * :v / /7 Mr. Rosen 

Special Agent * 1 V. r v|V •. ;*• 

San Fr and sco Field Division —* 

L i [ *7 Mr . Hendo n 

/ ^ Mr. Muntfor d ‘ 

/ Mr. Jones 

• Mr. ^ainn Tamm 

_ Tele. Roo m 

Mr. Mease 

Special Agent Trichak of the San Francisco Division *££*«“*- 

ed with me at this time, and stated that he had _ 

ved the resianation of Special Aqent J . Walton Moore 


I advised Special Agent Trichak that unless he heard 
to the contrary hy noon tomorrow, and since this Agent could 
clean up all his work in a very short period of time, we would 
accept the resignation with active duty to cease at the close 
of business Saturday, November Ll, 13hh\ 





COPY 


October Jl, 19bh 


The director 

Federal Bureau of Investigation 
Washington, D. C. 


Dear Sir: 

Reference is made to your letter dated October 2'5, 

19 hkj advising that you were displeased with my attitude toviard 
any interference by the Bureau with my personal desires and plans 
and also that you were displeased with ny discussion of certain 
criticisms of training I received in Washington with other Agents 

I presume that the reference to my personal desires 
and plans is the result of information I furnished in my memo¬ 
randum. that after the class had been told they were not to remain 
for In-Service training they were subsequently advised a number 
of the class members would be retained for such training. 

In this respect, I desire to point out that I fully 
expected to stay for In-Service training and that it would have 
suited ny personal plans and desires to have stayed, I had 
previously arranged with my wife that she travel to Texas for 
a vacation with her family and also to take our two children 
with her so that my mother who had not seen either of then might 
have the opportunity to spend some time with them. At this time 
we had arranged that my wife leave. San Francisco on October 2b, 
19bbj and that I join her after retraining on November 20, 19bb, 
that giving her a month with our respective families. I think 
it is obvious, as I pointed out, shortly after November b., when 
the school I was attending was scheduled, we would have been at 
home sn,ch a short period it would not have been worthwhile to 
take the difficult trip with two small children all the way 
from San Francisco to Abilene, Texas and back. As I pointed 
out to Nr. Clegg, it suited my personal plans far better to 
have stayed for In-Service training than not to have done so, 
and I wish to assure you that my memorandum was not submitted 
because I thought my personal plans were being disregarded. 

With reference to my discussion of criticisms of 
training afforded In-Service class and gossiping about such 
criticisms, I wish to state that no Agent in the class knew 
I intended to submit a memorandum for the Bureau's attention 
and that any di scussion prior to that time was of a very general- 
nature and which the whole class participated to a certain degree 
and which were in my opinion entirely natural under the circum¬ 
stances. 








- 2 - 


In fact instead of discussing my criticisms 3 I 
submitted a memorandum setting them, forth for your attention. 

I wish further to state that since I have been connected with 
the FBI I have been ,continually urged to submit to the Bureau 
any suggestions or criticisms I might have and believing that 
the conduct of the school and that of Agent Auerbach was worthy 
of the Bureau’s attention s submitted my memorandum accordingly. 

I am sorry that I was unable to convince Hr. Clegg 
that I had no 'hx to grind"and was not submitting my memorandum 
as a result of any personal inconveniences I allegedly suffered. 

I further wish to state that I was surprised at the attitude 
taken by Hr. Clegg in regard to my memorandum. Continually 
throughout my interview with him 3 he asked if it were possible 
that I had misinterpreted or misworded some of the statements 
I attributed to Agent Auerbach and if certain situations could 
have been entirely different from the way I set them forth. 

Hr. Clegg throughout my interview with him. gave me the impressi on 
that he was anxious to present to you a report showing my 
memorandum, to be erroneous and groundless. 

In view of the above, I am submitting my resignation 
effective thirty days from the date of this letter or at the 
discretion of the Bureau. 

I wish to state that I have always had the deepest 
respect and admiration for the Bureau and that I shall always 
be proud to have been connected with the Federal Bu,reau of 
Investigation both as a clerk and Special Agent. 

. Very truly yours 




c.h’v ■ 

, k V .. Vi': 


.. .'-V. -y- v v 
I'fV'/V ’ ■ rf 



(signed) J. \lalton Ho ore 







San Francisco, California 
November U, 19UU 


ADDENDUM-: 


Re: JAMES WALTON MOORE 
SPECIAL AGENT 


This communication constitutes the efficiency rating of 
the above-named employee upon his separation from service. 

Agent MOORE dresses in a neat manner; he is well built 
physically and makes a good appearance. He possesses a friendly, 
pleasant personality, is well poised and conveys a business-like, con¬ 
fident impression. He. is well grounded in his knowledge of the duties 
of a Special Agent and has evidenced by the manner in which he has handled 
his work that he applies the knowledge which he possesses. He has 
displayed average judgment here and is considered self-reliant. 

Agent Moore has exhibited during his recent service on 
general criminal cases sufficient initiative and resourcefulness to 
indicate an ability to think out and handle his own investigative prob¬ 
lems. He is possessed of better than average force and aggressiveness. 
While in San Francisco he has shown an attitude of cooperation and en¬ 
thusiasm for his work, and has indicated his loyalty to the Bureau. 


Agent Moore appears to be physically fit and capable 
of strenuous exertion and he has not been absen^Vfre quently, nor has h e . - 
had any extended period of sick leave. \' - t /- 

■ / ~/v v ^— 

Agent Moore maintains his<desk, file -drawer'cfhd'"work box 
in good condition, although on a recent^iffice inspection some unbound 
Bureau bulletins were found in his de^k^~ He is a competent automobile 
driver and can use a typewriter. He does not take shorthand,'. His rough ' 
drafts are very good. He uses photographic equipment in a satisfactory 
manner and he has been used on both technical and physical surveillances 
in a satisfactory manner. It is believed that he could-use pretexts. 

He is rated as a very good dictator and his reports are clear and con¬ 
cise. His production is average. He has testified in the Federal 
District in San Francisco in a competent manner. He is capable of 
used on dangerous assignments. He has exhibited ability to adequately 
handle his contacts with law enforcement officials and representatives 
of business concerns. In recent months he was assigned to the frequent*' 
contact of police officials in San Francisco and he is well regarded by 
the officers. In the organization and initiation of investigations v 
Agent m oore would be rated as average. He has properly handled in¬ 
vestigations in order to meet deadlines. It is felt that he could handle 
assignments of an involved nature. He requires limited supervision. 


<?v, 

f 

iK 


/ 






Agent Moore while in San Francisco has handled some 
espionage matters. False Claim of Citizenship cases, Registration Act 
investigations. Alien Enemy Control matters, Impersonation, Illegal 
Wearing of Uniform, Deserter-Harboring, Theft From Interstate Shipment, 
Unlawful Plight to Avoid Prosecution, National Motor Vehicle Theft 
Act and Applicant cases. Because of his knowledge of some Chinese 
dialects he has been utilized in investigations involving persons of 
Chinese background. He has been successful in developing several con¬ 
tacts and informants in this field. He can read French fairly well. He 
has been slightly better than average in the submission of sources of 
information and the development of informants. He has been utilized as 
a complaint man and as liaison with law enforcement officials in San 
Francisco, with evidence of ability to maintain proper relations with 
persons contacted. 

Agent Moore's participation in Agents’ conferences has 
been normal and he has raised during these conferences questions of 
pertinent interest. He has not lectured before any Agents’ groups, 
nor has he been used to make speeches before the public. 

Agent Moore could be used on varied assignments and is 
regarded as reliable. He has been making satisfactory progress as 
he benefits by experience. He is rated as Very Good in CAF 11. 
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Standard* Form No. 51 
Appr. Jan. 6, 1942 

& £» C. Pept. £ir, Nqj soa 


REGULAR ( ); INTERIM (1 

PROBATIONARY-1ST ( ) 2D (\ 


EFFICIENCY RATING 


I Classification Symbols 1 

CAF 

11 

13800 

(Service) 

(Grade) 

(Claes) 


As jof XX/ 4/ 44_„_based on performance during 1 period from - 2L~L 4' 

JAMES vfALTON MOORE Special Agent Fede: 

(Name of employee) (Title of position) 

■ U. S. Dept, of Justice_ __ 

(Division) (Section) (Subsection or unit) 


i/1/44 to H/4/44 _ 

Federal Bureau of Investigation 

(Bureau) 

San Francisco, Calif. 

or unit) ' " (Fiefd'office) * 


ON LINES BELOW 
JiIARK EMPLOYER 

V if adequate* 

— if weak 
+ if outstanding 


1. Underline the elements which are especially important in the position. check ones 

2. Bate only on elements pertinent to the position. 

«a Do not rate on elements in italics except for employees in admin- A 

istrative, supervisory, or planning positions. cmn . ve< 

% Bate administrative, supervisory, and planning employees on all supervisory,or 

elements pertinent to the position whether in italics or not. planning-- 

3. Before rating, become thoroughly familiar with, instructions in. the 

rating manual. All others- 


. (1) Maintenance of equipment, tools, instruments, 
. (2) Mechanical skilL 

• £3} SMll in the Application' of techniques and 
procedures, 

« (?) Present ability of Work (appropriateness of ar- 
rangement and appearance of work). 

, (£) Attention to broad phases of assignments, 

(6) Attention to pertinent detail, 

(7) Accuracy of operations. 

(8) Accuracy of final results. 

(9) Accuracy of judgments or decisions. 

(10) Effectiveness fe presenting ideas or facts. 

(11) Industry. 

(12) Bate of progress Ofi or completion of assign¬ 

ments. 

(13) Amount of acceptable work produced. (Is mark 

based on production records?_) 

(1?) Ability to organize his work. tYes or no) 

(15) Effectiveness in meeting and dealing with 

others. 

(16) Cooperativeness. 

(17) Initiative. 

(18) Resourcefulness, 

(19) Dependability. 

(20) Physical fitness for the Work. 


. (21) Effectiveness in planning broad programs . 

, (22) Effectiveness in adapting the Wflrk program to 
broader or related programs. 

. (2$) Effectiveness in devising procedures. 

, (2£) Effectiveness in laying out work and establish- 
ing standards of performance for subordi¬ 
nates. 

m (25) Effectiveness in ‘directing, reviewing, and check¬ 
ing the work of subordinates. 

- (26\ Effectiveness in instructing, training, and 

developing subordinates in the work . 

- (27) Effectiveness in promoting high working morale. 

-'(28) Effectiveness in determining space, personnel, 
and equipment, needs. 

-■( 29) l Effectiveness in setting and obtaining adher¬ 
ence to time limits and deadlines\ 

(SO) 'Ability to make decisions. 

„ ($1) Effectiveness in delegating^ 'clearly defined 
authority to act* 


STATE ANY OTHER ELEMENTS CONSIDERED 

(A) Ability to direct and lead raids, and 
dangerous assignments# 

(B) „-.-—-. 


STANDARD 

Deviations must be explained on reverse side of this form 


All underlined elements marked plus, and fiO element 

marked minus_a. —^__.» - 

A majority of underlined elements marked plus, and no 

element marked minus.... 

All underlined elements marked at least with, a check, and 
minus marks fully compensated by plus marks, or— 
a majority of underlined elements marked at least witH 
a check, and minus marks on underlined elements over¬ 
compensated by plus marks on underlined elements_ 

A majority of underlined elements marked at least with 
a check, and minus marks not fully compensated by 

plus marks_ 

A majority of underlined elements marked minus- 


Adjective 

rating 

Excellent_ 

Very good— 


Numerical 

rating 

1 


Go od___ 4, 5 a or 6 


Fair_ 

Unsatisfactory- 


Rating 

official 


Adjective Numerical tX 

rating rating * 

V 

VERY GOOD^ 


! Reviewing 
official-, 


On the whole, do you consider the conduct of this employee to be satisfactory? --- (See back of form) 

* ' ' _(Yes or no)_ 


Rated by_ 

Reviewed by 


i (Signature of rating official) 


(Signature of reviewing official) 


Special A ge nt in Charge 11/4/44 _ 

(Titie)"** (Bate) 


Rating approved by efficiency rating committee_ 

16 - 26177-1 


(Title) 

Report to employee. 


(Adjective rating) 


(Numerical rating) 






















CONDUCT REPORT 


(This‘space is to be used in case the question on the face of the sheet regarding the employee’s conduct hasl been answered “No.” In such 
a case give here a full statement of the particulars in which the employee’s conduct has not been satisfactory.) 


(Signature) 


EXPLANATION OF DEVIATIONS FROM STANDARD 


(Signature) 



16—20177—1 


























































STANDARD FORM NO. 64 


. Office lAemmmdum • 


CHCsFC 

TO 


FROM 


MR. H. H. CLE 
Mr. D. M. Ladd 


SUBJECT: ASIATIC SCHOOL 


FRED G. TILLMAN 



M. 


UNITED STATES GOVERNMENT 


DATE: October 21, 1944 


y,, 
A A 





Mr. Tolsor._ 

Mr. IS. A. Te.rnr:_ 

Ml'. CleftS_ 

Mr. Coffey_ 

Mr. r, lav In_ 

Mr. Ladd_ 


The above named Special Agent, who is a ^es&ber of the Asiatic 
School presently in session, has been known to me for a considerable period 
of time. He is a veteran experienced Bureau Agent and is probably as well 
informed as any Bureau Agent with regard to Oriental and Asiatic matters. 
Til lma n formerly handled. Japanese investigations in the Territory of Hawaii 
and was very active in-the Japanese internment program in Hawaii during and 
following the outbreak of the current war. Tillman has been a supervisor 
handling Japanese and related matters at the Seat of Government in Division f 
for the past several years. He is, in my opinion, a splendid Agent with an 
excellent attitude entirely suitablefor an Asiatic intelligence assignment. 
I have talked to Agent Tillman repeatedly with regard to the progress of the 
Asiatic School and he has assured me that he is entirely satisfied with the 
progress of the school and he has expressed great enthusiasm with regard 
thereto. 


Mr. Mlcr.oi.s_ 

Mr. -loser._ 

Mr. ?racy_ 
Mr. 


Morx 


Mr. Carson_ 

Mr. Hendon_ 

Mr. Mumford_ 
Mr. Jones 


Mr. 3^1 nji Ta.T.T;_ 

Tele. Room_ 

Mr. Lease_ 

Miss Beahm_ 

Miss Gandy 


Tillman has advised me that he is unable to offer any suggestions 
on how the school could be improved inasmuch as it is entirely successful to 
date in his opinion. 


yHsisiKEN I 


ROBERT AfffcRSKINE 

-n- 


9/f-;yjT 


This Agent has been in the Bureau since about 1942, according to 
my recollection.- He is at the present time a member of the Asiatic School. 

He has advised me that he was something of a football star $3* the University 
of California from 1931 through 1933» that following his graMatior^Gie engaged 
in various types of work, including some sales promotion work} thaMjbhereafter 
he did some athletic coaching, and was, I believe, athietlc coajping 
in Texas high schools prior to his entry into the Bureau. He telT/)^e/that he 
made one trip to the Orient (Japan) several years ago along with ar group of 
athletes. 11113 trip was for a very limited duration and he advises me that he 
does not possess to have any appreciable amount of information with regard 
to the Orient or Japan. I am advised that his work in the school to date 
is considered as satisfactory, but not outstanding. He is a large man, somewhat 
taciturn and is not given to expressing outward enthusiasm apparently. He told 
me that he was enthusiastic about the Asiatic School. He has advised me that 
- he did not have any suggestions to offer as to the betterment of the school, 
however, he pointed out that he is married and with regard to the proposed 
Asiatic assignments, he would consider it an honor to be chosen and would be 
willing to undertake any type of Bureau assignment requested of him. 


» 


I 


_ ^ think that he was sincere, however, the manner in which he mentioned 
being married more or less impressed me as indicating that while he would undertake 
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the assignment and would do his best, he would hot as a matter of personal 
preference seek same. Erskine has in the recent past requested special 
consideration with regard to the Bureau's regular In-Service School, which 
he is scheduled to take following the Asiatic School. Erskine nas pointed 
out to me that his wife has been in ill health and that ne would like to 
return to his office of assignment on the West Coast in order to be vlth her 
following the completion of the Asiatic School. I inquired of Erskine as 
to whether the illness of his wife was of such a nature that he would request 
to leave the Asiatic School and return to his wife immediately. He has 
advised me that this is not the case, but that he would like to finish 
the Asiatic School and then return home rather than wait the extra two weeks 
for In-Service. The Asiatic School is not scheduled to end for two weeks 
yet and I pointed out to him that apparently he does not consider his 
wife's ailing health as critical or urgent inasmuch as he is not desiring 
to return homeimmediately. He stated that this is true, that he merely 
made the request as a matter of preference to be considered by tne Bureau 
and that if the Bureau desires that he attend the In-Service School he 
will make arrangements to do so. 

IAMoA^TKOMPSON 

# This Agent has been in the Bureau's service about two years, 

according to information which he furnished to me. He presents a rather 
good appearance. He has spoken enthusiastically with regard to the School. 

He has advised me that the only suggestion that he would offer is that in 
the future when schools of this type are held wherein research work and 
study must be fitted in with the lecture material, efforts be made to get 
all of the lectures out of the way as nearly as possible in order that when 
the research work starts there will be nothing remaining but research. He 
stated that his only reason for suggesting this was that when lectures and 
research projects are interwoven, frequently the research projects are not 
completed before other lectures break in upon them. By research, Thompson, 
of course, is referring to the matter of being given files oo review and 
other material to study and digest between lectures. He admits that there 
would be some disadvantage to this inasmuch as espionage files and espionage 
projects really should be handled in connection with the espionage lectures 
rather than to wait until several weeks later when all lectures on all subjects, 
such as espionage, sabotage, etc. have been completed. He was told that his 
suggestion would be given proper consideration. I don't think that it is 
prattcal though. Thompson tells me that he spent two years in tne Orient 
fairly recently, both of these years being spent in Japan in or around 
Tokyo, He was employed for awhile as a cleric in the American Qnbassy and for 
a period of time with the American Board of Foreigi Missions. This was 
during 1940 and 1941. Thompson did voice the opinion to me that he thinks 
some time must necessarily be spent in Japan in order to really understand 
matters in the Orient. I attempted to ascertain from him whether this 
reflected an opinion on his part that our supervisors and other lecturers 
were not qualified in the school inasmuch as they had never been to the 
Orient. I concluded that this was not his intention inasmuch as he seemed to 
understand quite clearly upon further discussion that the Bureau is attempting 
to give the members of this class the benefit of a31 of the information ‘ 

th®.« have that might be of benefit to them on an Asiatic assignment. 
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I understand that Thompson has been doing satisfactory work 
in the class to date. He submitted to me within the last several days a 
memorandum requesting that he be excused from the regular Bureau In-Service 
school which he is scheduled to take upon the completion of the Asiatic 
School some two weeks hence* on the ground that his wife just had a baby 
on October 2 and he desires to be with her and make sure that she has the 
proper care, proper apartment, etc. I inquired of Thompson as to whether . 
he would prefer that he return home to his wife now before the completion 
of the Asiatic School. He states that he definitely does not, but does 
desire that he return home at the completion of the Asiatic School and 
before taking the regular In-Service training. This matter has been referred 
to Mr. (Havin. 


•JAMES 



This Agent is well known to me. He is a veteran SIS man, having 
previously been assigned on two occasions in Latin America. He is a good man, 
although he is married. He is, I am advised, making an excellent progress 
in the Asiatic School and he has indicated definite enthusiasm with regard to 
the school as well as a potential assignment that might come to him in connection 
therewith at some time in the future. It should be noted that Finley has 
no knowledge of the Orient. He was selected for the School largely because 
of his previous experience on SIS work and the fact that he desires an 
assignment at some place in the Eastern theater of operations. He has a good 
knowledge of Spanish, which language is spoken in the Philippines and it was 
contemplated that he would train for a potential Philippine assignment. 

Finley has offered no suggestions to date with regard to the Asiatic School. 

He has expressed enthusiasm with regard thereto. I think the man is very 
sincere and will make an excellent man for future SIS assignments or any other 
type of assigiment that may be offered to him. 

dalV^otmus 



This Agent has considerable experience in the Bureau along investigative 
lines. He has been for some time now resident agent at Hilo, Hawaii. He is married, 
has two children and has at one time pointed out that if he is picked for a future 
assignment, he would like an official transfer at the time of being selected 
back to the mainland of the United States so that he can make proper disposition 
with regard to his wife and children nearer their family. He was, of course, told 
that this would be given proper consideration if he was picked for such an 
assignment. Curtis speaks Dutch. He is of Dutch descent, and he is particularly 
anxious for the assignment in the Dutch East Indies or in the lowland portion of 
Europe. He is entirely willing and quite enthusiastic with regard to a 
potential future assignment any place. He has handled Japanese matters extensively 
in the Hawaii Islands and has a good background with regard to this type of work. 

This man is very enthusiastic with regard to the Asiatic School and is very 
enthusiastic with regard to a possible future intelligence assignment in the 
Orient or elsewhere. He has offered no suggestions in which the school can be 
bettered. It is believed that he has made excellent progress with regard to 
the course of study to date and that at the completion of the school he will 
rank among the top men in the class. 






FREDERICK SPANGLER 

This man has been a Bureau Agent since January 19U2. He is forty- 
one years of age; seems to be above average in maturity. He is now assigned 
to the San Antonio Office and is believed to be a good man. His progress 
xn the Asiatic School to date has been somewhat above average. He seems 
to be particularly enthusiastic with regard to the school and also with 
regard to a possible future assignment in connection with same. Spangler 
has had some experience in the Orient, having spent considerable time in 
Japan employed by an American firm. He has traveled in China and has 
since becoming an Agent, performed some work on Japanese technical surveillances. 
He speaks fluent Japanese; was for a while a Bureau translator. He has not 
offered any suggestions to the betterment of the Asiatic School. 

I think, however, that Spangler actually feels that he is better 
acquainted with the Orient and Japan than the Supervisors who have been 
lecturing to the class. This is entirely natural, and Spangler has displayed 
according to ny best information, an excellent attitude. He seems to under- ’ 
stand that the Bureau's purpose and intent is to give these men all the 
information that we have that is calculated to be of assistance to them 
with regard to a potential future assignment in the Orient; further that 
the lecturers are naturally not holding themselves out as experts with 
Japan^ t0 Japa ” and Japanese Jeters, none of the lecturers having visited 


I think Spangler is a vary good man# 


b6 
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This man hag been an Agent 


He is a large swarthy complexioned 


person, somewhat taciturn.He has made certain progress in the Asiatic 
School to date although he is not considered among the top prospects desnita 
the fact he attended school in Japan from 1926 until 1937 and hS> a fluent^ 
knowledge of the Japanese language. He does not ask many questions: has 
expressed willingness to go on assignment, but it is believed that as 
a matter of personal preference, he would actually not request such an 
assignment. It cannot be stated that he is unenthusiastic with regard to 
the school, or with regard to the assignment. Ha has not actually expressed 
enthusiasm with regard to either. He has offered no criticisms or suggestions 
with regard to the Asiatic School# 

\ / 

ROBERT B.VhAWLEY 


Th ^ s 11311 has been a Bureau Agent since March 191*1. He is assigned 
to Seattle, is married, and has a considerable knowledge of the Orient, having 
spent several years there. He has a pretty good knowledge with regard to 
the French and Japanese languages. Hawley's father is an American Consul 
in Spain, and he has two brothers in the American State Department Foreign 
Service. He was partially educated in Japan. ^ 
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His work has been satisfactory to date although he can be considered 
as being in the lower five of the class with regard to interest, attitude, 
enthusiasm, etc. This, of course, maybe due to his familiarity with the 
Orient and the fact that Supervisors handling the school and doing the 
lecturing in the various Sections do not have any first-hand personal knowledge 
with regard to Japan or things Japanese. Hawley has not voiced any criticism 
to date. He cannot be said to be unenthusiastic. However, he has not given the 
impression as being overly enthusiastic with regard either to the school 
or a potential assignment in connection therewith. 

CHESTER lY JACOBI 


This man has been an Agent since July 19U1. He is assigned to 
San Francisco and is married. He is a former state policemen and has 
apparently had considerable experience in Oriental investigations at San 
Francisco. He did some work on Japanese matters at Tule Lake. This man 
is very interested. He is obviously enthusiastic. He is not a lawyer, but 
he does have a college degree, seems to be well read, and in fact a well 
educated person. He has made very good progress in the class and is con¬ 
sidered as being in the upper third with regard to prospects for future Asiatic 
assignments. He has expressed enthusiasm with regard to the school* He 
has not offered any suggestions with regard to the betterment of the school 
to date nor has he offered any criticisms. 

\/ 

WILLIAM J.X.Me'CORMICK 

This man has been a Bureau Agent since December 19L0. He ie 
assigned to Los Angeles and he is married. He knows some German and some 
Spanish, which are the extent of his foreign language qualifications. Y/q 
have been told by the SAC at Los Angeles that McCormick worked on Japanese 
Internal Security Matters in Los Angeles rather extensively and found that 
he had seme experience supervising the work of other Agents in this field. 

Other than his investigative experience during the current war, he is not 
believed to have any knowledge of the Orient. He is a very silent taciturn 
sort of individual; does not ask many questions; and does not exhibit any 
apparent outward enthusiasm with regard to anything. He has been doing 
satisfactory work in the class to date. He is net considered as outstanding. 

He has not voiced any suggestions or criticisms with regard to the school 
to date. 



This man has been a Bureau Agent since| | 

and has qualifications with regard to the Japanese language as well as Chinese, 
some French, Spanish, and German. He was formerly a Special Employee translator 
and has actually had more Bureau experience than his length of time as an 
Agent would indicate. This man is somewhat young looking. He has a studious 
air, somewhat slow in speech. He is quiet, does not ask many questions. He 
does not outwardly exhibit a great deal of enthusiasm but seems to be interested. 
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He has been of considerable help in conducting the class with regard to 
language problems* His progress can be considered as good to date, probably 
somewhat above average for the rest of the class* It is believed that he 
would be reasonably enthusiastic with regard to a future intelligence 
assignment* He has seemed to like the school to date, has not offered any 
suggestions or criticisms, and is actually a somewhat matter-of-fact 
deliberate sort of person. 

J. WAlTEyMOflBB 

This man has been a Bureau Agent since January, 191*2. He is 
presently assigned to the San Francisco Field Office. This man is married, 
has two children, one having been born just prior to his entering the 
class. He presents a good appearance, seems to be reasonably mature, has 
considerable Oriental background—his family having done missionary work. 
Moore, I believe, received most of his elementary education in China. His 
progress in the school to date has been satisfactory, definitely not 
outstanding. He has exhibited some interest and as a matter of fact has 
been utilized to help the class with regard to Chinese language problems. 
Moore has since the start of the class exhibited considerable interest with 
regard to the nature of these potential future assignments in the Orient 
and how they would affect him personally in so far as salary, etc., are 
concerned. He has not exhibited much outward enthusiasm and is not believed 
that he would, as a matter of personal preference, seek such a course of 
training or an actual Asiatic intelligence assignment. He has, however, 
voiced a willingness to undertake such an assignment should he be selected 
by the Bureau for such an assignment although he has stated that he expected 
an opportunity to make arrangements with regard to his family. 

He would definitely not be considered as an outstanding member 
of the class although, as indicated above, his progress to date has been 
satisfactory. He has exhibited considerable interest in the matter of 
whether he would be required to attend the regular Bureau In-Service class 
which follows the termination of the Asiatic School. He has not voiced 
objection to attending this class but does seem to be anxious to return to 
his family as soon as possible. 
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DEPARTMENT oKuSTICE 


Nom*: Mr. J. Walton Moore 


WASHINGTON, D. C. 


Date: 


November 3 , 1944 


You ore advised of the following action concerning your employment in the Department of Justice: 


Nature of Action: 

Resignation 

Effective: ^ January 20 , 1945 


FROM 

TO 

POSITION 

Special Agent 


GRADE 

SALARY 

1 

Caf-11 

$ 3800 . 


BUREAU OR 
DIVISION 

FBI 


HEADQUARTERS 

Field 


APPROPRIATION 

S&E FBI (Natl. Def.) 


DEPARTMENTAL 
OR FIELD 

Field 



REMARKS: 



New appointees must take oath of office, 
enter on duty and execute necessary appoint¬ 
ment papers before any payment of salary can 
be made . 









DEPa.R-?MENT OF JUSTICE 


WASHINGTON, D. C. 


Name: ttr. J. Walton ^oor« 


Dote: Sovguber 
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OTHER LEGAL AUIHORITV 


Nature of Action: 
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Effective: OOb 
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Special Aarat 


BUREAU OR 
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S&E FBI (Satl. fief # ) 
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GRADE 
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Car-11 

*3800. 
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OR FIELD i 
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Claim CSR-.. 


APPLICATION FOR REFUND OF RETIREMENT DEDUCTIONS 


(Rud CavaFtiUr Instructions on Back) 


To United States Civil Service Commission, 

Washington, D.O.: 


5- 


0 


I,_jlamaaJlaltLon-AQQXfi*. 


, born 


(Month) 


<P*7) 


(Year) 


former!; employed a. _JESSjfiJSBSi^. 
in___Ffidsiralj3a3M.auL.flf-. 


(State last petition under retirement act) 

.of Justice. 


(Department, branch, or independent office) 


at 


Washington U.C* 


(City and State) 

being no longer employed'in any position within the purview of the Civil Service Retirement Act, having been 
Hn*. A. H M^beeanae of -... 


separated on or about 


(pate) 


^(StatC whether separation was because of resignation, Involuntary separation, or for other cause) 

hereby make application for the amount due me on account of retirement deductions made from my salary. 


Previous claims have been filed by me as follows. 


(See par. 8 of General Instructions on back) 


I solemnly swear (or affirm) that the above statements are true to the best of my knowledge and belief. 


st u. " signature in fdil) 

% 1.0. Ansley Jr. 

-B ox-602,- 


(Number and street) 


of 


Abi lene. Texa s._ 

(City and State) 


S8. 


State 

County of 

Subscribedij^nd duly sworn to before me according t*o law t by' the 
ally known, this 2^$.— day of — ~- r -—, 1 
and official designation: 




(Official designation) 
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Ooteber 19* 1914 


miADD 


Ite* Statement of Special &cent^ Walton !5oora 

for your information* I have talked with Ur. Auerbach with 
regard to certain aHegations sods by one tstuzber of the Astatic 
3ohr<& to you. I would life© to review briefly tha background of this 
school in order that the explanation with regard to setae of the 
allegations ;aay b® store clearly isridaratcod. 

. . J® 1 * v & m Coleoel Forney’s advice to tho Bureau that ho me in chares© of 

plansof the Tho? Department for the occupation of Japan and the Philippine islands 
whenthey were occupied and that ha would see that ansango.'aonto were made for the 
4 * US “® 0ntB accompany the troops* it was racoEcended on July 31 * 1#4. that 
in order to be prepared for such possible assignments that agents be called into 
Washington for training. This was approved by the Ulroctor. 

. . A ®^geated curriculum was obtained on August 15* 1914 for such a school 

by reference from each Section Chief* whiohwas also approved tTthe Diractor! 

, p 5 ® ®ched was scheduled to cox.aeneo on %ptember IS* 1914 for a seven- 

w^e t period through to Jfove&bar 4* 1914 with a cairricultoi providing for participation 
the _ interested and pertinent actions of the Bureau. The schedule did not con- 
template formal classroom procedures but was a natter of coabinM^bcture. informal 
discussion, case study and research concerning the probloAsiatic field. 


tho on Sept ember 18* 1914* time, in accordance with 

Hf idea which was approved, the Training a%toapection Division supervised 

the sdhocH, p@ students were talked to by Ur. Since on the opening day, at which 

Up *** r ® gard *° th ® ®*®ol and what was to 
i ? i L* CGdUCt and aetion ®* »“• Auerbach was not in charge of the 
school but^le the Supervisor on the Bureau’s Asiatic desk as a consequence of which 
he has kept in touch with tho students as to their progress and from time to time 
supplied porfcinsat for the uce of the artudants* 


E. A. Tamm 
Clee z 
Co: 


"«=3»™«S n L t !S Tif of fw<«*er 18, 1M, tha lsotuna and aatarial for study 
^it^fara lahad ty th a lMsrMi Ssourlty Ssotton. Buying tha foUosing aaak onawLg 

iichois September Z$ $ 1914* the lectures and aatorial were furnished by the Sabo¬ 

tage* Foreign Travel Control and Visa and Exit Control Sections. Daring 
toe week of oeptenber 30, the lectures and material were furnished by the 
laboratory on special technical training* Daring the week cosssenclng 
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EMLlCSH 

MR. E, A. TAMM 

D. M. Ladd October 20, 1944 

ASIATIC SCHOOL 

I am attaching hereto a memorandum submitted by Special Agent 
J, Walton Mo ore, \ with reference to alleged derelictions in connection with 
"nTi^operation of the so-called Asiatic School, together with a memorandum 
submitted by the SIS Division with regard to certain of his statements. 

I talked with Agent Moore in connection with this memorandum* 

He advised me he did not intend to imply that the course had not been beneficial; 
that, in fact, he thought it was a very good course jnd he had learned a lot from 
if. With regard to his statement that one lecturer was scheduled on the program 
from 9 a»m« to 9 p*m. and actually only lectured two hours, thereafter giving 
the class material to study and for research purposes, he stated that this in 
his opinion was satisfactory end a good method of teaching, but what he objected 
to was that the schedule did not show the lecture to be for only two hours and 
the balance of the time to be used for research* Apparently if the printed 
schedule had shown this Moore would have been satisfied. 

In talking with Moore, he told me he had never had occasion to prepare 
a memorandum of this nature in the past and had not intended to do so this time 
until he was given the conflicting information about attendance at inservice after 
the completion of the present Asiatic School, and that while he had not been 
"personally inconvenienced", it had upset him when he found that* contrary to 
previous expectations, he was going to have to stay for an additional two weeks 
of Inservice school, and he at that time decided he would write this memoranda* 
Prior to' writing the memorandum he contacted me and advised he had various matters 
which he desired to report* I asked if we could go over them and he said he had 
his notes in such shape that it would be much easier for him to dictate 1 the informa¬ 
tion* I, therefore, arranged for him to dictate his memorandum, and subsequently 
went over it with him* 

It is my suggestion that this matter be referred to the Training 
and Inspection Division in order that an immediate check may be made into 
Moore’s allegations. 


is 
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October 10, Iphh, the lecture# end material for the students mr 9 furnished by the 
Espionage Section and Division 6* Since October 17* IfbU to date the locturaa and 
material for the students has been furnished by the SIS Division* It was approved 
by sfcfae Director that following the training by the SIS Division that tho students 
vn^id be given a research period of from October 23, 19bl* to the completion of the 
school on Itoveabar h» X9tik t during which period It met approved that the personnel 
of the school would compile digested summarise of information by integrating the 
material in the Burooi's files with partinsnt information from outside sources such 
as the library of Congress and theliko* 

With regard to the allegations made by Special Agent J# talton Moor® to 
you, I have questioned We* Auerbach With the following results e 

1» Mr# lore's first allegation seems to deal with the adequacy 
of the school in providing that not all the tl s he utilised by lectures 
but that study of pertinent Bureau files and research was requested# X am 
advised that Hr* Moore's allegation is completely unfounded* naturally all 
of the time of the school could not bo taken up by lectures, but X am advised 
that ample atuefer material partinsnt to their problems was furnished by the 
various sections participating# In addition, the students were shown Asiatic 
films to familiarise thorn with the actual Asiatic countries as we ll as given 
regular gysnasiwa exercise training# Tho fora ®f instruction was handled in 
the same manner as the previous European school which was highly successful* 

2# m regard to Mr* Moore's allegation as to the possibility of the 
personnel of the school receiving a rail® while on foreign assignment, Hr, 
Auerbach has advised me that Mr* Haora's statement is an absolute falsehood# 

Hr# Auerbach has advised that this question ms raised in the class, at 
which time it was pointed out to the class that raises on SIB foreign assign¬ 
ment wars in accordance with the usual procedures of the Bureau end that if an 
Agent's work was good, he would naturally be considered for a raise# Hr. 
Auerbach explained to the students that agents on foreign assignment received 
the usual per diem rate of $7*00 while out of the country in travel statues 
however that, of course, when an Agent became located in one place, then he 
would be placed on a living scale in aocordance with a schedule fixed by tho 
State Dapartesmt and that this was the situation with regard to the present 
procedure® in use# 

3* Mr# Moore states that Mr* Auerbach advised the Agents that tho 
ftireatt would give every consideration in regard to seeing that their families 
wera sent to their hose towns in order to get their families located should 
the Agents be sent out on assignment# I am advised by Mr# Auerbach that this 
question was raised by Special Agent Curtis, who stated that h® had his wife 
aid two small babies with him in his resident agehoy at Hilo, Hawaii* his 
present assignment, end that he wondered if the Bureau would' consider trans¬ 
ferring bin to the mainland prior to his assignment in order that his wife and 
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children would not bo left in Hawaii* whore they bad no family connections* 

Hr* Auerbach states that the Bureau has always endeavored to to as considerate 
.as possible ofan Agent *e family problems comoneurate with the particular 
situation of the work and aaaignsant involved and that ST* Auerbach was sure 
that if these matters ware brought to the attention of the Bureau at the time 
any Agent was called for such an assignment that the Bursae would give careful 
Consideration to it* Hr* Auerbach states that When Hr* Moors afterward 
raised this question again and suggested that he would like to have a trans¬ 
fer near so that to could have his wife and children brought to the home of 
Agent Moore *s K®thar-*in-law In Texas, Mr* Auerbach advises that to indicated 
to Mr* Sfcere that it would be unlikely that the Bureau would at this time grant 
transfers on the basis of a possible future Asiatic assignment inasmuch as the 
Bureau had no information as to What tin® in the future the Artsy would to 
likely to call upon it to send out Agents and that it was doubtful whether a 
transfer could bs predicated upon such a nebulous possibility, which night 
corns within a short time or might be a very considerable period of tine, • 
inasmuch as it would undoubtedly take long montits of fighting before the Array 
©coupled Japan and would to in a position to utilise Agents* 

U* Mr* Moore *e allegation that simulated Array QOEsaissiens would be 
given to the Agents going on Asiatic assignment# Z am advised by Mr* Auerbach, 
is absolutely unfounded* Upon it being pointed out in blase by Special Agent 
SjangLer that a Japanese highly respects a military uniform and that the 
police were poorly thought of as a consequence of whlcha uniform would be 
desirable in interviewing prisoners, Hr* Auerbach advised the class that 
at. the present time our Agents operating in Europe were wearing officers * 
u nifor ms without insignia, Mid to date had not had such a matter come into 
question# Mr* Auerbach stated that inasmuch as the Bureau did not know at 
this time what tho situation would to or had any information whatsoever under 
what conditions the assignments would to performed that the Bureau would have 
to. wait and see what the Arey suggested. 

5* Mr* Moore *© statement on the question of notebooks# as to the 
fast that an Agent would tot to allowed to take his notebook with him on 
assignment has been confirmed to rao by Mr# Auerbach, Of course# it is not 
possible to take such notebooks on assignment* Mr. Auerbach stated that it 
is. also true that the Agents were advised in view of this that as much of the 
information as possible should to rememberedj however# Sr* Auerbach stated 
that on the first day of the class# at which time notebooks were provided 
to the students, they wore advised that such notebooks would to graded in 
accordance with the usual training school procedure* 

.6* ttrv Moore alleges that on Monday# October 16, 19 uh, Mr* Auer* 
bach advised the class that there had been sees discussion as to whether 
the class would take In-Service training with an SIS special in-service class 
which was to start Monday, October 23* Mr. Auerbach stated that this la true, 
inasmuch as there had toon previous discussions by various members of the 



class as to the desirability of getting transportation reservations In view 
of the difficulty at this tins* Auerbach also -states that in connection 
with this matter, ho advised the diass that ho would endeavor to find out the 
situation and advise tile class* Hr* Ausxbaeh also tolls m that at that time 
he stated to the class that should they go into such In-service training, 
it would, of course, cut cut tit® t m weeks research period for the preparation 
of the particular research material assigned to then in. accordance with the 
approved recommendation* Mr* Auerbach tells as that that same afternoon 
he was advised by Inspector Games that the students would not be required to 
attend the special SIS in-service school and that he teiersnpm advised the 
class* Mr* Auerbach also informed as.-that as far as Mr* Moore’s comment con*; 
earning Mr* Auerbach’s advising the class on October 18, 19I4I4 that Agents 
who had not bean in retraining for one year would be required to stay for the 
Bureau’s regular in-service school* Mr* Auerbach stated that this information 
was relayed by hi® to tho members of the class following telephonic notification 
from the Chief dork’s Office, at which time it was requested that Mr* Auerbach 
advise the class in order that they could be adequately prepared to stay at 
the end of the Asiatic school and that the necessary measures could be taken 
with respect to their contemplated transportation reservations* Mr* Auerbach 
also stated that cn the following morning, October 19, 19bhg ho asked each 
©saber of the class as to the time of his last regular in-service training 
and if it was more than one year ago, fee informed then that they Would be 
required to attend* 

» ' ' 

7* As to Agent Moore’s statement that on the morning of October 19, 

I9bb, to* Auerbach berated the neshera of the class and appealed to than to 
woik hard on the material they had, Mr* Auerbach advises m that he spoke to 
the class on the morning of October 19 and stated that since there would be 
tip assigned lectures during the last two weeks of the class that ©very opportunity 
should be taken during the two weeks to apply themselves as much as possible 
in carder that they get the maximum good fro© the research period during this 
time* Mr* Auerbach suggested to the Agents that the previous weeks in the class 
had merely required them to sit in class and have material given the© without 
any effort on their part and that during the lent two weeks the students would 
be expected to use their initiative in getting as much information on the 
research project assigned to the© as sere possible* Mr* Auerbach stated that 
thb outlines submitted hy the doss as to the method of attack which they in¬ 
tended to utilise in their project was skimpy and did not reflect that much 
thought had been given to developing the projects, end that accordingly the 
students should make a better effort 1© the actual research than was shown 1 in 
tee preparation of the outline* 

cgrqjggof? 

33a conclusion, I would like to point out that the phraseology utilised by ' r 

Special Agent Moore appears to me to reflect a somewhat antagonistic attitude generally* 



It will bar noted that In the last sentence of the third paragraph on page one of 
hie mmran&mp he discusses tho Burette monograph with regard to the Inforaatloa 
we have available on Japan in a somewhat snacriag »aaaer* This Agent's statements 
with regard to the length of the school would indicate that he is at least to bc® & 
extent resentful that he is required to be absent from his family 3® attending a 
Bureaa course of instruction* I think it also interesting to not® that oil of 
his complaint® with regard to alleged sisotatesjents and alleged aislos&lngc information 
given to him omeeming natters affecting* 

1* The length of the school* 

2* Mis financial wellbeing* that is the amount of compensation he is to realise* 

3* Possibility of a transfer to his office of preference* 

h* Whether or not this Agent would be permitted,. if he is actually given an 
assignment in the Orient, to use an Arcy ccmsnission (prostcaably with the 
other military trappings such as unfira, etc), 

$* Whether too Agents*' notebooks would be graded (f ijrail tio see how ary Agent 
conscientiously taking notes can cougOaln at the iidt that his notebook is 
graded whothar such fact is or is not announced to toe Agent in advance}* 

6* She matter of in-service training requiring this Agent to b» in Washington 
two additional weeks* 

7* The fact that on October X9§ he was talked to with regard to the 
sssount of work that toe class was'expected to do on the‘research project 
of preparing toe monograph* 

As indicated above, I think that the complaints and the subject matter 
thereof made by this Agent are very revealing with regard to his attitude ©oncoming 
toe entire project* 

IteSpsoifUlly, 


C* If* Carson 
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ME. D. M. LADD 

J. Walton Moore,| Special Agmt 


October 19# 1944 


ASIATIC SCHOOL - September IS to November 4, 1944 


This memorandum is being prepared for the purpose of setting out 
certain inefficiencies which have been noted in connection with the conduct 
of the Bureau's Asiatic School* 


BACKGROUND! 

The Asiatic School is composed of 12 Special Agents who, through 
their training or experience, were chosen to receive special instruction. 

Mr, Auerbach, Supervisor of the Foreign Desk, SIS Division, is in charge of the 
school. It has been operated on an informal discussion basis, and certain allowances 
aftd privileges have been granted which have served to maintain morale, in spite of 
other seemingly illogical actions. 


The school is scheduled to be of seven weeks duration. It is believed 
this schedule Was fixed after experience with the European School, for which a five 
weeks course was deemed sufficient. In the case of the European School, considerable 
material must have been available for presentation, in view of the knowledge gained 
by the Bureau from the British Intelligence, and from SIS investigations of German 
espionage cases in South America. The Asiatic School was allotted two additional 
weeks for the preparation of a monograph on Japan, which monograph will be assembled 
not so much from a review of the Bureau files as from an an&lyzation of printed 
matter appearing in the Bureau's library and other reference sources. It appears 
that this monograph is being used as a "filler" so that a seven weeks course will 
appear good on the record, . 


The time allocated to the various sections for discussions has been overly 
liberal. By a conservative estimate, each subject presented could have been 
discussed sufficiently in one-half the time, except for the following! Lecture 
on Treason} Lock Instruction! and Laboratory Instruction. The majority of the 
instructors have, at the outset of their discussion, frankl^fJdmitted that they had 
too much time; that they could present few, if any, practiljP?ldee,s applicable to 
the Asiatic field, and to consume the necessary would give files to the 

class members to review, which files in most c^ef^jrertaitted to European fields, 
rather than Asiatic. One lecturer, who was scheduled from 9 a.m, to 9 p.m., actually 
used approximately two hours for his discussion, advising the Agents thereafter 
that they should continue with their research material or in their preparation of 
the monograph, (These comments are not directed at the efficiency of the instructors, 
: HfboSirather to the fact that insufficient pertinent material was available to v 
. corf .profitably fill the allotted time.) 
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"BROKEN PREMISES AND MISLEADING STATEMENTS BT MR. AUERBACH! .V 

During the fir si week of this course, Mr. Auerbach requested, 
in dividuals in the class wtohad not yet received a raise to $4609 advise;him};.^^* 
irAXter a showing of hands he stated that there viras a good chance that, after' tp&\ 


. juuln^ginfcs were sent out on overseas duty, they would receive a raise, if their 

Mr. Nease_ ' 

Miss, saiidy_ 
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was “good”. At this time he intimated that he would see that they got the next 
grade raise if they were tasking under $4600, At the same time he advised that 
the Agents on foreign assignment would receive a per -diem rate of $ 7.00 per day 
while out of the country* 

Subsequently, Mr, George Hall of the Administrative Section of SIS, 
refuted both these statements, saying that Agents on foreign assignment would be 
given the same consideration in regard to raises as those in the domestic field, 
and also stating that it was very probable that as soon as Agents on foreign 
assignment were located in one spot they would be placed on a living scale rather 
than a per diem basis, 

0 a this same occasion, or on one a day or two later, Mr. Auerbach 
advised that Agents in the Asiatic class would be given every consideration in 
regard to seeing that their families were sent to their home towns and in this 
connection indicated very strongly that any Agents desiring it would be sent to 
their offices of preference in order to get their families located. Mr. Auerbach 
at the same time remarked that there was a possibility that Agents might be sent 
out from this class on foreign assignment prior to finishing the course; further, 
that the \*&r Department might give the Bureau ten days* notice on sending out 
Agents, or as much as a month. 

Subsequently, during an interview v&th Mr* Auerbach, the writer 
raised the question of being sent to his office of preference sometime after 
the end of this class so that he could take his wife 3ad children to the home 
of his mother-in-law, At this time Mr* Auerbach indicated that it would be most 
unlikely that such a request would be granted in viev/ of the fact that there was 
no way the Bureau could know when the A ray would be likely to call upon it to 
send out a man and that the Bureau would not desire to disrupt its schedule until 
some more definite information was secured. 


During the first few days of this class Mr* Auerbach advised that it 
was contemplated that simulated commissions would be given the Agents going out 
on assignment in the Asiatic field in order to facilitate their connections with 
the Army and so that they could operate more efficiently in interviewing Japanese 
prisoners or war or Japanese civilians. At this time the class indicated that 
it thought this would be very helpful, pointing out the great difficulty that 
would be encountered in attempting to interview either a Japanese prisoner 
or a Japanese civilian if no military uniform were furnished, and in this regard 
pointing out the fact that in Japan the soldier occupies a high social position 
•7^.,,.and a civilian attempting to interview a soldier would have geeat difficulty 
• s.L'iO?en getting a question answered. 
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SS T 8 - Subsequently, after the class was of the opinion that an attempt was 

h'sre^feedng made to secure simulated commissions, Mr. Auerbach advised that he had 
T .g r deci ded, in view of the fact that the Agents in Europe were operating successfully 
•r^rwithout commissions, that they would not be necessary in the Asiatic field. At 
V^fthis time several members of the class attempted to point out the differences In- 
jairis the_two fields, but Mr. Auerbach indicated that the matter was closed. In ' 
"S ytfris connection the writer wishes to point out that originally none of the ^ 
-Agents contemplated going out under simulated commissions; that, however, &£tey>\ 
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after Hr. Auerbach had brought the question up, they enthusiastically endorsed 
this procedure. As the matter now stands, the Agents who have previously lived 
in the Orient and who have expressed their views in this matter, feel that their 
opinions on any subject concerning the Orient have very little weight. 

At the inception of instant class, the question of notebooks was 
brought up, at which time Mr* Auerbach advised that only such notes as the Agents 
deemed desirable should be kept, and that since class members would not bo allowed 
to take their notes with them, as much material as possible should be committed 
to memory) further, that the notebooks would not be collected for grading at the 
end of the course. 


After three weeks of the school had passed Mr* Auerbach advised that 
notebooks would be graded on appearance, order and content. 

On Tuesday, October 10, 1944> the writer called Mr. Rogers of tho 
Training Division, at which time the writer explained that he had not been to 
an inservice class for a period of approximately 18 months and was desirous of 
ascertaining if he should plan on staying for inservice training after the 
completion of the Asiatic School. At this time the writer was referred to Hr. 

Hackle of the Chief Clerk* s Office, who advised that in view of the fact that 
Agents in the Asiatic School were receiving considerable training which might be 
duplicated in inservice class, he was of the opinion that they would not be 
required to stay. He advised, however, that although there had been some discussion 
of this matter, ho would consult Hr. Glavin and advise the writer the next, morning. 
The next morning the writer received n& word, and on the following morning the 
writer again called Mr, Hackle and was advised that the matter was being taken up 
with Hr, Glavin, Hot desiring to be & nuisance, the writer made no further efforts 
to contact Hr. Hackle, 


On Monday morning, October 16, 1944, Hr. Auerbach advised the class 
that there had been some discussion as to whether the class would take inserfice 
training with an SIS inserviee class which was starting Monday, October £3rd» 

In this connection he pointed out that this would not be at .ell in accordance 
with his plans,- as it would interfere with the preparation of the monograph on 
Japan. Subsequently he advised that the Asiatic Class would not receive inservice 
training with the SIS group. At the same timo he indicated very strongly that 
they would not have to receive any inservice training at this time and that tho 
Tols; Asiatic School would be considered as inservice training in itself. 


01e~~r_ 

coffey- Acting on this advice from Mr, Auerbach, the writer wired his SAC, 

4aa"grfangiflg to take leave, originally scheduled for November £0 to 26, 1944, at 
-; 1 se nsn ea rlier date (the leave had originally been scheduled for the later date in 
"oh r 'aTttl clmtion that the writer would be requested to stay for inservice training), 
SHI On th e basis of Hr* Auerbach’s statements, the writer also advised his wife to 
^-'fproceed to Texas, with his two children, to visit his mother, at the same time 
pAy advising his wife and mother that he would be there on November ?th, if nothing 
■iS pr an urgent nature came up. On the afternoon of October 18th, however, Mr. 

—Auerbach telephonieally advised that Agents who had not been to retraining 
for a year would be required to stay for the inservice school. 
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The wishes to nek o it clear that he anticipated staying for 

retraining and has not been inconvenienced to any extent* other than the cancella¬ 
tion. of a few reservations. However* in view of the efforts made to ascertain 
whether he would be ejected to stay, and the answers received, he feels that 
Mr. Auerbach should have secured more definite information and advised the class 
relative thereto. 

On the morning of October 19* 1944, at approximately 9*15 a.m.* 

Mr* Auerbach appeared in the classroom end soundly berated all members, stating 
that he did not believe they were working as hard as they should have been, and 
telling them of the privileges they have had and the advantages compared with 
other retraining classes. Ho used this a3 a basis for an appeal that they 
produce an excellent moiograph. 

CQHCBUSIONS: 

Mr, Auerbach has, through his misrepresentations, so lost the confidence 
of the writer that considerable uncertainty now exists concerning the veracity 
or dependability of any statement ho may moke* The writer, throughout his 
experience, both in the Bureau and outside* has always found it possible to 
work satisfactorily vith his superiors. However* in all those instances the 
writer has found it possible to respect the opinion and statements of his 
superiors, as such superiors have always played a fair game. 

the writer vishos to add that Mr. Auerbach ho s never reprimanded him 
for any action* nor has the writer ever had any trouble with Mr. Auerbach. 

However, the writer feels that the facts set forth in the foregoing should be 
brought to the attention of the Bureau, 
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iKeberal Mutemx of Jtturstfgaitmt 
llmteit §tatea jBrpartmrnt of Ifasttcr 

Suite 1729 - 111 Sutter 
San Francisco h> California 
November 1, 1944 


Director 

Federal Bureau of Investigation 
Washington, D. C. 

Dear Sir: 



Reference is made to your letter dated October 25, 1944> advising 
that you were displeased with my attitude toward any interference by the 
Bureau with my personal desires and plans and also that you were displeased 
with my discussion of certain criticisms concerning training I received in 
Washington with other Agents. 


I presume that the reference to my personal desires and plans is the 
result of information I furnished in my memorandum that after the class had 
been told they were not being kept for in-service training, they were subse¬ 
quently advised that a number of the class members would be retained for such 
training. 


In this respect I desire to point out that I fully expected to stay 
for in-service training and that it would have suited my personal plans and 
desires to have stayed. I had previously arranged with my wife that she travel 
to Texas for a visit with her family and also to take our two children with 
her so that my mother who has not seen either of them might have the oppor¬ 
tunity to spend some time with them. At this time, we had arranged that my • 
wife leave San Francisco on October 24, 1944, and that I join her after re¬ 
training, on November 20, thus giving her a month with our respective famil¬ 
ies. I think it is obvious that if I joined her shortly after November 4 
when the school I was attending was.scheduled to end, she would have been at 
home such a short period, it would not have been worth the difficult trip with 
two small children all the way from San Francisco to Abilene, Texas and back. 

As I pointed out to Mr. Clegg, it suited my personal plans far better to have 
stayed for in-service training than not to hav|N&one so, and I wish to assure 
you that my memorandum was not submitted -because I thought my personal^ plans 
were being disregarded. 


Jg&JL ' *7-/1W6 ~ ..... 

With reference to my disq^sM ; bW^fJ%ritiei^jns-of---trai i ni‘ifg'^aTforded 
Agents in instant class and gossiping about such criticisms, I wish tp^-s^ate 
that no Agent in the class knew I intended to submit a memorandum for^the', 
Bureau’s attention, and that any discussions prior to that time wer^^pf J a. 1 very- 


general nature in which the whole class participated to. 

which were in my opinion entirely natural* unde- 1 * 




ree/and 


;e circumstances 
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Director - Page 2 

In fact, instead of discussing my criticisms, I submitted a memor¬ 
andum setting them forth for your attention. I wish further to state that 
since I have been connected with the FBI, I have been continually urged to 
submit to the Bureau any suggestion or criticisms I' might have to make, and 
believing that the conduct of the school and that of Agent Auerback was worthy 
of the Bureau's attention, submitted my memorandum accordingly. 

I am sorry that I was unable to convince Mr. Clegg that I had no ax 
to grind and was not submitting my memorandum as a result of any personal in¬ 
convenience I allegedly suffered. I further wish to state that I was sur¬ 
prised at the attitude taken by Mr. Clegg in regard to my memorandum. Continu¬ 
ously throughout my interview with him he asked me if it were not possible 
that I had misinterpreted or misunderstood some of the statements I attributed 
to Agent Auerback and if certain situations could not have been entirely 
different from the way I set them forth. Mr. Clegg throughout my interview 
jwith him gave me the impression that he was anxious to present to you a report 
showing my memorandum to be erroneous and groundless. 

In view of the above, I am submitting my resignation effective 30 
days from the date of this letter, or at the discretion of the Bureau. 

I wish to state that I have always had the ^deepest respect and ad¬ 
miration for the Bureau,.and that I shall always be proud to have been con¬ 
nected with the Federal Bureau of Investigation both as a clerk and as a 
Special Agent. 
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Suite 1729 - 111 Sutter 
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\Mr. E. A. Tawn. ... 
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Mr. C vson 
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Director, FBI 


Dear Sir: 


( Mr. P{'7£n : nr,toj3 
Mr. Onfim ii aibsii 


Attention: W. B. Glavin, Asst, director 

/ > 

Re: J. WALTON MOORE 
SPECIAL AGENT 


t Vr. V. 


Enclosed is a letter of resignation submitted by the above 
named employee, requesting to be permitted to cease active duty at the 
close of business November 30, 1944, or sooner if the Bureau desires. 

The contents of the above letter were furnished to Mr. 
GLAVIN of the Bureau by telephone at approximately 12:30 PK P.W.T. to¬ 
day, and pursuant to Mr. GLAVIN*S advice. Agent MOORE was advised that 
his resignation would be accepted as submitted unless advised to the 
contrary. ..— - —■ 
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EMPLOYEE: SA 


Moore. J. Walton 
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Office Memorandum 

TO : MR. TGLSCN 

FROM : 7. R. GLAVIN 

SUBJECT: RE: J. WALTON MOORE 

Special Agent 


UNITED STATES GOVERNMENT 


DATE: 



er 6j ' I9hh^\ 

/ yf * - -ifc*JToison j 


Mr. £. A. Tamm_ 
Mr - Clegg : . 

Mr. Qo£tiejT_ 

Mr, OluvirT 

Mr; Udd_ 

itr j, Nichols 



Reference is made to the resignation submitted under wlss oandy - 
date 0 / November 1, 19bh by Special Agent 7.' Walton Moore upon 
his return to San Francisco after being relieved from his assign¬ 
ment to the Asiatic School. 

In pojnnectian^^^ the QlZJtSJZSldji ingufru QQJkSJLLnJ. ng 
the resignation of this Agent,- I wish to ad vise__as_^Lp„ 12.Q.WJ3J 
The Agent Tn the third ~paragraph of~~his resignation states that 
he fully, expected to stay for In-Service training and that it 
would have suited his personal plans and desires to have stayed. 

He had previously arranged for his wife to travel to Texas and 
remaining for In-Service would have given his wife an opportunity 
to have a longer visit with her folks and if her visit had been 
any shorter, it would not have been worthwhile to make the 
difficult trip from San Francisco to Abilene, Texas and back. 

He pointed out to Mr . Clegg that i pb suited his person al p lans 
f ar better to h av e stayed for In-ServT~ce'~than hot to h ave clone 
so an d-.thgt he did n ot submit, hi_s m emoran dum beaausje his 
personal plans were being disrega rded. It is noted in his 

nem.o rand jjM^aAdiLe.s.s.edM;o^}lr-. — UuIcL-iindejLj&a±e_j)f_ OctoberUff. _ 19hJ<, 

K e stated thgt_hp_wante d to mak e. \i. d ear that Me jojxtlsdLpn±3Ji 
stai[inc for Ifjtrafn ing and haff been inggngjerngnced Qjnljl h 
Khefg^^ l latfon off a_ feip re servat ions . Moore, however, felt 
that in view of the efforts made to ascertain whether he would 
be expected to stay, that Auerbach should have secured more 
definite information and advised the class relative thereto. 
Although this Agent in his letter of resignation seems to leave 
the impression - that he was going to stay for In-Service and it 
did not inconvenience him, his, oniginpl memorandum t o... Mr. Lad d 
demoted a pa ragraph to this m,atter and stated that on the basis 
of his securing ~informatVon'iTiat he would not stay for In-Service 
school, he had advised his wife to proceed to Texas to visit 
his mother and at the same time advising his wife and mother he 
would be there on November J. When he was advised that it would 
be necessary to attend In-Service, he had to change these arrange¬ 
ments. It app ears from his original memorandum that ke was 
piqued concerning ' the changes in arrangements whi^h, pad tg c be .. 
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In his letter of rest gnation 3 he states that he was 
sorry that he was unable to, convince Mr . Clegg that he had no 
ax to grind and v)as not submitting his memorandum as a result 
of any personal inconvenience he allegedly suffered. He 
comments that Mr. Clegg throughout his interview with him. gave 
him the impression that he, Clegg, was anxious to present to 
the Director a report showing his memorandum to be erroneous 
and groundless. He also comments on the fact that instead of 
discussing his criticisms, he submitted a memorandum setting 
Ithcn forth for the Director's attention. 


I spoke to Mr. Clegg conc erning this particular matter;. 
Clecjfi add sed~'me 'tKd tgzKeZcpkmended Agent_ Uoor e for prepoj: i ng 
meraorg ncTum and. ^scussin£ it wi t h pointed 

Moore, that was, j hp w.Qy^Jf^.s2LQH-l.d be__aone. He th en Tnqvjrgg, 
as to whether he had discussed these matters, with , memb_eji_s^of hj.s 
class. He adxuttad to Mr. CTegTjf that^h^Jiad^ Mr. Clegg inquired 

memorandum which he had 

Clegg previously had 
certain excerpts in 
Moore stated that 
of the class but 
shown one para- 
submitted. 


Mr. 

We 

to 


of him as to whether he had shown the 
prepared to any members of the class. Mr. 
ascertained that Agent Moore had exhibited 
rough draft to other members of the class, 
he had not shown his memorandum, to any member 
on further questioning, he admit ted thg -t he had 
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graph. 
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Agent 

excerpts of 
had advised 
of the memorandum 
19hh • 


±kq memorandum to Agent \_ _| before it was 

also had previously advised that he had seen certai n 
the memorandum in rough draft form. Agent Thompson 
Mr. Clegg that he ha d, di_scu ssed the subject matter 
with. Moore and 


]since noon on October 21, 


Mr. Clegg had ascertained that another complaint in 
Moore's memorandum was to the effect that Mr. Auerbach had 
advised the members of the class that the Bureau would give 
consideration to the Agents getting their families established 
in their home towns and their domestic situation straightened 
out and at the same time Auerbach supposedly made the statement 
that they night never finish the present class. Mr. Clegg 
advised that he questioned A.gent Moore about this particular 
part of his statement after he, Clegg, had determined from other 
members of the class that Auerbach had appeared before the class 
and told them that the Director would give every consideration 
after the completion of this school to settling their families 
and straightening out domestic affairs before going on a special 
assignment. Then a few days after the battle fleets appeared off 
Formosa and the Philippines were attacked, Auerbach appeared 
before the class and was questioned, concerning the possibility 
of assignments and he at that time advised the class that there 
was a possibility that they might not have time to complete the 
class but might have to go right on special assignment from 
Washington if the call for then was made. The discrepancy in 
these two statements can be very definitely seen from the 
developments on the Pacific war front. .Mr. Clegg upon questioning 
Moore concerning his original statement, states"that Special Agent 









Moore advised him that he would like to am,end his original 
statement and state that "two or three days later" should be 
included between the discussions instead of "at the same time". 
He admitted further to Mr. Clegg that possibly there were 
some other misinterpretations of his in his original statement. 

Mr. Clegg advised me that when he ascertained that 
there were inconsistencies in the statement prepared by Moore 
that he very frankly questioned him closely concerning the 
written statement since it had been definitely proven that it 
was inaccurate in several instances. 

It is felt that this Agent was not as accurate as he 
could and should have been in his statement of complaint and 
Mr. Clegg was entirely within his bounds in questioning him 
regarding the accuracy of his statement. 
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November 8, 19kk 


SAC,. San Francisco 


o 

J, WALTON MOORE 
Former Special Agent 


Near Sir: / • 

Reference ie maie of the 

dated November 1, ^ which was accepted with 

above-named former Speoial Agd n • bua i neeg November h, 19hh* 
active duty ceasing at the 0*69* °J 

As you undoubtedly' noted 

tion, he made reference to hie . that poeeibly action 

conducted at the Bureau and ith y oc ta as sub¬ 

taken in this case was not consistent wttn xne j » 

mitted by him • 

In the third paragraph of thefiret ^“^"{^fneon- 

tlZnleill"hl°/ao e t SETS &%■*«•* «•;«<« 

iont Try to the facts, since in the original 

submitted he went to great lengths to explain th p . 

intenventence resulting from the fact that te 
-to^hswain over for the in-service trainin^mFrom the ^tsnts 
opf^hii memorandum it was apparent ti^tyerwas ^ 

SanTt-hat his personal convent enjmmsUiot given first J 

Oration. J 


J!r mof'fey X 
.Or. Glavln ~>T~ 
,!r, L add ) 

”l Rosen 

. Tracy_; 

. .Vohr J 

. Carson_V|j 
. Hendo n ? 

. iVumford_ 

, Jones_ 

ir. Quinn Tamm- 


5T ** - f f / 

It ie further noted that Mr a Moore stated that no 
Agent, in the class knew h§ intended to submit a memorandum /<#£ I 
mvt&urvmts iattentt.on"tihd that he was merely submitting the’' Q 1 
memorandum in order^that tile full facte could-be afiffiapriatply.^s’ 
'broUght ta ’ihmatterii~$sri"Of Bureau officials$his*ta aid# 
Contrary to the.fMCt's, office Agent Moore admitted that he had 
yiiSGUsaed the matters $$iw- fcierabsra of the cla$#> odnd further 
lMA^eii^Ag&nt^M-& 3 d tihat he had read excerpts £rm tfre memo- 

li i :.lIW 1 N a « oltAMH him Kt# AnebYL'i r Mts ^ 


r. Nease_ "i 

iss Gand y ui 
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2 sovember 8, 19hh ■ 

SAC, Son Francisco ( 

: Ur Mo ere »e*es In^tTotthVfureoo 

S, a Bureau STr*"* *-**» «* 

o le etZoneoie end groonileee. 

memorandum t inauirv which waa made 

Aa a result of the oomplete in f \ r n v al memorandum, it 

SSA-mn^indtanees .. 

This matter is being c ®**** ht norths circumstances 
Jnl be fully informed concern! g eoia x school at 

that von may be fuixy attendance at the spec the 

Sj&SSS* SWM* 83 " - 

inhts letter of resignation. 

Very truly yours, 


John Edgar Soouer 
Director 
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3teiteral Bureau of Jnueaitgaitan 
Uutieii States Siepartmeut nf Sfustire 















FEDERAL BUREAU OF iNVEBTiUATiUW 
UNITED STATES DEPARTMENT OF JUSTICE. 

v J V.. 


COMMUNICATIONS SECTION. 


TransmW^he following message t%)viMBF.R <>3, x$44 


MR. J. WALTON MOORE 
711 SOUTH 5TH STREET 
WACO, TEXAS 



REFERENCE TOUR KIKE OF NOVBIHER TWENTIETH* STATEMENT OF AVAILABILITY 
BEING FORWARDED. 


JOHN EDGAR HOOVER• DIRECTOR 
FEDERAL BUREAU OF INVESTIGATION 
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WU33 NL PD 

WACO TEX NOV 20 

(XfilR FBI 

DEPT OF JUSTICE 


CERTIFICATE OF AVAILABILITY BE ING FORWARDED. ADVISE 711 


SOUTH 5TH ST WACO TEXAS 

- 

J WALTON MOORE 
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November 23 , 1944 


& 

Mr, J, Dalton Moore 
711 South Fifth Street 
?<&co, Texas 


Dear Sir; 

Confirming the Bureau’s wire i&f -recent date, 
there is enclosed' a statement indicating your availa¬ 
bility for other employment, 

Very truly yours, 


John Edgar Hoover 
Director 


Enclosure 
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Mr. Tolson_ 

Mr. E. A. Tamm 

Mr. Clegg_’ 

Mr. Coffey_ 

Mr. Glavin_ 

Mr. Ladd__ 

Mr. Nichols__ 

Mr. Rosen_ L 

Mr. Tracy_ 

Mr. Mohr_: 

Mr. Carson_ \ 

Mr. Hendon_ 

Mr. MUmford_ 

Mr. Jones_ 

Mr. Quinn Tamm_ 

Mr. Nease_ 

Miss Gandy_ 






Last Name First 

Middle 

Moore «?» 

Walton 


S.S. Acct. No. 






STATEMENT CF AVAILABILITY 


UNITED STATES EMPLOYMENT SERVICE 

OF THE 

WAR MANPOWER COMMISSION 


Under the War Manpower Commission stabilization program, this Statement of Availability is issued to 

the worker whose name appears above. the Federal Bureau of Investigation 

He is or most recently was employed as a Special Agent __ in U niteii_Stat■ .?s. .Depa rt men t, _ o f_. JLus ti ce 

1 (occupation) (INDUSTRY) 

Check proper block: 

1. © He MAY be employed ONLY UPON REFERRAL BY OR BY ARRANGEMENT WITH THE UNITED STATES EMPLOYMENT SERVICE 

2. □ He may be emVloyed ONLY UPON REFERRAL BY_ 


_ (AUTHORIZED AGENCY) 

He MAY be HIRED ONLY FOR WORK IN "LOCALLY NEEDED" OR "ESSENTIAL" activity. 



(EMPLOYER OR MGR. OF USES) 


Signed. 


(AUTHORIZED OFFICIAL) 


Director, Federal Bureau of Investigation 

_J i tle_____Date 1X-4-4 4 


NOTICE TO EMPLOYER HIRING THIS WORKER 

This Statement of Availability should be retained in your files, and be available for inspection 
Form USES -528 (Rev.) Budget Bureau No. h-RQl4-i approval expires 10-31-44_ 
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STANDARD FORM NO. 64 


a* *; 

Office Memorandum • united states government 


JM:BBS:MW 

to : Mr. Glavin 

from s j„ p. Mohr 


DATE: 11/1/44 


SUBJECT: JAMES WALTON MOORE 
Special Agent 

San Francisco Held Division 
Under transfer to Butte 


Entered on duty 

Reported to field 
Present grade and salary 
Last salary change 
Age 

Marital status 
Education 
Legal residence 
Offices of preference 
Outstanding endorsers 
Draft status 
Deferment requested 
Last efficiency rating 
Marksmanship 

i&ialified in all firearms 
Failed to qualify with? 


4/8/40 (Msg.) 
1/12/42 (SA) 
4/5/42 

CAF-11, #3800 

6/1/44 

25 

Married 


A.S.Degree, 20 hrs. law 
T&co,. Texas 

San Francisco,'Dallas, San Antonio 
None 


2-B 


Tes 

VERY GOOD 


Expert 

Yes 

None 


(3/31/44) 


PERMANENT BRIEF 






r ' 1 


to to 


A review of this anployee’s file revealed he moved to China with his parents, who were 
i Baptist Missionaries, at the age of 10 months* He resided there until he returned to 
the States in 1936 to enter college. During his residence in China he returned to the 
States with his family every seven years for a one year period. While living in China 
he visited Japan on three or four occasions. On his last return trip to the States he 
made a trip through Europe which lasted about#a month. This employee was able to speak 
^the Mandarin dialect, Chinese language fairly well. 

From 4-8-40 until 1-12-42 this Agent was employed at the Seat of Government in the 
Identification Division as a Messenger, Jr. File Clerk, and Senior Straggler Searcher. 

His services were considered very satisfactory and he was increased in grade and salary 
from CH-3, $1200 to CAF-3, $1620 per annum. 

At the conclusion of his training period, Mr. Clegg said he presented a fairly good ap¬ 
pearance although he looked somewhat youthful, however, his actions indicated that he 
was more mature, had a good personality, possessed poise and tact, had no difficulty 
with classroom work, and it was felt he would develop into an average Agent rapidly. 

RECORD IN GRADS CAF-9. $3200 : On 4-5-42 he was assigned to Springfield. SAC Growl 
reported he made a favorable impression, was industrious and amenable to suggestion, 
had been assigned the general run of National. Defense and general investigative cases 
which he had handled in an entirely satisfactory manner, was a good dictator, was well 
regarded by the police, his services had been satisfactory, and he had made good progress. 
On 6-19-42 he was transferred to San Francisco. SAC Pieper reported this Agent had a 
good attitude and was interested in his work, submitted reports w’nich had been reason¬ 
ably accurate, appeared to have the ability to analyze his cases and organize his work 
properly, did not require any more supervision than the average Agent of his experience, 
had made satisfactory progress, and it was felt he would develop into a good Agent. On 
10-16-42 he was reallocated to CAF-10 at $3500 per annum. 

RECORD IN GRADS CAF-10. $3500 ? Mr. Piper interviewed him during In-Service in March 
1943 and said he made a favorable personal appearance, seemed to be intelligent, enthu¬ 
siastic and interested in his assignment which consisted of working on the miscellaneous 
Japanese Squad, and it was believed he was above average in abiliiy. SAC Pieper reported 
he possessed self-confidence and made a favorable impression, exercised good judgment 
and demonstrated initiative and resourcefulness, was a good dictator and witness, his re¬ 
ports were average and were reasonably accurate and thorough, had the ability to meet 
law enforcement officials and business officials, organized his assignments in a satis¬ 
factory manner and was capable of initiating investigations and following them through 
to logical conclusions, had a good knowledge of his duties and applied himself in a 
satisfactory manner, and it was felt with further training and experience he would 
readily develop into a very good Agent. 

I By memorandum dated 2-14-44 this Agent advised he had lost his office identification 

J badge, however, no action was taken inasmuch as that was his first offense. 

During an inspection of the San Francisco Office in February 1944, Inspector Brantley 
said he presented a very good appearance and gave the impression of being self-assured 
and dependable, was to all appearances a very satisfactory Agent and probably was above 
average, his experience in the Orient and his knowledge of Chinese had stood him in 
good stead, and he was rated as VERY GOOD. 

On 3-31-44 SAC Pieper rated him as VERY GOOD and said he made a very creditable appear- 







«• «• 


ance and had a very friendly personality, worked well with his fellow employees, was 
serious and businesslike in handling his assignments, understood Orientals and in 
covering investigations of that type, he was able to obtain information and develop 
contacts which the average Agent would not be able-to do, had a good knowledge of his 
duties and responsibilities, his judgment was usually good, exercised an average amount 
of initiative and resourcefulness, it was felt he would benefit by using more imagination 
in handling his assignments rather than sticking specifically to the leads set out, how¬ 
ever, in that connection he had shewn progress and it was felt with further experience 
he would develop along those lines, had sufficient force and aggressiveness to cover 
his investigative leads, was generally rated as a good dictator and his reports were 
very good as a rule, his production was on a par with that of other Agents assigned to 
the same type of work, made a satisfactory witness, it was believed he would make a 
satisfactory impression on law enforcement officials and business executives, it was 
not felt he had enough experience to handle highly complicated and involved investi¬ 
gations but he had shown satisfactory development in that connection and would continue 
to develop, required an average amount of supervision for an Agent in his grade, since 
being attached to the National Defense Desk he had handled some Espionage matters, 
false claim of citizenship cases. Registration Act investigations and Alien Enemy 
Control matters, had operated in connection with the Foreign Travel Control Program 
in a satisfactory manner, had a knowledge of some dialects of the Chinese language 
and had utilized that in his contacts in San Francisco’s Chinatown, had a good know¬ 
ledge of the Chinese people and their unusual characteristics and had utilized that 
knowledge in handling investigations involving persons of Chinese background, had 
been successful in obtaining several contacts and informants in that office, it was 
felt he had shown development and with experience would undoubtedly develop administra¬ 
tive ability, and he was considered above average in his grade. 

By letter dated 5-11-44 this Agent advised the Bureau that his wife was expecting a 
baby in the early part of September 1944• On 6-1-44 he was reallocated to CAF-11 at 
$3800 per annum. 

This Agent reported to the Bureau for attendance at the Asiatic School, however, by 
letter dated 10/25/44 he was censured and advised that he was being removed from this 
school in view of his attitude toward an official assignment in that he was apparently 
displeased because official matters interfered with his personal desires and plans. 

He was also criticized for discussing his displeasure with other Agent’s attending the 
school. 
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DEFERRED PERSONNEL DATA 


1* Name of Employer. Ftederal Bureau of Investigation. 

A. ■ 

2. Registrant's Wane. j. WALTON MOORE 

3. Age. 23 

4. Address. San Francisco 

5. Marital Status; if married, give date. Married, April 12, 1941 

Number of children. None Number of other dependents. 

6. Title of Position. Special Agent 

7. Date of Appointment. April 8, 1940 

8. Vocation or type of work for past five years.Investigator Clerk 

9. Brief background which qualifies registrant for present duties, 

(See attachment) 

10. Annual Salary - as of date of dieferment, CAP 10 

11. Original Draft Classification. 2B Changed to. Date. 

12. Local Board Number and Location. 10, Washington, D, C. 

13. Order Number. 2791 

14. By whom was deferment requested? John Edgar Hoover, Director 

Federal Bureau of Investigation. 

15. Reason given for deferment; if indispensability claimed. Why? 

(See attachment) 

16. Length of deferment. Jnne 2 2, 1943 

17. Hommany renewals of deferment. One Dates. November 27, 1942 

18. What attempts at replacement have been made. (See attachment) 
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MBs, GLAtVMn 


December 30 * 19 kb 


J: M» < O' CONNOR 


The following ia a brief up-to-date summary of the person¬ 
nel files of the Special Agents who were dropped from the Astatic 
School because of dissatisfactions 

ROMM. ANDREW ERSKINE (EOD - 3/30/l#) 

Ershine was removed from the Asiatic School as he was not 
enthusiatic about it and he was not anxious for a Far Eastern assignment 
due to the illness of his wife* Re was reduced from Grade CAF-11, 

$3800'£ to Grade CAF-10# $3500* censured and is to be passed over for 
promotions for lbwo years . His deferment was not withdrawn, and he is 
classified 2-A until May 30* 19k5* On November 20, I9kh* SAC Hood 
rated him VERT GOOD, and Inspector Harbo rated him VERY GOOD,saying 
his attitude in regard to the recent administrative action taken against 


after receiving a letter censuring him for discussing with other Agents 
certain criticisms of training afforded him in the Asiatic School 
and for his poor attitude with regard to interference with his personal 
desires and plans* He resigned active duty to cease at the close of 
business November kj 3-9kk* and a Statement of Availability was tendered 
to him , 



This A-gent* while in the Asiatic School, indulged in gossip 
concerning the course of instruction, indicated a lack of enthusiasm 
for the course and wa3 not too enthusiastic about a Far Eastern Assign¬ 
ment* He was withdrawn from the Asiatic School, reduced in salary 
from Grade CAF-10, $35 l>0 * "to Caf-9* $3200, transferred to Seattle, 
Washington, and is to receive no promotions for ai least two years . 

His deferment was not withdrawn . On November 25, 19 kb» &IAC Hood rated 
him GOODj and Inspector Hanbo hated him that he 

was something of an individualist who dilr to regimentation 

He arrived at Seattle on December 3, l9kki 

EAMONT LUZERNE THOMPSON ( EOD - l/l2/k2 j 

This Agent discussed with others in the Asiatic School criticisms 
of the conduct of the school; and also his attitude toward in-service, 
after the completion of this training, was bad. He was withdrawn from the 
Far Eastern School, reduced in salary from Grade CAF-11, $3800, to CAF-10, 
$3500* t 8 to passed over for promotion for two years, received a letter 



him was good. / 

V JAMES WALTON MO ORE I (EOD - 1/12/1^2 as Agent / k/8/kO as Clerk) 

This Agent submitted his resignation on November1, 19kkf 
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MEMORANDUM FOR MR . GLA YIN 




of censure and was to be transferred from San Francisco as soon as his wife 
is able to travel • His wife gave birth to a child on October 2, 19UU* 

His deferment was not withdrawn • He was transferred to Seattle on 12/8/Uk * 
He resigned active duty to cease at the close of business December 21, 19UU ♦ 


This Agent was removed from Asiatic School, transferred from 
San Francisco to Portland and a letter of censure was sent to him as he in¬ 
dicated a most evasive and uncooperative attitude in an interview with a 
Bureau oftf'icial with regard to the Asiatic School . His deferment was 
not 'withdrawn * He arrived in Portland November 10,. 19kk» 

The following i8 a brief up-to-date summary of the latest devel¬ 
opments in the cases of the Special Agents assigned to Honolulu who ex¬ 
pressed dissatisfaction while there: 

DONALD HARRISON ARVOLD ( EOD - I/I9/U2 ) ( Resigned 12/15/Uk) 

SAC Thornton said that this Agent preferred to be in a mainland 
office where he would not have to be under strict military regulations 
as to curfew, et cetera • Arvold was reduced from Grade CAF-10, $3500 base 
pay, to CAF-9, # 3200, placed in a probationary status, wa3 advised that he 
would not be considered for promotion for two years and that his deferment 
was being withdrawn and he was being transferred to Kansas City . His 
request for a release was denied when he submitted his resignation active 
duty to cease at the close of business December 15, I9UU • SAC Thornton 
was informed of this Agent's answer to his charges, but his reply has not 
yet been received by the Bureau • 

HARRY D, G, CARROLL (EOD - 9/30/U0) (Resigned 12/30/UU) 

, SAC Thornton said this Agent was griped by the military regu¬ 
lations and by the transportation, eating and laundry problems, He was 
reduced in salary from Grade CAF-12, $U600 base pay, to CAF-11, $U000, 
was advised that his deferment was being withdrawn and that he would 
receive no increase in salary until the Bureau was convinced that he would 
accept assignments willingly. He was transferred from Honolulu to Butte, 
Montana• He arrived at Butte on December 21, I9UU j and submitted his 
resignation active duty to cease at the close of business December 30, I9UU » 
He requested that he be placed on military leave without pay, and was 
advised that this would be done when he presents documentary proof of his 
induction into the armed forces • SAC Thornton was informed of this Agent;!s 
answer to his charges, but his reply has not yet been received by the 
Bureau* 
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SAC Thornton said this Agent was not happy in the Honolulu Office 
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MEMORANDUM FOR MR. 


OLA VIS 




because of military restric tions an d the uncomfortable living quatets 
and poor eating conditions ♦ | | was reduced from Grade CAF-11, $3800 b6 

base pay to OAF-10, $3500, and was advised he would not receive any pro- t>7c 
motions for at least two years and that his deferment was being with- 
drawn f He submitted his resignation active duty to cease at the close 
of business December 23 * %9hk* He requested military leave and was ad¬ 
vised he will be placed on military leave when he presents documentary 
proof of his induction • SAC Thornton was informed of th^s Agent’s answer 
to his charges, but his reply has not yet been received by the Bureau, 
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SAC Thornton said this Agent would be mohe contented in an 
office other than Honolulu where he would not be restricted by curfew 
and other regulations » He was reduced from Grade CAF-11, $3^00 base pay, 
to Grade CAF-10, $3500, was informed that his fraft deferment was being 
withdrawn and that he would not receive any pr orndLumD C or a period of 
at least t wo years . He was transferred to the | | Division, He 

arrived fn l I on December 22, 19kk* SAC TKorrTWn^was informed of 

this Agent 's answer to his charges, but hi 3 reply had not yet been re¬ 
ceived by the Bureau . He is classified 2B until 3 / 27 /k$, and altho 
his deferment was withdrawn, his local board has not notified the Bureau 
of any change in status » 
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SAC Thornton said this Agent came from a wealthy family, is 
somewhat spoiled and would be happier in the mainland where he ojwlsl b£ 
married and not restricted by the regulations of the Islands * 
received a letter of censure, was reduced from Grade CAF-10, $3500 case 
pay, to CAF-y, $3200, wa 3 advised kis deferment was being withdrawn and 
that he would not be given any p ruHMJL&JiEB- for at least two years • He 
was transferred from Honolulu to I I He submitted his resignation 

active duty to cease at the close of business December 30* 19kk* He 
requested that he be placed on military leave and was informed he would 
be placed on military leave at such ti$e when he submitted documentary 
proof of his induction • SAC Thornton was informed of this Agent’s 
answer to his charges, but his.reply has not yet been received by the 
Bureau » 






